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figa in&mm/mw * torm* fen\ ^ ***** ** ^ xnamT * ^ 

.'i nfer 3Pi*7i tt fe fen rm wmfefe TrRrmntnfe i 34 <')(V)] 

fej T Wn * IRF^fer fe? feft I 

jTum fenw nr far* feft i 

>jiRR fenm fe i 

ife felWE % fe feft I 

fe l t-TO % fe* l 

:W/Wt w rn nrr/wjn fenfef % fe ^ 

arcrra' — II fenwn 

[(fefen 18 ( 2 )] 

mm *4 *t Vt wuSH *T tffen 18(2) *wifwHww tam $ 

■:-0 

:■:>»% STTT F^ fenn ^ RK RF 3TTOT*t afe Rtf 3TTOT4 

-fefa, fentfT ferTFR % 3TW WTifell Ft. CRT fefe fet ^Tt 
.-/fejt fenm nncf fenfe, fefe iwt nt R fentf n Ft i 

. T . w ^ fe * *fer fe ?t 3 T*im fefe fen *Sr feferm fe fe feferawn % m 
;r? % fefet fe ?t I 

,-; ^pyfij fe Tfrpif fe fet 3 fAt ^ ^prr nrow-n % nm *ft fet i 
• Jife fe) fe fe to 1FT fenn fen t 

-jfer n fepn fe aq^feR fe n? 3flfe<T nrRT i 
frOT fe 3 t^wh ^ # nfe to Ft fefe fe* :--JT^T ^ ttof r i nsn ^ 

. ^feapR 3pjfeH :fefel fen nrt aFFjnfea n^rnr i 

3r 3RT m fefe % fe fe feV % TjfeTR ^ feife % ^ nTRTI 

-vr T'^rn % nqnra fe ffer fen* fe tnfenr n;TnT i 

fe 3Rfeinf % 3PjfeH fefet 4T nnn n ffe fet nfefe nr ffe fem mm rtt Ft, fe 

’Rnr 

-fefe nnFTT i 

,,• vtrtt % fen n fert toto nr fenr fe nfe i 
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[wnn~-ws4] 

( 3 rr) frnjFi 3 piVt arjrhiH i* 3 wfa 9ft trfarrT 3 ? famr i>7* % farcr 3*7 jtt wi 3 Vtft7i> 1* rara «ft fna c H «*73 ** 

1 

(s*) aTfaf^r, ifrfsnw? 3*7 37urftrrr sttt favtftn wft itfft** vr fntf3 imr 3*7 *7* 77** fan* 3? ftm7 i?T3r 3t w 

iftlf, flCT 37117 ipmfiT 5TTT ^wtn f»*TT TTTT tf| 

(37) TOJ 3TW*, it* % far?* 77173 IT 77fafa 1* 7331*7 3T fafw 7*33* fTTlfa % *333 37^7777 HT3 1T73TI 

5. it* 1* *31* FTOTTTT 33711 faftl ft TTORTfr *1 TTWR^T *31> * ft WIT ftlt *377* **7*3* 77* 1* Iff* fallft * tfW *31* 

3737*33 1* I 

6. faffa *31? 1ST 373*13 7TOT 3T«W ftp* *1 IT ffpfa IT H? T# it* 7777** % farffal fa*13 37 JTTI* HI 7713**1 

7. it* i* *gi> i* w^t hwh i i* qir fafT* fft*i 

8. fT*l* 77mT7?3 to* % ftp 137 7t 137 ft#«m *7371? ^ 177 fa3 if* 3TO1T faftl *31? 1? ftp tfa fa3 ^ *j?rt 3Trft i* 7^1 

9. T7T 7711 * faftm ffTTT f=TvHrTT ft?!! *t MF£ffttl 

37WT1 - III favT3 

wtt 2(j) % Tiro if* qftftm 18(5)(C) 

ftnTm *:- 

1. (a) 18(5)(c)(v) $ (iv) *r 3 htpt wn fap ^ 7737** % ^ftfain 18 (5)(C)(V) % 3ftrfar fan 77371 vt 

ft*i 

(I) Y riM ^ n ffirr it i* 37 iftr ** ftp 37*73 favifauiMi ur m? frwir 1* far fanm it *rt % ttht fan * fafttur 

ft, tffan *7* fawn? *t *r srftw favm 17 *rt % 77171 3 ft 1 

(fi) 177*? 37*7*3? fararni'iir ft unff t^ap Tftv Wf 3*7 ^7771 n73i*37 utt ^tt tt^ft % ^ir ttt* $ 1 

2, fa'Lim % 3TWW % TTTITRT ^TPt^vt^T * f^VirfriZW FTR 1*T* ^rt*i 

(a) f*VFT/*Rr * fmm 5*7 % wt vt fi'ifon 1 

(b) frwnfT W* % 371*33 *7 37^ Wt/% 3T fft 7TTT3 7TT74 33I*[ 

(c) W % 3TOT3 ^ *wr tnr wtf liwi * JH^ I WH 77*? 

(d) ft3T3/*RT *T W*r 3* WnTR fft 77ft Kjqw 33T* % ftfTT 3?T3 TT^f^fflTT 3*7 f*Vm/%3T * ftl iH ' giH7 37 

ft 4 ^ ^- - i .... C— 1 C v 

Hh^i V TW? WW ^RwTW *Ft I 

(e) TtVTO 37WW, VtfoW qf737, 3*7 ^Wffl 5T7T 3R7 ^JI* W f**!R ^ | 

37TOTT3 - IV 7 3n W *Hf 3TIW7 it* 

(qftftnm 19) 

1. W7*y fatTPT % fa? W d»tf17 37W33 ?T* ft* I 

2. H I 3»k{ 37W33 ft* * t3 i3fafa rff TTfF? #t: 

(i) w f*vm tt favmivqw ft ^ 3?ww ftm, ^ -mm ft i 

(ii) *>7n* 3 ttot*i 

(iil) % 3711717 37 »{fft3 fT77 f7 1*373 * TJ1T 77f 37117*3*7 T»V TTfTOF 37TOT* I 

(iv) P*DTH3 *7 **37 ft 37^3 flVT 1 * 7t ^ iflfTl? fTRUT 7tlV ffePTT 7 ! * 77I3PI ftwc ft ft | 

(v) 3R * 3*W f*T*n* TT^nr TTfTWETm/TtWH * 7=7131*717 7777 37 3 3fT*. ^***3 fT7T fatTFinS*? 3*7 37»7 fv i W»1 1* 
3T7t 7* fi*3T I 

(vi) frorm it* sm fifhr ttr m* ir* 77i?r Iwn 3*7 3t fiyifiumi it far?* 1 * aifor *!Rfafnw/ 777 fn 3 *> irrhyift 

faH lit 77753T 7*3 7* 37fal» 3ft ft I 

(vll) ^ 37Sp7fa3 7* 37VtW 1* If frfw HR * ft* * ftp?* «* fafw *317 * *5R7 *7 TFT 4 ftiVfafT 1* T ffV t faw 1#! 

3. 3TUR3 it* *< 71f?7* 1* Hlfaftr 7*3 1* fft* 3*7 * ^3T ftpjfai *T 3*3 ft* I 
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4 srfs yft yrftWi rfe fe-yi ^ yshR £ - 

(3d) 33J7 tur Ti rate lyfewt sfe 3 t=j7tot 3 3mftfer sft aw arrsTwmafe fe ffetr few? sr W3T; 

( 5Tf) few 3T 3*femF3C/37»r3 ?T7T fe?T fatr WJ 'l!(}TO fe 3 WPR R<J<7tpm sft ffwffe ? fe 7 nHT 3Tg 77 W 3 T, 

(?) few ^3 sr fwifrvr W3T, T3TfTfehr7 % fay h<Wi<* sir feijfer w^ttcr 33Tfasr sr, fevqfeuiMT fe yraw 

fefr W! FTR-fl if 3FJ7K3; 

(^) few; T * wsrw tt few tfe ftraftrr, tnr.fa*T. ( yfeti.T?. ottt aw 33javT3 yfeafel 3 ran wt ^ % ferti 
^ "• fewrsra v'S s? *3pWR fejH sfettfs; ffejfe fmrffer S773TI 

(3) few *.' wr-F?-: ' v ? : > ;:: : ffe 3FJ7WT3, TWIT M?lfelJlWq/7T7*n3 fe 7£JT7 fej SW sft ftp F lf fe ) fewR 3t£ 77 SR3TI 

(3>) fetITW * r S yfer*: -ness; ^fe yffe^ 3fe *fH3fe JT7T fevtf7fT 3RT yfe S?T fejFR | 

5. *5T 7fet5R C3 3- -i-rvy^ fenti 

6. irri sft ^3S»‘ fel PWr y-.".f-- fe r^JtftfT few 77 14 fe^T ^ ^ yrferr | 

7. *t£ ^?3S? W 'Wf-l ■>;••-: <TWT-Tr 3 s? feyfe Fffei 

8. <7(3 S?t «fed ST SRFferT yfe % 333*7 7W T7#feI 

9. Yf7 TRW 3 fefew 3T7T fewferr few pTPJ ?fe l 

3TQTnr - V FHMS> fepi sfe 
fe7ferw 19(1) 3?fr (4) 

1. THW 77T7 fe rafe m!i ' ; W #r fef3 WOT ffesm sfe ffeTT 1 

2. iti % 333 3 7F3 77 snr 3 s ? 3S73 *fe| ste S)T 737 feHlHfeW in fe pfeni 

(i) few ST 3^fe 3T7t RWTO yfer 333*7 ffeI 

(ii) few % 33*331 

(iii) 3^331 T 3rni77 y? tjfen q^fe JT7T few 3 T^S? 7T?W 37TW I 

(iv) $<iMfn srn fewmrui'w afe 3 tr r sfe^ ferwl % ^ wrfem fefe fiwn ^ Twmsr 7<T7 tt w. ^ arfasr 

3WTTWT S?l WSSf I 

(V) fewmrnr^ % yrrw 57 ^nqfe wr ^ ^ fe vfe rr differ 1 

sfe fe37feETRy few/felTRW ^ 3 RH SIR few/W7 ?I fe TWTrfST fel^m ^ fe RfHfad wfu 7 fe ?T ffe :- 

(3T) 7rar^ few % yraw m fewww few % tfe^ aww yfe, fe77T wrt *t\ 

(37T) ^pTW ?T7T WTT fesiJHSil Tfeff 3FTfenT7W/777W 4 3lfecT 3^ feiST WT '«T7ifeTT ^ ^ 3=F=CT feffes fe^ur 

few? fer ferd w i 

(3) cpnfe ?7?T rifefe 3Tfwfewfe7fe3T^3lfe3 3?1feTrrRPrr , EIlfeTf| 

3. 73T3S? few 'T: yfe *. -MW W.\ tF-ufefe 7 T 3fe fer ?rfe jfe ^3T ffejfe fe 3? W ?fe I 

4. srfe gfe Vlfefe! ife ferqT IJ3 WT7 :- 

(3T) ferafe^TFR fetST? fgfenw % few fe 3F[7Tr7 fers^ fel fem?, W3 W 33fe Slfe 37)fe x) 3T3 sfe fawiffer 
S773T i 

(3RT) qenqyqy, t^ty^tcF -f? PT^tfer S33TI 

(?) feTfejT fet 3ife fe 77TR fet fe 33fe WT?t STT3TI 

(i) few fet TTTfe msf tiriwy r fe rii 3 '#T] fe afe if Vtfes? fer^ fel fay,fey? W3TI 

(3) fereiTRy ■fe-' fe ‘3->f rr wrt, 73??ts 7 tn^wviT 3fe fem % few n 737 ^ % fan? ^fes? fewr ?m 3TW7Wi S>W 

33HT 3li> 57? fe ifefes? fefe^ fefr 7TSW fe 3WW JT7T fe j fyrfl S?fe W few ife frqfe W3T | 

^yfe fe w T-pfe;3 W jiaw sr? w 7?fe W3 ^ fe fe fe# ^ fefw ^3S? 4 forsr fe 7W 3 fe?fe?r fet Tu r fed w 1 
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5. qti q# 4avre refcre qfri % srww vW i 

(i) qfci qft ^aqr qft <{rei tev % freffrq fre ^ tftq trvtt? tot^ fren re»i 

III ) qPS q> 'CRT MW re^m *Him*I I 

(Hi) ^fcarew^rerfcre^qitTsWi 

(iv) pr rev 3 ftifaqq PTT frelftfl {h<w HPJ ?WI 

3ww - VI arere % fanmv % rere are* 

xftPwv 7(3) 

1. taVic’H V* 7WI4 area? 

(a) ftmnnww % vnre faviMq 3 frere ata TOjreR re* re «*re<f re ^ qtfcare ^i 

/L. \ r. \_\ v ______ __ 

(DJ IWPnvW w! HWM 7? ^fT3?T V 3Pj?irtR <RHT I 

(c) re % re4 aftr fau i ffnfl qft rere, qr #rnr rer <ft faftre wt qft aqf&fa qft ?ftv re fcrei 7^1 

(d) ytfere qftv^ gm fM ftm famfoq’ i % fq^fon i wq qrterr qft twow i to i 

(e) fau i M*i % iti qft tare $ *re $*r retre reqr 3fo 3rer re refoyf t^t i 

(f) Vlftre qftre, re4 qftre vt sm fafor are jqqf vft *jtt revn 

snore - VII 

fa*gflniTire % fayfarfare? ^ reiftnrre/retre vcft 

[tot 27 3rtr30(1)] 

1. nravH % arfvfqqq afa rer ftrafrenrer 3re freqf % ^qiu^ frer fatiiv) rerer qr T-TTOPtarr fviw u i 

^ TP^TF *ipl fpiMi ^TT w'f'ni '•iq n«r fq> f'TvffTTT *TI<^TShM crl h<\hTT ■3ti 1 u I *ipl qft I 

2. fqufqWH*! 3 S$7T ^ 3TP^T re favffTTT TO rf Tfi^jgjxf qft atfflq f?rfq ^ ^ fqTOrTq % reW 3TVX5T re> ^rf^T TOTH ’01%^ I 

3. re ^ rere srn foTOPW/f*rreT ^ i#rfrr % sTT^ro^rer sr^fre firer ^r^nri 

4. y^n rtrrFt wrer re^re^r % rev ^ rew y^r m Mrn ta 3fa frenfpTT ^ ?$ Wref ^ ^ ^ 

qst 3T^^T % fprcr 3Ttf^rT fw ^TTT| 

5. TJ^TT Hl<«4 ^ ^ 3^7 ^Trefif 517T freiffW rePT 7 TWt % re f^THT ^ 3Tvq«ft 5TfWT7 % T^T 

'y^r ^r rer *r rerei 

6. fa^feitfi^^ gm toA srivT^TOT % ■JT^TTK fa«qfirorCT^ % ^ BigifrraiM^/iTWR % tofre m^ re TrH ^r ff^yri 

7. TO fTTT TWT Wl *T? ^ fiTTTT ft&T % 3?^HT7 reift^FT TO S$7T fofHOfre ^TT jTT^TT \ 

8. %?r.fT. vithre % fafre fre?rf/tim3Tt 4 ^Nf 4 t^-zttr f?rer re^ t to rera xr f refro 

q^.^. reifa % fm w reflym frere Tnfrer fti 

srem - VIII re retires 

1. fo^rquin^ skI TO «HI*Tt P»m 4 iHHfrifiilll btifo |ft| 

(st) f^afiTOTm % srere qr^rrer $ sr^r req reref, ^-rerirer reifq qT are qftar # ?t i 

(3TT) f?TOfeCMq % 3Pqqq qT^qre? 3q^?Ti (a) % 3TCTWT freft yq5T7 qft reifa, TTOTH, feretqi qr 7 ^fe%Z tTRqr I 
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(l) (3T) gr (tit) n fafafte % jthtut fo# sgfajfn inm-w *f^5%wwnTfiRT^p^ wrr fTrwfaijrMii wt 
qflWT 3 ?R *t ipprr-WWI I 

(<) ( 37 ), (w) gr (?) n fafaftv mfmql % smm fan 3T**rffirat wrt *r 37 ^?vh w4»m *r str $3tt yri 

smmr — ia wrat itr wnr t*v twrutott 

1. fHHfMftan ?rnt % jt-'ot? m g? iiKrlwm/^iwR urai<) to fa*fa faratf $ ^ wi wft ttTOt $ wrt if fro^ froafaorwr 
fr Wt % STmfa M sm UFlftreiTPW $ 3*lffcftT ^ t TO* VlftW ^ MPlfaKin«J/TFfWH 3 ™ xim *h 

(j) faro vv fowl urum TOtf T7?Tfawm/77fflH xf wi l 

(ii) RTOT 37wrarc fair Mg i fas i wq /TteTH xf ftfw | 

(iii) TO TITO? W RT^ m<Tt ^qf^rfn TO TJW FWf fTOIT TO* I 

(iv) ttw3t Btrf*non=rq /wsth tot 5t^r% toft g* tott ’mftnij 

itz :■■ sqfafn to toj Ttrrron qfc : 

(3?) 

(arr) gfc w©qr R srfvg? TOtt yt i 

2 . srt tt wFrrrTff?( or* gft froftrarm qft rtot ?msr n$yr wa ft, wth ir far, 

(37) maw-v to TFTrpr frofenEnwg m apjtftfer if i 

( 3TT) 37fff?T RT«T tfW.T 7t SRTpT fpT^T, f^TTR 37^7 fTOTT I 

(J) 3P7R TTWH ’Jxp?j 7> WW JMf&ffl tTTSf Rvtfm TO^T *Ff ftrofalJTm TTTTO Tfft nuUa TOT TJTf<R TO TOM-'T? $ 3Tfe7f 
giT^ ttt ^rrr ^f,ttt i 

(i) y^?T %■ WITO TT % T(W ?! ^ q^TlTO ^ JP?fv % VfTFT ^mffTTT ^77^3^ ti % TOfa TfrT TO^T 

grr^ ?Pt i 

(t) to m is urn % fr-Tw ^‘vifgurm grf ^nrtfro mi 'j r mn vrift i 

(3!) fa ^ffa rt J i H 'g %W ^T»4!f7rT ‘TTfTT 3TUFR m^TTTO T7 TOW ?f ^7 37=^ 37T®r7TOi7TT3Tt ^1 xjJfT gTTTT I 

(tj) it tpftro m m hit ?Tn Traqr f^aftrnm gftMT ^ Tfavt gft ^rrof % i 

X r, ________ 

II! ATT mt TOTOT 

Tim 30(1) (C) 

l. fy qfqnmwq % tt ^ggrTro/TnaiR ^r yiw tht! tot frwr xn^ro 3nfoft ^ ?Vrr i 

xum ~ XI crraff tot f^'arfTnnwj ator tort x r g T fi rpRTO/ wwrT m\ tjpf 

qm 30(1) (e) 

1. Tjnrf tot ftreftmr^ 3 ^t w fyuiHg/flWH gft ^r tjwt to ttto gr *rrtf tot ttoIvt % tto Wrg grra! gr 

f^TTT TTTfc g TO I « T'T'JT ^rn i 

2 . (a) fqvfqciiMg n TOn % to ift wre topf ctto fro TO.fg>w./ r T^q.'5^. faswt ^ ^ ^ g^!! tort f^tt, -s^r 3TMgi^ 

afx r &H arr 5 ^?sr #crrrr grf to*? % to froi xOttt i xr^tt tjfto % rto 1^7vtfT?r firftr ^7 xn ^ if i 

3. 7JBP grf 'TTO7, XRT 37T57 R fsHi-i §i*-«i % XfjlZTJT F RRrThT 77^ faiqfaUlHg ^ TO7 ^7 TO7T fam RT^ m 

ftrrqfetfTcTO TOT fRHTfTO TTOH^ 3TOT TOTO xft fTOTT RT 7TTOTT if \ 

4. (1) gftr TO? t?tt to m yj?m jttt ^ tort ^ md tttorI to ttto7 ^ ; 

(i) g?R to frof m fRTT ?. 5.00 yfrrfro 

(ii) Tflte g- 37rr rRIT T>. 50.00 vM& TO% Wf?T 
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(2) ifarc fa ftnnft?r fr ipwfar fr fa* ffaf ffafsTT arc? fa fa wwft $ famm * ufar fr1 

(3) Jffa fafr faffrtftffa^yfrfaffafafPTfit fttfa l U lW f fa 4fa * f31 ftfT ffgHTl 

(4) ffai? to w fif faft tt rt ffar ffT ft $ flnnfnT/farcpi/fafT fa <Wi«« jwwr/faraiftvw/faftffr fit fafnftrr fr Tpff fit 

<£rt tot fat *** tot? fa nm ^ fa* W* *■ 100 °/* fa* fiwfannwf mfti fafa fa fw? f. 500/- % -m *fr 

ft TTffa fr I 

(5) ff ft fatfr UIJ amii fTf fNH fafr fT fTTTIf Ttffff fr, fa 3ft TTT3T tffnTWfT/fafT % hi^m it 3TffT fPT flff fat fit 
frlfa fit 3flfaf Tfatf fan* fit frfT frl ftf $ST ftfa 3 3TCTSW ffa fr fa fawfeUJIMM fa fait $ fafcfTTf TTff ffat 7Tf> 
TT*T TfrfT fl ftPTfT m|M fft fTf tfrfT fT tfTT nfat flff f!T f[Pft 3TTT tfafT ffT ft I 3TT 3Tfftj % ^<11 W*JTH TTft fJTfT/ffTT 
ft? *fra*n wfffft f 1 

5. fafaTUfafafatJ^tR fjwtf q3fTTTfri 

6. (1) ffrfaltrTWT % ffaFT-ffa?T % 3TTMTT fl ffT tiffin ^T f3T fafl fanfat ffTTpTOTT % falfPT % 3T 5 JTR fa ftTOlftTr I'tHfwItdrl 

ftfa: 

(i) *mfn im farfannwf % ^ft Tfarr Wf fit faff ftifr - sw* 

(II) ffa fftff im faf ftnufTwnr/fafa fit fafar ftift - nffat 

(HI) $wfar iot ffTfaromr % faf unit fit frffar ffifi - Trofa 

(2) fafr Ptiijwnr fa ffa? arrfaf fit ftipfi thjtt inyjT tt fin? fr ft 3^1^ (1) ’tf fa fa «fHfn 3tmft tfnjroiT >wtafa fa 

fa fit ftffiftfi f* fffa fr ff m $ nut y? to f^rajpfmr fit fawr ffariffa fafT fafir f fai 

(3) ipm 3 from fcj airtff fWftf tm $ itnr famwf % itfnf 3f*w fit Wnunr/%fr % fiwm it 31 3mf % ^tm 
itfSTf JWf fff ^7T ft ^TTfT fn%TT ftiwfr flf flfPffT W fT Vft #fHni 

(4) ^urmr Tfarcjrr fit 3f^ff fttm, ft 3mt im 5(1) ^ fa? stjhtt ffMf % nm# ananrfft fafnfar % far? 

7#tl 

(5) UTf ^t falJWifT fl ffalTT fmt WT ff ffit fT «ff faf fT^TT : 

(I) ffuitft tt Vtfafr arfafai 

(li) 3«fJT/3Wfit fflitf fTIT 

(iii) 37?ffrti ff falf^OTf % fT 3f% ffafTT fit Mtf TTfTfiTffr^mT^I 
HTVRffT 30 faf^fT ff> 1|3 fT s tfT^ Wft f»t T^t fft ^ ffaltl 

(6) faTjpf? jnjTH ft ynjf ft ytfaft fifr £ iff ?ft 3 f*ffaf f|ft fitfri ©fa ft fan it 

fifr ft? afrtfff % urn fft ftifr ftftt 

(7) fHV|W>n i ffl 3T^ftf 0Tf % SfffTT fT 3THfff $ fffa % 3TWTT ft fff 3mftfffV ft fT fafftf -gflT faf^ faffTT fit fitf 
3TTfTffrm f ft ft ^ft ffaff ^ r4:i]Wf? fit TT faft fT TTO1T fl 

(j) fftlfT fit % 3fTtf tJTT % fT farfftlWfrf ITff ffT, ^ITTftTWf Tlfa ffffTf ^ I 

00 ftf ffri T5Tf ftffm fit TTfa ff fTfT, falfffWM f Wtf^ % fff % 3fTfT fft fTTfT/f?T f!fT t ft 3f Tlfa fit 
^3 fTS f TH fafT 53n HfHT ff^TT I 

FfT ftf TTff ftfaT ffalTf fit ftfff fit fffa ft ffVfff WTWf % fft it fTf f3TfT f^t fit fffa ft ft ff^ ft I 

(iii) TfffTZT % fRWT ft^t % fTf 45 fait % ftfT ftf fiti 3TWfit ff?ff«TQ7Mf fTffT |t ft 3^ fjftf>Tf, 
fffH TTf faffiftJTHf 3fff fffa fit ffl Tlfa % 3TFffT 3Ff fft Tpf) ff 'j'lniH ft fftfTI 

(iv) ff? flf fTfft ff ^TT^ff 45 fait % ftf f!fT ft?TT ^ ft ®!f fit ffa'jff ffT Tlfa ft fTfT fait I 

(v) far ffafafGTHf fit itfff fT 0Tf 5TTT faft f^TT fa faf ^ ft 3lt ffiTfT TJFft fal ^faf, fa<, fa Iff 

far^fir ffT 4 it fiT3 fafT fTfffl 

(8) gfa fa fttw ffar ff fT fffar ^ fa jfijfan nf ff» fat ft fifat fw ?tr fa $ arfat ffffT irfa, ffartftf ftfar 
TP=fi ffr f>fa fa iff ‘ft'3^‘ ffff ff frit fat fabt i 






8 


____ muJ AZE'ITEor INDIA : EXTRAORDINARY _ ;P\ki Ill--Si(.4j 

- XI2 3TOnpT-^frT, 3rfwT3Tjfw, ^Ft, ^frlTR frU r f^ 

mrr 5 (xxviii) 

1 Tprnr 3 ^t tott? ®% to 3% swr it Ut-Ti^ mmi tt totot to fror firr jtwtttr, 

H'^f-TOdl TO TTKFTrn 'Urn rTOTOTOTOTOT TO 3% TOTO TTg ^77^T7 TO TO fTOT TOTOT I 

2. u*irn?r«i7j to totto %?r to %tt fayqfau i c-TO jm wiyU frorTfro % tototo i 

3 Mf<t TO TOUT? TO TOTTO 'TOST U TOR ng [gn1*l TTR OTTO TOR TTHT TOt TJTTOffrT TTR TOt TOTTOTt fTOTTOt 7T7TOT 7TTOT TOTT TO 
4. tpT%T ST7T UlUf TOUR UUjtT-TO TO? 77 7717 ? TTOT7 TOt TSTTOffw TOt TO jK ' 73 TOTTr1 

5 37P[WH TT 37«pr-3 r tTO^ !7V7t77i'P :; T?J 7 3Tt4d!4[fff TOt WJTOTT TOt 4 'flfafd OT 3RT fdfv TTR TOR TT% TJ MW74l JT7T TOTT 7777 
77 37^7177 TO 3RJJTT.’ tTOTT "ifTTTOT i 

6, TpTR TOt msi tthtot rfo ?tto?t -wfauMy/FfSTH T 37% fafa* fawfiroiyre to%t 7 f^narr^r to far fron tottott 1 

7. Vi<rik Rjct U^\'j*rr<-rv: sfvfw? 7; iP|7TT7 7777 7777 77 f%Tm 77R TO% 77 37fv777 fT73fTUTTOT TOt 7T7T £ I 

8 <fcmfn ?rm nro *frf=r tot TCT Utt OTTTOTT % OTTTO feRTTTT % TOTTfcTTOT %? TTTTOt WV§ 77 777 TO%tI 

9. fe?8lfgUM7 5T77 TOOT’ 'OT :% TTOTOT? TO Tit $ 777 7f77^ fn^n! 7%TT %?TTO 7T7V 7 7777 7777 77 fe^d 71 777 1 7 favif7rT froT 
TOTTOt1 


3TO7T7 - XIII T5TT? $ 3 Tpr Wd 

7Tfi^T7*T 5 (XXXV) % 77TO 7%7T 32 7 33 

1. T777femTH7 TO OTTO 7 -7OTZ 7 3T-p*T7W7 sfa 37^71777 77 7T7f77 7TVt TOlUf? TOt TTfrfTTr ^TTfd 7TT 77R 11 

2. 7K7feui7T7 7T 7T7«T3 T '-VT, 7 JRTTTTR jfa 37^77777 TT^VT TiTtm? 7Tt 717771 77T 5TTT ^ff 577777 ^ 7T7T rft 7 

TTfrFTT 7T7<7 % 3737;^ V!7r7/'JTWH qnTf % PT7 4 JTrft | 

3. TTVft 7771^77 rTTTT-rorwi? ^ V?T# % 7777 7 7777 TTTtf ^77 fetr 37fufWT 3#T % 3TJ77T7 ?rmil 

4. fd7dfd«iid?7 qffen 7: ?r.7 U«;r t s^ttttrfr tti ttr 77 Wgw ^ ttot ^tnftTwrr 377 ijw 777 um tt < 

77^1=17 fr g#^7 7T7S 7.T 37^7777^ S- 7 TT W 7 fayaferPTH7 fr I 

5. ^ dU 7T m^'rri^ 7 7t 7777R ^ nfTTT Tit 7J7t?t Ft 7 7775T 37^TT77tTTT 7T77T? 7T T7 *1 

6. TfrTTfd ?T7T Tt77t flWWWT 7mfd ^ »7c7 iTTT ^TTtf 7T 77^77 77777 77 ^T77 yfdtTfvd TTfTT T7 Ph^KH 77 I 

7. OTRT7T7 7T 7777H Uplfcri 7TH 77 7777 

(j) f7?T77 
(}j) fdt^R 

Civ) up’fsETMT 7-m? • 777777 7 J7JHR 7 T377TT 7 7^77 T7 7t ?7W I 

(V) f«r?7fetITM7/^*;7T7?jW-i -TT W.7-< 7J7T TFfiSTrT WT7T77 7 y^?T ^7 7^ 7FT777 | 

(Vi) fTTJtTFTrTT 7T 7^3^77 77 A <p77-R 

(vii) fafate ypr: 37F-7I 37^7777 ?? 77^ TJTtWTt 5T7T Mm 77%, 7417% % ST^TTT I TTW ft vft TO TT 71 77 t ^ 

OTnrani/7%iR tt ^rrar^Tdt ¥t ^i?f ^tt ®nr vft 37 ^ ^ 7^7 % %rr ^ 7^7 i \ 

(Vill) wmrz - f=r% ~*j ^ 

1. ?7T 3T«n77T 4 3Ts3r3 -TT TT-C ?5T,H TO T% 5ZPW ^ ^ TO T T#TO TT dTO? TOT TRlfa TT 75% T7 TOT ^ 3TTO T %77 TT 
7^5 TOTOT TO TOTTO A ^ Uru 

(a) froTO TOFTT TO TO7 ; :%F -;v ?JT KTTO 
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(b) <*>^1 0T3T3ft % RH-RTIWI T*n FRR 

(C) Rlfft 3C^7 'jR^TT^T ft gift ftt RPT-ITW *>T 1HR 

(d) UT5T ^T FTlt W*W<& d^MF RRft TT**TR ^it %T? ^T^THT 

(e) ^fafl Trim 3#ro Tjnft fttr 3TV? hpsiftt i 

2. fftftt 3rftft tit t? % Tim d$«i$ *rrt Tjft my ft ^iifHFlHrti fr 3ftr ttt aru^r ft Trcsff ft farm ^rrmn \ 

3. &$»is tust ft Wq« ^nfr H(nfci«iw<i/fwTn ^r «ww ftmr ft ft tr w?f^T ^r*j?ft fqyqffttjMq ^rr ^t$ 'ft rft frraft 
tftv qrniqin ftt ?rrfMM ^1 

4. wfotn™ % avnrani nr fftrmfftumm % fftvmtww tit ww RFifafimm/ftrsiR % Tnf fty r ft tit fayqfafj i Hft gramm ft tttsr 

ftt tj^rt srer ftft ft rpm Rrftmi Rft ftlr ^rqfft *it ftft 1 

5. 3RT ftTT (4) 4 alrnfan wfft*>i<) ftt UZ^T ftt WU RRT RTT RR gift ftt RfftlH 3^7 HZRT ftt H^)f?T TlfftT ^=NffT TFt 

ft^T ^ I 

6. Rfe % mmrarft tr ftwi % ^rfttww, RFifftm^ri % yrfwft tr fftrftqTjTTTTi graram % yifftTwil fft-ftt ww rtt 

ftfttt ft ft?pe ?)■ ?rt ftm ftt 3ff^»<4^xiT Rft ft f^rfir ftt trrtf ft $1 

7. Tjft ^cisPn ftfa Rft TTRT ftt TOJR fW rTOT HZWR ft 3TIVR R7 faftR ft T^ft 3flT 3ft 3Tm RRT ampin 

8. frft£ ft wrs (4) TIT (5) TR T3TT5 (6) ft ftftfar yftjTFTft ftt 13*5 (1) ft $3913 ftt TT27TT ftt ^Wt ft 3TTVTT RT ^TCTqfa \JT3 TIT 
0 T 5 t ^T grft ftr f^ 5 TTT fft^rfftrT TFT THFR # I 

9. % 3RI HIHcl) ft ^<* 1 Hfn ft) tftftrr 3RJTTR tit ^iftt fniV<Jd 3T^fft ft) fpTTT fftFtfftrT, TIT fftwrftl Tift^n ft r^T 

TIT 3lfft^) ^rrft % f?nr T^T, tit Ti^r RT^TT th qftwrftf ft) R?ft ft tf ^)T TTFft ^ I 

10. fftrrft Rirnft ft Tifft fftrrft 'TTTcfm Tnjftt fftr^TOMTI TFt OTTfu WRT 3TtzTTftTT ftr qftPm 15 ft) ?1FT ftftt w 

3n?TT ^ ftt fftr<ir<rtJIM<J ffITT ftt Tjft TTTfV Wft ^TTH ^=Rn ^T TT^cTT ^T| 

11. ft) Rift fftifti ftt M ^iT ^ift ftt d$9T5 Tftt ftrjft ft |ft 3ft ?t ?RTT fftqT ^TTTTttti 

12. VTTrfm TT^ftt fqfqrquiM^ TIWTcft ft) 3ftrftrT 3Tlft^TH TTftt TTPeiH ^TTTt fft^ 3TWft?T epT WR Tfft 3ftr 3Tt2Fft7r ft^ 3fftfT ^TtiT^tr 
ftr fHir «j)mPn TTFTTIrlT 3KR I 

3wm - XIV Rrhuft 
«nm 30 (g) 

1 . Wro Tift wrft, wt? R7Vi3ft TFt f^ftftTT sift! ftr fftnr Ftrft 5mm ft m frmftft fft ya r fft n mm , RgifammTi m 

TIFIB % fftThrrftWR JTTT 3mfft % 3TIZTTR tn^ifpFH iftrrfcifT ftr Fm ft TI?T ft I 

2. WX/&\%\ 5TTT amfft ft fftrifftfT ^)T 3TKTTR tfpi ifift ptm ft P=n=#T%rT 3Tm7rmmT3ft ^ft Tjfft TFtft 

(a) Tiftt 3T«mt tftt ft 80% Tfft mrfftrfft ■a?ft^ ftfftmr/gft ftm unmir ft, ft ftm 3 im y q » |m sftftftft ^rft fft^rr ftr 

3TTOTT TIT ftjT mTTniT fft^i ftr 3TTOTT TIT Rift I 

(b) ftsrff RFTteTTT/TftsiH aftr fftT^WIHTl % fft'OTTOtf ftt 3lftW)TT WTTR ^ fft) ft 10 ftftrm ^ ftt Rftftqftr ^ft ^nft 
m?)TT Tm)ft ^ w MH+I ?ft RFlfftllTm/ftTSIR/fftRTTT TTWRirf 90/180 wftfft^TT Srft?T ftfWT/^ft ft 3TO7TI tTFlrTT fcl ^Fftt 

'TTrnftt ft T^r ft ?jmF RFTfftrmmi/Tmiim ft imTOt aftr f^q f ft sr Hq ft wm 3rwiw/mFnw?T jttf fftw ^ Tmmr ^ 
•ftr 'JRO'fl tftyaffftEnHTT ftt ftt^TTIT T3TTTTT ^1 

(C) Tiftt m-yj^qi ftt TTTTftrr ft yftvi ftft ft Tjft Bftftftft nRrnmf, ftftt^jR^) ■BcpsnpTT mTFT tm, mrift yR F p m ft ftwr 
3t«i?ft Tn RFifenTcmr ioth ft th^tj ft mm m ut^t tftrt ftnri 

3. fftft gffzpR, 3mgRR yid^g>M ft TiftTt ft ^ aftr Mttt ^ amr yrft ft ri? fftmfft f g d 3T«iftt ftt f 4yqfam^ ftt tiftyn 

I. ftdiy .155 fftST^T: 

3T«wt fftfttft Tirgrr Rft ftt 31 cmr ft <fr ?ftR gft ?rf Tjft Rnrfm fwrr ft ftti ft ftm ftt ft” 

(I) Wftri TPffft faty^fft^lMR, ft^ gTTT RprirTT 3RT 


1768 GI/09—2 
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(ii) TTHJ 77T4iTT 5177 TF47TT TF7T 417^74? 41 TF4fa4T TI 4T FT4T 4T JlW P°lWlH9 

4T 

(iii) w4T4i NyTITTJTMT 4T 44h 34>) FT47 I«(UiW4 41 4lfT44f444? 7T34 «<^K 5TTT Hi-Tdl mh<i 

( IV) f«ry^TTjr^5 wr R Rsjtt PaurMH sfa fiWH'TTFfl, ^ fcwil 5T7T Hi-qm w?i 

41 

(V) fayrf’S'fnm vn t ffsm fau i M4 3flr jtimTwft 447 5fs4H t^tft Trfefar^z m<Vt, M sm Ti-tmi titt vhfRt 
ti5t»' TT9^f?TCTm % slanftwH ^ fwl i 

II. 44*41744: 

4 l dw i *s HnfsfnH P3 tt% titt umi u nm 41 MisiRmfViM ni-^m w 7t Ps^Ihi 3rtr ^^4^ (1^ ^ H, " L| 

Pg y qfqt 1F*4 <tt ti* 74.4 ^ ^ Tf<^< I 

III. fs^ TTf^TTT '^WRff: t ^ 

vrctfot 7741 fyi*^ ^Tr 4 444777 fow4> tRtt Ettmi % 4>4*ml fitf 7T4 R 4tfI <m4<h mP^-tt dfa (36 #) R 
TT1 -Rtj VT14T4 7*41 pyr^TT qiR 4T 7^4 p4TM1 R 3 1 rT4> m4d1 Ft^ 9* ^tt^.TJRRJ. R d«l RlW TIFF 9774 % TIT £ I 

4. ^ ; 6 | qn *4 44 falV, grJTTrq’J/zfeTtfat^R 49 3T1&FT-99, 1J<I 4T TTRtI 7Jr47 % 794 <lW FH4 47 favtfTd 7T97 9 t TTO Rtrj | 

5. tttw & p\ «f?t F^?-. y wUtm snfF % 794 Rmifer srqfa t^t ^tht 4T%tti 9fR R zmw* FIR t r tttwt t 
jqf«M 4 F?R 97 T7R7T YpTSF 9TQ7I 4*1 f919T ^TFRtI | 

6 . 3 F 44 T pRT 44 :T 79 F 4 TTtW FT 991 $ T# 9 $ 71~94 f^ TTTTTTTTI ITT ^ Wfrl T 7 FT TTT^T TT $ TT^TT % ^ TR 7 T fen ^>TTT I 

7. TTfCT % TT*^ TFT TT 3TT7Tt T FT TTTT -3^7 3 tTT f^TJ *TPH I 

8 f c|VdpMtJM4 TT} TtRt ^F TTTTnTT v T5tN?JH 4 5TTT 3TJITtfcT fef'TT 'F’^H R TThTT T)7T^ ^Rplt I 

9, fg-FTTTfTpTT 577T 7TCI7J yytfT TT fRfv^T TfRTT3T( ^ 3FJTpI, qR^Tr TTFThf, M^uifl % TT^FTTH ^t frlfR ^ 3TRTFJtpTT 

^ 3n^rft I 


TTTTT - XV r3T«fa«J!M9 9TpW3rT ^ TTITt ^T Jl-JTlltil 

1. TtVt % ^T§q- a=T T-pTJlt-TT f-TTTTT 

(3) RTteTT TP'^T TTVJ^Tt, 4^ % TJT5T 3TORT4T % ^H*JVTTflfT4> pTTTTTTT fPTT 3^T 3TT^74^T fr^TT •'ilPl WTT WTri I T^ 

3TGtRT TTRTr T-T T*r?TSFT 4R 4T 9 ^ 5(441 ^tR^TtP 4T 47^ % <H'«iVl<*> % TTT^T fWRTt M«M< 4iT ^oT^FTT «t>Tdl RTTI TTT dt TTT 
TT4 4TT TtRtt R TTf fdrTfdd fap^TT ^TfRtT I 

(b) IJ54 W 4TTTH ?t tR ^ fTO % TTTT TT^TT RrT^T TT^wfl ^ ^ ^ ?TT W 44 T7lW TT^TmT nUfa 

F(TT TF'TITH i Tf TfpTpd W4T44nTPJTTR <J<dMpd 4R Pm^iRti 4tH 1 

2. Tfdftd RTfefT % TFV W T Tf.H 3P^T4T TtR\ 5tvqrf ^ 3^ R3T 3TllT 4^ T3 Rt % fal* 4^ afo 4IM-4, fadW 4T M 

TT4T 44 TFTR fifo 4 T TtRtT T«T 4 PtRW %, 44 JFtRt4 T 44 Tlk P^TT ^TRT 4TfFTT I 4^ 4Tf? tfr R TTT4 ?ft TTf ^dlTdt ^ 4TTI 

| ^TT 4T4 TT vjt itjh TT4? TTT 4?t 5TO^ % TFT 4T4H 44 ^fR 447T 44 TT474 Ft I 

3. 3T^PTd TRZTT 44 TTTT: 

JFtRP fgrft TI TTT T; 3T4P44 4444 44 TTTT 4 44 I pTHfHfed 44 3FJp44 4444 HI4T ^4^411 


(a) 

TpT TTIWT 4 '-m 7T 'TT4J4 

p4FTT RP T447 44 

T7r^ TTlt dl4 1 

(b) 

tR 5 TT -TTH , rv'TT T^tAt TT -T444 4F4 F4 TT4T 

TTT ?Tl 

(C) 

347 ^7447 44 T4'4t 4T7dT 1 



(d) 

TT44 443 FA BTT4T ~^Tr T7 

4 <541 


(e) 

3F4 AT^JIT'4! T4 TFT 4TTT 



(f) 

T^TTI 7? •••"••71 4TT" 



(g) 

3F4 44 41 W r {f T144 T* 

'FT5TF4 4TTTr 





[‘4FTIII—73TOS4] 


TO TT5T^ : 3TOTTOT 


u 


(h) %?# TO*T TOTO*# ^t TOftfR #(W1 iJOT TOT <{R^ 1 <W *TT fil<s*ll 

(j) 3 ttt TO (^m ^3 ur 3 »fhPrws ^) 

(j) ^*atw*> ^t VTO# #3T TO 6M«WM <?><'H 1 *JTO 3TVWTO TOTTO/TO 7TTO TOfalTO TOt FihI^ TOJTOT1 

(k) wtro y?#f % 3 ttt $3 % fair #■ w #th 

(l) TO TO o^r^'W MftTOtd % Min*} I 

(ID) *?t TOTO # TOW TOTTO 

Trow to tot towto to touh m tof ®rft 7 *><d( to* m totto5Tti wmw ton tovttom to jhiipi to tosto to 

#tTOTT TO TORT frl 

4. xfe ^i^mPh fTT TO7T 7t t(<J*d Ft TOT* fTO ^t +WII # *it*m Ft 7Ft $ TO PdfiPTO #RT (^IT #>•?!) # 3T#V n<tai TOT 4m4 # 5 <#hici 
F t TFT <# # 7wfTOT JU^toI TOt *rftTO TOt T^T TO TFT^RTT 3#7 *JTO *rftTO TW#t #T TOTOT TO# TO MW frl 

toz : *rft tito# fotfroro TOt to H#fro t#tto to* # t*to frotf to 3rfaro front# ar#u tot # to 3tor TO7#Ff?ft3T#TOFt*TTfTO 

TOT *# #*TT# TO TTH TOt TO 7# I 

(9) TOWT TO3T TO 1JT5F 3JVwi<?) TOT tTOTT l*IM*F W TOWT TOW TOt fTTTOT 7JTO7T vTt ^npi* 3ftT Ft TO rTT 374 TTOT, WrdTO 

Trf^nr tot nroftw 3 HK 1 toto# toto# # tt^tt *&5p fr to far iujk«ii< toh vt t^jk Ft, 3 to ^ti, ftt ^r nt 

qrwf TTOTOT TOT T 

(b) fWt Mt TOR % fatr FTKT H f^TOT ^TH* FT ^ HF TOR ^ ^ FTOHT TO ^ rtt TJW 3TVtWP ^t 3TfaTOT ^ 

^Tt 5F 3TOTt f?TO5 TO TTTOET ^ TOT 3^ ?t 3TO TT^TOt ^ TITOT ^ TOTf^M TO^ ^ FTfTOT rt rt I 

(C) TTO7T itMWflU Rt TO WV *IT HmWfl Ft 3Tt 3TTTO TOT 41TO1T ^T ^>TT iTOTh TO ^Wl vTTI TOT Tt IjM^Irt TO 

Tit TOT 'JTOTO TO ^TPT TOtTOF ?TTt TOT TO TO TO”n; TTOT T^F TTOi TTtTO TOWT ITOTOT TO TOtfTTO TTOTT 'HHi'll I TO TO 

totItott % 3RT trrtwrsrt Tmrfro tot ^tti 

(d) TTVt 3T^fror TOTRf TOT ^TRTOTt, TJTFT 3TVtlfTO, TOt^TO, ’t'TT-^T, ^TOTTOT TOtt 3T^4t*TO, TOTO ^T 3TTO TOftfT ^t 
TTOTOTOrTTOT TOWT 7T TTwTO F, TO TTRTVTT TOUT TTiFtT TOWT RTOFT FT 7T*W TtT^TT FT I 

6 . A r~. r f"' f- 

. TOTO tTOTTO FWm: 

(9) TOtt 3Tf*TTOf«TTT MIMMt TOt f^TO 3T^T TOTT TOT t 3% fTOT ftfMPd TOTO f^TTO flfafa TOT TOTT ^ 3^ T^T fTOT TOT, 
frorot ^fwr to- ^hmPtI to# ^ i 

(b) TO TTW# # f#TO fafJ T TO % 5 TOTO Ft# TO ^TOTTT 3T»TITO> TOT 3TtVTOTt t##l 

(C) Hr4<^» TOTO #t TTRT 3Rfv TOT Pi^rr> fTOTt TOTO TOT 3TORt vt fTOTT TO TTTOTT ^ t 

(d) fH cTtT TOW (TOT *0 TO Wt | 

(e) ttotttot:, ttW# tot f?ro to to# f#ro to- ^roiftn #ti totr tot ft to TO Ft frorotro TOtro 3#r 

_ _C\_r~ f \ 

3TOTOT RTOFTTOI 

(f) TOtro f#f#TO flpMfd TOT #TO ^T# TOTTO Ph u 14| TOt ^rTOf# % TOW T73T TOTOTI 

(g> cTto ^ to , farafan?ro tot fror to % toto* # tot t#f# % toto, tot# toto# #t y rot w toT Mto w? 

# # TOfTTO 11 *Tfc ^iHMPd 3# TO^rttroTOT # TOJ®3 Ft #t ^5JF 3# f#TOTO#4 MHd! ^ rlt, TOtTO P*|FhAIM T##f# TO TOT "fTO f#TOT 
TO^TO I 

7. m<1jH( f#f#TOT Trftrf#, 3T#TOf#TO himci) #T R*i^ pTTO^rferrT TO3 TOt TTTOt^if# # TTTOTO ^— 
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m 

TOorfTOiiwTOt oTOwr TO TOfTOo oar m*) 

~ r_" \ \ — » ~ __ rTCT Jl ' 

TOS TORT TOT TO HTOlSTOR TOR TTOTT 

TOT Strom t TOOT TOT 3(3) TO (g) TO 
TprfTOfT TOt-- 

(iii) to jurkm* TO> fTOraftroTrrTO orkn TO iro tht TO toTO^o or) TOtoto tot 
7 as tot firm totp TOP TO om to TOsTOwTOt otTOfttr) TOj toTO^o tor or 
rrfjrr TOTO TO TOkm oar totri 

TOTO TOTOtSTO TOTT TOPt TO 30710 (h) 
TO %RTTO TO 3TOjfTOT OTWO TOF TOO TOT 

TOt— 

(iv) ITOTOTOrimo oTOtot TO oto 30 TOort TO root fcTO TOj TOTOtort 

tor TO jrPtrtt TOt 055 fTOor ortn 

TOTO TTOtSTO TOO rftTO TO TOTTOTT (j) TO 
frOW TO O^jfTOcT Htv-R TOT TOTO TO? 

TOt-- 

(V) fa^facjiwTO orknot TO 30 TOoort TO fair toTO^r oTOt twit TOt o^r 

TOT fsOT RTT^ 1 

TOT TOTOtSTOT TOO TOto TO 3TOO (j) TO 
%OT* TO O-^fTOrT OTRO TOT TOO TOt 

TOt- 

(Vi) jufts^u am 3 R oa TO rov^fotimTO oTOroiot TO fTOp tthr 

foroTO TOt from onj or 3TO TO to rto fTOroftromTO TOooTOt TO TOTOroon or 
j^fTOTOh TO TOTOo TT 5 T ri^i 

ok juris m too 3 TO ttottt (k) TO 

fcOTR TO 3T^fao OTUP7 TOT TOO TOt 

TO)-- 

(vii) 30 00 TO omrr TO jurtsorc am oTOtfro root foroTO oTO feor 

■OTTI 

ok jutIstoti too 3 TO trot (1) TO 
TOotto TO otro tot too tot TO 

(viii) 30 to TO Tokorr am krTR^URTO mkrr TO fTOp TOTOPfR oot fwrt TOt 
t^s ro kor tot TOTO TO oTO tot 3TO 'toPt mPoot TO^fTOro fTOrr rifor TOTO 

TO TOfTOo o 9 tt rttt i oTOwt^h, ok TOk mrrt ^ 1 % rtTOvo ?t TOt 3 ttrttot mT^TOt 
mrToTO TOt ''in.' 1 

TO jurist IT TOO 3 TO T7TO7T ( 133) TO 
TOorar TO jfjTOt moo ^t too toT TO 

(ix) (o) tt^t oth TO : 3R fTOanTOt TOr mTOvo otTOtt PoaTO TO to ottti 
30fW3F TOT TTOO OT 30RW OR TO ORfarT fTOft^ TOt RTPfTT TO ^tTO TOTO 
TOfTOm, 500 TOott ^r mR orfc wTO TO 3 otTO 6 TOTOPr TOTOrT?tf TO 

TOTOt oar ottt 1 TOor TO: 30 TO=s TO jris^k TOt mtw TO t^t 0 fror onj 1 
c-qvkrar tot rrom m TOtw 00 TO ORfao orfm TOt mt?o TO TOTOTOo ^ftTO TOTO 
fTOfTOm, nor TOmr «fR TO tot tjrjTOr aoTO 3rrk arof TO ort 7 0 TO 0 
tTOTOrTot TO TOTOo oar rttt ?rm 30 oftso TOrt TOt 2 ^TO 0 ^ fro rttt i 


SORTR - XVI rrtx* 

ottt 30 (g) 

1. ^rmwt ofafa 'ST ?; TOftTTOf TOt f^TqfrpT TOTO ofa m wW ofafa £TO wf-#-eP! fTOoTt TO 3TTOTT 3T TO OT 

fTOjfm TOTOtl 

2. fTOot TO) wr vj a* warm otofcr m fterTOT TOt f^fm TOt t^s to oarm $ i 
3„ qT T TO rrTO ofaTO srn TOeTmT TO) TOTOTO TO HHHfJTO #TOT fcl 

(j) TO ^ferTO TO<R *FR RTH PO^RT 
(ii) TO OTpR TO T-iT ^felTO TpT TJOTRR TO<T £ I 
(ili) 30% WOpTRTcTOrrff £-- 
(3) iR-TOTT III TO TTO7TO 

(b) ^rorTOT TO RRTO TO'OT TORT 

(C) W 'jfmTO TO RTOTTOT 

(d) 'jvh to TOr tort to TOtstt fosTO to ktototo tort 

(e) RIOT TO TORTTTO TO TOTOti TOOTT TORT 

(f) qffTOTOT TO TO^ TOT TOTOSTTO 
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[ HFT HI—4]_ _ RTRT ; 5TRRlK u l _____ 

(Q) vi*ivu3 sttt xt^ vr*t Tfar nm Ft i 

4. mtvvt % ipwr Ft tti fR ffvt r^vt torrr v7=it pwt t^vr wt if (Tret r^vt <tvr vrt wr Vt) 

rf vt :jrT? ufavr n*»nivM vt?f if vjt qftvnit vr «f<wita<«i vnt i (TjFrivt Vi) 

aMv vtttv &mtp Finn 

Vftw V^ Hf< u iiWj vt nrtWT r*iq3i«?> % TRW ^uyitan *>t'it I 
nrtwr fnvaw tjr fiMfvfl wM vt n^ton hIhIci % amv siRjd i 

5, TNR F* &TTT Vflt IIIWI <TV VFtt #»T Ft Ft<t f <TOT $ tR ^ifqtTfHV/7IF7HT R Rt Rtf fr, 3TT T^fVETim Tt TRSjfarT 

>1 

ttr nfavT <tv7 vrt vvt vt fn^fv ttv tttv vt vsfa % far* Ftnt * *j=r fvjv Ft ttv# % far* vft nto i 

6, ft!VK u in: fRRfaftsTCT o^fw mVw ^ VR R fv{V F^ if-- 

(3) VR tt VR W T7TV TTV fVflt MflfaHlriq V TOR R RCifeT faRR *t 31W iFWV VT 4RJV«< I 

(b) fewV fRRV RfR fVRt MF l fqtJ I ttq V RTWR *t 7 RTV VT faw VT 3T^RR if 3^7 FTTlt RFrt nflVT VI VT*t R RCgfarT R Ft I 

(C) vpfclft Rfaf?T % RFFT RTTrt fVTtt TJTFT VT7V % WR fa%?T VR 3 3RRT RR * R7twf Vt fvjfv VVR TJV TTR=T RV vt 
snifti % far* aftr ^ fv^fv if<5 Rt rrr if i 

7. Tfarc^R/RTtWT pRTFV Vt RT^V vt RFR-RR &1TT VT^ Rirt RRT RTtwf vt T*V TJRT ^TTT VT^ft FNt ^ R RTR TTI^Tt 

av 3R fvvr ^ FrtftifT if t 

8 VRRlt HV 3TR ^ft vftwvf 3tV Vt V 3TVTOTt vt tt VTTRft I fMf ^j^TfT *TRT I V ?fFt fvjV fw W if, 

fvitfTrT vWtl 

3 romr - XVII viw rWr 

1 . V^V ^TRf^UTrRT ^V trtVT Rf*rffT ^ttt I 

2. TR rMr 3 fawfMftvr fW” 


(j) «j>nwtn V tR^T SRI ’TPTifVrT vfv 

3R2W 

(ii) t^v % tt tH fvRvt PrgfiF/wT vht i 

TTFTR 

(Hi) tTT tVT^ffRTTRVT R R*t ^ tTFT^TTnVR/TTWR V TTVTW4, 


VT ^in^fn FTTT RTTfivV if 1 

TTVPT 

(IV) vtf*HV tftRF 5TTT Ft vfVFt Vt fvjV fVFT VTTRTT 

RFTRT 

(V) FTtVT fd^yV 

TTFRT 


(h^*i ^fyvr^t) 


?tivv Rfrtt FT 7 T vrMt?r ?wr ft^v vt vt 4 vth ttt vt amftr % far fm ttv ^ f^fv % vt Ftn i 

^rftrf^ Rtf fi » 7 T #IM fait fafa* vf fer vf V vi JT 7 T 3 T^fvT fVV W ^ R 7 fam Vtnt, tKVT 3 ^fTtVT Vttt W fvivfvOTcVT 
trtVT-Mft u HMt vt vtw vt VWWT vtvt I 

vfarftr vt w 3 rfiTVT 7 Ftnr fv ftvtfrt ftvtt % -Jirvid it^i 3 tv tt^v m!< it ttfpt vt tt% i 

fl fa fa tfH vt yiferv tftVF vt 3IVTT tfttVT TTT^t vHt fVTT^f ttTtftURVT qftVT3tt vt VT*t Wrft VT ^ttTT TTV THWt TJUTT tf[ 
RJtTPt FWl 

ttW?t pt faiiiferv % fazp ^y t rfH i tW vmiFt vr i TrvHt ^ fvtRf rtwt % ^ttr tthtt wft vt tvrV fvv ft 
3 PW 8 JT vrtvT % ftvft vt fvrrt Rt frf R twH fvv Ft i 

VtftfTV tfttF FTTT rW VJ W VTtt VT tF dfHfn fdttF vtvt I 

vaft vrtvr Trfaftr 3 Tt^ fvrft ^v v ttrrt Fifvtt fvRVT tftr t?#j fw nv, vt fv?t fturprt % ferrt artvvft vt 
FM ia fo r vt TTv?ft in 

3 TBVR — XVIII ftrtft, firwt*TI, UW-RTr FV 3 FR TTlftraf U 4 H vtrt 
( vt 5 (vi), vt 28 (i) 3 Rft) 1 vm 30 % Tim t^f) 

1. faTR faP RVT 5TTT tt fvmt gfTTt vt ftftPTT, ftVltm ?WT 3RT Vlfev tvfvft TOR vt VTTnff IvV ^TV JUT ?TT 5JVTT Vt 

qt'^di % fpi^ vntvR fvv vrrprT | 

2 . Vtfev irfttF vt TR^tn cTV ttfrvr ^ WI VT^ VT^ TTFFTt V Ft ffTFli ^TfT Ft^ 'TT, VKVTTt RfTV^ ffTTT 3 TPpTVt vt RTRt 
tvftl wqH VT^ VT VFcTW TTfT VT TTW ^ I 
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70f4 3ntoqqr ‘T; A 
tor dR”!! n* ? 
qto 3mr tw; An 

murr «':•* "it 

tfq77 toft Fte77I 

77177 3TTO KTTTH ( A' 

3. qT77 totot TT^qtrn.i 


?,V,7n i ' T ' T ' KV - T;4 ^ w «T?F % TOTO 77 fto <4 Writ ft I fto? 7777 fefrqt 37 HPTT q 7 fbfq JHVT 7 
-•?? rM'OAff •:•- 77 tf4 qq q>7f«f to 37qtt 3774*777 3WT tot 37751 PR qit 3*7 *7 tot qtof 

- to 77 4 -qnqrq mfe, 44 totot qrr m qnq fetor tf tt *tot ft 4 fr~ 


1 . *>torf % tjsf vip.-i 
f^qi jTiIj/ti l 

2 qrqq 3qrto wrrr •'- 

3. tom TRTTf? 7 !••;•' 

4. ^TTlftorT 37to7 7 
3T^qferm 4, ^ctoi 

5. tom qtofe qq m> 

6. q-ton, 37 m qrn-- a 


7W 37^qfwrf?T 4 TTR %t T^vcfr jt I 

arturo - XIX W<5 t 1 fWWf tfj Hqetl^M 
(3rfqfq*m 35) 

'. i -'!5>-rI qq WH % 3TTOT7 77 JT7T feto 7717 qq4 tfj fWI'^n! to 4 qq? WT torftot 

-. -<f./..j q Itorq Hsqlqn qqrrty qq 3rrto>T7 qqqqqtf toq^ % fetor % 37^777 4t fq^rr tt qqqq ft 1 

■ '~ r -'-' T 'l 37 W; feqqq VliFmn tfqri 

■■ r ‘ r, ' T ;f,T ' 7 *' Tw%rrqq % tom mtotf to, Tfetor tfq 77 . ton ^totor git 

r' ; rnn> JrqRTP to 3WW tot I 

: ' r i * ■ f T * 1: 4 ^ m? Tmitf to *{4-31771 toffetR jrt 4 qnrrft 1 
r• ? ai 37 '"T'l fern qq qqr +i4qq qtfeq % 77T7 tom qqqiF % qritqr wtft qff qrfr q>^q qr 1 


7. q?W qq q ^ q/RHHlf q Hr^q 3FF’t ^ ?t fqq% T^q ilWR AW* W ?^TT 7 TCTRT 7mm q 
% fqq qrq ^tq i 


i - '■}" fqq Rit ^fqT fq?r^ TTTt qqt % qnsjTmt qt arqqt- arqqt qrqfq ^ fan qfw fqqr 


■aw«i[tio ft fqr qjc q>Rn ai?jT7."* 

qTqrt I 

3W tit q^R Mt " q qqrTR qqT% w m\ fw qq W7T ?t, qt 3^7^ ^TTR qqm? qq q^TT %q fqqr 

fcqj fqytfer ^ VTT . qqifti w % f^r ^ 3qjqfq wm qqq q 3q^ntr q?rq qmt 

fer tit .qrrq % ->q -jt® q.qT% wmm mm frit ^ 4 fwt wt qq % ?w u* 

t qqr 3TW qq q qtWRT ^ TTRq qpt ?tfTT Ft, rTt fcTqfcT W qy? qfRTTfqqf ^ ^ WT-STqqt qqq 3^ 
^ " f -n attph rn, qt RVTfTrr % tjnyTH TT 7 3 ^ wt- wit ^qrfvqt qTR qq cqq qy fRTT q 7^ 

qrq ?4q qit v ;j7>7q Tyrf | 

3qn m lit Tqqfqq t D- w r«R wif fqqfqq F7 q w to qmT ?t Tqq aqjqfto Ffq ^ vft ^ qqto torq ^ 
3Tqi qqq % qr? 3tnqt Al’-J SR? 77 qgqn ft | 

8. tor? q to'-rq *7 7r -7? nrtto to tor om qq mr wti tf, m ftorr ^ ttto, to ^ qr r^ti to 

to qr tot tit 7J\ q-nto sft 3i^trt 3rrto qtor % w qq tqr toq 1 

9. tt^ tor to? q r, ii toto -- 7 ; Tto qtf tf rm tf q ftoto jm qw to ar-pto q ^to *m to ar^tom 
4 3to Tto !RH 771 to -T-AT 77f ftoqT toto 7^ % tjrTrtR ^ 3TTcfqq 77 toq77 ?T7T 7717 tor tot I 

1 o qqq-qqq 77 sitoR ■-■ 7 q ttstr mm 4 to ito trt qq to % to q^r toto toq to^T 1 

11. tok to to sto Fto 4 tf tot to 4 t to to totor ^7 4 w to to toto 4 ort to ttt 

7TqRTT fr| 


* : i-i4t7 TTTttor 77T7 77 totqTrft tf 77 tofTTT 77 WArjrll ^rl^fd 37771 77% 7777 JT7T %t 


12 . itor ttot? 4 to -a 17.-7 - 

Ttrnft i 

13. to tHT to r? 4 77-: to tor w ttit toto tom ?m 7 m tohr to Ttmm-qto to ft t- Ttfto 7*7 tfni 

fq'yfw^q sttt qvn mm r;q^ toitfqt tonqt 4 qtf Ttortf/toto totot qrt tor-fi qqirt? 4 vto to Ttf to 
7777 1 

14. tom 4 toto 77 ’:r-; q-t q: 777 7777 3T77t-3tot toto ttrt wq to % to qqtoq tt Tto T^-rtoq 4 wmm 4 
ftotyqrrT 4 qtoro ^t ; '; qftfqq qrto .w4 : 




['TFT III— 
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3TTO! TOTFmtrTT fFTOTl % FUR 3 Tf4-3Tf 4 OTSr-OTmsrf mT FfTHF mR^ll FR-C FyTfFFTHFf/FWTml % fafaRM HR ml 

% ^Hqfn stf tf toIto fcj FTfarr f, fafa* wri % fat* 3 pj4-ff4 onr-enroil ml Ffrfmr mFi(0 i 

FHlmTT 3TTOT <j»riHfo ffTF FlfFTT mfm 5TF FFml 3^r »JTfmi7l ml FTFT mT-l^wf 4> FTF F$ HT$1 I 

t ^» 5TT 3mm tf fftto fcj fmprr mfm 3 tff! a^qf^jfir 4 3 ?f4!-,hf 41 TOifum ftft m ' <4md F<trn i fa< if mr Ffrmr 44i 

FFtrly % frf yl ft 4 m tor fmft 5 m tot f4uffr4 mfa tf FtfmwW ml to% TOrfu-FFFF-F* tffmrfFT mml to*4i 

15. *pw 3Tfufa, <j>eivfn, fc^mm, M^lmr*. ftm arfurnTtf, ^rNrT3?f 4> farom, fquiw4i % fvh, firaH i raw tot fmg- fimTH? 
TTTfvmrrr % ffft fma-fauiMF sm frofftfr futfm tf41 ml Fy44 34 t mrtfmrtf 3<^?il 5 m tfmRT-FFTtfy % tor % fcn* 3 rh1 
r*<4i'Rfy fufafror m<Hil to> j t1 i 

16. FTTrfR fu % mli ffI, ttr FTmrr % tftf, FUTrrfFTT y^nl 4r mil, Him mn/n^ fatvHf/ 4u* ii fFd F$tfl % fmn4f % 3 ^, to 
r! tfmRT FFitfy 4 sJMffRrt pWmH yi, to% srfmrnr ftfh! 4 iprofir sm TOT fc fyro, to% 3Fy4 4> 3 P[ff to! fatfu 44 ro 
m7TFl TORl, (TOT RmRl7THF % Ulfam 14/344*444 % TOR 3PR1-3TFF1 tfwftfm 441 ml F?r 4 5F $ y l g T RT - TOTrft 4 
fmrrTOR yf4i 


arnnr - XX firwRcnro 4> nrwumf tr VMRm m4wfl ij* *4 tfmatf 4r mffmym , mwfafentf , fIrhh* 3t1t 3t fttt4 

(tffafu 26 F%tT URT 28(F) F (T) FferT) 

fmWTT TR FTHV 

1. 4 ftftR mpfl fuTufrorTHF % frimml tr tot tfwfmm m4urf44 ml 4m34 ml yr4 myl hrfI i 

(3) fc.14 TORT, 2008 % FTTTfR Tnjffl fFTORTTTHF ml Vm 2 (f?Hf Fl) ^ TOT FrflVlRcT fF 7 FRil l cWq % mil f yil Hml % fHF 
$ 3TOT&T HT^yRl 

(b) f 3tot$tt ^ ftrroRmHF m ^HPnm mtfmforl m fnir vH ht^ yft i : ^Mror mrom ttst wti m 

fwR R ?rm, RWfttthf % mFm mTORl Hifro mr Hr F?m^ ftrro-fFTiTHF % RtoH, mnt, RtjthfI 3^7 
RrofFCTHF 5RT 7R%?T 3TTOT TO? 3RT FTOT3ll fHt*TR Rr ml 3TF9TT ml HT?fl ^ I 

(C) F 3TU||3?i 'npMO'il, M^<ti nf’iqf’l FF TTTOPl H^in^ % ^fMTWl fTOFT JTTT aT^FRF ml fi=ffR ^ HP£ TO^ HTRll 

3rofro ^ fm ^tr-fh! tr fR tov! 3t^fft/fttt to! % tov ^ ^tH fofrof ft ht^ ylm to ftto mmir ^ ar fa^faf T 
mn fror 3 ttot RrofF^THF 3Tftn^fmT mlm 1 

3ttF 5 ^mi f! fttor £ fm myrl f! tRtth fmrfl frorm ml fmrrl mcl ml to stwttfhI f f! ^ fftIto to! 

TO^m^li 

2. <^rH-MH 

ftwml % Rfro mil % F?r-fr fttf TrrmR sttt tof-tof ft 3TfvrjfF?T ^?r-fr1 % rnjHF ?fNl 1 

3. fttI 3i1t fRrtf 

(a) frorm-FFl ml tottt FR[fmm mURfR 21(1) f (2) m 3 toR RRmr Ffe?r tot Ffafa sm 3Tfen fttoR fmyrn re ?m Ffe m 

3TIVR FT tM toI 5TTT 3TTOT TOF TOT TTOf^R FFRfdFt JRT pWli 

TOFfmr ^ fm to mvl FTHTTmTT % fnrr mff % fmrfl ^i mfm 3TT<l/3Trrfl yf, ril ttf.fI./tto.^I. ferm 3T1 t femHR 
oqfirof mr/ml t;m FfM^fv mrfFH mr fnF/Hl htrI/htffI! 

(b) Hmmrl, Ffr«a cRrmrl, Fymm FtmrTTt, Fy Ftmrm 3^7 fItott % ff! tot ^m i tro . TTTfffrm-mTFR frimr f ^ft fff^t 

F?1 % fetT ^(1H FfRFTTT TOF-FFF FT fFTO-fafJTHF 5TF froffrrT ml HlRfl TOT TF FTO t 1 STTitR.^. JTF HTtI RFm 
3TH7T 3TTOT FTmfmTF f! 'll pi To 3FZJtRH mr TOT FF?n TORT 3^T 3TTFTT if MhI^c fdfF Tl HFX TOTTl 

4. 3h*^f'mh ml TOrfmrr m fnrj ^jrrmTT; 


(3) tRtftt! % tot 3 fmjfm % fff ft to hrt m Ihf from ftf mF^r Fl^F.yl. 3flr irF.fmH. fgfum ^ m mR-^fem wi 
TOt! i ffjf ftf toIto fRf.tI. % fi=in yl.fncT., f sI.tfftfI., FFmm 3 ^t ff fmn. mfro tR.fH?. FFmn ff^ 
torIi 

(b) ^ flwm ml fm TO-fFTH. % ftf H^m ^ aHr R^fm % f! tot % fIft fI^f.^1. ml toiR ftft mr HF ?t, tot tto 
ml FTTfH I 

(C) FyTFm fIftft 3Rm Fm fft FfI Hmmrr m tot 4 to ffRf ptH ^ Ftro/gl. m fr mr Fm Hm mr T Ft fIff 4cr ^f<T Ti 
% fHT( ftf yRr i 

5. Fm ml ftott 
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(3) 997 TFiforeTiq. TP^fo y^t'iviiHi, 3ram 3957 * 9337 , ^snrsta*. ^a*.^ 3TT%7tt.T[TT.Tt77 3717, 

995 . 7 *.ft . ; %7 foui /37-jffoH 77333 4 M«wt( 9i ww % ^3 4 3*7 stator * 71*397 % ftt? * 

mft vf: 7 V* •' % hni :?’i 'rq?r 779T 33lMt T*U3T *%t 3 q*fofo % fair foqt unrrft 9W1# for (i) *7* tfot 7t*» tf 3 Ft 

^ (it fan;*.-. sm-KF- m'in 99 «qqi?fT 539 Ft, (jj) ‘3?r^r % font qi'qniO, *pfait sm fowfi % font fovtfrtt q 

(Tf ; (iii) m”K 97 -ART jfT ??»>7 fofaqq %S!T W Ft (jv) tptfo* {TT7T forolftrl ^JHdM <wi4<97 % W fofPTR F* (V) 377 

7r«TV it q%•;'" £Tli fotpfot 9 ;fo-fofo % 3T=JF7q TF UTM Ft 3*7 (Vi) TT97 9* %t 3T9fa 77 973 WI 9* tr^r t|32t frfor 

3TW T-T-ifo- -it* %) -# J'*T ?t; 

5 ^*;;:•>■ t; ' T! |jr :r,; j? -,~<r* 7791 397 9 * ^ 3 tfoq> srafa %t T*t Ft 3*r 1*97 foftran qfeq S9T Ttfotfo %t 7797*771 97 %f 

foq-* itt jfr &- 397 mr* ^9 t %t fotswrm *t fwt ^ ftnr for^ft * 9 > % q^vnt wri q* % font trqfo?r forn 991 

Ft, rtt 1" ' • •'-• 1 T-i9T 9.1 Ulfot 9 fot9T ap TT^TTT I 
6 qft9forT t«t y* , r 

(a) 93*97 fai: • T'-folS-Tl qi J4 ttfHT 9* 3t9fa % fopr fo^rF forqi amtni I Tam aiFT 97FT FT Wmt 9 tT 9 F v JTTT 9?T9T 

aTT FflpTT 7 i 

F 99 * c .r k ‘n TTHTT 'TtTsfan-Srafa fiqiVI Ft4 ^ft fofo rp ^nt Ft 40 fm ^ wc<4<* fow^r W hih«Hi W^fortt FTT^F 
5f; xr.; ■ .,.-' ; ••« ”/< P \;?t '^-r' /Tf rPJT tfofocT ^t ^ ^ 30 fo? ^TF ^t ^Ft aTT^F % foafo tt 

3 -rrrrt <; ?. r. > " 'ar; 

(b) rnjr q< ■.]•■■.;;r ; .|i«75 r tVi4, aTTFWT FT ^JrF FFf fw^r 3TT FF FT hlW FTF % fmr 3 F^tF FFT FTFT an<TT Ft, 3TFFT a^ 

7,u-f W-.-M rii-:! j? :-'-TT FTTFtCTFtV FFT Frt FT, W fofrjrl m ^FT, FiTFFTTt TUFF (j) ufc ^F UUjfor TFfofo ?TTT 
CRT UUT <•. T-TFi't jS Jj'T T’u#r JTTT FlftcT ^ qF ft? qTTFfoft FT? TTFTTft (TOT (ii) 3THT FF TTtvt Urit FTTT qrt mft Ft, 

m foqr ;h.;{: Vjfj-r, % I?i7?• rqTTTPTT % 3TVrT 3TT fnST^r ^rt tNt 3TT FTt TTUM W 7 . TTFrfft ^ I 

7. srrR-^U5; TVU ”T< a^W TT qtr^ % T^r #qs?q 5RT 3TT% 71% T^t a^ 3W5T WPlfl ^T fo% arm TTF> 3%7 %Ftt 

T% q ■T7 .ITT T TiT-T % FfTT 77%UrT t%5T^r %t 37TTT JUTidcq TW7T TTT % f%TT T%TT 313777 TFH TT flT aTH TTF 

TrTTT fvilH* 3< ,J ’ -111 WR T 3<T-ft ■^TUT-'^f^r ^T 3tlFT 3 T 3TT 7^ % fell* F^FFTT FtUTI 

s. TtjZZl ; Tr%K ’;••: ■ - ■='• ? :!"!>-1K71l K Mt 7 f?|Vi I U Tjsjf 3f>focT ^ 2 t % W J , TTT FUTTI 

9. %TT-fl%a7: 771T .} ?m TT %t 3tnj T7T ^7 *rq TT UFt* % 3TTT * UTT H^rl Ft aTTRt I ^**377 * 1% fetlfelTO 

tr 7TTT ;[:••■:: i--7T TTR T i iarem-^rm T TTUT T Ft %wf%9T TT % 3TT TTT T?TT ^ 37fo(T 3Tq%t 7%TT-fa«[t% % ^TF TTTTTTR 
37T% 7TTT TTT i T'-Tqb’r qi.'U ITT TRuTT 

10 Tn-t-PtTT S7TT T r -i ■ IT-T^'Tl • '"' "iTaTqrifTRr f?TC73T % TM * ^-UMIK: TUjaF TT7T (9) % TTTTVtqt % pirt FT, tTTTfmTHT Tvi!f7 u t 
T* rflfi T’tfa-'T. < •:TT;.;l q >: i-Tt JT3TT TFFT ^7-7 % TTR fomt W c%tTT %t fafTT* 3TTqt 37ttmf%3T UTTT =F7%t ^1 3% T7 7TTT 
TT^m TTt TT'" -i r.'.nj, ;-T>:yq -it m^fottrt aflTF %t TTrFftl^lstt 97 %t TFt U rWT f% Q^RTt % 4rTT-f%73TT TT UtTrT 7RTTT % 
3R*7TT '% 3T-p T r-TT r H I'-ftaTrt f%3J ■TIU'll' I 

fr^7 1 * FTT35T TP-i • & V*. 1TTT i* mf% %t fF7t3 TTfTT ^ %t 3TT7[ TFTT TT %t Ft 37T%t VTTT % -7717% fo^tfT TFt fo^TT m 

7T% T TT I 

tfjfforTTT, TTra i- atni'U-T o3Fim-fvUHI^' «mIh%I, 9714713* % fort 3*T 31-9 *77 fo^fo^ITHTT % 'f*tai<1 

tttjt j* UTCUT! ■■:•' ■■’V'i.V Tirst rnt % 3T%t Tt^T-fq^fq %t 37UJ 62 -3* FUft I l^l+Ul, ^TTT^TTUTIKtFTT, TIlTifu* o9l9iM-feW % 

vrU-i' - ' •'.' i :: ~ } \ -i' v : i>7 Tbjqnfrtft tj<3 ^ttt %ft fo???foFn^Rt % T) h 1 1 < *! % font ^rti ^mforntr* 9T 7 R^t *7Ft * i 

11. f7T47^r % w.Av;. 

(3) 3 rm. iT > 7 ; ■'’> 1 --U 'M ;i’-(| t f.H % f%7T f%7* UT f%47^r %t 1%7ft Mt %%%%! MM%I 37*T3T TTTU TTaRTT, °91MU 

5 ^jgi rf T r^rr 7? ?r93T qrtw 7 R * TFT rT r RT mfolf I K1FVH ^ for ■jx-i4fo %t 7-tfou %47f°Tqr foaFTqi %t UTt^TT 

77*tft v-i.T'; ivrq 7F 7nfi?n^T O] wi 9T tJSFTTH TT tfo%-^Tfn 9T fofOH 37W 3R3 ateTfoiqi 3TT% * 77 fofo 

for* <¥' r < a a-'-r jqq if .J5 v* q^t (fotT I 

(b) foagfofj; ""i -a”; th* -n-j qfofwr, TTwiart, fofqqfot rfo form tut fov9fotiiH9 ?ttt w 7urforT cznumfo^F 37 ^ 71177*1 %t 

77fF31 4: • ' .': aT TV9 T,' T'viTTT 37331 TTTt 9773 % f?TP »TF>9 FlMi I 

12. rUTT-TU 

(3) 31*97 W* foi'-li 7 !'- f-379t3?7r<qTT 7T7t ffotfoll T^-M * 3f3 UFfot %t 3*277 %7 % 9TF 37U3T 3*277 % 33 nil 9?i'll 971 3F73T 333 
*977 111 a 'j' 'f:T -3TT 93 39731 ^1 
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(b) nyftw fcfftTOiftwft efre^e^-arefe eft?^e «ft tot Reaftfri 

13 3 TOT : wftTO f?WTO eft RF fftfRRT 3ft R? fftRTOT TOW TR 3HTO<ftf % II 3 t fmpn fftTO TOTOTO 3 t“IT xnap 5lf?T % 

qrR qq fi nfl tst! tourtI, deefan fro Tmjn art 4 Y® ftf frmer eft aifaro e^-e$ wifti eft msH e>«} fa*^ ^ etl1 ^ w “* ?l 

errft ft pW efte^eft Rift tot «ft*n i 

14 . Re 3 ryeieto qftfft rf ne f ft?ft fo^fftef eft siftm emft ?t. Iwfeuwe cm am-q>if««?> fawro fmjro fftft tot «to 4 ti mefftiro $ 
% tjofaqffter fftroeft 4* fay faftftm el'eni^ i«sf ^ 3m-«?>ifew» ftmftf ft few *ft htj fMI i 

is. ftm eft wfi ft to : fawTerciiwq tot yiftro ftmro fawBwww ft arat w*i ftfafaef, 3mnftrft ye fafaenl cm ere m i 

mR fftro ero % yro firw* eft fteraft eft thHI ft <jwft fa«jfa» % ^rtrt •s«^> yfn «in«frt tor R Rft ymfftT *<ft fa[ 

q< | Hm , ftrR-RR, ft?TR-^ftf, vfauj-fafe, fter-fa^TT ft Tflftf, fteT-fa^fn-an^, mT«*Wii, fft, 3^7 ftm ft fRTOTTORT TOfe 

% ft ftli efie^R Rift froro Jini'ii, fifjRj w famf ftf me ft fewfiwim eft w 7*7en? ft mre-mre rt mm ftm? ft 
3mn7 rt f e wfan i we eft ftWeftf/areiftrif ft faeftf ye fafeeftf eft afawfea e>?ft ft femfr ftf me ft mft < 1^**11 

4 K 4 TM XXI *lflft®imf/eWT 3 ff e>T IWR 3 ftr Hi*««ru 

(ufatnft , jneywm ft, feeeR aftr eift, 3nfft) 

[ftlft ft r| 7[RRT JHmft 2009 7TTO Rift $l] 

toIu fiwefiwnwe eft ttorrt ftRe % ^ Jiftif-nm % cm ml 2008 4 finer me, ^ ^ faTsfmnm ^ fmreft 

%Rfte mem r 3rftrer yfiiiiR ^ fqftr fmuft ti TR fmefeume eq stenfaem « M t u I mm R ^1 

Rmfrq R^sf fmefeuiM4 en ^sq qfrm % mmr^ft me 4 emft mr tow ^ 3ftr ^ ntle R?er, dnisft, -ctal-600 1 19 
4 q frm f^efe t, Tier it 25 fer.Rt. ^7 ^ 1 fmeftpqiHe ?er M?n«iw^ efrm 4 ^ wrm y^T? % ermqfH, 

t^-ermefe, mreeftm , win*, tot wweftm feenfm qi^eem ^ftr wmeftm feeder qimram wsh emn i 1 TR fmefmn^re % em 
^mf mwr tot rn^ mee rMt qft RBjft wn aft? fe?e 4 ’jrm mi ^ hmto, wmeftm aftr mrneftm fsroftRT wot ttth tortt t 

ee finreftmme w w v r fmeftparpR *ft ^ 3ftr mufeinwef/RmTaft eft wh sftr ymmr yen totrt i aqm e fmnrR 
fayqfau i w<i % fftyift eft aneeeronreft eft ^ er^ ^ aftr Refan ejifainppft ft yfter fmnftfmft % fymT ft 1 3 WT * RTT f{3r1t ^ 1 ^ 
qgrfmm e e far# wfa wg\ ftwefanere ft ftevR/RFmr erfee ft faw Tjeer eft yft aftr yfroroaft to? eimfero smsm 3 ftr nyyft to t 
qrem eft 1 few ft el TOroft eef |i fro R®jft T^ftf? arifaro RTRTOTft 3ft?ro famro ft> ffty fmrr ^uroifn, ftftrfte mjft feiefftTime, 
ftqj-600 1 19 eft meft efti 

I. vrrfte mjft ftnefemroe 3rfirfftmr 2008 
r. 4. fftTeftrarroe eu ^tfe ^ 

eft ijtot eeift TO fan* erpet ftft ft frot^ aftr mjfte 3meR, yftmro, ^ffjrvr aft? fft?q ft rtr totr tort ft 3Ri<d ftftt 
q? utr ftfftn ^ ftft mjft famfmiTTOe 3 tvttot, mjfte ftp, R^ft eroftt, R^ft eftyT aft? erne, yffteee % 
xqffTqrro TOrft, yftronfte 3 thitot 3 ft? 3mr ftefan ftft eft me TOrft ft ftft ft 4 retort aft? rt ftft ft Rrft ft? 
3CRT qmftt TO 3Rft RFfftTTO faeft ft ^5T 

ft fftnf y re ro e eroft ft fft^ rftott toto ftmrft eft 3 fafte wro ft ftrj 33 ht i 

eft eery rjr 3 ft? qfrmft eft rtttott, ftmrft, famft, yftMPrnft, ^rttomto, ftwrroft, ft^ft ft 3 rjrrr, yfVwro ft? 

feftft y e RUJRRI 

■ 3 TOW emft ftffty yftmf eft Troyro ft fftnt ^ro ero ft ftiR-emr HfifauiHft aftr totort yen ftrft ft fft^ ft? totot 

ft 3TTR RR T V R ftftt ft TOTR ft ftft yf?R?f ^TTOlKft, Mft'TVIWift, TO«^<i< ft=ft aft? 3R 3RR ftft ft faTO | 

eft 3FJTOR, faee ft tor ft ftft eft fsTOftm ne tot Rroft ft, fteefftame, yTRiro-eft ft arro er?ft ft yroro ye ft mferoT, ftr 
ftft qftnt i mt i faftiiTO cm TOrft ffttt m» eft ftreee fteme, mm ttttor ft nro ftftfa ttttor 3ft? sttoto ftRHr ftrr eft 
aft? 3 rr ftfarro fte TOftroraft ft tovt? y?, *pe f e?e to froft amr meft y? yfferor eefft fti ft torr ftft aft? ?r rtot? ft 
ftpft ft fe q ftTO , yRFm, eft TO 3T-TO ftfftTO faftTOTlft ft 3R?$ aft? TOjftr ftft TOTT^ft l 

# yen ewe eft to arm fftw nftft ft ftem fafftr ftf r| TOm-aftmftft 1 

RRU I 1 H OTTO TO?ft ft ffty yTOTOTOlft, ftTORfft, Tieftft yRTOT, RTTeTO Merm aft? 3RR ftfftTO TO ye R? 3TrftR fyr«tfftl SKI 
fa i efaciiM e ^ aft? ftft sjfftft eft fa^ro totto, ^mft otihito 4, ftftm, Rpftft ytftm ero ttotrto ftftR? to ftfroro 
ye mfroe ^1 


' 1 . 

ft. 5 (ii) 
ft. 5 (iii) 

ft. 5 (iv> 

ft.5 (V) 

ft. 5 (vi) 
ft. 5 (vii) 
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*. 5 (viii) , 

T ? ''' 

qrjh- : • 

77.5 (ix) -wfe i • 
?r.5(XViii) fow • 

TTR ; 

tf.S(xiX) *rpf vrr- • ■ , 

7T.5(XXiii) fro-. 

77 5(XXVi) fr-'-': 
Tr.5(XXXiii> r c . 

77 . 5(xxxiv) w- 

48. ?7T ; . 

■BT^TmT 
I 

II 'TTT?rhT TTtpr 5 - 

23. (1) 77#-. 

34. (1) fqy*r 

#fr • • 

(i) r > - 

(ii) 

(iii) . 


2. T7T v ;1-m 
TT**;. 

3. tfWtfi ;:r ■ 

TVT1- •• ■ 

4 .. •. 

’3‘: 

5. p, ■ 

6, TT^qfrTi. 
imji? «tt rs 

k R' 


'»_i 1 ; G AZFfTL OF INDIA; EXTRAORDINARY _ [Pari III- Stc. 41 

T ^ TS % 77 ITlki 77787747 # 7*77447 # 3^7 J77 7t7TT4 =P TRn -^7 gq-q 44 4? 

% Trrafg#? q^ ^Tnr, fyi*r&T sfo 34 % 5 m 37^rfo74 fgqr tt # 3^7 

> 7744774 , tpWttht 3^7 3rt #4741 Tjfgw 477 # T7<t $ t 

' >w 37l? 3fR7 TTVTprf # fqqfqr 4T?4TI 

T >i J ferr TT4 4>c*l git 77«ffv?f 4P4T 47 f-IMH % 3TTOT7 377444474777 Rgg 

‘ 7pT> f-TMlfrrT 4747! 

• •’ T > : # 4 fawnf 4 ran # F qgfaq 4747 i 

■ 'if #7 ttwrt & snfrnfrqf % gn*t 3 tVt #74 git fq gfaq 4 trt i 

' ' •' % 5iV7 47 iW7 377477 77%rTT «4H7 I 

it. TTWqt tit famt git 7474447 77474 47747 

^mir[~F7 47 777*774 W fgtn# fawt iflfeft, f54#T7 47 7 #fo*7 # J* fa yqfau i H4 # 
tr g~7 747 *t, fwirm ffT7T, ^7T wti % fal*, 3774?W 37^*77 #7 3W 77474 fgqr 


‘ ’ 7 00$ 

■ -i’Jrc-TTr % ^Nrfvw ^ TTZf 44^!41 9rr Trafvrf ffm I 

■ ' ' ' ^ ^ Wvw 4 7^ 7W ^ ftpRT^T f^TT r^Wfatl l H^ - ^ ypNnfrlft 

" 'r / ; ' T>77 ^ItPT : 

yr- 71,^ Hr>;^u.oiM 77T 77 ^ frsfTO ^TT %T7m 5hl4» l f7ui) t7T73? TV 777^3 3?T>jc}Ri7 15 

f-r,rrn t—r % 3WPIT ^ H 3nzjm 3^7 TR fTTWR 7TT % TT^frfv KR fb^tf T*F TTVRTTm 

I - :p TK'W) fTTjfe 3^7 TyTfaUlHT % 3R7 TRrff ^T 3TU7T?f7T sfTTT TR^rT ?V(7 j 
Tr Trim. ^rwfrTft tt Ptr i^iRfr # 7 ^ - 

r .7 •:*. 'Ip. =7 #T RTTTR Tt TT^m 3717 T^OTTTT % Tit T, 

'. fi-t r; JT^ifTT, tPttt t^t tTtt 

■‘ " ; ' T ^ 4 , 3frpTT77=f, 77797^7 rWI mTRT % 3TR7 % "3R7. 

v ””’ vr; rjy V:7W * ^ % fRiT frtrk 3Tmrmr3n m to % fim 

rm 4 ^ 7T7 W\ «f4 WTr 7TT % 3T7, 

^ ' ? ^f I 4r Tprffe- tr^T frqr^ % 37^7TT7 ?t, ^ 'Tl T?lp7tIH^ 7TT 77757 H [c^v^f^fJItrUI T TnftTrT 
'■’ ^ TTaftlrf pW TTF^ t ^74 TTftTT TiF 7TRT % 15 3T7T77T rt=P 37 1 4 ^ 4 TT7 


■ ’-i 3 ^t VlfisW) '7f7qr % 37T?t7r % frrr %7ft fsrr tt RTTm % q^R far 

■ w vf3 ’.t 4» % f?^ ftrafeoiFTU sin 37>zrm ttttt mn i 
• oitt nr 7t7mr w ?tt; T?r ?fr41 

1 ’*72TF % 7ten Tirfl % 7f5 (2) i 

, •• •• R? 7 77 TOT cf cTTT 4jr yfn | 

,,f rr '" >T ' ’^ T «I«1 •£! T^F TT7 Viftref 4^*7^ St7T TlferT TTf^fr 77 fTT^TR TiTTR TTRTT , 

" T7t 37^ frqT^ % 77m ^?r 

;: \M7 TT 777TR % v71t 7TT77T rTTUT git 3TOt U>I'-MfjVTI % 77TT RP| gqR ?R 

'■••' ^ ^nt % HflfafJMg TT 7TWR TT TTrif TT TFR T?t 7FR 'TT7 t*t % fbR% 

•.77 Tartar £; 

’ "R 7 r g.T'TTTtRgrr qf^ % ttitt itt*' stt g^ gq 37T7T7 mr ttp i 
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2 . 

3. 

4. 


4. 

4. 

4. 

4. 

4. 

4. 

4. 

4. 

4. 

4. 

4 


W TOlfad (1 ) jp ¥ l di-^R , 3TOK7T fnqfMrl 9?r -- 
(i) 'fU 3TO H«tf*I7T 3<iq7q<t> HIHrj 

(N) RFTfatJWT R 'frWHf TO?T TOT fa# F# 9T# fTOF I 
«f(5 «pl *1(34 -#7 m-qm 3^7 377% <n <;<■*)! 7t % fa^HT 3T£*Tfa7T pt I 


III. fawfauifTO % #37*7 JIWJI^U 

(rr*z urn 23, wjf 34 % fto FfT fttt) 

MPT I 

37) FFTfauTcTO 3T0 UffatJkTO *7T %FTT 77TO3 # f^feCTTFPT ffRI ^Ttf^TT *7 mTO OTF pt 3# %7 fa?*lfaBTm 
FTfaffT % fal* fautfTTT yT<4<IW V^Idl I 

37T) 7W3 MPlfa^JNTO/FWH F 3# 7]# RPTfaFTm/Ffm £7?T #fad 3 ?T TO faFTfaOTrm % 377mrT 

foft/fa'-cdfm / «fdfa>%<: ttw wl % fair m^tfN 7?x[# farafacnm % ^ i 

J) 7FT7T#?T7 qpfTOTPPI *7T 37# fa’yfafllcdq 77TO FT m 7fafa7T FFTfanTcTF/7TTOT fat FTTTOfrR WOW FvTrit pt far 
fa’sfalJWI %t feft ^1 

?) TORl MPlfatJM4 Wt 3m %t$ # HPlfa«!rt<7 FT 777FT FT TRW faffa* FT 7R?F FT %* TTTfarT 5RT?T JTR TTfarT ft I 

3) ’fafa) 4plfa«JIMF’ Ffl 37# #777 Hpifa«l<dF FT 777FT fat fatlldF FT TRW £T7T fafad F pt I 

3T) OT 3#7 FFF7TT fati fa 37# ttfa fatfa fa fat *TT7#tF TPJ^t faTFfaFTTTF 3TfafcFF, 2008 JRT Ffe?T ptl 

IT) TFTFtT FFTfatmF/7T7FH fa TOFF #fa fa fat fa y FfaTCJTH F W Wff S7TT 7 FTFtT MP l fatl l flF /FTOF 

Uffad fa^r FT* pt| 

7TTO Tjrsr ITRRTT FT? faffalF #7** fa f^r?t % 3RT W ^ % fw cTTM ^ RFtftrawff/ *R*JT3Tr ^>1 W4 tT fg^IW Ulkr! 

fwr T[R ^ W7T fwr ^TT^I 


fiorU Ii^ HI*-<fnj fW'-fl lqn?l % ofitt ^ ^<Hl 44 u ll fq?qfc(tJlrl4 ^ ^‘11 'jf! TT^fVrf fif*<l317 % ■ 

TPTO ^IT Hi^dl'm 54^0 7^T3Tlr ^T7 wTri'jin WHfe« tfi^ I 


(3) ■^14 'ft <=tvl^\HPif^tjun<M =filf^'ii fit, '3TT TPRI UPtH^TcT fiT^II fer'FI i TR^Tfl fe^TR pl^ RT, 7Tf^P4 W RRlfRTT yM"4 RT 15 
3PR<T % iTFPt Wfcfl c p)'ll/f4^?4 W 37tjrt RI?f TPTl wt ^5|'() ^ fRTT Sl^cirl ■^^'Niu 1 ft Hplf^tnn^ 

7p?r ^ % fatT ^|<yv4+ ^l 

(b) Mpifafjwq, anzrr^Tff % f?nT vpff # ^ 3^7 Hid<^’td7 RPTfsrowr 1 wi ^ fefv f^=r y^rr it 

pH I _.. 

(c) 1 ^ Hld+ *n ■RTfT^trTT TTPif^OWT, H5HWJd*ir % 7im ^ % RT^IW % WJ TTafacT PTRT, 

RPT^flTW 3TRRTH 3TTRt % f?R feTROTM ^ 3T^fv7T ?TM\ PETHT % 3TTUT7 R7 FT I 

(d) Hg i fetMq sttt % ~m ^Nfvw pt4 % m 3 ttwt m #er 7 BAR H rr*rr BAR 3m 3rtt#^ 

qfw % mm it ??{^ ^rmr ^fetr sn^m ftcVtu i ^ mr ?t 7 w?ft ^ i 

(e) 3?rafrisF #it ^ faw BAR sm ytf^F H ?rm ?1 %pf #?t w v * f^w w# ^ f# 3 ^ Tifm #1 fw) 

3^7 ^ epPWfir PT7T W F Wit 3 F7WT Wlfw pfrfl 

(f) Nrum fHf w? ## f#?#f twsrt, mp wt faftm 3^7 m f7#t H#r w yr^fr wrr 

fr#?r pWn f?lf# TO#sr?T FFlfFFT^/TTTFH % RTF W, TjfeFR ITOT 3flft^ F^TdT ?tl 

(g) flwiwff Fpifwm % #j % fzm 4 mt riot^-4 % rh# w fern it, j^r Ffafa rnH^Uad H 

(g) (i) Fprfsrmm % Trav % ftmr ^ tot rt^tw! % wrr# # fgm n, f#fr^Tor Ff#d f#Ffrr%d ^ fwjfd toIi 

(g) (ij) # 7 fype 1 F 3 rr^ 3 if«R mot, -jnfw, ^ 4 wt 3^7 .jri TT^ferom tot a Frafw^ -, dwlfe-. 7 rmR, 

TfRTWTO, cfo TO 3TWTO JTrftr FT 7TTO xf ftvif#r FT7FTF l 

(h) FtFfir, froifm tkf % 3rmT7 ft Fpifeim/rnTTW it Fsftm, vlf^r 77 ^ w fftm it BAR ^r 3rw 7 m 

Ffcjd ^#ITS 

(i) 777^ TFT 7T^TO TT2f FPTdT FRT % Wf fcm c^ft I 

(j) f<9TV«fetfWT 3TT*nm> 4<fff4d #1 TOT BAR % fTOF #T FTOTJRT7 TJTOPT9T #WI'7RWl ferFR Wt 3PTFIT 

TTITOW yjF PtF % 2 mp qpn 7jfF?t W#l 
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5. (a) kptv.-. . >v" r-; v-5 r>t# % fei* vir!J>to> f^w, TnwroitR ^w/«hhiw 7 #*## to# r%?t tort# #feR to ottot# 3 #? 

3T-* Hv; •?-• w t!Tfw. W fTOFTO&HJIMR 5TTT f#vffer f#RR, TO TO# 3T«Jlfeff % 3ITVT7 R? 3 R#T R3R, jtfai* RTnMT TO 

ofe-“ ■' : - ' T ~>: ■”: ; 

5. (b) jm, w T-.v.-rhr vtoto./t-ihi*^u Tift# BAR % 5 m favffer 7 T 77 tf?r to# tjrr to*# % fai* stototototot totrv 4 <ji#«#i 

5. (c) TO#? •''-•• T T-TRSTORriTTR ST7T PiVlf<o #I*toi Rt# <fjni, TOF VFlfTOUtHR TOR TO>MVl/l RT U>-t|l4 fet faip> feRT R!T 7 ITO 77 TTI 

faWR>-"- •-■-., TRTO# V'- -•i 5<Mfet ^ fVifain jh*ii 4 TO f#T# ?# R#MH # felTT TIFfRl # # 3lfVTOT feftlTO «##> 

TO# TfT-U'-"?: r-T •; r*‘ rr : 7 JJ £ fltJT SIWl4 TOR WR TOR *|# TONi «•{#> TO f*FTO# ?TV <3!wl TUT *T 7TTOTTOT $1 

5. (d) RFlfa.""rn ": JT^snt fRVPT TOR ?TTTTTO#R fTOTORR/ TIH I FTO> l < Tiftf# #feror 7TTO 7JF !## #r tort# TORT 15 ft* Rf 

mr^- ■•■ v ■■." •.}.( tot few 4, nd<j #r ww, .so4» +**l^4o, n^i ski 'iferofisr? tio! 

% m> •■> •.:■ ;':m »-i ts^tt Rfeiri 

6. TTFTfejTcTO,TO: v r-,: •' RT .#nV- V, ."TO 7TRRV*T I^TOT 77TH #> fell fen#RT #t faTTOfqP T CTR TO# ?T7?jf?r %■ RTF 3TT# TO^TRT TOT TTTORTT # I TO$ 
TffeTO' TTTO Tf' : -' T ‘R? -T • ‘TTOT 7 d-w"l RT d«4i RF# VTrjd ^TTTOT R#RT ► 

7. BAR, RFirc-r;- ^ "TOiaro % 3 tjrr TOfir tor# % fro? toswt w#rt rto 34iof««F t?Mt % tw^iuti 4> 3tor m 

•TOTR5TOI ^rr 

8 . ^iRwMW/t^"---'. To TVvi v m r-.'^tf % frlTT feq W 1 $ TTTOH % fen ffeprT TOT "RTO# $\ FRTO fet[ nyrmPTO/TfelH TTTO 

TOR R7 -r m Vt-’y'i ferr? FITi TOTOTO TO ferr TOR R## I TT7TOI rTTtTOT ferr yt FhT ^ 3Rfror TOVR TOfetr ftto ^ I 

«m#. tot? \r.-r- ' # B AR % # TOFfeifenI nffeR sm, ^wl 5 it tot tftoto t rto tot? rtottt, fro# #1 

-•FrfROTTOT, 1 ‘ •-> ' frirfer * : TOqr TO ferot % 3TTVT7 RT fTORT TO TOTOTO frl 

9. TOT? vfr TTFTfer : 'v ■• r 3 TTR it TTOTOtR HTOTR/TOTOTFTOTT TOfefe 5T7T, fepifart % fe?# TOlftm Mg T fa^R l tHR # TOTO TOTOTOT 3#T 
TO 8 TTO TOT - '"X l V ■'•:T~'7 TO. 7TO 1# fTOTT TNfVTT TOTOT7, ferofeORTO, fewfeURTO 4T-JTOH 3TFTOT TOT 3nf?TTO TOife # feTO TOT 
?t, *PT TO Vf- r 5T f ■ I • 'll TO TOTiTO i TOR#, TO? #t RFlfeURTOT/TOTOH, VlfifTTO TT3 TO TOW # TOT TOT TOTTTO fet fTOTOT TO TTTOcTT! 

10. BAR, TTTHF7 r: T i'toTO ?n- i: TTOntt, TOJTO, TTOR, ^MTOIHR, «41 m?IIcH!, 3nfeTO TO? TOTO TT?vt % feTOTO 4 TOTTOTOTftTOT qfrTO TO 
TTOTF # ## TO /? "r>r TTTTO >. t^TTTO ^TT TO TOT# RT RFlffelRTOR/TfenTO fe^ffeTTHR #T TTTOVTO TOT 3TTTOR TO?! 3TOT RT^RT I 

1 1. *1 £il«ffcfins/<TT V ”R -1 T i.'rnj.TO'i' TO# fett# TO# cTTO rTTO TOtRTOtR TTST TOTRTT TOTO TOTO ffejfefrRTOTO ?TT RT fTOTOTT TO?t TOR Hoi TTTOTTO 

% few # PTO'T V, TO TO TOTTO. TOTO RFHR!# TO# felt *T TOR# TO# Tf^BFT I#, TR? TO# TOTfRRT TT#ftr?T RFlfTOTTTTTR /TTWR TO# TJTORT, RTRTOTTR 
TORT 3TTTO7RTO' TO T"TR '•vTO T# RTTfe#| 

12. (a) RTRfe’F -vCT/TTTOl# f'JRTT 'j# TOR RFTffelMR/TR*(H TSffeTOT TOTFTO # Rftfe’S II # ifeofeo TpTO ?TOR TOR RT3RTOTO 

TITOTT TTO -i t : 

12. (b) fet "’ { t '•’T r ' Titova ;.r-Tiil!HR % 3R#R Tfeji# ffeafeflTHR JRT [torTrTO MPlfeuTHR 3#T fe'RTTO^ITTHR TO# TOR 7^ 

ffenfvnr: •;■-;•.• r ; '.:;>v:-r; -’p;. wf# fe TKR # TORpT TW#tl 

13. (a) TOTO TO-" 1 - TV'--'-- TO’RTTOTJTTOTR SKI [hrIrTO, TOR^T, IhRM, 3RTTORR TORT 3Ttqifeif 3 r\t RTTOTTT RT 3T^7TRTTO TO7TT# TO 

#1■'■'■; Rr '• TOTRTRTO j# fer# fTOTOT *^*>d RTOTTO #T pt, BAR #T ff-frjfo # TOTORTOTOtTO RfTRTO TTTOVTO RT 3rfRTOTR 
fTORTi 1 1 -ir ''-::'T -"■ \'r'\ f. | R7T# fe TRr ^i 4S pt# RT TOPifeETTcTOR TO# RTRTRtR f#TOTTR TO# -3TR#t TOTTO TORRRrfr 0 # RfTRTO % RTTO 

- .'" 7 -' c: T,' "iTTTTr.T | 

14. RtRTOT TOpr r.■■"• ' - ■'■’ T’-'-HR TOTTT TOTOTR RTT 3TORTTO7# TO# STOPl'TO TjfeVT3# rTTOT 7#feTOT JTTTOTRTOiTOT# #TO ffeTTO# TOT TOTOR TO, 

TOT5TT, RRTR ,n " r ' -T'i V'- ■>'; RTTOITO TOTTRT I 

15. TOTO TITOV TO *\' • TT -rj 5TTTJ -.KT# #7 TITOV #, RT 3T«nfeT % TTOPJ RTT# ##fej pt 7# f'MRfd TO# WR, f#RTO*T ffelR RT TOWTO 
3TjrT^T Hi^T Ai ' = ; . 

16 (a) TTO Ri : I :-#< ^-;-l J fe TTOWTOTmTOR # 3TTR TOTTOpf # fTOTOT ^feVT TOT TO#? #t ffeltvt feT# #t TTORTTOT RT Ml rTTO# TOT 

RTRR' T! v '••' T-'-T -If KT 7RTORTT TOTTO 7TTOT fe fe qfeUTTOTR STTT f#vffTTT R#7T RTfeT TO# RTTT Rpf TORTTT I 

16. (b) feSTTOTTY-', - 'TOR# # R#7T fe fell TTT# TOTOT# RTPfet I 

vm II 

TITOVTO 3#T RTPRtTT TOt# 

RRTJR :-' ; "" •" ‘. r - ■ '•*? R pmr ?WT ?TVTO7 TTRTR f-TM l ferl #t - 

1 . --- ■’ 

2. r-'TT f -vfR^ * RRTR TO# ##V5T twR # 311## I 

-■': rr- -"-fRTO 2 frorTRTT 

TRUTTOfR TO- TO^ TlfVTO 
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5. % *) urtv ^ DGS ^ ji)uim wr ydv ^ vW twt % «mp ^ 1 

W ^ itfwifrti 

?Tnsr ?r ■awfaros 3 


BAR vl atqfcrar % w*r rnwifafl i 

1. $>H+t Pi^ti<ti 

2. ?T7T Hll*W 37l) 4 "«h % ^ W«l 

3. $wfil fffTT flfafl dllt'l ^ ^ tiwi 

4. DGS ^m, fwiftr % ftmrc ri, DGS vr w yfofafa 

siraforcr Tifafo, ^ 3 ?W1 ( jM v) BAR 

IV fWfrrT foftr: 

(I) PWftn t! y-wiiftw hi«3h»ih1 ^ wh Vlftror ?c«fr % 1 writer ^ 

%fp^ st*wt q* ^ srftm fnfa 

(H) wfim iwm ^t smmfa swm *re *rr 31-qr«l 

3rfim fafn 

(Hi) *faf?r ^ anyT/ qi^rH / ^^MKH ^ Vtfwwr ^ ^T 10 3rtw 


TT. TFFK WT, WTO 3TRrr4 
[ftyim 1II/4/92-Tt./2009/arai. ] 


INDIAN MARITIME UNIVERSITY 
ORDINANCES GOVERINING ACADEMIC MATTERS 

CHAPTER-I 

SCHOOLS OF STUDIES AND DEPARTMENTS/CENTRES 


{Sections 2 and 25 read with Statute 18 and 191 

1 The University shall have the following Schools of Studies; 

(i) School of Nautical Studies 

(i i) School of Maritime Studies 

(iii) School of Maritime Management 

(tv) School of Maritime Law 

(v) School ofNaval Architecture 
Other Schools shall be as specified from time to time 

2 The list to be added as and when the institutions are admitted to the privileges of the University 

Tl * C °" ‘ 8eS/inS l i ““ i T. a ^ l " ed •*» »*"*» *<* <**«* sl»" "O', without Ihe pnor percussion of the Execunve Council and Board of AlTdiauon 
340 H^r fhU °’ iUiKnd mslrua “>" m “V “**» or course of study which the said college/institunon is authorized to teach [Statute 

4 (i) The following Departments/Centres shall be assigned to the School of Maritime Studies 

a) Department of Nautical Science 

b) Department of Maritime Science 


(ii) The following Departments/Centers shall be assigned to the School of Maritime Studies 

a) Department of Marine Engineering 

b) Department of Port Management 

('") The fofowing Departments/Centre shall be assigned to the School of Mantime Management 
a) Department of Logistics 

(iv) The following Departments/Centres shall be assigned to School of Maritime Law 
a) Department of Maritime Law 


(v) The following Department/Centre shall be assigned to School ofNaval Architecture 
a) Department of Naval Architecture and Ship Design 
Departments/ Centers to be assigned to existing/new Schools shall be specified from time to nme 


1 Every School shall have a School Board. On the 
the following members 


CHAPTER-II SCHOOL BOARD 
{Statue 18(2)1 

expiry of the term of the first school Board constituted under Statute 18(2) the School Board shall 


consist of 


(i) 

(ii) 

(iii) 

(IV) 


The Dean of the School (ex-officio) 

Heads of Department of the School (ex-officio) 

All Professors in the School 

One Associate Professor and one Assistant Professor from each of the Departments b\ 


rotation according to seniority 
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(v) Oit r , ; !-,n each of the Board of other schools, which have inter-disciplinary work with the School, to be nominated by 

(vi) ;c:; - ■.-.h.c.itionists preferably experts in the subject nominated by the Vice-Chancellor 

< v 'i) d:.::i i • ‘‘ons nominated by the Academic Council for their special knowledge of or expertise in the concerned subject 

who ;:n ■■ '• covees of the University or ofany of its affiliated coileges/institutions. 

2. The term of office o'Thc rm rrlvr. oh officiom. nbers shall be three years and the' shall be eligible for re-nomination 

3. The Dean of the si hoiy Uv >. • ic :: . o,. B-,<ard and shall convene the meetings of the Board. 

4. The functions of the Scii'.oi mi .. A 

a to co o, M: rue teaci'i.n. ir-.d research work in the departments assigned to the school 

b. to apfo.T? t oirimituvr, !■: organize the teaching and research work in subjects or areas which do not fall within the sphere of any 

depan: er :• the v C?.. * supervise the work of such Committees. 

c. to approve me courses ''is: Jy of various programmes including research degrees offered by the Departments 

d to recce ••.=••. .d hi ft.e i v.: • e Council the names of examiners for the evaluation of thesis for Ph.D. and other research degree 

e to recommend tin: A eue :;ic Council, creation or abolition of teaching poses after considering proposals received from the Departments / 

Center, 

f. to recommend the w.r; >:n>ns of the Board of Post-graduate Studies to the Academic Council regarding the award of research degrees to 
candidai I'.a.e l-cvc .Jjudged to be fit to receive such degrees. 

g. to frame Inc general true- aide of the school 

h. to consider and av! on .ii r proposal regarding the welfare of the students ofthe school 

i to consider schemas tn. a. advancement ofthe standards of teaching and research and to submit proposals in this regard to the Academic 
Councd 

j. to pcrioim all otiie! Hue turns which may be prescribed by the Act, Statutes and Ordinances and to consider all such matters as may be 
referred to it by the Execute e Council, the Academic Council or the Vice-Chancellor. 

k. to delegate to fin; Dev or n. my other member ofthe Board or to a Committee such powers, general or specific, as may be decided by VC 

5. Meetings of the Board ,:m!’ . id e: a, ev or special Ordinary meetings shall be held twice in a year of which one shall be held in the first quarter of 
the academic session 

6. Special meetings may ee -.a lied fr the S >e/m o i his own initiative or shall be called at the suggestions of the Vice-Chancellor or on a written request from at 
least one-fifth of the member, : Ar !um. I 

7. The quorum for a mvcir:;.. u-t live in...: mII :>e one-third of its total membership 

8 Notice for the ordinary irrviTg o i;n B> j snail be issued at least ten days before the date fixed for the meeting, and for the special meetings, at least five 

days before the date fixed for m ■ •■'ectmg 

9. Rules of conduct of the meetings shall be as prescribed by the regulations to be framed in this regard. 

CHAPTER-III 
DEPARTMENTS 

Section 2(j) read with Statute 18 (5)(C) 

The Department shall consiv ■■! 

1. (a) In addition to tfr. member:. .. . .-ti under Statute !8(5jtCTi) to (iv). the following shall also be the members of the department under Statute 
!8(5XcXv): 

(i) One teacher ot ihe 1 tv vers-! . who is an expert in allied or agnate subjects dealt within the Department or Centre to be nominated by the Vice- 
Chancellor for tin- iVi'kiil , Two years 

J'tov ided ilia; :.»• ••.*.!'. teacher shall be nominated as a membei of more taan two Department or Centres 
(li) In addition the Head of D< partment may nominate two students - one from research students and the other from Post-Graduate Students to 
be co-opted as member 

2. The Head ofthe Department under the general guidance ofthe Dean of school shall, 

(a) Organize the teaching and research v or-., n the Department/Centre 

(b) Frame the time-table m ; < inform n> with, the allocation ofthe teaching work by the Department/ Centre 

(c) Maintain discipline in the class rooms and laboratories through teachers 

(d) Assign to the teachers m the Department/Centre such duties as may be necessary for the proper functioning of the Department or Centre and assign work 
to and exercise control over the non-reaching staff in 'he Department / Centre , and 

(e) Perform such other duties as may be assigned to him by the Dean, the Academic Council, the Executive Council and the Vice-Chancellor 

CHAPTER-IV 

BOARD OF POST-GRADUATE STUDIES 
[Statute 19] 

1. There shall be a Bow.d o! f'i>si-„rudnaie Studies for each department 

2. The Board of Pc-.t-graJuate St .dues sh-iil consist ofthe following members 

(i> Head ofthe Depart .Terr of the concerned Department as the case may shall he the ex- officio chairman. 

(ii) All '.'rov of-, of le i> payment. 

(m) I wo A' . ei lie Professor- and two Assistant Professors, by rotation according to seniority, to be appointed by the Vice-Chancellor 

(iv) One tea- lie- each trori o'lic departments within the School having common courses with the department concerned. 

(v) Not in. hail ’ vi' i ■ teaching 'be subject at Post Graduate Level m the affiliated Coileges/institutions. to be nominated by the Vice- 

Char.ce dot cti. k prewiit non to be gi ren to the Heads of Departments and other senior teachers ofthe Departments by turn. 

(vi) Not ';i' it;,. tbv.e dc sons, romira ed by the Board ofthe School, who have special knowledge in the discipline ofthe concerned 

depurtm "O : ■ u .-.ho am no: cm ••!<>:. ec- of l he University or ofany ofthe affiliated coileges/institutions. 

(vii) The Ch nail h;o e the puwc a? co-opt experts to attend as observers at its specific meetings, as and when necessary, with the prior 

pern i is .a f,c V cl hank cl to" 

3 The u-an of«»fA.. .. , .neml c:.. o! tlu B.ur-.s cf Studies .■.nail be for a period rf three yeais and they shall be eligible for re-appointment. 

4. '1 lie powers and m ! .- =. ., oiThe lioai-.l :■-.a be 

(a) to appro 1 .ubjecN for 'oscwcii for various degrees and other requirement* »i iesearch degrees. 

(b) io r. v--"'. ne'id in fi-k School Ifu J. courses d ■ luUics for the Post-graduate wmscs offered b\ the department or eollege/'mstitution; 

(c) to 'eeo : .-'iid to tiie School Board , appointment of examiners, to the Post-Graduate courses, other than research degrees, in accordance with 
the p>ov isie, . • ihc i.v ilitioriN • iivcming examinations of the University; 

(d) to cun.::: and n.Mi't" . x u* departmenUs) concerned applications ;■ i me sum to the M Phil, course, PhD. and other research 
programme d ,j!m: r.> re; •. die appointment of supervisors of Reseaici ".-.i ars to the School Board. 

(e) to re :• in -I i ti.' :h. i<>. Hoard measures for the inipr-v-• ,-r.t of. .u.idiiate teaching and research in the department, affiliated 

colleges/'.;I- 1 •*! ■ ■ ' • i 

(!) to pe:' ■ • ' 1 as mr.y be assigned >o n h . m- s •> o-d Board die Academic Council, the Executive Council and the Vice- 

Chancellor 

Meeting of the B" . .w Chu.rman o ik fioaru 


5. 
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Notice of the meetings of the Board shall be issued at least 14 days before the date fixed for the meeting 
The quorum for a meeting of the Board shall be one-third of the total membership of the Board 
The Chairman of the Board shall keep the Minutes of the Meetings of the Board. 

The Rules of conduct of the meeting shall be as may be prescribed by regulations in this regard. 

CHAPTER-V 

BOARD OF UNDER-GRADUATE STUDIES 

Statute 19 (1) and (4) 

There shall be a Board of Under-graduate Studies for each subject / discipline taught at the degree level. 

Each Board shall comprise not less than nine members. The constitution of Board shall be as follows 
(i) The Head of the University department teaching the subject shall be the ex-officio Chairman 

/ll'l F\_ 


(ii) 

(ni) 

(iv) 

(v) 


Professors in the Department 

One Associate Professor in the Department by rotation as per seniority » 

Not more than six teachers teaching the subject at Under Graduate level in the affiliated Colleges/lnstitutions, to be nominated by the Vice- 
Chancellor, ensuring due representation to the Heads of Departments and other senior teachers of the Departments by turn 
Two outside experts nominated by the Vice-Chancellor in consultation with the Head of the Department. 

Provided that in respect of subjects / discipline not taught in the University Departments/Schools, the Board of Undergraduate Studies shall 
consist of the following; 

a) The Principal or the Head of the Department of the concerned discipline, as the case may be, shall be the ex-officio Chairman of the 

Board of Studies ’ " 

b) Not more than six teachers teaching the subject in affiliated Colleges/lnstitutions. to be nominated by the Vice-Chancellor ensuring due 
representation to various branches of studies. 

c) Not more than three outside experts who have special knowledge in the discipline, to be nominated by the Vice-Chancellor 


3 Members of the Board of Under-graduate Studies shall hold office for a of period of two years and they shall be eligible for reappointment 
4. The powers and functions of the Board shall be: 

(a) to recommend to the Executive Council panel of names suitable for appointment as examiners, paper setters etc., in a subiect with which it 

deals in accordance with the provisions of Regulations about the examinations of the University. 

(b) to recommend text-books where necessary; 

(c) to consult specialists who are not members of the Board, as and when necessary; 

(d) to make recommendations to the Academic Council on the syllabi of the courses of study and examinations in the subjects with which it deals 

, a ? B ^' S !f ps/me * sures for Improvement of standards of under-graduate courses and teaching in the subject for making 

cSund to E^of the 5 School C ^ ** ^ ^ ° n maRer referred ,0 11 by the Executlve Council, the Academic 

Nrice-Ctancellor ^ ^ P ° Wer t0 C °'° Pt CXpertS t0 attend “ observers at lts specific meetings, as and when necessary, with prior permission of the 
5 Meetings of the Board shail be convened by the Chairman of the Board 

(i) Notice of the meetings of the Board shall be issued at least 3 weeks before the date fixed for the meetings 
(n) Four members of the Boards shall form quorum 

(iii) The chairman o! the Board shall keep the Minutes of the meetings of the Board 

(iv) The rules of conduct of the meetings shall be as may be prescribed by the Regulations in this regard 

CHAPTER-VI 

DEAN OF SCHOOL OF STUDIES 

Statute 7(3) 


I The Dean of the School shall 


(a) 

(b) 

(c) 

<d) 

(e) 

(0 


Co-ordinate and generally supervise the teaching and research work in the school through the Heads of Departments 
Maintain discipline in the classrooms through the Heads of Departments 

are^prescnbed °' ^ eVaiuatl0n of sess,onal work and the attendance of the students at lectures, tutorials or seminars wherever these 

Arrange for the examinations of the University in respect of the students of the School in accordance with such directions as may be 
given by the Academic Council: 

Convene and preside over the meetings of the Board of the School and keep the minutes of the meetings of the Board 
Perform such oiher duties as may be assigned to him by the Academic Council, the Executive Council or the Vice Chancellor 


CHAPTER-VII 

ADMISSION OF STUDENTS TO THE UNIVERSITY AND TO THE COLLEGE/INSTITUTIONS 

ADMITTED TO THE PRIVILEGES OF THE UNIVERSITY 

[Sections 27 and 30 (1)] 

W ithout prejudice to the provisions of the Act and the Statutes, and other rules of the University, no student shall be eligible for admission to any 

** UniVeKi,y “ nkSS he,She hE paS!ed "* * the University 

b \ at Tn respect oJeachcouTS^ Sha " * ^ * thC Dean ° fthe concerned Schwo1 m ™ ch « may be presenbed and within the last date 

th^Vice-Chance^j^ ecci v ed sha " ,brvvarded by the Dean 10 the Admission Committee of the Schools/Departments concerned as may be constituted by 

l), admlS rT f ' n f ? pCCt 01 "fl , C ™? C may becom P leted Admission Committee concerned as per prescribed procedure and the list 
of candidates recommended for admission shall be forwarded to the Vice-Chancellor for approval 

" d m3y b ' ,ina "“ d W ' ,hm 8 " me "™ “ b ' fixed *» *• Vice-Chancellor. No candidate 

University “ "" C “'” S ' he collc S es,,nstllufa " s » «'■' privileges of the University shall be as per nolification issued by Hie 

Admissious of foreign nationals shall be regulated m aeco,donee with the guideline, issued Iron, time ,o I,me by ihe Ooyemmen, of 

The University may make admission/enrolmem of sludenls for Ph D Programme in various subieets/discplmes both on part-time and full-lime basis 
i eluding external registration tor the Ph D Degree, details ol which shall be prescribed through regulations from time to time 


CHAPTER-VII 
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REGISTER OF MATRICULATES 


I The U'niversitv shall inamtuir .. K. 

(a) Candidates who have ;mx, v 
approved as equivalent thereto wJi.u , 

(b) Holders ot am dcgicv i .e 

(c) Persons. other than il-..- .• - 
any examination of the l havers;.v 

(d) Persons other than those spcmM 


I ' 1 ’- ' 'dates m which the names ol tile following classes ol persons shall he registered 

!lv fi Secondary. Intermediate. Pre- Enrollment Degree S s C oi the respective Hoards or any other examinations 
1 .1 it . 11 ■(.■!.! io :: t oi.rseot Study in the University 

. 1 1 j' u 1; i' a or eeitnieaie. other than those specified in (a) above on first admission to the Uimersitv Course of Study 
■ewi;.:J ,t or (h). who with or without exemption from attendance certificates, permitted to appear lor the first time tor 

''t 11 ' ; nd who are candidates tor admission to a Research Degree ol the University. 


MIG 


1 It shall he open io fiic I' 


and who 
(f) 

in) 
tin) 
i'v ) 


ecks adnir-N 
I Ik siilvce 
I hcre ma i 
I he picsii 
A no oh|vi 
Note: Combination r 

(a) I) there is a chan 

(b) li the sanetioiks 
Students Iranstened ii 
the eoneemed course i 


(a) 

Equivalence oi ii 

(b) 

They 

shall prouu 

<t) 

A certificate sta 


leav ing that irwii 

(d) 

Thev 

shall have 


have 

to produce , 

(c) 

Thev 

shall pay pi 

(0 

They 

shall umtei 


requirements as ; 

(g) 

They 

shall tv eh: 


■k- aic :i:eO;ii i: 
.uani\ a r 


. aoaia e e.. i: 
•III i. ;iv .. 


ilrer Dun cm 
\i. ;niwo'. 


i'vJ i I'u* [ k\u! 


•i-'RLi-v c\ iJi. 


vJ :i\ i 


CHAPTER-IX 

RATION AND TRANSFER OF STUDENTS 

' : ' mstituhon to admit a student who has put in part attendance in another College within the { mversitv jica 
iwtn.iition during the course ol an academic year subject to the till lowing conditions 
r'l .n>[meiion ottered in both the colleges institutions are the same 
college/institution in the course ol study concerned 
unninution ol attendance shall be eoliceled from the students 
c the eollege/msli tut ion eoneemed shall be produced 
'I i'v granted 

■ a.iue under f oundation course, or. in the optional subieet under core course, and 
ieJ iw such admission 

Om and seeking admission in the University nun be permuted to be admitted to the lonespotiding branch oi 

d -approved by the University. 

’Civ Institution in which thev have last Studied 

• imed necessary attendance and progress as prescribed bv the Umversitv eoneemed til! the date of their 

nniMUons prescribed by the parent University for the duration of the course of study a I reads put m and shall 
uie to that effect along with the application for admission. 

•i Mich Migration to the University 

ot sll| d> an< J P as die examinations prescribed thereof in the l hiiversitv and sanslactorv fulfill such othc 
•; versiiv 

mu not for ranking in the University Examination eoneemed 


The medium of instruction in 
English. 


CHAPTER-X 

MEDIUM OF INSTRUCTION 

Section 30 (1 )(c) 

■i.ei..eted m the Schools and m the colleges/instltutions admitted to the privileges of the l iniversity shall he 


CHAPTER-XI 

FEES PAYABLE BY THE STUDENTS OF THE UNIVERSITY AND THE AFFILIATED 

COLLEGES/INSTITUTIONS 

Section 30 (e) 

v i! I ni'-ciM.v and the affiliated colleges institutions, as the ease may be. for various purposes, shall be as prescribed in 
■Jin ,u K toe I veeuii vc Council from time to time 

V, iT.:l I’li D scnolars shall pay all the fees to the University at the time of admission and for the subsequent semesters 
:i lie o' each -cinester Examination lees shall be payable on or before the last date prescribed in this regard 


l ees payable bv the si.idv 
Appendix ! which mav iv 

(a) All the students uk .ni 
within ten davs from the :x 

(b) l ees shall be pavai-. 
or in anv other manner 

(1) If a student does rot 

(1) ii Rs A Or ;v: 

(u) if Rs Hi tin [v- 

(2) The Vicc-Chaiiveiiii' 
special eases on reconinci 

(3) Names of the defiolie 
(4 1 A student whose r.ut 
Dean/HOD/C’o-ordmat-'.! 
admission tee of Rs fi::." 
(5) Whenever a studen 
Head of the Depart men: v 
the I inix ersuv for a n.ix.m 
tees/charges that mav 

Blind students shall be vx-.n 
(1) A Committee ei 
be prescribed as pci :! 
ft) ui-e. 

(ll) I fi: = 

(in) Ii. 

(2) If the numb, r •. 

leeommenJ Ip.i 
prescribed ;ir : 

(3) Applicatioi.s 
Department.( v 
ordinarily :vci 

(4 j Each School '- 1 . 

Committee icV 
(5) 1 he follow u ■ l 


money order or by a crossed bank draft drawn in favour of‘Vice Chancellor. Indian Maritime University 
i.o bcilcc'cee the University 

'.v lee .o nine fine shall be levied lor the belated pavment as follows, 
a- :h: the Ie U ! Jays 

iv v i: • i i.pio the last day of the month in which the fee is due 

1 ' ' ■ 11 ' other to whom this power has been delegated may relax any of the conditions tor pavment of fees in 

.on ie l C-.ir v t ommitlee 

: - - !u i Iv remov ed from the rolls of the University with effect from the first day of the following month 
\ ius iven vucs otf the rolis of the University, under the above clause, may he re-registered on the recommendation of the 
i :.k- xe-u'o Depjrtmew/Centrcs concerned and on payment or arrears of less in full and other dues together with a re- 
■ ■hiv ; nviTMiv Development fund of Rs.500/- 

•Mopuses ii> w i! a! raw from the University, he shall submit an application to the Dean of the School concerned through the 
i lie i t: 11 'ta:mu the date ot his/her withdrawal. If he/she fails to do so. his/her name shall continue to be kept on the rolls of 
am ;vi KV n: .me month, following the month upto which he/shc has paid the fees. He/She shall also be required to pav all 

•k muer- ViA period 

I 'Mill pav meal of tuition lees 

!I,L '^ 101 l ' K | an pose, consisting ol the following, shall recommend grant of freeships upto a percentage which may 
- euiuciirv'. o: ;lv l mversity from time to time in this regard 
oi tin- Deai'v i'i me l diversity, to be nominated By the Vice-Chancellor - Chairman 
e . ie.Kt-: of I Vn.iitiiieiils/Centres nominated by the Executive Council - Members 

■■■ v'uiie’its i'ld'ie t mversity nominated bv the Vice-Chancellor- Members 

' v.i'M mi ".’..whips is more than the number of freeships available, the Committee referred to in suh-Clause (1). may 
: d- -:i p. m '• '"'e of the applicants ensuring at the same time that the total number of freeships does not exceed the 

.omev- .ou , 1 - leev shall be submitted in the prescribed form to the Dean of the School concerned through the Head of the 
" :v ' ' '.igus. or by such other date as may be specified by the Dean Applications received after that date shall not 

lei.iuvu 

■ |: lk ‘ : "' llJ !lv a IT heat ions thus received to the Registrar, who shall further process the same and place them before the 
>'> ll, '-v ; vi c a.I'V M. i i abov e lor making necessary recommendations 

A V,:,l :v t.iken .mo account while making recommendations on the applications of students for gram of freeships 
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(i) Academic record of the student: 

(ii) His/her financial position: 

(tii) Any other relevant factor relating to the financial position of the student or of his/her parems/guardtan 
The list of the students to whom concession have been awarded shall ordinarily be notified by 30 th September 

(6) Freeships granted during the preceding academic year shall not be renewed automatically in the following year. The student in need of 
such concession shat! submit fresh applications every year which shall be considered along with new applications received in that year 

(7) A freeship granted to a student may be cancelled if his/her conduct or progress in studies is found to be unsatisfactory or if his/her financial 
condition improves and he/she is no longer in need of such tee concession 

7 (i) Security deposits, library caution money are refundable, on an application from the student on his/her leaving the University, after deducting 

all dues against him/her . . . 

(ii) If any student does not claim the refund of any amount lying to his/her credit w ithin one calendar year ot his/her leaving the University, it 
shall be deemed to have been donated by him/her to the Students' Aid Fund 

The period of one year shall be reckoned from the date of announcement of the result of the examination due to be taken by the student or 
the date from which his/her name is struck otT from the roils ot the University whichever is earlier 
(lii) If, after having paid the fees a candidate desires to leave the University, he/she shall be refunded all the tees and deposits except 
Registration. Matriculation. Recognition & University Development Fund provided his/her application for withdrawal is received by the 
Registrar w ithin 45 days after the starting of the semester 

(jv) Application for withdrawal received after 45 days iron? the starting ot the semester would entitle a student tor the refund of security 
deposit/caution money only 

(v) If a student owes anv monev to the University on account of any damage he/she may have caused to the University property, it shall along 
with outstanding tuition fees and tines, if any. be deducted from the security deposit due to him/her 
Provided that these provisions shall not apply to students in the affiliated colleges 

8 Students shall not be issued hall tickets or allowed to appear at the examination unless they have cleared their dues, paid the prescribed examination 
fee. and produced a ”No-dues" certificate 

CHAPTER-XII 

AWARD OF SCHOLARSHIPS, STUDENTSHIPS, FELLOWSHIPS, MEDALS, PRIZES, ENDOWMENTS, 

ETC. 

|(Section 5 (xxviiij 

1 In order to encourage meritorious and deserving students to pursue courses ot studies and research in the University without great financial strain, the 
University shall strive to provide for adequate number of scholarships, fellowships, studentships and tree-ships, tor financial help, and also provide for 
award of Medals and Prizes on the pattern obtaining in other Central Universities in the Country 

2 The Universilyshall institute scholarships in every subject to be awarded to the students of the Universtty/Affiitaled Colleges. 

3 There shall also be a scheme of merit scholarship where the first and second rank holders in every subject will be awarded scholarship the quantum of 
which shall be decided by the University from time to time 

4 All types of Scholarships and Freeships shall be administered at the University level by a Committee to be constituted by the Vice-Chancellor 

5 There shall be fellowships instituted in the University lor studies or research as approved by EC or other funding Agencies from time to time 

6 There shall be a scheme to award medals/prizes to the meritorious students of the University and Affiliated Colleges/Inslitutions for their best performance 

in various University Examinations 

7. The University shall have power to institute endowments from time to time in accordance with the Indian Maritime University Act. 

8 There shall also be a Committee constituted by the Vice-Chancellor for administration of each endowment and implement the objects ol the endowment 

9 Detailed guidelines shall be framed from time to time by the Executive Council governing the administration of such endowments created in the 
University. 

CHAPTER XIII 
DISCIPLINE OF STUDENTS 
(Statutes 5(xxxv) read with Statutes 32 & 331 

I All powers relating to discipline and disciplinary action in relation to students ol the University shall vest in the Vice-Chancellor 

2 . All powers relating to the discipline and disciplinary action in relation to students ol a College or an Institution not maintained by the University shall vest 

in the Pnncipal/Head of the Institution as the ease may be. 

3 All disciplinary action in relation to the students of the University shall be taken in accordance w ith the procedure outlined in the Act and Regulations 
made from time to time. 

4 A student of an affiliated College/lnstitution would come within the disciplinary jurisdiction of the University/Institution at the time of conduct of 
University Examination or any other University activity and he/she shall be subject to any penalty that may be imposed by the competent authority of the 
University for having committed such in-disciplinarv act 

5 All acts unbecoming of a student of the University or a College or Institution would make such students) liable for disciplinary action 

6 . There shall be a Discipline Committee to be constituted by the Vice-Chancellor which shall perform such functions and exercise such powers as many be 

delegated to it by the Vice-Chancellor from time to time 

7 The Principal or the Head of the Institution may inllict the following punishment 

i) Suspension 

ii) Expulsion 

in) Rustication for a specified period 

iv) Denial of admission to courses of study in the Col lege/I nsti tut ion concerned 

v) Denial of admission to the hostel maintained by the University /Col lege or Institution 

vi) Withdrawal of scholarship or freeship 

vii) Fine for an amount to he specified by order or any other amount which the competent authority- deems lit and proper in the circumstances of the 
case. 

Provided that the Pnncipal/head of the Institution shall not inflict any such punishment before satisfying himself as to the necessity of the penalty after 
giving the student(s) concerned an adequate opportunity lor being heard and considering such representation as may be made on behalf ol the studenfts) 

viii) PROHIBITION OF AND PUNISHMENT FOR RACKING 

1 Ragging tor the purposes of this Ordinance, ordinarily means any act. conduct or practice by which dominant power or status ot senior students is brought 

to bear on students freshly enrolled or students who are in any way considered junior or inferior by other students and includes individual or collective acts 

or practices which 

(a) Involve physical assault or threat to use of physical force. 

(b) Violate the status, dignity and honour of women students. 

(c) Violate the status, dignity and honour of students belonging to the scheduled castes and tribes. 

(d) Expose students to ridicule and contempt and affect their sell esteem: 

(e) Entail verbal abuse and aggression, indecent gestures and obscene behavior 

2 Any indiv idual or collective act or practice of ragging constitutes gross indiscipline and shall be dealt with under this Ordinance. 
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Ragging in any form is s trials prohibited. within the premises of College/Departmem or Institution and anv pan of Indian Maritime University system as 
wel! as on public transport ' 

! department of the University or the authority of affiliated Coilege/Institutions or warden of the 
c ; ction on any information of the occurrence of ragging and submit a report on the incident to the Vice-Chancellor 
■ para 4 above may also conduct suo moto enquiry into any incident of ragging and make a report to the Vice- 
v ! iV '‘ engaged in ragging and the nature of the incident 

eg,: or Head of the Department or Institution the authorities of college, or of University hostel is satisfied that for 
y it is not reasonably practical to hold such an enquiry , he/she may so advise the Vice-Chancellor accordingly. 

<co that it is not expedient to hold such an enquiry, he may take a decision based on the available facts and 
'.:r he final 

i:i .e '.41 or (51 or a determination by the relevant authority under Clause (6) disclosing the occurrence of ragging 
\ c-Chancellor shall direct or order rustication of a student or students for a specific number of years. 

ra gging order or direct that any student or students be expelled or be not for a stated period, admitted to a 
depart menial examination for one or more years or that the results of the student or students concerned in the examination or 


The Principal of con;;poem Co'feirr 
University hosier shall lake mimed er 
The concerned auburni> mentioned 
Chancellor of the iden'iiy of those w 
If the Principal o 1 a eonsntuem l n 
some reason, to he recorded n wmir 
When the Vice-Chancellor <s salts- 
circumstances and du: ms oe;. icum 
On the receipt of a report mide: ('•: 
■rietdents described m Clause 
The Vice-Chancellor mav in 
course of study m a col! 


I I ). lh 


examinations in whicn they appeared he cancelled 


In case any studen! who h, 
for withdrawal of dopes.. l 
F or the purpose of in s < mi 
Ail institutions wi'ei ihe 
extend assistance to the vn 


iu> obtained degrees of Indian Maritime University are found guilty under this Ordinance appropriate action under Statute 15 
'interred by she University shall be initiated. 

man, a- abetment to ragging whether by way of any act. practice or incitement of ragging will also amount to ragging 
mdiun Ma : i! me University system shall be obligated to cany out instmaions/directions issued under this Ordinance, and to 
c-t bar.. Cku to achieve the effective implementation of the Ordinance 


Examinations ot the t mu 
course of stud’, m the i U;-, 
A candidate shah ;\ d.vi” 

as given below 

(a) AH va'-.-.i.-- 1 ,',.,:.-. 

ten),-. <,i «v. -dv 

(b) The '-ntiv- 
attuiiLmc up;, 

The ;’iex.;.he,l 
Dea:i’ Hi .id-, or 

(c) All eano'dat,. 
conduct -.vn't'-, 

The following candidate •• •" 
the University a lie: p<i\.<r t 
to the course ot >;,idv un’i 
7. Bonn fuh‘ u-: 
Candidate •• a 

(i) College, n 

(ii) l ieux ;t;a,e >« 1 

(in 1 Juno ; • 

(IV ( ScfVoU •- |, 

(v( Sr 


CHAPTER XIV 
EXAMINATIONS 
ISECTION 30 <g)| 

" s “ ’ doctorate examinations, shall be open to regular students, i.e. candidates who have undergone a regular 

c; oi in a college or institution admitted to the privileges of the University for a period specified for that course of study 
.-« to h.-i'A undergone a regular course of study for the period specified for the course it he/she has fulfilled the requirement 

• Ui - ! : ' i,; minimum of 80% of attendance for each semester/year as the case mav be The attendance should be reckoned in 
- o: .m> ig days only and not subject-wise 

’ . .. in colleges/institutions and the Heads of Departments of University are authorized to condone deficiency in 
> j reavimum of !0% of the number of days for each semester/year, as’the case mav be. it being assumed that 
■a- . U’ i’civtv Departments will normally put in not less than 9o/| 80 working days per semester/year, as the case may be 
. '' \ ’ - "^donation ol shortage in attendance shall be collected by the Principal of the college/instituiion and the 

!iv Dp' vtmems of the University, as the case may be. and remitted to the University 

P'-a the! permission to appear at the examination should produce a certificate of attendance, certificate or satisfactory 
u. >.,< p, ogress, clearance dues form the Dean of the School or Head ot the college/tnstitution concerned, as the case may be 
:«is<< lie permitted to appear at the examinations of 
.- -iti.t” 'itbjiTt to their being eligible for admission 
crtii-d :ni o:, payment of the prescribed exemption fees. 

..Oil,- .<•!/. d not less titan three years of service as whole-time teachers on 3T July of the relevant year in - 

■ i '• • -s :i..; i-idian Maritime University, Chennai 

1 :.u , >! t-.*b or Higher Secondary or Oriental Schools recognized bv the State Government 

OR 

leehrncal Higher Secondary Schools or Polytechnics recognized by the State Government. 

■ • ' sity area and recognized by the Central Board of Secondary Education. New Delhi 

OR 

M: ’ - recognized by the Council for Indian School Certificate Examination. New Delhi situated within 

: i irz.-- Maritime I'nivcrsnx 


II. Bona fiitt i ibr.inz-i-, 

Bona fide i.ib'..-: 'a-id-nz. .• ..o 

the Umversttv :>•.' ■ ...wed 11 

112. i. vz/-,.;n> Pend 

feachers set' : y , z a-Uzt ■--• 
the place of oo; , n; > 

Defence ivfv .- . •• • ' ■ 

I he condition., ie;...i: nt.jiirvi < 
as may he piesv ntvit irom rna >•, 
Application lo: .-■ -M v a moo to .ij'p, 
prescribed ( ,sr.U.i..u- who :,urs i k , 
A candidate vvU>-,,- .ij-f.i =» .iiio;\ u.w 
above mentioned : : i is.kvt 


' ■ j\* w I nploma m l.ibrariaiiship ofa recognized University or an equivalent qualilicanon and duly recognized bv 
’'•■•'notions mentioned under (l)above and in Branch or in anv campus of IMU. 

-T-. ■ 

. .‘-.cationul Corps and persons employed in Defence Departments anywhere in the Indian Union (irrespective of 
!;:o h - u '-' completed not less than three years (5o months) of service in Indian Armv Educational Corpus or in a 
-figible to pursue higher studies in IMU. 

•nplymg. certificates/testimonials to be sent along with the application, exempuon/examination fees etc . shall be 

•ii a! an examination shall be submitted along with such fees, testimonials, etc. within the lime limit as may be 

‘I'iv.il examination shall not be entitled to refund ol the examination fees paid bv him/her 

>c. n accepted shall be given a hall ticket Admission lo the examination hal) shall he onK on the production of the 


The question [vp .,-1 ■! ,ii 
All examination--. Pc' 
I he schedule of ; ■,.•. 
lo t ime 


mimafu-.i:. -.hall be set and answered in English. 

c"’"' i>lJ held at various centres approved by the University within limits of the Universe-, 

iMKiti.’i- probable dates ot such examinations, publication of results thereof, shall be notified bv the Uinversm from 


time 


CHAPTER XV 

Discipline among Students in University Examinations 

Disciplinary Eoniio; or v lo.-f v -;rcrinterideni of Examination 

<a> !) ''' . j ;‘- * andidales shall lx- under the disciplinary control of the Chief Superintendent of the centre who shat! issue rho 

;i 1 candidate disobeys instructions or misbehaves with anv member of the supervisory staff or - uh unv of the 

■" K . -he may be expelled liom the examination for that session 

1 , 1 .11 immediately rermn the facts ot such a case with full details ot evidence to the t on 1 .roller of Examination 

wl> ' • • I xammation Di-n ip!me Committee The Committee will make recommendations tor discipltnarv action as u 
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Everyday, before an examination begun, die invigilators Aril call upon all die candidates to search their per sons , tables, HwIm etc and ask then to 
hand ow all papen books notes or ether reference material which they are not allowed to haw in their possession or accessible to them in die 
examination hall. Where a late-comer is admitted this warning shall be rep eate d to hun at die tone of entrance to the examination had. They an alw 
to see that each candidate has his/her identification card and hall ticket with him/ hw 
Use of Unfair means: 

A candidate shall not use unfair means m connection with any examination . The foUowing shall be deemed to be latftirmetois. 

* found m possession of incriminating materials rriafed/unretated to the subject of die examination concerned. 

b. Found copying either from toe possessed material or from a neighbor. 

c. Inter-changing of answer scripts 

d. Change of seat for copying 

£. Trying to help other candidates 

f. Found consulting neighbours 

g Exclwtr :je of mbwst sheets or relevant materials 

It writing some other candidate's register number in the mam answer paper 

i. Insertion of pre-wnuen smwer sheets (Mam diem or Addidonal Sheets) 

j. Threatening the awigiiafo- ot tftsubordmste behavior as reported by the »«d/nc Hall foirr p"**"'VT t 

k. Consult «*g the invigilator for answering tbs in die examination 

l. Cases of impeiiortation 

m Mar copying 

The Exacujrve Council may declare ar y otfc>ar m of oraisston or comminion to be unfeir means as respect of my or all the examination 

If the Vice-Chdrx*ilor is »usfied tost shore tas been a mais-scate copying or use of tsnfinr means on a mass-soak at particular centers), he mav ejmeri 

the examuwnsn of ail the candidates concerned and order 

Note. Where the invigiferor incharpe is satisfied due one thud 0/3) or more students were involved in using unfair-means or copying in a particakw 
Examination Hail, it shall be deemed to be s case of mass copy ing. 

(*) The Chief Superintendent of the examination centre shall report to the 

Ccntrolkr of Examinations without delay and on the day of the occurrence if possible, each case where use of unfair mean s in the 
examination is suspected or discovered with full details of the evidence in support thereof and the statement of the candidate concerned, if 
any, on the forms supplied by the Controller of Examinations for the purpose. 

(b) A candidate shall not be forced to give a statement but rhe fact of his/her having refused to make a statement shall be recorded by the Chief 
Superintendent and shall be got attested by two other members of the supervisory staff on duty at toe time of occurrence of the incident 

(c) A candidate detected or suspected of using unfair means in the examination may be permitted to answer the question paper, but on reparatc 
answer-book The answer-book in which the use of unfair means is suspected shall be seized by the Chief Superintendent, who shnli send 
both the answer-books to the Controller of Examinations with his report This will not affect the concerned candidate appearing in the rest 
of the examinations. 

(df AH cases of use of unfair means shall be reported immediately to the Controller of Examinations by the Centre Superintendent, examiner, 
paper-setter, evaluator, moderator, tabulator or the person connected with the University examination as the case mav be with all the 
relevant material 

Examination Discipline Committee 

(a) All toe cases of alleged use of unfair means shall be referred to a Committee called the Examination Discipline Committee to be appointed 
by the Vice-Chancellor. 

<b) The Committee shall consist of five members drawn from amongst the teachers and officers of the University 
ic) A member shall be appointed for a term of two years, and shall be eligible for reappointment 
Id) Three members present shall constitute the quorum 

(e) Ordinarily, all decisions shall be taken by the Committee by simple majority, if the members are equally divided the case shall he referred to 
the Vice-Chancellor, whose decision shall be final 

(0 All decisions taken by the Examination Discipline Committee will be placed before the Vice-Chancellor for approval 

(g) A candidate, within one month of the receipt of the decision of the University, may appeal to toe Vice Chancellor, in writing for a review of 

the case If toe Vice Chancellor is satisfied that to* representation merits consideration, he/she may refer the case back to the Examination 
Discipline Committee for reconsideration 

The Examination Discipline Committee may recommend one of the following punishment for cases of unfair means 


Nature of Hwfiilr means ! ___ Scale of Puakhmeto __j 

(f) Cancel all the University Examinations registered by the candidate m that j 
session « 


( 11 ) Cancel the University Examination of all subjects registered by toe 

candidate ui th&k session and debar him/her for die next examinants sassucn 
(i.e. all University Examinations in the sub s equent session) _ 

(iii) Cancel the University Examinations of all subjects registered by The 

candidate for that session and debar him/her tor two years from registering and 

_appe aring f or the University Examinations __ 

(iv) Cancel the University Examinations of all subjects registerexf 

candidate during that semester only 


(v> Cancel the University Examinations of all subjects registered by the) 
candidate for that session and debar him/her for two subsequent examination I 

_ sessions _____ i 

(vi) Cancel the University Examinations of al[ subjects registered by the - 
candidate for that session and debar him/her for two years in>m registering and 

appearing for the Univers ity Examination ___ 

(vit) Cancel the examination of all sublet: i> registered by the candidate for tliat 
session 



if the candidates has repeated 
the unfair means shown at 3(a) 
to (g) third time 


if the candidate used unfair 
means in sub Clause (h) of 
Clause 3 


If the candidates used unfair 
means in sub Clause (i) of 
Clause 3 


if toe candidates used unfair 
means in sub Clause 0) of 
Clause 3 


If the candidates used unfair 
means in sub Clause (k) of 
Clause 3 


If the candidates used unfair 
means m sub Clause (l) of 
Clause 3 


If toe candidates toed unfair 
means in sub Clause (m) of 
Clause 3. 



Cancel toe University Examinations of ail subjects registered hy ihe J 
candidate for that session and debar him/her lor two years from registering and j 
appearing for the examination sessions Moreover, relevant k gal action shall 
be initiated if an outside is involved 

(a) In the Single Mall Cancel the relevant examination taken - by The* 
students of that Hall Debar the concerned Hall Superintendent ami others 
involved directly or indirectly from the examination work such as investigation, 
question paper setting, valuation, etc , lor the next six examination sessions 
_In a Centre Cancel the re levant examination taken bv the students oi the 
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Doctor of Laws {L L D.) 

Doctor of Letters 
Doctor of Science (D Sc ) 

Honorary Degrees shall be conferred only at convocation and may be taken in person or in absentia 


CHAPTER XIX 

CONVOCATION FOR CONFERRING DEGREES 
(Statute 35) 

1 A Convocation for the purpose of conferring degrees shall ordinarily be held once in a year on such date and place as may be fixed by the Vice- 
Chancellor with prior approval of the Chancellor. 

2 A special convocation for the purpose of confer™* Honorary degrees may also be held at such time as may be decided by the Executive Council 

3 1 he Convocation shall consist of the body corporate of the University. 

4 The Chancellor shall, if present, preside at the Convocations of the University for conferring degrees. In the absence of the Chancellor the Vice- 

Chancellor shall preside at the Convocation 

5 Not less than four weeks notice shall be given by Registrar of all meetings of the Convocation 

6 The Registrar shail, with the notice, issue to each member of the Convocation, a programme of the procedure to be observed thereat 

7 The cand,d * te * have P«ss«i their examinations in the year for which the Convocation is held shall be eligible to be admitted to the Convocation 

Provided that this will not be applicable to the First Convocation at which candidates of all the preceding years shall also be admitted to iheir respective 
degrees 

provided alu* that ir. case of Convocation could not be hei j in a particular year, the Vice-Chancellor shall be competent to admit candidates to the 
respective degrees without waiting for formal C onvocation but on payment of prescribed fees. 

Such recipients of degree shall, however, sign the usual exhortation which they are required to do while Convocation ceremony is normally Field 
Provided also that in case the Convocation is not held m a particular year, the Vice-Chancellor shad be competent to authorize admission of all those 

eligible candidates who so wish to obtain their degrees through a Convocation to the next Convocation and confer on them the respective degrees on 

pay ment of the presen bed fees 

Provided further that those who wish to obtain their degree in absentia when Convocation is held regularly may also do so after payment of usual fees 

8 A candidate for the degree must submit to the Registrar his/her application on or before the date prescribed for the purpose, for admission to the degree 
at the Convocation in person, along with the prescribed fees. 

9 Such candidates as are unable to present themselves in Demon at a Convocation shall be admitted to the degree m absentia by the Chancellor or in 
his/her absence by the Vice-Chancellor and their Diplomas shall be given fry the Registrar on application and payment ot the prescribed fees 

10 The fees for admission to the degree at the Convocation in person shall be as prescribed from time to fme 

' 1 Honorary degree shail be conferred only at a Convocation and may be taker, in person or in absemia 

12 iV presentation of the persons at the Convocation on whom honorary degrees are to be conferred shall he made bv the Vice-Chancellor or his 

nominee 


13 


14 


Candidates at the Convocation shall wear gowns and hoods sppropriate to ther respective degrees as may be specified by executive orders No 
candidate shall be admitted to the Convocation who is not in proper academic dress as preserved bv tft? University 

For the award of degrees at the Convocation, candidates present shall be formally presented to the Chancellor or in his/her absence to the Vice- 
Chancellor lor admission to their respective degrees as follow's The Heads of respective Under- Graduate. Post-graduate Departments will present 
then students The Principals of affiliated Colleges/Institutions, nominated for the purpose *v th V,t. Hij,.*. e.ltv v.vl present their indents for 
various degrees 

The name of the recipients of medals and prizes shall be read by the RepAira. »>r .... . ncr.vnaiea to the 

The Registrar or the person appointed for the purpose, wifi present _. >»wy;-, ;r» o; 3 *s i 

Degree Certificates shall be supplied to the candidates in « manner prescribed by the Vice Chan* n 

The Chancellor, the Chief truest toe Vice C- v director, the Registrar the Fiance C-.7.-e'. C-e 
Schools, the Heads of the Departmei.j; and me merrsiw, tie t mversitv authorities sht’i then *«\*r 
further procedure for the conduct of Die Con venation shall be prescribed by tor executive o-'d 

Any Minister cf toe Indian Union, Minister of Stase Govii.iroems Minister tf the i n i entries, Spacer of ii* Sabha/State Lcgislaturcs/Union 
emtory Legislatures, whenever they attend the Corvocstii/’i ^ L c picnl robes * v>r.irig to iherf status, as may be decided bv the Vice- 

Chancellor in individual cases, and like other authorities*, ■ vers of toe t totvenNy. they may anand the Coavusttion with their academic robes on 

CHAPTER XX 

CLASSIFICATION, EMOLUMENTS, QUAL1FICAT IONS AND OTHER TERMS AND CONDITIONS OF 
SERVICE OF THE TEACHERS AND OTHER ACADEMIC STAFF OF THE UNIVERSITY 

[Section 28 (d) and (e) read with Statute 26] 

Short Title, Extent and Commencement 
I. 


15 


16 


I'toChancdlor 

•Menna 

' ,...w iiior oier. 

untic-ict t' Examinations, the Deans of 
i roses i -'vseribed by the University and 


These are called the conditions of Service ofTeachers and other Academic Stalf of Indian Maritime University 

These ordinances shall apply to all teachers ot the University as defined in Section 2(zb) of Indian Maritime University Act of 14"' 
November 2008. 

These ordinances shall also apply to academic staff of this University 

Explanation. The term academic Staff unless contrary to the context, sliali include every employee of the University who is 

required to take part in teaching and/or research in University Departments, Centres, Schools and other institutions maintained or affiliated 
to the University 

These ordinances shall be deemed to have come into force on the date of ns approval by the Dept, of Shipping, Ministry of Shipping Road 
Transport and Highways " 

Provided that the section relating to scales of pay and allowances shall come into effect on such dates as the Govt of India have notified or 
the University shall notify’ in relation to such items. 

Provided further that nothing in these ordinances shall be deemed to adversely affect any condition of service of any teacher already in 
service 


(a) 

(c) 

(c) 


Pay Scales 


The Pay scales of different categories of teachers shall be as per the scales notified by Govt of India from time to time 


3. Recruitment and Qualifications 

(a) All appointments to teaching posts shall be either by direct recruitment on the basis of merit through al! India advertisement by duly- 
constituted Selection Committee under Statute 21 (1) and (2) or by promotions as provided herein 

Provided that a representative of the SC/ST, Women and physically handicapped persons shall be included in the Selection Committee 
whenever persons from any of these categories appear for interview 

(b) The minimum qualification for the post of Lecturers, Senior Lecturers. Assistant Professors, Associate Professors and Professor and other 
equivalent posts in Library. Physical Education, shall be those prescribed by the University from time to tune and every order or 
clarification issued by IMU in this regard shall be deemed to be part of these ordinances as the case mav be and shall take effect from the 
date prescribed in such order. 
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Incentive! for Rese?:.h Deuces 


•Vam ■< 
break •■■. 
Probation and (_> -it. 


' ‘" iKJ ’ 1,1 • ,. hrcak “ a ! * ctb ‘ w » uiutvawm londerou sn ft University, college, national laboratory or other 
: .' ^! UGC ! P SK - ?0(R snd * W Research Scent,, shall he cour.jfor 

; f ;“'w * !*“ SU ? ^ rv,tt ** remfcred in a P°* whost - «•»* «ale was equtvakm to 

‘,. ‘ ■ ' cr * h ‘•’* M H ” *** '*'*■ *« rw* lecturers by UGC, (nn the candidate’s aeplicaiioii 

' :" OP ^ \ f ^mrnmum aualifications prescribed by the UGC. (v) the post 2L f,!l f J 

^ 1 - “” rc .**•*»*» - m a - «lM Sfld < v *»‘ne appointment was not adhoc 01 ir> a leave vacancy of tes< 

' ' ’" 1 1''*' ^ ^ *'■ 5 ’* **•"* Icrvice ..; for; perod of more than one v.,;t md the incumbent 'was 

l! -A.-m-ci .Cation of a duly crvtsMirt^ ^ C^r"( e- t*» «-,.«hen* u , e ..u^i , ’ _ * l ^ 

L ,ii nt KA r ofsuihoc wvi-* r n ' 1?!IWnU3S selectee! per^anenr post without any 

>h 

.,»f-.« on probatm* u- « period t» ..’■* "Bombs wui may be extended by the I -..ecum e Council whewvu 


“ ! *"Aer shall hr plat i be‘>* Fjt**s,ve f 
i her sh^l be ij'forpv-. oftb* '’ec.sm.j ^,r rue t 


!>K :f »» I«»t 40 days prior to the date on which his probation 
! »*' ilier lf *an -t0 days ptioi to the expiration of the period nt 


prcVkh.s 

notice 

Inueinem f vei, ?. ,i. - 
Council on a rcfc*»*e- v -.’ 1 
such an action sKa.i-,.« 
I.cave Fi-ctv 'll 
Retirement Ali .v .•. > .s 
Provided that the U . v i 
teaching work s rto» i . 
Re-employ.tient n; .ctm 
any person who fa u 
may IfoiTjumc in t m h 
Provided however thn* 
Age of retirement <>• ffi 
Employees who arc o., 
i ihranarx. Pin >h -<| > 

Duties of the I c,;.!" 


undcrod 'r oil: 

I vc tv llc ic r cj ■ 


<* <***'«*• ** suitable for holding that post or has not completed the 
;;;; ;; v ; f' ts f‘ a ^ ^ |T wrwami IS by promotion, reveti the meum^m to the 

. * J H lhe « by u*MC» mtwtrv termtwwe the teacher’s services under the University without 

,,t ' " draw ; ' ,,s ^ ms *** ,ll > v v-** - is Withheld or postponed by a resolution of die executive 

'■ ** “ uof aw ** !&kcnc » ** ^ ***** o^punumiy of making h,s i cpresentation as to why 

r ^ 1 •* ‘ !rt ' !| • ' i '- *fa»ve as stated in Anne*at* I to these ordinances 
■ f II 1 - a: t. -c c od of the month in which they complete the a fe c o< vnv five years 

' ,eauM?r 10 ’• Gn,n{ “ : ,<l ^ a,tfr ^ till the end of the academh sear to ensure that the 

[^.r 1 ^ chen Nwv *< P«r.mmofCt*u Se (9)abou-. the University may engage 

.0 V. or vo ..MC. <’ serve the lmvcrsit. m tftwhift^ and «tr*:{ academic activities subject to such gmdeltnes as the PC’ 
-v • stf I i and tnaipuv shall .x, i.xedaccoidina to the Gov; m India instructions on (he pav f. vat. on ot pensioners 
' ’' K ' ! _ nc,:! ,?ie a ^' o! seventy years be appointed under tins clause 
1 Uomroiler ol I summations. Finance Officers and other such Univeretty 

. . ■>• fv-i -1 the .cavhcn, w««-d be t >2 yeats ;lo re-emplc-yinent facility is recommended for the Registrars 

1 11 <11 . sum , ,;r .mjicr ol Fxammations, f triance Officers A. other such University employees 

r ! V "1*? SMC,50n 01 iX ‘W d,rei1, > m W any employment, trade or business to which any 

,' " .'o' . ,H ! JVXa 7 ' e ' > hC " ef!t “ a:5a " nui ir’foviJui ik'in.n* m this shall apply to any work undertaken in connection 

• ■ t^cs o. Inerarv or scientific work or pubhcjimn or radio talk or extension lecturers or other academic work 

.. ■ ' • - 0 ait in 7 nl ' JfrmtN w,,h lhe Statutes - Ordinances. Regulations and Rules of the University for the time being 

■" ;"' f cssiona! ethics ;n may be formulated bv the University 8 


Resignation 
<a> i 


( hj I A c-" . . 

the nv.-l 
Provsd. 
Contract i verv te 
wn:i the Rectsliat 
Part-time ‘vacher 
emoluniciiis (;rtc... 
Vans turn in u-risiv 
being in Ihrcc r t'i 
Provided that o. . 
pay. •nv.errvr.t p» 
adverselv ctfcvi ;m 
the i pivcTMty busv 


V ' ; ' U MUA K ' >1Hn hlS posU,on a,U ' r 8 ,vin * lhree momhs ^ot-re m writing to the University or three months’ salary in lieu 
Ihc^notv * * ;K "" '’ btyher post after giving one months notice > writing to the Univcreitv or one months’salary in lieu of 

, Pro V:! t -vi i - V 1 w o'- ■■ucul may vvjivc the r..«’W period 

m,;, t wTTfvrr?" ? sm*’* 1 ’ ,s ,n " «*** ordrauK “ •*<«««<•»**>»*+* 

14 Part-time - .ehor .. , ' ‘ ‘‘i ^ ,mU * ' fmm en,CT,,l » t mu> 5 P“ ,al Contract providing greater benefits to the teacher 

emoluments re • •' '' -‘a ' “ net * ny whefl tf ««P*'0nal circumstances require such appoinimaits provided that qualification 

I* y Y„ ."•• "' "• “ - .. shall apply to such pun-time teachers. 

beTng'ln^r r IV , ' t '.Z'T “ Fvm ^ci,c},e, ui the ljni ' <lsu >' sha;5 ,x ’ ,rtund bv the Statutes. Ordinances jr>d regulations tor the time 

pIv V, tlmcrt v' •| V ,;'Vmd ^T 7 ^ 4 shal1 ^ ^ a,kr ^ appo-mmem. in regard to designate, scale of 

adverse 1 ' tfui ho „ - ’• n V' L Vne ' s ’ agL K ‘‘ rc,, ’ rt,t ’ r ,tobal,on . confirmation, leave salary' and removal from service etc , so as to 

the i riversus basv < " X'T n?n Tt - "?"**** ^ mc «Porat.ng the rales and regulations m the Statutes/Ordinances of 

CHAPTER XXI 

AKFILI ATION & RECOGNITION TO COLLEGES/INSTITUTIONS 
(PRf K F.IM KE.S, REQUIREMENTS, TERMS & CONDITIONS, etc.) 

{Information given below is correct as of January 20091 

Cenml Umvm,,i wh,cb ^ ^ - 

C'te ““m rr:'" Ttf - •"« a— ««i» «locfd . Cbm m UtaM. 

.7 Z "“'Vr ’* Adm ‘ ms,r * tl ' e » llk “ f“» UV-% « « *. Cta. CM*, where - w,de „„e^ of DocttM. 

, . h h ,V ' ’.' '' v ' l!ll - vJ - ‘•''ftwmj courses and PG Diploma countes are offered. fhe University also has a Directorate of Distance 

I ducat ion which oilers various (-rad.ime I mm Grad,.ale and PG Diploma in distance mode all over India and abroad 

U„L™7IaJe",r“ , r,t ' 7T "“"' S ‘ mM Z " COBn "'° n “ C ° lhW ' " ,SMUll ‘” «**> “ -I*—*-P— ex,»,o 8 

‘ ,Jrv ’ !t! ' ,n to s,udenls adm,tted m th e affiliated colleges Colleges, which wish to seek affiliation/recognition from 

miormatmn Ind ^ pUKedures ,r » lener and W" The information given below ,s not necessarily exhaustive and for more 

mlormation and details please...... ,t v ..e t Il..r. Indian Maritime University. ChetmanbOO ||9 
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L INMAN MARITIME UNIVERSITY ACT 2008 
No 4 The objects of the University shall be 

(I) To facilitate and promote maritime studies, training, research and extension work with focus on emerging areas of studies like oceanography, maritime 
history, maritime laws, maritime security, search and rescue, transportation of dangerous cargo, environmental studies and other related fields and also 
to achieve excellence in these and connected fields and other matters connected therewith or incidental thereto 
No 5 (ii): to make provision for recognized institutions to undertake special studies. 

No. 5 (iii): to establish and maintain campuses, colleges, institutions, departments, laboratories, libraries, museums, centres of research, training and specialized 
studies 

No 5 < v): to provide for establishment of campuses for serving a group of recognized colleges and to provide for and maintain common resource centres in such 
campuses in the form of libraries, laboratories, computer centres and the like centres of learning. 

No. 5 (vi) to grant, subject to such conditions as the University may determine diplomas, certificates other the Certificate of Competencies of seafarers, which 
shall continue to be issued by Director General of Shipping, Government of India till the Central Government otherwise decides and confer degrees and other 
academic distinctions on the basts of examinations, evaluation or any other method of testing on persons, and to withdraw any such diplomas, certificates, degrees 
or other academic distinctions for good and sufficient cause 

No 5 (vii) to confer honorary degrees or other distinctions in the manner prescribed by the Statutes. 

No.5 (ix) to institute Directorships, Principal ships, Professorships, Associate Professorships, Assistant Professorships and other teaching or academic positions, 
required by the University and to appoint persons to such Principalships, Professorships, Associate Professorships, Assistant Professorships or academic positions 
No.5 (xviii) to inspect recognized institutions through suitable machinery established for the purpose, and to take measures to ensure that proper standards of 
instruction, teaching and training are maintained by them, and adequate library, laboratory, hospital, workshop and other academic facilities are provided for 
No 5 (xix) to prescribe fees and other charges to be levied on the students of self financing colleges and institutions 

No.5 (xxiii) to admit to its privileges colleges and institutions, not maintained by the University, and to withdraw all or any of those privileges in accordance with 

such conditions as may be prescribed by the Statutes 

No 5 (xxvi) to prescribe fees for recognizing of colleges and institutions 

No 5 <xxxiii) to control and regulate admission of students for various courses of study in Departments, recognized institutions, schools and centres of studies 
No 5 (xxxtvj to regulate the work and conduct of the employees of the University and of the employees of the colleges and institutions 
No 5 (xxxvi) to prescribe code of conduct for managements of recognized colleges and institutions 

No 5 (xxxyiv) to confer autonomous status on a college or an institution or a Department as the case may, in accordance with the Statutes 
48 Notwithstanding anything contained in this Act, or in the Statutes or the Ordinances, any student of a college or an institution, who, immediately before the 
admission of such college or institution to the privileges of the University, was studying for a degree, diploma or certificate of any University constituted under 
any Act, shall be permitted by the University, to complete his course for that degree, diploma or certificate, as the case may be. and the University shall provide for 
the instructions and examination of such student in accordance with the syllabus of studies of such college or institution or University. as the case may be 
II. THE STATUTE OF INDIAN MARITIME UNIVERSITY 

23 (I) The Board of Affiliation and Recognition shall be responsible for admitting colleges and institutions to the privileges of the University 

34 (I) Colleges and other institutions situated within the jurisdiction of the University may be admitted to such privileges of the University' as the Executive 
Council may decide on the following conditions, namely:- 

(i) Every such college or institution shall have a regularly constituted Governing Body, consisting of not more than fifteen persons approved 
by the Executive Council and including among others, two teachers of the University to be nominated by' the Executive council and three 
representatives of the teaching staff of whom the Principal of the college or institution shall be one the procedure for appointment of 
members of the Governing Body and other matters affecting the management of a college or an institution shall be prescribed by the 
Ordinances. 

Provided that the said conditions hall not apply in the case of colleges and institutions maintained by Government which shall, however, 
have an Advisory Committee consisting of not more than fifteen persons which shall consist of among others, three teachers including the 
Pnncipal of the college or institution, and two teachers of the University nominated by the Executive Council 

(ii) Every such college or institution shall satisfy the Executive council on the following matters, namely - 

(a) the suitability and adequacy of its accommodation and equipment for teaching; 

(b) the qualifications and adequacy of its teaching staff and the conditions of their service. 

(c) the arrangements for the residence, welfare, discipline and supervision of students: 

(d) the adequacy of financial provision made tor the continued maintenance of die college or institution: and 

(e) such other matters as are essential for the maintenance of the standards of University education 

(iii) No college or institution shall be admitted to any privileges of the University except on the recommendation of the Academic Council made 
after considering the report of a Committee of Inspection appointed for the purpose by the Academic Council 

(iv) Colleges and institutions desirous of admission to any privileges of the University shall be required to intimate tb^ir intention to do so in 
writing so as to reach the Registrar not later than the I5 ,h August, preceding the year from which permission applied for is to have effect 

(v) A college or an institution shall not. without the previous permission of the Executive Council and the Academic Council suspend 
instruction in any subject or course of study which it is authorized to teach and teachers 

2 Appointment to the teaching staff and Principals of colleges or institutions admitted to the privileges of the University shall be made in the manner 
prescribed by the Ordinances 

Provided that nothing in this clause shall apply to colleges and institutions maintained by Government 

3 Hie service conditions of the administrative and other non-academic stalf of every college or institution referred to in clause (2) shall be such as may be 
laid down in the Ordinances 
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I Vo v ided that nothing in this clause shall apply to colleges and institutions maintained by Government 

Oery college or institution admitted to the privilege of the University shall be inspected at least once in every two academic years by a Committee 
appointed by the Academic Council, and the report of the Committee shall be submitted to the Academic Council, which shall forward the same to the 
Executive Council with such recommendations as it may deem fit to make 


ihe Executive Council, after considering the report and the recommendations, if any. of the Academic Council, shall forward a copy of the report to the 
Governing Body of the college or institution with such remarks, if any. as it ma\ deem til tor suitable action 

The Executive Council may . after consulting the Academic Council, withdraw any privileges granted to a college or an institution, at any time it 
considers that the college or institution does not satisfy any of the conditions on the fulfillment of which the college or institution was admitted to such 
privileges 


Provided that before any privileges are so withdrawn, the Governing Body of the college or institution concerned shall he given an opportunity to 
represent to the Executive Council why such action should not be taken 
Subject to the conditions set lorth m clause (I). the Ordinances may piescribe- 
(i) such other condii umis as mav be considered necessary; 
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(ii) the r- 

the constitut:* - 


a) 'College' 


Hi 


idm.ssion of colleges and institutions to the pnvi leges of the University and for the withdrawal of those privileges 
~ ,; d recognition and the terms oi office of its members shall be prescribed bv the Ord-nances 

•* CADEWIC ORDINANCES OF THE UNIVERSITY 
(Section 23 of the Act read with Statute 34) 

« PART I 


Of . n- institution maintained or ^cognized by the University or admitted to the privileges of the Umversitv and 
■' 10 me animations of the University 

am •'iliei-e/institution not maintained by the University and admitted to the privileges of the University and providing 
.animations for Degree/Diploma/Certificate of the University under the Indian Maritime University Act 
outinstitution or an affiliated College/institution pros idmg post-graduate course of studs leading to the post-graduate 

'■ -lution maintained by the Government (State or Central) or a Union Termors Administration 

■ S'U .m.n not maintained by the University or a Government Agency. 
yfi'l'O-i j BAR) is the Board constituted as per the statutes of the Indian Maritime University AU, 2008 
dvr. any College/ Institution designated as an Autonomous College/ Institution’ by the statutes of the University. 


I 

providing courses of study 

(b) 'Affiliated college/insim-nm. » 
course of study for admission to the 

(c) ‘Post-graduate College m - vs 
degree of the University 

(d) ‘Government College m-mris jrr. Co 

(e) ‘Private College’m.*.-v i -.,W 

(f) ‘Board of Affiliation aru Reci 

(g) An ‘Autonomous College Institution 

u,Lh , R ‘ ^ n, " cn shaH P rescribe - ,n consultation with the Academic Council the manner in which and the conditions'su’biect to 

which a Coliege/institutio.i n,:, v cesignme-J as an autonomous coliege and tor withdrawal of such designation 

ml ; U sha |' " 0I P r °P° se draft of any statute or amendment to a statute affecting the conditions of affiliation or 

fvSwwmlw d “ ppr< ' VU ‘ ‘ ;o, ;* fc ’ e ’ ins{, "‘ s,OR w,th the bn,VCT! » lt > or ^ the University, as the case may be. or affecting the conditions of designation ofanv 
Col lege/institution as an autonomous ( oi.c-gomsiuution except after consultation with the Academic Council 

Vn W J eWVer 8 pr ? posal 1,5 sU!t a ,,c " i? rr,ade - lhe sponsoring body or in the case of a Government college, the department of Government concerned 

shall submit an application to the -t<'gisirar m me presenbed form not later than 15* August Application should be accompanied by detailed report of the 
infrastructure and physical, financial anc ome; ,\v<lities available to start such a college 

Wflh ' 5 ? r ‘ ir,i,,t ' e Wii ' * 8r ° Upeti imo two catc 8° nes - graduate Colleges and Post-graduate Colleges The procedure for 
aam.ssion to the pnv,leges or .ne U-m.ersit. :■■■: '.esc two categories is dealt with here below 

instance" f - ^ o! ' c « e ' 35 the ease may be. shall ordinarily be admitted to the privileges of the University, in the first 

subseawnt ve^ofttSdi ^ °f C 3 C °‘ ,ege * admitted 10 ,he ,unher P nvi!e ^ of providing instruction at the 

subsequent years of study v av.-Mume w,m ilk procedure and conditions prescribed by the University for the purpose 

Affiliate? T'u T, :h ° ‘It*** T kmg **?““" “u thC Priv,k 8 es ofthe Lln,vers,l >- ‘be Registrar w.ll forward it to the BAR. The Board of 

~^ y R ~ • S ' appi!canon throu 8b the rcspocfive Regional Council and where needed, seek further clarification from the 

!frhZSruT.ir^' 1 ""' ■ ! Vl,;v:l * hal1 ** by BAR to the Academic Council and the Academic Council alter considering the report 

ofthe_BAR, shall appoint a t wmin* or h.stxvtion of not less than three members nominated by Vice Chancellor ^ 

the nri Tnlw ?r ^'T" ^ " x '^ nr y »*l» “>the request, inspect the site and submit its report to the Ac on the need and feasibility of 
M1) ' , ^ s,t f’ t ,^. adequacy 0< lhe PbV 51 ^ facilit,es and t'inanciai resources and then make suitable recommendations' 

about the following . " S r ' H ' af,:,iatlon !o a co,le « a " d courses to be offered by it, the Committee of Inspection should satisfy itself 

4 g (?) No Objection teror.n 'MX ; is-ued from the Government tor establishment of such college 

admin,'stra^a^^-'^'ff ' a \ , " fras,W£ ‘“ rc - P h >' slcai and «ber facilities, staff requirements - both academ.c and other 

detailed n the- Am«! ” ' " ' ^horatory facilities, accomnfdbtion etc in respect of each categor, of Cclleges/Courses which are 


4. h) The Committee of Inspcoic-i m 
A cademic Council which m •■j" n forv.-jjsJ u 
4 i) The above report ma\ he vxatr.ioed lw 

4 j)The University shal' ,to\ - nevessar, » 
concerned normally two month-, prior n, 

5 a) On receipt of the peiio-so-.i so ; ,tan 
make appointment tor the ;»r i • t-: rr:n-ci 
University about their comp:.'n: , ti- nir mi 
5 b) Further, the Governing ■ „•«)-. -Adv'sor 
this regard 

5 e) No person, who 
Principal In e»«-ptioni! -...r—■: wv..- 

teachmg experience at ct-Ui-- •■;■!. r ? v .-1 
appointed as Principal 
5 d) The Governing Bodv. ?..% - 'crrir 
days from the date of -''.".r--,;v - 

clariftcafioft'acceptance : • i;. 

o. Provisional affiliation . .. •• ;••• ./•■»,> 

and»it r?pei R-ytuoxis }<*• v . 

». The BAR juav arrange v . ,«i ■ 

then pennit ihr: n nev.-si .■ ■ . . ; 

8 The Coliege'sitouturion v.r 
submit 3 detailed ^poit -,vr” v 
provisional affiliation 
Provided that in exceptor..; ‘ 

affiliation gianted car!iei : .. u u , 

9. No college shall tv dtsv-i- 

affiliated College <:r Uoiv.- 

obtaining, prior approval of no;.-; 

property' including lihiat^ Uv'<> - 

Commission and/orrv.rr- 

Provided that r«o C ;»!lege .ex.■' - c 


A is us report in the Protorma prescribed for each category of colleges/courses incorporating norms prescribed to the 
B id with its recommendations, 
the Board of Affiliation and Recognition and give its decision 

rtai-gi-nents to complete the process and intimate the decision of BAR to the sponsoring Bodv/Govemment Department 
!he commencement of the next academic session 

i;s. -o.Lge/mstitution the sponsoring Body shall constitute the Governing Body/Advisory Committee and proceed to 
phi and other academic staff in accordance with the provisions of the Statutes, Ordinances and Regulations of the 
n: -■ ua 1 !fications, procedure for appointment. 

'* ! “'‘ , “" T1Jttee sha,! make necessar y arrangements to fulfil! all the conditions and recommendations made by the BAR in 

- C , vr the norms laid down by the University for the purpose, shall be appointed on the staff of the college or as 
: a Ui-M qualified Principal is not readily available, one of the members ofthe staff if existing, having the longest 
x- uesignated as Vice-Prmcipal and the post of Principal may be kept vacant until such time a fully qualified person in 

A a college/institution or the Government Department, as the case may be shall at the earliest but not later than 15 
■ n.: academic session, inform the University about the staff in position with full particulars and also a 
. , r ,>t the conditions, recommendations prescribed by the Umveisity 

' -••-.d tv granted lor a period of one year initially may be extended to a further period as the University may deem fit 
■j”' tied on or before 7"' January of the preceding academic year 

- prnuress of the Col lege/institution, its performance in general with particular reference to the coursefs) started and 
" Jai.un- ofthe Regional Council 

.. ■ ' provisional affiliation for any course, may appK for permanent affiliation The College/institution shall 

•.portion to facilitate rhe process for grant of permanent affiliation. The procedure for this is same as that for the 

:p mis condition max be waived by the Executive Council on the recommendation ofthe BAR and permanent 
•a -•••: " per usual procedure governing such permanent affiliation as special categories 
J r ’ ‘ ' ,uvermr, S Body'Advisory Committee without making prior arrangement for admission of students in another 

alternative arrangements for employment of the permanent members of the teaching staff and also without 
■ • :-r& rhe University, the University Grants Commission, as may be necessary, regarding final settlement of any 

- f ient which might have been acquired by such a College with financial assistance from the University Grants 

-i.-med under any circumstances in the midst of an academic session. 
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10. The BAR may lay down new conditions of affiliation general or specific, regarding staff, buildings, equipment, library laboratories, finance or other relevant 
imttm in consultation with Executive Council and specify- the date by which the conditions so stipulated be satisfied . failing which the College/institution may 
not be allowed to enjoy the privileges of the University 

11. The report of the Inspection Committee of a College/institution shall not be communicated to the College/institution but shall be regarded as a confidential 
document until it has first been considered by the University After a decision regarding affiliation has been taken, copies of the report may be sent, unless 
withheld under the orders of the Vice-Chancellor for any reason, to the college/institution for information, guidance and necessary action 

12. a) A sponsoring body/Govemment Department seeking permission to open a new college/institution or Colieges/institutions seeking to start new courses shall 
pay the fees/create the endowment at the rates as specified in the Annexure-Il. 

12. b) Such affiliated Colleges/institutions may levy such fees from students towards tuition fee etc., payable to the College and also to the University as may be 
presen bed/approved by the University from time to time, with the prior concurrence of the University 

13. a) The Executive Council shall have power to withdraw any affiliation or permission from a College/institution at any time whenever, on the basis of the 
recommendation of BAR that, such College/institution has failed to comply with the Rules, Regulations. Statutes, Ordinances or any other directives of the 
University, or if the College/institution authorities have failed to maintain order and discipline in the College/institution or the normal, regular and proper 
functioning of the College/lnstitution has become impossible due to mismanagement of the affairs of the College/lnstitution or any other valid reason Provided 
that before any privileges are so withdrawn.,the Governing Body of the college or institution concerned shall be given an opportunity to represent to the Executive 
Council why such action should not be taken. 

14. Every College/mstitution should follow the norms laid down by the University in all matters relating to physical infrastructure and academic requirements in 
terms of teachers, classes, laboratories, workshops, library etc 

15. Any difficulty arising in interpretation of, or giving effect to any provisions of this ordinance, shall be referred to the Vice-Chancellor, whose interpretation or 
decision thereon, shall be final. 

16 a) Without prejudice to the provisions of the Act and the Statutes, and other rules of the University, no student shall be eligible for admission to any 
undergraduate or post-graduate course of study in the University unless he/she has passed the examination or examinations prescribed by the University for 
admission to the concerned course or courses. 

16 b) The procedure for admission to various courses of study will be notified by the University 

Part II 

Board of Affiliation and Recognition 

The Board of Affiliation and Recognition (BAR) would be placed in the Headquarters of IMU and will have the following innnbtft: 

1. Vice Chancellor 

2. 2 representatives from any of the campuses who are experts in the field to be nominated by VC 

3. 2 experts from the industry to be nominated by Academic Council. 

4. The Registrar of the University 

5. Two representatives of DGS, one each from Nautical and Engineering branches to be nominated by DGS with the consent of Vice Chancellor 
The Registrar is the Member Secretary of the BAR 

The BAR will have one Regional Council in each campus 
The Regional Council of the BAR will have the following members 
1. Di rector of the Campus 

2 Two representations from the respective campuses to be nominated by Vice Chancellor 

3 Two nominations from the industry to be nominated by Vice Chancellor 

4 One representative of DGS nominated by DGS with the consent of Vice chancellor 

The regional Council located at campuses would submit their recommendations on all matters referred to it. to the BAR. 

IV, DATES PRESCRIBED FOR SUBMISSION OF DOCUMENTS 

(i) Last date for submission of application form in the prescribed 1 “ April of the academr year 

format for gram of provisional affiliation for offering course/ courses 

(ii) Last date for submission of No Objection Certificate of the 3T March of the academic year 

respective State Govts 

(iii) Late date for submission of Statutory Council’s permission lO* April of the academic year 

/rocognitKm/approval 

Dr. RAMANAND YADAV, Asstt. Professor 

fADVT III/4/92-P/2009/p.xty.] 
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worm - 1 

— i srpnitn *>t wuhfor 

1. *7 tomT yt “mtfw *${t ftwtoijirw (Ar-foiyy *nfarft for faro rtf jtf) ftyr” w m mm fri xtht m mm fr fa # 

fWf ft. 14 mmR 2008 £ 3TJTPT stt^i 

2. 3r fa ftriH in % yravFit % frpr ?wr % ^ 71 ^, foray? yt gt ^^< m-dfor Ttijjt 

% 3T ; ^r yifenfotf? ft# |t 1 
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3. am nsr ft if-'• M t.-j 'i.i 


1! j 3 CiAXI; n I ■ C )1 : INDIA: EXTRAO RDINARY__ i I Mm III Si <M| 

■th — II mrr wrap# 

•if.T ft tt# ?, h ft «raim fafom tt# ft fftctfeifaM uwf ft m *w k : 


(I) 'mm* »st -•'••i'i. 
#ft Iflfat F MH 


'»■ ftro*p ft ir-ft? nfare frwf afww'Wftr k, wjqr mrft tth jftft *r. fife ^ftftt !0 

', inwftHki 


(li) 

(iil) 


"FTff" FT : ■!.-•■:: 

Wfi r ' 
fftft ^rttri if-r i 


*. URT - 'M F FT ft #tffT fpftt iWl ftip ftt HWTT/?fW k | 

••‘i'' ! " Ft w, ftTftTfrW ft fft# Pftf^ftfTTT ft -^TTfw ft *i 5 Tn vfrftf 

*m -r ii -*i.*i -‘ft TrrffTFf ki 


(iv) "^pt" ft Ilfitl. ! fMikn 'l-iKl »lf FTT TfifftH k, T7# fft, 3F ftTT FT Wfflf WT# FTT fw <‘T ? TT # i 

(v) "W/ftt (ftf-vi^F! fi H'Hii f<T«fqinwi ft ftfaftflT ki 

(vi) "tjhp" ft prt ft) f^Tftnrt ftt fttsF? ftftnft ftt #ft 3iw fftwfeicwv ft *twi# ft jrm ttw ft ft fa# 

UTR TTHT afTTfr HVM’! •ir.-HfFi' >!*mH *. ^ ffrfaw. wraqw, step. «w TTTR ft Tf?T##T TT 

TRifr, fafft#* ir 'j-it'i -i/i ii-nrf5w ^ tt# FifaF sftt ki 

(Vil) TFKT FT X t-R.1T JWfftlfW W?(T 3ft?T?Tfaft Ttffa % fajfa Wfk; TR# id TFT ft faijrfftonW FT fafaft 

FT FWft FT <•-" * ' fa'.T V'r-f ■F'RT 3TTT# 3TTTT ftl-iTT# ijTfTH I 

(vitl) “far# ftrr" ■*’ : Fi' ; !--i k - iJf?i ftsr fan# wriwft fa»ufav)iw^ ftt fftfaft ftt titmi fft# sw atm ft fa^afaprr ?pr 

#f>ffT % ff; ii'i-'i Jf.i-r «!'n ki 

(lx) "TFmT FRT" -'rr FTTR4 ?. ■ tF^f^HTFF #T TWWT % T^P RFT F ^FT TT WHRTFT h? RH RR 'TR? FT 
3F0TT %RT T" |T TFT >T tr-U> ''RNtT^ ^T W TT-W^ FFFI 


(x) <fi Fifiiw r '•>•'•’' f riFpR fW ^ ft^aftronro % eht ^tthh «kt FT?wwt ^ifiw fff i 

(Xl) "HR" RT TTi'TT P -•• TJvvr nvjsjT pT FT F 3TW ^7^4% Xfft FFfF 3WT WfHjut ^ FFTf^T TT, TTWfH (7^ FT 
Ff?7T wi TT, f'-FT -TT f F I'tti tpi^ FT ^ TTRt fatjfa ^ I, WT F7^ % WT WWI^^U I 

(xil) "tAr" RT TWMV ip TM’MT FfPlFT kl T# M % ^ 3ffTHJW Sit T^ 4F?fV R TfTSFHT % FFTJ, 

kwnrr t^-f tt, t.tt. t f^r 4 ?tw Ft urt 3 fI ftRi, tft^ TftFPH M tjtttt ^rtftrq wt itw*w fkrt ferr 

Fnri ft Tfr^>,T ti-f vh^tt j 

(xilt) "FTHTTT" FT JM-N k-- ark fpNI Wr T^ T7 FT«Nr F77t "HtT" FT WfWT ffW flkTk art? T'-TTFTT F TT' «T 
Fim ft frmr^i -'t wt k i ftw T5 ft fMfft ft ffft k ft? tjftt f rftt kr i 

(Xiv) FT FrWf TFfTT FTTTfr F TpTT FTftTF ?^T TT fTFT^ WlHt WT WT :- 

(M) $TH FT? FT Tf 3Wf HTHTT?f FT ^ 3Tkf ITT VTFT fW TI F ft*!T TT TTRFT wfFTF 

tRR] -in <TT dfe ft ferTTTf -RTF TO TJTkf Wlfff TF ^ fHT ftpTT W TT 0 T?FT i 

(W) fTSfa MF-T 'R ^i!t t.' -;.r-Ti 

(xv) "wrfwna TfT' ! f! t-'-it tT-.fi’ T.qtfrft Ft %ttt ttt nrfhftw ktrr :- 

( 3tt fsrrtr -..-m 5 ^.-.r w-j ■;< f tt^t4 t, W fttfth (t^O ft t 3tw wrsrrw h ^ nr wt %t tr 

TT T i "T" Ml-i ■' '-I !\ l-.ir 'ifxJTT ftp# ft 1F#r T? F FTFT fftw ^T ft m# k, W; wf3TFF# 

Ft ^fv. '•■ f-T'-i 1 '■-) y ryi ft?Fr % ftFRi 

(XV) SfftpTW ftff 1 ! T : T : ’ -IT iTTTl •» • fXfftt FT 'Nt^FF ft# Tft twfHffF ftfR” 

(if) 3 TFH >!■ T< 'it -I.I vJT^-fT %# FTTf TT F #*ff ft, ftft ffttw[ TPRTftw ftTT F ftrTT Tfar# F^fT F?TT, 
jM?-. :!• ' -«-U'f!5 f! Sltf fft, F FTP WTf ft?R # ftfft ft WFft F ft^i 


3?vp 

(3TT) 3HT W-|Tr,i |:1 UklT>-! TJ .■'TTT4TP Tftfftdftftt ft 1 

(xvl) TftrfttiHT 1 ftf-Tfi' ’IT it 'ift’Mr 'If rfTTTHT Ffftf FT ? # TT F fp Md'il t { tJ l FF| f^ftp F fttr 'RFT i'RTTI ft ftf# 

ft ftp m rt -if i-rpt. •'-+:«! r-n -ajffti 

(xvli) ftrftr ftp ft nri-'i'T k 

ftrR ftt yfftr ft: jIRST ft~t M ft &m OT<t ft ftrHlfc ftt, 

(3T) FTft ft* : q?!TT p PFT 3TFFT 

(3TT) FTT 3F;f PT ft- fftTO F# ft TfrWH ft #tfR ftfR ftt yfft ftt #T5 I 




w m trim* \ mwm 
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[MmiII-Mm¥4] 

(xvMi) "wit mm" it? *pwm I, mm-Tfar % Mr fMrt wt fiwtitar mt mt w^miw mm i 

(xJx) tata wffl mftfpm $fm % Mfaftw #pft fcm mr ftgw mm % MfimT, Mmi/) ^ mtr fImt i 

(xx) tori* «3MR"wmrmrIfWrMrimfl*fr Mftf $}r amm awMmr $?r Mtf mt wr tf, *t Mrt MmrrnfaF 
aT^MR I 

» 

(XXlf) H ^T-t4»n-^?R" M?T MflWW fr £ aw^nH 1 MM? MRftW I^R-^for % f^WT MM^MTMif ^?R| 

(xxiii) "ww"* t mrawI tofoum * far 4 mimt^ mmtatftMriwtf% irt sart w^mm*M rfaft mto$ smstW 

MRMTRT MW I 

(xxlv) "fasitoznm" m mww fr vrrcrfa ftvfMvrcmi 


Mm - XXI WMPMltolfftWM 

4.(1) ^ftw4 >g< mm, mm m m mt fdHftoRin wit m%r M Mmrw 3 tt*tt amMT fafa 3rr^r % 

M^MTC, MM wmr % WTR, mwr % MT^ (MlM# %f%M $?R J#T % M^WT): 


WM 

Mwr 

TOfwrftimr 

MM M’lffMRR 

1. 

m. 13,500/- ^mr m a«ifln $ $?r amw Mtrmr m mm 


2 . 

f, 9,000/- ^fwn<l f. 13,500/-1 nnit wwr ^ <mr «nm 

^niHh fT ff 

rp-'*’ 


y. 4,000/. » Jrftnr <n^| f. 9,000/. # Wt * U^WT w *n? «mr 
fnwm 9T ff 

MM-*#' 

n 

m. 4,ooo/- mwj Mm % Twrm % ^r amm imm mt mwAmiM mm 



fWr 4(2) % wm JWMftf (Tf^TT) M& Mftwftrtt, **-*# TOT ftfait I i. 

4.(1 ).(m). l. f^sftrom % ^ aft? Trot v, 10,000 % to to^r % m*i 

?. 3 7,400/- y, 67,000/- % wgto amMT MtoMntoft Mfaftr * M*m mmm mm mt Mfr^ffa M 

Mm^nn Mta toiWFtmi wr mm MntonR m! to mm Ftm t 
7T^?r fiF FRrr arfto?Tft to fcgffr tofar tofT/rigrrMtorr tor/tar £ torftgffr mt f^rtr fto wfrh area Mmr 

<JW) W <5'i! I * 

2. vmt to wto to, ftorftaim % wp to arwtoto 3. ^ffctorr wrr mtf *tom to imrat mm 

H'hj^’i M5vt I 

3. garoftw fit % t#hw =# M # snsret-ijir fit gfovr tft «ni?ft finF% far * wnw ^ -n 

)®p<ih W ^jMnii fTiI 

4 * ^ ^ ^ ^ ^ ^ "aTfiwrM ^ 3f^5R Jr ?wt 

MtMm % ^mrt f«te m amr mit #r MfrtwM #7%%rnaT^^fi 

5. yFTOftm 7 ^" 77 fWfe^rw ^ ^ artwr^ 4> ^rt wm f^ 1 

Mr 5(2) * TTj* ftw arftmsTfl pft qft?ifiwt ( mrr ftPnm 1 

4.(1 ).(3). 1 . % far arfwTfl, ^ aifv^^R 3 ^ 10,000 ^ ^ ^-r ■+ 

wm m. 37,400/- 7 . 67,000/* % 3t^jR 3mr mMt % mm mm ^ n f Wdd 

sudMRM^R^37mM^ITTt?T^I toffaUTFm % M ^ fW 3T^m Mrff % $rR W ^rn! TmfT 

mMa7Hm^«FT^WR^t«i42frr^Tri 

2. M 37 ^ 1 ( 137 ^ vmt imrrat ^1, f^^raiFm % 3mn^ff srw ^sq ng ^ 

Hmnm vftj\ 1 ; ^ 

3. fer Mfa# ^ % Mi^RT ^ f^ TJ^ ^ aTRTM-iJF *fr gfmir ^ ^4 M? fair g ^ ^ 

'fRR bf^tV i 
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4. fTrT #4 tt 4 %F 47T % 3R7 wt 1(7 T# # #4 f*H7>! “#t|<wf{*iF %t 47T-4f#T ‘4 ^fwferT f tM 

#4f4 % '^rt f%4 7 # 3pt wit % tt# 7>k5+M #j#t % skt t^mIF# fi 

5. #7 3fem 77 “4 tt 4f#T” 7T f^yf^lTO # TTTO 4 ^I^Fto % ^TKT F4TW7 f%4 7#4 | 

,(2) f#jf% % T?rn #7?# 

R rafaa i TO 4 #[ %F Rrgf# % Fro 39, #tot 7q#4 TOfro toF-Rtt# 4 ^rcnRaM tttt tott WJ 

trri qr 7777 if<# #4f4 % trt f4#r % <h^«k #4 i 

(3) 37^777 : 

(3^) 3 ## 4 a^TTT TO# % feTtr W TOF % qTRT °7f%7T %F Fh^F# 17*714^ l TO % 7^77^7 #7774 % ^'<1 
3TW fTf TOlTO % F#t 3#lfKT f%4t 44 %T7#7 Ulfe«wO % ^TKT 3T77T f^fad TO# 7^ 4# 4 TO <^i«2f 
4^77# #7774 % T^RT %5%F7 4 37^7* 7?7I-} *1# %F TO 4T, <!# I 

(3qrx) Rrjtr 7r4tt4 #4ttot %F totot to t#% % ar*4 7f# 47 ttrt-toh % wi 4 t 4 4# d<t,c1ctl ^*41 

oqfrh 77 Ih^ItT 7?f 77 ^>\\ I 

(4) R# %T 7^>TO’r :— 

f-R-lfHfcaM 7TO 4 77T 77 TO %T FT TORT £ -* 
fj) TOTO TO % SRT 37TOT 

(ii) qqmfq % strt tor 

(iii) WRRRTTJT is 5T7T TO7T 

(iv) totoY Fttott tot tof rttt# 4 qF3Rrqf% 4#7 7T l 

(5) TTY#? % ^RTTT TO :-- 

(i) ##4 % -to Rtot > 7 # 4 f%# 74 % f%4, tot? tot 4 sittt whim* IRrrt R, 3pth Rrr % q^t R R^r?t 

cfTRrTff.'RT R R, fq7JRh- q^ RIRTlt | 

(ii) q^Rftfi Rt ^rt qrqqi H^frfi, ^<V-ini sRR ‘hRrt 4R ^ i4<jn>m % a7Tm7 qnc, ' Jl|l “^ 1 

( 6 ) :-* 

(i) Mr 77 77 f^gRp, R i qcHRufl rMR % ^RT 5RRT TO 7PRT T mRR % RtC( RfeR RfqfR Wifm 77 
yijY^q 77 tRTTT, TR% ^<7TTT 37f^cT 37^1777) % 7?RT, ^ ^ l 

(jj) q-7 77 Rpjfe % Fr77 3R, ^ 37^r 7 R7 rT R 7R7T Reft 74 7^71, TTfafa % ^TTT 7777 7T77 77 fe7 

th TRY Ftwtt T; ^77, tM i 

(7) 777 fH^Fth4i : - 

f^7 77 WT % TTBrsp, 77777^ 4 77f7f7 377^ 7^ 77T7F7 371^1 % ^TTTT afR FRr 37T^T 7 3777: ^TTT.RlRfe 77 

TT# ^TrTT 7i rf£cf, f7H j[7^M7 R fe77F TlRfTTTT 7^ 7R7 Rf^feTT 777 77 37^7777 7ft7 77777 ^ I 

(8) qe^r T 37^7-7 7J7R77 f7i7 77 3R77T 73T7 t 4 7i4^lf<7l 7?) 77? Rt^FtoTI : 

^T?t 7777T7T 77 7R7 7 f77Ti %37 ^ 77^7 7771 773T77T 37^77 73T7T 7T7T 7!it 37T R ^ ^ ^ qd^7T7T 777T 
7T777TI7 TTORTt FttR fT77T 7?F TcR, ^ % qf^fTT 7717 7 77? TO R, TTt 7^# 37777 7377 % 37% 

^RT %7 77? wm %T 7t Ft %, 377 3TTFR7 77 F%%7 77T 3777T ^ Rp%7 % 37^7^3 % 57R7T7T 3777T 377%T 77T 7R3 % 
[r-qrr ^1 tthtrYI 37777 ^71' 3Ft 377, 771 77^4 ?t, 3?F %t ^77% I 

( 9 ) ^ Yrar 4 ^ n Rr^ fe 33 FtttF 4 3 ^to tt?tt % 717 ^ 7 , t>i4=t>M 4fqRr %r 34 tttr ?Rtt % : 

(i) Rf^lfqSTTRTR 77 77%-:%?% 77 47T37F 77 471 Rt^FtT TtF 37 % 7R 7?t4 77 3TF777T; 

(ii) %3 q-R'TTT 3T77T TR7 TR77R 3777T TO 4 RtT 7RT TO777 3T77T 3TO f7*yf7tIM7l % 7?4 777 7R ^% 77T 

“TO^irt” T( 3T47T 3 4F7 777# 77) #?7R f%# 7T^7 777# 4 TOT 4 TO77?T 7T7T ^f%7T 7% ^U^nei 77# 

qq 3#^R| 

( ii) #47^,TO q ##rqfn7 7T TF ^ 7R774 77### 77 TO? TO 4 3 hi4Ri 7 77 44 TOT 3777 ^7Tf7gF% 7#7 73 

T7-J TO 77 3iN : FR I 

q:-TPH-i 77FT/ M rrf;: 7 k 4 %, 777774# ##7 % ^TRT RlTTO 7R # 77 f%?T7 % # 7? f7#7^7TTO % %7 4 

SH: #sii ;T,-r j^i##rj?r 4 TOT 4 f%4F 7^7 #^44% "##: 



[ FFT III—TSR54] 


vrtt mr ttstto : smzm 


37 


(3?) frtot 44 4 FFtto ft toft tom mr t^tf n4 mr frt toft i&ft 44 4 tor to; 

(to4m fto 4to4 atjftr^rfr mr stftz T?nri % toft 4 toto mt % ^rt ftotto 

4mftto totm 3 to Ft *# 4 totor to % fcnr4m 4 tot ttst miro i 
(10) *n 1to4 % TOWT 4 4$m T, toafaWTO % <tom4 to 1 4 ftoaftolTTO, 4 f 4 4cR ^fTT *, 4 FT f 4 
4m % 14? #?R 4FT.TOT 34 toft to<rfo» FlfTflfam % Fl4 % f*RT IF^m totom % FTTT arifafi TOTT toft 4 TOTT 
3 fa^tF 1^ ^ WTT frl 

5. ( 3 i) totom mr q><fciifl 4 to4 4, ^4 ft 4 w f44 4m ft 4, aqqfN4, 3 tt 4 totnrn, mntof tot 
wito^ -TOT m ff to tf4 ft, 3n4 % f?t 4 to ff to mr Trrnm * -- % to*t 4 tottomri % 

to, tot tot *Miiyft i 

(3Tr) tot 4 to 4 rVIMK 4? f 4 4 mfam 4 F^T tot TOT 4 ^4 tofTF tot 4 m^Fti 

(F) toi m4m4 % ^fto tot ^F?r w\m TOfa % to 9^4 ft to % tori; tot ^g4 mT ^rttr tot mto, toft 
toft to FT TOFT PhH«H % mTTm 4 »U<M TOT TOT 4 4$ +toA tot f^t 4 tfHifa % FIF ^4 4 I. 
Fito ton toft sn4 toto to ?^4 4 tov to to 4 tom 4 toFTFTF44 TOirnrm Fftf^tfrot 4 

4 3RWT to? tot to to FT, 3TT m4m4 FF FF c?TF TO ^TRRTT TOT TOMTIT FF totorR-to TTFTIFT FR 

toT--TO^RniTI 

tow 

6. (1) toto 1 ^ ^ toft q* ?r totor ^ to> tor w to tor., trfNtar ^ to to ^ Ft, Ft to % 

to Ftotw 3 ?to m ton ftr, toto tot totor Rito 4, 3to Ft to ^ r totot to** % 
to totor 3rto Ftt ttfhtt t"; 3Twr toa^r Ft toR^ ton tot ^rto i 

(2) totoiTO A Fftow nr to ton ton ton tot *, (tt tot qtow ^ toto tov % ton wrt totor^ ^t? 

n£ to«r % ^rh 3T^n^F to to nr 3RTcTT atot nfto^Ti to^T Frt Ttto to ^ ’^tt to ton Ft rft toto 
RlftoR^T; 

(i) toto m fto to ton % to 4 3R ton to ^tot nto tor nF to ^iPh^ Trto t i 

(ii) to to % Fto 1 fto to ton % Rto f^to^ro % ?tf?t 3tot Into 7 ^ wto tor to *ito ^ ^ 

TTFi^ ^ I 

(3) t^toFFim % to toft Tto ff ft fn^ 7 to to tot nto ton, totto % f^tt » to to % \wi, Tito 
^jrft to 7 ' 35 to^ Ffrton 3tor ^t Tftonro Tnnf^T ft ff ft wtor^T % to ^tf to'i 

(4) toft 4 totot FTf PHHfH^d to ft toft 4 ff ^ to ton ^tifft: 

(i) totoron % to totot 4t to ff ^r^tor fiwto % FFm ton tot 4to i 

7. fto % 3 T^mr toft ff ^t tofto ^ to to totot nft tom to mr fton tom fn^m % to gtofto 

totor % to 3 ton toft to fm to tM tot 4t tor tom ff tpt % tom 3 to nFt to fn fqto to % 
nfru i w^F fto 7 ^4 toto tomt % Frto tot % fthttof fngm ^4 ^ tomt r tf^ % to ^r; tor to nn 
tot Fifrom % tonto ft ^4 Pr^ft ,t % to 4mr ^4 mt t°t % to % ffttt 44 t 

8. (i) mtt 4 totot 4to?iTTO % to toft ff *f to to to to f^tomro mt ^R^n? m4mft #(!i 
(ii) totonro % to toft ff 3 to to *4 mtoft totorro % to m tot 4 ft i 

9. (l) toft 3rto mtot 4t to ^ton/mrtoitot ton % Fmrr, ^,i <4 toft 4 to, mro to tor 4, 

to 4 tomr tor % ^rt to tor %qmTFFtotoFFFTTFTm--toFto 4to mt to % to 
to ton4 to 4t tto % tot mt tto % tot 'jnrnn - tot Fftot4, 4, to tor % to mt tor to to 4 
mn FFcft 41 

(2) to ff ft tot TtotoTTO«n 1 nTTFF%TFFtotoFT, toft to mto4 mt to4 mt fto/m4mtot tor 
m Fmrr tot 4 to A, to tot 4t tor % ^ttt toi to tot 4 to to ft , to tor mt tot to mt Trto 
% gmr f? 4 to ffttt f 4 to to to to % ^mn mr% mro tot 4m 4 Trto 4 to % gmr to to ffttt 
to to to tot % to to to % <jFmn ft, 4ferr % tor, ttto %m mr Trrnm ^ t 

(3) fmrft mtorrt mt, to anjto (2) % to tor-tor 4 4fto 4 tot*, 4fto mt tor % 4 tr, to to to 4 4 
4, tori 3 ttottt tofR ton w ttot * tot to 3 ttottt Fro * to to f 44 4 tom mt 41 ^Pn 4 F? *, to 

mt TIM to FT ntot 4to TFTIFT mt to41 

in. (l) tor F tortor tot % snror to to ft, fnto^nro mT tor mtoft tot 60TTHmt^FFMmTF4toFm 
mfto to % 3 TFTiFn mt 4m fn^?r 4t4 nto 4r 1m4t m4m4 mT totm toft ff 4 mi ffrt to 4, m ff 3tf 4 60 
to m ff ft q|to 4 ftont to4 % tom to % ^ftiff mt 4mf4frr 4^ i 
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(2) 60 me &’■ to -jv to tec m mto fat ^ ^rfft to tofa (mtofto nffaffa fa anjfarrm fa farto tofat tofa#) 

me -* to fa, to i fosffa ' fato fa m? ffafat toft fat tofar fat armmRrr nr, far to 

^* ! " - W7 to to to fat *fwn to % to awr to y w? wfflfa fto fafa w t mfa fat far to 

?n, tm wrj to. mtoto to % % nm to fttffa % tom to to ft, fam fa ^ net fat to* fa 

er nto * i 

(3) rn tom fa me fa. to^, tfto. am toir fa a^mr fa toto* * fa far fa to tot to wn wf, m 

M tom fat to -to e to --fa to fat fto to to? wn to to 1 fat xr^n 4 Hr to fa fam to tot 

fa WPh v-irU'j'* I- ;•: mr ^jpt aftorr nafatl 

(0 3Tn?:;/ f ■ :: ' ' 5J;T to "fa” to 3 m tn? t^r t^tt rr ?mn tonTefatoTOFTOfaFto wi 
cf>-. e cm : 'T- m -it ft Ffto % fttot, to fa to fern ft, ?ft 

(ii) fato to tof r ere to fat 39 jfp?r to fa ms 

(4) m? tonn ) i:; f* it'- •' toft r^F-fa to 4 jwt ff ft to, afa Mm me fat smt to % to mn tor mr 
to fa to m to to •> .• ^ cm to fato n, ff*tff 6 ^trr^ fat to fa fam ir fa nr wf w fat 79 ftft tor ft 
^e;Tffr! far toe TO to n m* fan to; Ftfer ^FT fNfW ft FF^fTT t 

w % rw a c*‘ i ;, ^ T ^ torr n irw wnrt ^ angi# ^T^m^f^freFftT^ 

nnfanr nrnr i 

( 5 ) Me m w\ T-er e-e rfr ecr % ft?. ^ fff- 
(e) err #j t Me e pen ■«, amr 

(.vit ^«a^vT-n -f n -e N?* M ft fatr fMk rartwr % im artftm tM ?w Mr M f^fn % #nt ^ 

Mf'^ cr iC-c-“‘ nee: -£*■ fen if q^rirt cefvTIT fMl 

fqr 

' 3T) ^ ' ir - r - r ^ ?::r -^ J T feM e#Tffr m w fr, ^e famr t w ^ M eMr % Mr ^r 

feferr fr-i e: -Tif-cT r-r rtmi 

.,arr) ■fw^o e* ren -t: ir-rr #, fe^'^rw % fan ffae fan e “jnM MPn^n ffarr farm, e fe * er 
m i v-'M-t nr:je F It awm M ntfee fat fa Mfa ft enn M nfa *7 ifim ftt 
e^rn % . 

eTTd e- ..! e :CrT fa- VTTT (3T) fa n?n fafae faMw fwt fM^n fa T^fa fa fwfan rr ffaw fa m 

fnf?r C I, fn J; ; :r,q ;wre7 "fa a^fan fat m mfa fat wtr fan 1 

(6. (i) far? *,v-.;c, ”-r,T qfa ^t >afaffan tor tjet srrrfa fa farom ftor fat w, fton far fetor ee fa w fa nm 
to e v ;' .fare -ra r to ffa^r fa rmn ^1 

(ii) tone 1 ' 1 fa -esr? nfa- ^ fa to f-Tfan fat fafto fa fen ^eto fat toffa atom * ( 

eto ->' ■■■■■?• tom fa f fa fto tov fat ^rnto fa nto toffajfa fa tor 37^ mi tor, fa to toffato ^ 

tov; fa efafar fato fa nee fa airfa l 

(iii) ffafar toerfa fa ?f fane fa nie to ffafffa wt ito ft, rwr gnton fat m armn fat torn fato to fa 
mt m Vitoe fa- fafato anjto fa to fato m* to to to wn 1 

to rf. ;to enr ton fa ffato fa to to to fat tot ton, fat 1 

l i far? fat to/ato toto. -f ? to fa ^rrrr errm fat toto fa to, fton far ffato to fa fan tofa/mn to far fato, 
to emerr fa, w *r -- : fa me- fa fam fa tor fa’fa^tnera fat fam fa ft emr ^ nto It: 

to far meto, am fami u* to fa to ton fat fa fafat to/a=rw? tonfa far fan fafa/n^ ton fa to tof far fafar 

far to fa nr ep- ee -far -mt-i -> cfa It 1 

wn -- iv 

12. fafafar.nrro fa m*. f-to m *?? toeir to, ?n fafat fa to fa ftf nng ?n fafat fa rmrmn fa to, ?n fafar nitoi fa 
rim fanr ffafa m nc mnn :cjt pt Um fa fat ffa to fa gnn to nnfa ^tttt tot ffafa to ton tot tom 1 

13. (i) toymen tot '%”t ?to fa fato ftot to fa to fa tor totot fa fa nm to to tom 1 
(it) tom fa to to e perm, t>eto fa ^strt ttt tom fa fro atojm to totot fa ^rnn to ton 1 
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14. (i) % 0 wfwrti -- wr wi ? 4w n frtft ## ^wtct fwfafte far? wrt f, rtwrf^wraw % m fafafte vw 3 ~ 

■ ^77 ftrort rtw w^ *1 wra rt wra rtw wiftrt wit -wwrt % fair Frti wfrw wrrtwrrt wrtwrtt % w>rt *rt wwfr % wit ^ 


(ii) aifvwrtt, 37T?t 3WW 3?fvwrtt, folW nf6«pn f^nlcl 3WWT TWWi u^II % 77 TfaWiltt, ftfPm ftwfe Wit Wt rt, 

wit wjf^w fart wrt rtwwt wwrwr wrt wit fartw wrt w»r fostwiifawTR' tti 7 f i Trt yfajjwr Fwwrct wit Tfafaw ■wfvwrrftwt wit 

fafafrs 3TWfv % 3FWT fit ^fartf faiWT 7HT Wlf?W I l?fa$W ftwfartf % f'iWI^i W?tt yfafaVTWW Wt WtfHt % 37WT faiWT 7RT 
WlffclJ 7WT ^-T^tlRT iTfaWiltt % 371M 7*W % WT7 T^TT l 

15, ftpeifaswmw wrtwiftrt rt, wt rt w n f N t Tfafa % faf^y ii ^K itrt favrtm m w rtWt wwt wttwrat $ «Mai wit «rtw wft 
710, wirtwnM Tfafa iw afltfi wit w fart wrt wit 'Wwfvwf, wfNf wit ■w^ftrtwr ttwt TTrttw wrwwf fa wfrtrrrt fa rt4v ^ 
fawn fartfar wr 7*?ft fri 

16 . wrtwrft fa ttwT fawrt rt tffaim 0 ffart wmfa, farafa ffaq p fawrt i vtt wtwvtw # tf tf, wit faofa wrtwrirtft Tfafa fa m 

ffaWT 7TTRTTI 


17 . fawrt rt wtf rir fwwi, jwrafa, xm Trt smm Mr wit iwffajfa wit tfijffa $Ftrt, wrwrtwR 90 fartfat wwfa fa 
farc arcftwrt wrt wrrtwirttrtwifat witThnfaTrt%fwq$ 7 wrtwcrfawrtTwrt unirt f, Twrt twt wrtwrftrt 

wit tfuQi w^jfww m mb f i $dt 10 rt rrw?R wRwr-swwt, rtwr rt ww«0 nrft w®¥ * tow nur wwr frri 

18 . iw rtwrt if sfoflrr wrrt % wrwap, iWt wrtwrft % # '^irtwuM nftftr, 0 wiwvirt w?r wwiwr rt Frtwwt frtrtwwiR% 

wifbrri rt i«# wir^ % ft** wwt ftrwiftfuww % %w 4 iw ^wrt % srwvrtt wit ftiftmwR^wrttfri 

19. w iw fawrt % wiwwirt % a^srttrr wft *mn % ^rtv ^ wrtt rtw Ft, rt wmtf wit wrrtwnftrtt Trrtrt wt *rwT wunn 
tpwt rtrtw aifhwFtmt 


mrr -- v ihrw 0 wit 


20, rtH3rtW5RW WWT 4 wwrt Trt W^t % ftrq WHW ^TTWWF WWtlW WWfR Frt ! 


wrtwRGi 

artw WR 

rttwrrt % 

wftwffP! 

(1) 

(2) 

(3) 


T?. 16400-450-20900-500-22400 

4trtt. 37400-67000 frt 8900 

Ijw-W 

7. 12000-420-18300 

rtrtt. 37400-67000 Ttrt. 7600 

V* 

7. 8000-275-13500 

rtrtt. 15600-39100 tt 5400 

ip-* 

7. 6500-200-10500 

rtt.wft. 9300-34800 4200 


7. 5500-175-8000 

*.*, 9300-34800 M, 4200 


7. 5000-150-8000 

it A. 9300-34800 tt 4200 


7. 4500-125-7000 

^t.wft, 5200-20200 tt 2800 

^W*¥t 

7. 4000-100-6000 

it A 5200-20200 tt 2400 

^■^ft 

7. 3200-85-4900 

4*. 5200-20200 tA. 2000 

ip-# 

7. 3050-75-3950-80-4590 

it,it, 5200-20200 tt 1900 


7. 2750-70-3800*75*4400 

.... 

4*. 5200-20200 A A. 1800 

ip-* 

7. 2650-65-3300-70-4000 

it,It, 4400-7440 iA 1650 

ip-^t 

7. 2550-55-2660-60-3200 

At, 4400-7440 Ttrt. 1300 
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fenrofr t nn zfamfa. fa h-p# •.? p hr pt fPHfrH fr# Hi#RT#t ^ tttptt % sttt p^rtftn fp# r# #hh-ri# 

# #TR PTPHR, PR ’ftr P RcP H qqifapiURF PT, 3H% RtTRi^d % R?#N<# #dHHH # #3 R# TjfRRT# RF# # RT# TF# 
^ HR# $l», 4r : R ?TR # ^ HI HP# ft: ifT Rqjtffi# RR PT cPR ft># PT# HT 3H% #ddHH P^HlftH HTR HP 

rrh pfh h fp thp~- r ^ tfht # > 

3R^P RPR 7 > ST-TP , r H- FT } PS# RR P7 ^P 5 RfT fpRT STTRHTI 

21 • pH p#RHl, #hr p rp ri?r irr v [•?# rr ;: T #rjp fp# ^n# rt, f#ntpT htHtphr % sttt 3H% faR ft# rrrht tht rt 
#hr rt# % r$t # f##H fp# ht# hp pfh t#rr rt *jrhr #hr rttjrt: 

PR# fp, b IP ## fR.1% T-fTvIf' RT -# vfa fr ~ 

(i) PHRRf PT t-' R r FH >IR7 HT *P HTR^fe # RTTTrft, 3#T HR wfa IJTRT % THT RT 3WHT %R RR # 
fppr htrt i' n" r, p: hftfm, hr# #rh pt Hstala % ftnip #■ HR Htft#f % 3 hrt fnfyd pr # rpz pt# pt 

RRTR xm ■'■ H HTR - HR Rf wf?) % fRHTP R Z*m( #HH HR HT MRT fpRT RIR 3 THP 3 TR# 3HT# pf#P #H?-^fe 

p f y pR * -r;r rh, EPP . .t„, m ^^rtr 3ifHR FfRTI 

(li) 3R zm Zl- Z RR TP/ R- T TRT fR*gf^RRR % HW fe# #T RR RT 3# ^?R ZirT-#RT 3PTRT RRRR ^?R ZT?R 

* t gpq Pf p' tT i -K H?H FRtRTR RrR ^ 3^RRT ^?R RTHT TFT Ft, rlt RF RF #RRRT ^?R RTRRT HRT 
#PT it; rt qr 3TP1 ‘ 5 ' 7 : T ■■ m # 3*RrR R ^rR % RRtHH % fRRfft 4 # wrft I 

( ( i) T r RRRf; R-1 *3 drR-fRRTRR, RWT $ fetf R^ HRT 3771^ vfaej $fa RT ^RT f^ffT HRT TFR TRRR, 

P:-R T-'Tft P : T/ R-R 7' r R'pT 3ifvR5TftRt TiFrT M?TRf^RIRR 3 ^TT ^tF R?RVT^ RR RTtfvRT RrR, f^TR PR RT ^F 
W- fo ;; m ] ; ,r ' ’ ^ RRfTH 4?R RR % ^RHR RR RT MftrT fRRT «TRT RT%RI 3RIRT TH%, TRP?, 

PRTfR jpR IT RTR T /PR cfk R* RF-d R>t rRT fdffH ^fVT (RRTRT Rf^R fRTR, tp?R RTT 

Rfci %5 IJRT »Fk; R> M R SR % 7# TFR # 3T5RftT # RT RRRt ^ H7T# ftp RTtfvRT RrR RF fR 7Tf?T % RR R7R 

Pt TRf HRT/ /PP RR Rjfd * f'RT3# % 3RR RRt # ^R RR^RT R% rdH^d TlfR ^ 3#R R Ft:- 

(1) SR# RHT tRffrf T T?R T-% dRTR RIRT %RT RRT fav ( ^dlPH<jPd % RFRt RR ^?R) 3RTRT 

'2) R. 26,000/- ?RR IJR R PR ft 

f3RR : (1 ) RTt RTi-pr v, RR Tft #^T3Tt 4 # RR f^tRT RRT Ft rft ^7R 3ffT 3RR ^RR tjt»T ?R ^ 

^RRTR q : ; PllTTR ri^j RRR 3 % ^fsrfR# RR RtR Mfcd #*TT3fr % 3R^T ^ RR P7R % frR 

RrR R RTR7RR: RRRR W Pl^t I RJRrTR RT 3PRT T^RVR' RRR RT, 3WRT 3R^fF RHddl % RfRRTR RR?R ^RHR 
%##, RrR tRRlfRT feR RT# % RTRT?^ R?#P R# % RTR #rR # R^ft--^fTHR RT 3TRRT '3^3d< RRR RT, ^#RT TFRR 
Ft, RdRT RrR pRlftr fpR R# M, T#RRT #TR RT RT — T#fR # ^TT RPrft 

feR# : (2) RRT fRRfrT P RF# RTRT f%RT RRT #?R TRI^ #HR 3#T TTPT Ft f^ HrR, R^tt Ft ?ft, % SR 4 RTRT 
RTRRT, WHIRR fd^f#' R TRT RRT #?R -- RRlfd^ffT % PR £ RH Rp RR HMIdU RF #dR PdRT RRT Ft cff -- 
fFRTR # trHT PI RRHT ft) 

^FFT ^RT fd^rF tpR fa HfRPTft % TR RTT ^JRHR RfR 1R% fTTT 3#TR FR it RTRT fp# R# #HR *t 3#RRr t, TTRfRfT 3##^!# 
RTt, RR % fRRlfTH #?HRH PT ^HPT, R7R 3#T 3PR ^ifH^fd ^fRRT3# % RTRT # #7H RTT RETRiT, Rit Wlf>Pd Rft RT TTPdt #t 

3R^rF RPTT #mitT?T TJHT f#^P RFH 5TTT Rlt RTtfRP #HR RR ^TRtT’R f%R RT# RT, FHRTt f#^RT f^T# R^ py 3T|R TPH RT 
RTRPR RHH ff3#T RT# # 3F]Rf# #t HT 'RPc# ^ RTT# fp #?R r!RT #tR> #TH/#Rlf#^T ^VT3# % RTRT % #?H TTHcjcH fp# # 
TTRR#P. 26,000/- # 3#iTP R FT I 

55 RT# R[T FR % RFH #HT f#fH < f #dT# ^R-R RR RT TF#RT# 3T^PlR#i % TFR# #, T>. 1500/- pt RF# #?H Pt, ^TT f#^P 
RT Zfa RTTfRP #HR % 1#RtHT # PRTRR fRHT ^TTRRTI 

ft. U.96 % 3T^TTT, HT H#T f#^#F # ftroftOIFW R?t #RT # # HP fa R#RHH % RFT^ RTT# R rHRH RT RHH RT# T#, 
ftwftlOIWI % ## RTRRTfTRt PT RTtf#P #HH 3#.RR. #. 3/12/97 WTRH ft. 19-11-1997 P#RT# RR RfWT 3#.RR. fRRTH, 

RTTH TTTRRT, # RfrcfeT RPR f#RTfTH fpRT HTRRTI 

TJ#RT#t 3T^Rt # RTH P HTP^, f^Rf# R# 1##R R#f^#H#t #, TWHT RT°T RT ’ jdtfd^ fa ' H RI T PT #HH f#PR 

PT# PT 3#T f#^P fp# fa R^ RT 3RR TPH # RTRTR #HP?fe RT# pt P^RfH # TTPH ^ I 

(i) PRRTft PT 3TTRT , R 3M HFT TF# RT 3RRT HHPT PT# TTHtPHHP H^t TF# % PRR1 PR HP TTW 3Tf#pRT % sTRT TTP T 7 ?! 
PTHT t - , HR HP RrR ^fe, RP PR % T^R # TTTRTTR cftT RT RTRT PTRRTI 

(ii) ZT?H-TPH RT PR RRRHT RPR PT ffafav fpp RRT ft, HTT R#H #T PRT P 3TRH# #HR fPqf d pt fe#R fatffa P fRHT 
fp#t PRRT# PT HR RT PTRRtl 


22. 


[ vm III—4 ] 


41 


4TC4 44 TTiPre : 3MW[ _ - 

23. (30 %r%zh4-t%r m te#t t# ^ 4ft34eiFTi-T#^#%R%faqf#4#t #i^rar *uvm 

(3ff) 774?3T 37441 3^447 44 4 #41, fa%rft #41 3#7 #41 4 Tlte ## % ^ #<ld ^ ^ ^ 1 

(f) fonPcto wfctfi % l m *%f4 f%4i w *mm zm>m, vtm w # 3#rfW %sj# % Sri #*r ate %r ^ffe % 

1?74 <jm^ #41 4l#t v»m*iR:- 

(b fa f qfirengw 4#di# %t “PuP4?T 4 >«^?r” % wt #4i 4 4<ft Ft# 37441 ^4T4#t Ft# # 3rco*far % wi *4tyci 
f%41 441 3TOTmT°T 3744>TFTI 

(|j) 3^ Tflpfaft CWT %fl l PH4> mt %t 4T# TO# % fal* P^P^Ic^ <?>»tai# %t *#?>n f%41 441 3RH4ITO 3744TOI 

24. (1) f4cft44 % 4F<T %t$ 4>#4lft , pH<ft*H % 1J74T 4F# 34% #4 %14 % 311# 4* % 47147 % ^H^WIT 441 3 71 #44 % 

3 nwT 47 < 4 t 4 > i 4 wni * 7 # % 3if?ift4> 3#t ## * 7 # 4 # 41 # % fa4 f%# 4 # 37=4 w# 4# ^wt# % * 1 #, t#H44 % 

^ 34% 4171 41# 4# #44 % 3 71417 47 Wl Wl 47 7#V<R# ## vIo'jTn 4# OT71 4##l 

TO# fo> *R f4R44 %t 37%# %4 l## # 37f#41 tf ^l<ft fr, 4F Hlt#4>7°r ” f^H# f4R44 4* 371*71 ^1# f%41 Ft 37441 
t^RR# PHd«H 371*71 *TT# f%41 774*71 7FT fr~ faHPciRflH 44^7 # 4F# <#4 4^4t 4# 374f# 4# 347 4?ft 3T4f# % ^ 
#tf445T-4rIT 4*t Tll^T «^n# % f%4 7W4 t%n*" 

( i) 3 fr, 34$f yTtem4# m #, ##4nrot#f#4%tfafeR#M%rcrf%4? ^tht*. 

^t; # ^P!5R 3^ w ni Ft, #t ^tfeWT*«l# 4>t WT, W# ^Ht 4# 3rafe % ?fkR ^ta# ^445T*«r# 

^t 50% # 3Tf«W> 3 7F#4T# 34^?F TT^T ^ 44lt 

(ii) wf44>TO 4»t TI4 #, ## 4HTOt #, f»R4# r^F-C #t^RT 4^4lft 4T ## 3#^#3?i 3$, PlrfaR ^t 3Rfk 
^ TT^ fT, c# ^tf44!T ^7# 3?t 74TR #, ^Tt 4F# #T *## ^ 3* % ^ *fcFT# ^ftt^T-^ 4# 50% # atfV4T 
3 Ft, 43RT W TORT I 

(Hi) tjjrni *1# 4tf 4T, 34^F 34 4TCT (I) <WT (ii) #> 3F<T ^#^1# ^tf^4>T *T# 4# 4^t 3W4T 43li 4^ (#R MlH^I Ft) 
TO4 % 3TTVTC 4T T^TTI 

(2) f#rt43 4ft 3T4fa % ^7R, Wt 3PT #t4^t, ^NR, #7TT 37441 ^4W4 # 4^ft M 7F# 4ft 4»W ^T4 447 377^4 4Ft 4# 4T, 

3qf#44 (j) % 4F4 4fti ^RR 4^t felTFIWI F4 41# 4T % #4T ^ 4^4 M 4#, 44F4 4R M 4# 3744T 3rf#41# ^4 
# #4T ft^rT M 4# M 4*4T# % #, ^R74ft ^44 # T#t 4# 4T# ^TT# Ft W t #R44 % 4F4 WJ IF# Ft, 

44T MIMRT Ft, ##t 374f»T 37441 374f*74t #> ^l<H 3444 3 t 7T#4 '4tt44>l 4# 44T 34% 3R74T ^#t4>l# Ft, 3F4 4# # 4>4 

4341 Ft, W4 % 37^41 T##; ^T 34% fat* *4Wl*t #tf%FT-44T 441 3F4 4# 34% ?R1 34l1%4 <+M % M4 3T44T 

34# 44T F4 4T44Ht % 4Fcl 34% ll'iq #t rlPl 4# iftHT l 

(3) sftfagFT 4# # 7%4RT 4^441 faMPdfSA H447 % % Wit # #% 

(37) 3lt44I# 4T^tPrfifi 
(311) #4>t%74> =h<ilPi4i 

37f#4T# ^tfil4t: 

(I) 37 1 43 4 3%r 7JK-44 (4?T# f% #tt444 4# % 4^7# # 4J#41# %t %745%14 4lfft4> 441 4R-%ni Ft) 

(ii) 4T f%441 441 37^1 44R 37414 P«M«rt\ 4I#t, '+>4147 37lP( 

(jjj) #, f^T 4f%4 % 5RT f4#4 1%# 41#4T# 4# 4T, 4f%s7 fqf4 %t sft344, # 4i 37=4 ^1 3#T <HUwl %t 4iq#t 1 

%Ff%74> ‘Tictlrml; 

F7T WT % 4F4 4?#4Teft 4><ftPd4i, 44741# %t PnPad Wit# % f%TT 4# %t 4Ht 41%^: 

(j) #t44 %41 4lPclPW4t 47 44H41 #f#41 (f%7#) 

(H) ^7F4>1# 4 B 3R 441 ^7F4il7t 34R #4t %t 445T41 T447 

(iii) 4l%4 #lf«f # #1# 4# 34JT %t 414# 

P l HfHfisId 4447 %t #tf%Fl-4# # 4# %t R1 TO5#t 

(i) 4f4®4 t#f4 %t 4F41 

(ii) f%at4UlH4 %t Fit#, I^RT % f74TT < 7 , 441 # 41*4 %t <J4T 4Tf% 


1768 GI/09—6 


42 


THB GAZETTE OF INDIA: EXTRAORDINARY 
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26 . 


25 • J**"**™ f ^ oqftpra to, nH*r a*n dtf oftfwM 4 % m 

^«rr hwf km 'ttrt t, jpsv f$«Rr ^7 t^utt fri 

(i) -jr fr* * wm % kgfo» ^ 3, % 

^ 9RT qtf %■ trn? tl 3 

<li) 5? r,rfdwf ^ *• ^ fwfir ^ ^T kfaq tr *u 

*™ *rra % &?y.r,i fcrcr qtfk % fcn* 3rfcr % w? f^n ^im 

(iii) k*fe wrn kt qfe- M mi kT^ksnm iftite n& ^ ^ ^nk «n k&r r# ^ 

^ ^ ^H, toto - rvj RBr^t task ztf 37jqk R# ^TTtrrft | 

(in wti M iz % rr^ MrfNt ^r sretf vm ttot anMt, rr *mw ^ % xyifaz 

3tH "<$ 10% *• r-{ R7 RR SM ^TTI 

(iii) Tie*> rx 17 7TT^ MV Vt, 3^ ^T q? % qq ^ ^TfOrTT^ % SR*) *RT Fk ^ R7, 

^ ^r fafcjtf =w* ?FP i 7kfkcT q^Rul 3Ttpft Tq^rT ^ 4 3 tR ^ ^TTI 

(iv) k ^kr?^ ifW fk^TT ^ *fr ^ atf % toi iRjf?tf ^ m vfakw, % fair qft ^ Rtf rfr 

WTTI 


27 . 


fektffcC 1) 3#fft^ %P sm; R# 'F Rtf tf ^rcnft | 

(2) T&fiwnm W F^>kr ^ 3frfw 3T^fU % I^ItT ^T 3^I^T ^ ^K^ft t 

28. ^mm * sntartf «i^m q? am 4 ottth M % fo wtouMn % skt *%r vm <m t ft mt# qft qrfk * 

T^ R#! ^ ^ ^ ^TrU, W #!# *rW, ^TRT «mi ?TCT 3^ ^ W ^ 3#?n 7^1 

29. ^ qw <f k T^y r k? qk7i]?i"q fefv#, a^zn^if, ^ kkt m ^ ^Tct ^ 7 ?t it, m, armrnp fkmt 373 ^ 

™ ^ w-k kt y* kzkr % Twr ^ TmhR % 7 ^ ^ qnr wt ^ ^ ^ rr^r % sttt ^ kk 

Tky^ kk ^ vttf «nR«nr 3^ wwU+ k^r ^ %^r tkw tfckr, 

•arot % 3T^:? ” rfk ‘k V>R R ^^pkf % rT??T 3TT^7T 3RM JTTTRfe k^TT 3TOF # Tfk ^TITHT ^TKRTTI 


arcmr — 2 

k^wftmrprr % % arrar^r ^ fikfar ^ 7 ^ ?tt^ 3nzrk?r 

'tft -- I - arjikk vr ykak 

1 . (1) Ff l< Ri'f'cTP? TTijft k j yfofCRdq (3?TcRTj|) f^m” ^?T ^|!n[! j 

(2) ^f=RF; M -^W 2008 ?t SFTF 4 3M-ITRT ^ T T ir ifl | 

2. ^T 3RWT#, 3T=q^IT 3T^Tf ^r 7^ TJ7, 

(3T) "*TkRV iTcTF^ Fq^qk^inq % 3^7 ^Ifek>d7 ^ k R t ^ I 

(3?T) k,7ft <mw$ % kv ^ "^fkR % 7 m” ?nft7T ^ 

'i> 7& 3TOT ^T W XTOT it, ^T% WQ <m ^T7?TT/^7fTt it l] 77i\ > trrj 3^ jfo' 

RTIT5^T i\ t ^ w ^WR % 3jf^?T 3RRT 3TT^ff % ^77T, 3TFn kk rtf $, ^T TTtftTTT ^ 

Oi) Wkt ktjftc!7*tf£ri77s}w^xjr^fr 3M 7fkFT ^3T X7T Tfcfcft ^t; tr^ tR ^ 
7f 3 tr kt fkk # 1 2 m fe# kftr % 5T7T am kk % 7 m ? my\<t ^t 3tfR7^r ^ #tct f^r tru 
kr^rr ^nqnr; 

.;, • r : gR T > ; '■ ‘7T l kkt % 7W aRW 3RRT qk % RTR fcf^T? % ^o[RT 7kgr ORT ^TRqRT R7 ^ 

•■ ~> v ri- w^fifn ^rti srt 

(?) "kqimr a wr ^ -f^qk 3 ^ ft fwrr % qRkq % fkq qqzMr4 Rkk % ^rri Mk 

qq: qk^qq i 


[ RTR III—4 ] 

RRR TO TRTO : BRRv ' 


.. L11 . .... " ' Tm . . . •--- - •■•• - . '. 


rtr — n 

3. (!) te rrrt r toito TOteft : 


(i) feR3! Tte; 

(ii) % te fter fa3iq*TT rrt 

(iii) 4 rt Rfei tor r$ Rte P*ir£ te to ftretagron to TOfawfl Rdfr to w»ni te 

(2) (i) tete to TOtesrr yr^F *teft ate teter <wr BTfaror % ?rw <Ftet} te TOtete vt % sfotesr 

rr srcpn rr 4 % te? wfr ihw wr <w^0; 

(ii) (3*) vti rt wte atet TOtroif % Ptokh 3, aj*rar r^to tor % tek 3, ate aafafR Alfaro/) 

% fe=te % rf^rT RR TOfe TOW it, TOW Tffe W^WT, $te <JTW fate % ftW'Oflf TOfe R$ TORfl 

(TO) -Sterote cTOlfteiRi % fa&ff TORRRW? tetWf #fel TO$RW ’#JW> fafefT TOfT te 

TORT Rte i TOT ifetell fate R& TO# TOlftte TO TO?fr fr, <Wfafwi 4WHfa*hl#, TO*, ^ TOTOR fafeRT Wt 

#, -$&$t fester tot# ^te; 

(l) ste atef*r gsrofaroi# r R^aro fate wr wto« tortor toi, tost tost ^rorft fete 'jfe rirtot\ . 

ter «?lte» falTOR fate TOT ffefetsRT TOR # iJ^tTOTOT TO7RT BrfR^rT 3^TTfRTOT# R>t «H*Htii Ft '*iiu«St I 

(iii) feT^feF to! tet rr<r Rtte # fa t ted tor # totot ^ten r# fro# to# rt, tero ^te i ^R Rite# to! fe# TOt. 

^t w? steife % ^rt TOj^jfte tot# wi % bMtto 3|R vs tetet 3mm % fte tost tete r, te % 

frlR TOFT TO RTOTO ^1 

(iv) 5tet, vd % tetw m 3^ti<hh ^ter ter ^ <R^t ^t % ^ Tf^i “<v^ s 

(v) tsrfvRRT wife crqr/3!?raT ^ ' ^ i fy i fl ^t «i^<, mt ^fet *ft wim 90 fcfe ^fe 3Rd%j % tej 

% te7T ^J^t Tfe 3T ; J7f : ?feR '7fe i (^t ^ 4»<I< Ft w" HMI 'jTIT^TT 3fer 'S^fSFT ^cjlBfe -^T ^HMim 

^TTI 

-ppztem : ’ 3#rw 3.2 *trt (ii) 4 ^fteter te# ^ sm ?Ffe, Bfev^rft aiw mfew ateR w fatefepfe % 

Iter ^t % ?iftt ^ te fe’rfe# ^pfe to sttt ferfe?fe ?st ■ wm ^fK - ^ tot iFT& BW-’ V 

tetetet ^ ^r fn+H-l fe ^t aqfvf^r % ?^r ^r 3^ fn^Hi toti 

4. (l) (i) % mi 37ifv^Ttea te rafeatet te# w^ft ami ^ ^ ^ ^r< ^ fa»«t w % 

tet^^fMt tot^^^ te; totct5fr^ awwter wiit Bte^ btst^ wf w, ^ferrte "ivr ,i 

(ii) ^ ife te Rfete 'frfe^w^tei^^TT^Ttef a?feter ^t HRjfer *# snr terfe -<?f 

*jt w^t, ife tem ifeter % teT Tfe ?t, ir te^ft «fe TOR R#RT Ft! 

5. (1) ^fet 4 WRRT. TORtfer fe RF ?tn ^ %Rt TR^TO ^ 3W te?fe WcJR 'TFt 3T<TO :fe R^T =Rt 

Tte BRRTT test TRfetTO BT ~tr=H W teTOuTO ^t RFTW R 3RRR BTRRT te.RI T*R TOR S SFiRrJT Rife I 

(2) Rfe? Rt RHte(t Bte RteiR '«fr te# RT R^RT RH R#R! tefe Rfe ^FfT % 3RJRR RRFR % teafe^tfr^ % TjfcT 
te4ro ffffpr % amterR 3 rrt ^ife R tow 3wrt rtw fr 4 rpt rfttot r bw-t Sr4 bwrt sroat r ftet 

TOR Rter TO BTR Rfe? R^RUt 3 Rt 4 ’fetRR % R^RT RR # BTOferTR -RTO Ri!'TO4 R RFR rfefe, BRT>R fRITOT 4 
3RTTO fefe, teRt 3ft7 TOR R RFTTOT RRfe R Tte R?t TOR rtt FR Rtenft Rfe ^ j gf^RTr-iR offe ?R RRTR RR fRTR RRRt 

Rite. I 

(3) tetft RRT % RR^iro RTZt Fffe % BtTO test RR3R #T RRHtfrl R RFT ^4 % RTO tejfe W^teR RTO ^TTOR % o T fem 
5.2 Rfe sftte 4 3te % R^R R w TOT R3, rft RR RT ^*afR^qwr RR ferTO 3TfR!R Ftei 

(4) cprri 4 Rterrtt, test tros rrt ^t btto wt4r wtroRR % tej % tet tor rto brt tor r fr#; R*f epv't 

3TTO 3R% RTO 4 Rr 4 TOTR RR TOfeT R?t Rite 3TTO RFT R?t te: 

R?t 4 te : 

(i) 4^ ^RTR % fte RrRTR RRR % tej te RRfe RT, Rit? Ritefe BJRRT Rrf fe W ^ Y RRJ RR RF FRfi ?;. ': 
teR TOT % RBf R BITOT Rrl te RlFcTT ^ BTTO fte ^ -- ^RR>T Rit£ R^T R?t te I 

(ji) TOR RTOTTBfe % ftelTOT 4 ^RTR TOlTfe 4 RFTTOTT RR4 % WT ^t BTRRT rTOTOT RTr^ TF^RW W! ," ' Rf? 
Riterft % TJRRl FR teRRR % RRRFfe TO 3FFTRR RFt RRT TORRTl 

3Wfe TOR, RTFR RT tR TO te# ft^R TO TO?tR ?R dMpH^M % cTTcRR % BT-RTOT ^RT4 % R BJTO T' 

% TOfer % totto ten 


<*re ? te<u i : 
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6. Rt? rrM Mr m, Mir* m p ^rrrnf cmT «M*jdi R, Mt-toi^i, Mrt wrt ^Mcir r * %n % Mpr* MM Mr 

aiRRi rfM r Mr >>,t amr r ^ RFt tf rrtit I1 

7. Rt? w'mr, 

(i> rtrt r t4 trttjr tt^ t-trrrt R, 3fr Rt Tgrsn fer^ff r rtr fern p fett, Mf torri, twfrr ir4 Atrf^'di % %rt % 

f#TRRR MM mm Mt Rt WW, RTR FTfR 3TRRT Mt 3TR77R Rt 3RRIRT TTlfRH Mt RRR % 

3IRR! PWr* R R3R RFT FnVTT 3TRRT RTR RFt c%*TT; 

(ii) aM mm #i amr rMr 3 rr rrM Rt Mart R RrHjr fsrtcr amr yyUH amr vMrr rrtr rt rftct rf! Mr rrrt 

fem 'R RRR R RFT yPRTRRT I 

8 . (b Rt? RT MM MRRTtTR £ 'Joll^frl w M fRRT, MI RRTRR-RF -3TRRT 3RR MM- RRT7P % RR1RR 3M SFRIR 

rt rrM' :mm p rr R amr arrfcrR fM R?t rffrit ST^RT *-iPT R$ Mil 

(ii) Rt? rt rrM, MMrr Rt aw Mfor Mrrr ^ M w ^t % umiM rtptr Rt ^frt 

MfrlM RTR RFT RRTTf: 

(»') IRR HV.WI Mr sww: % FT7T RT? ^J*RR TRPT7R, amT Mt pTR % M #1 RFTR 3W^T cM RT RRRRl 

(3TT) fen srerm r rir <M w MI wrr rr Rt ami rMt Rt aM rtr ri mm aRTRR rflr rt ami Mt 

R-'R aife % RTR RC M RtH 3TORT RR Mr rM fa Mf M Mfifw Rt 3TR5R fH R?t fWI, ^RR 
' i) ir R R^TTR, R^ RRR^IRi % ^RT ?I fTRT fa?fn Rlf?f^RT, RRRTfRRT mm %tM Rfifa RR Ft; 3TRRT 
- ij, 'V|T-;jf;;':i ^ ^ 3TRR7 7TTMRT, RRRTtRRT 3TRRT %lM Ft I 

8. 3T. (j) mmv] fil rrtrw, Mt r^rr rtr ^t 3 ?rrt sntti M' rr mm % ntw rr? rtrt rrrt ami ^rr rrrirt 

RTFrfT ■’ ! , -H TRRR 3'HR RlRRt R?t #7?! % oRT 3T^RtT RRRT RT%R RRT ^IRRRT M?R aiMut ^ 3R% RTR RR frRW( RFt 
rr M >R .W7T v'!>RT RRT R?t RR M RRT Ft, 3MT RIR^ RR Mh rfa R#tt ^ 3TM WT ^ fddfdci Ml RRT Ft, 
RR RR: MT-T R t RRT R>1 #1 Rfr##TRt R?t Mt RRR MM R^t J#fT R?T RRRTI 

(ii) RTl| RT R-hM, Mt tTTRTRR % ^RR % 3WI fMt 3RR fM % M, M+iUrI R^t fefarT M M M feF 

R7 Tft RRTTI 

9. rtr r! RiRtmt :r?;> iM rrirr 3 mm aM M rr ^ ami tjirr ^ b^hw 3 mm Mt rrj sfe % rtM rr^rr 

R7T Mt TR aiazR w >w r -'HR R RRJlM M M 4 Mt rPR ami TFT RRkT RFt R^TTI 

(i) MM-rq R?t f<FRT ^ 3RRT FTH R^I M R^t 3WI tMMrIR 3T^H M 3fflT RRRR R?t VffrRftf 3nMRI % 

^RIR R, 3W 

(ii> crt rtrir mm 7RRRT % M feit Rft Mir rr^ % M wc 

Mt RRRlfr % TRT M anMlM 5TRRT % ?RT 3TCRT RRRlt #fMt RWRiatt % TO Mf # M R^ TOT TOP 
M RR RrP^tt R7 TR HRR ^ Mt ^ RTrT % c^R^t Ft^ R>t TTct Rf I 

10. (1) RRT 5#TRR 10.3, R>RT M M RRT fc, % a^pR, M ^ MM MtfRHRR R^t ^-3T^R% % M, Mt MtP, rM 

aiRRT arfiiRnfi % SI<I RcM ^ii^k^I Rid % RTOR ^t RRT^t RFt Mt I 

(2) RrMt 10.1 m rf?R aT^R% Rt M tR M MM, Mt RRtM % IRT RIP yRTR rM ^ Rit, Wwt TOT 

3RRtR 3TRRT R7RTR R>t RtflT R?t aRritRRT, Rift Rj^RT I 

(3) TR fRRR R R1 TRR ^R 7 ! R^t M :-- 

(R) fq'gf^qTHR, 3RRtR, 7RRTR, fel mm Mt TRR fejR RRT % ^RT fR^ W MM a^filM % M M 4 

RM, 'TOT 

(an) Mr toM M r ^t MMt rM; ami 

(?) -pr r TTR R? awtRrR RfwfTRT % ^RRT 3-{l^fVr?f Mt MM M ^t tft M Mt R# I 

1 1M Rt MM, feaRorqRTRR R Mt RTRFR to Mr aiM % ai^WR Rt Ft^T, ami RRRt #qt Ri RTTOTTart % Mfj4r 

Mkh r rrrt ami RRfjr ^ Mt MM Rt ami Mt 3 rr Mp, froRt ^ rrttM ami ^rrt rt^ % M RF 

aifRpT RFt r ft fRRTt aniRRltTR RRTT^R aiRRT RRRT Rtf aRR, aTRRT <|RRI TfliqfpfR R^t R^RT I 

12 Mi M MM, MfRc(i(RR RRRT Mfer RlfRRRR Rt ^-3T^R% % M, Mt Rt H5R % RtMrRR 3 M Rt RIR rM 3 TOT 
rrt feft^fd r to Mt Mr! rt aro Rt rrf trfr mm rtpt % % tjff rr^ M Rt Rft rtrtrrt i 





[<wnni-^FS4] 
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13. (j) tot fan# 4 w totvr ftw tot t, #t # to# 4, #t tosr tor #1tow to 4 ^nr % ft #to # 

® ft# sqftp # TOT# 4ft 4 VP<T 4^ # TOI#T R^^lTI 

yr^P fi y ; #4 #*RT % R??T, Pfi¥j<r4> 4ldWk1, #ft*T, 3TORT TOW TO*T 4m TOW ftWc fft^R ^ 

3flM# ##R #t RTS**#wftTO #T % ### ft#TOTW# % *RTTOR *#*#^ ** 

?nwf?r ?i 

fe c q# 1 : #»R, ftTC TOW TO4T ft4* 3jffffa TTWR '31R' #t R# TO$4l 

ffrrfn : #* # *#*#, to# tto #ronf #tow towt *tnt 4 4w, tow 

ftmft^qR# 4ft #4# TOft 4 w4fcff 3(ftfc W4PR TOWRRRR FWTT #TOT TO# 4 ’JT TftlTI 

(2) ft* if, qrffyhVm , *if*t 4 amr tnflw <w4»# 44 rto# A, to tofr 4rt, to *t tTHt flw to t ft tot 4 fr. 

*rft # to# 4 TO# ft«z fftfaftt 4 39FR #f*T ^4n ^ 44 % *F*T TO»R % faw 4 sfamffA 

RT ftroft^nror ftt ft#£ ‘fA'll :— 

(i) TORT I (^T-TO TORT TORT-II (ifT-#) RR RF## ft# % R^4 A R. 500. 

(ii) TORT-ni (Tp-#) TO TO TF#1# Ml TOftiftt ft wt A R. 250. 

(iii) ft# TORT IV (ip-#) TO TO tp#t4 toW# % wt A*. 100. 

(3) 3#WT 13.2 A dfrdfea TO>R ft 44 wit 4, ftft # TO**# TO# RTO ft# TWR ft TOft*#* #1 =# FI#r# 
sqftWT faft 4 3TOR R#fR TO TTTOTT fr, TORJ ^ ^3TORt TO ^ ftp#lfe?T ftfTOR ^ #TO» ^ TO 

ft’Tlt '♦>^11 :-- 

(j) 200, TORT I (TJT-T?) mm TORT-11 (^T-#) TO TO TF^RT^ ft!# TOft^t % Wt A’, 

do -6. loo, tort-111 (tjjt-#) to to ft?# mAmA % wt A\ 

(iii) T. 50, tort-IV (ijjt-#) TO to % tf# A i 

(4) ftp# vSRT TK4 #i # TON#, ftRaft^TOTO # % ftRT, #t -3HPK, 3RTO TJ^ Pi^ ftnftan ^«*>i< ^ arftl^ 

TO, 1#TF 5# ^TT mm 3T# RftTO % M TOFT # mm «0# TOT 4 ftr# 3TTO TOftp # T#TOT TO^^t^TT: 

(i) T. 75, TORT-I (Tp-TJ) TORT TORT-II (TJ? #) TO TO **>4^1(1 % A 

(ii) *. 25, TORT HI (TJT-#) TORT TORT IV (^T-#) TO TO Tt#SR* ^4wd % TF# A 

(5) TTfwr 13.2, 13.3 #T 13.4 tt #^#3(T ftr# TOT % Til # *4*ilft ft## TOR# A T#ft>TTOT TIfft % 

'<JV6K TlTTOTORR#t 3fR ^ dMF# # V3 RR# 11 

(6) ^TRT % ^T it fm TT TOTR-^T T>. 3000/- ^ 3#TT R X*A TO TOfftpiTOT Tlfft 4 R# RF4«TI# ft## 4 TTO 

ftf# i# RTOR # t4r# 3T 1 # RRT R^ RR# th 

(7) ft## ^ TOFT 4 TTTRT ft# »# 3TOR % TT#«PTcRT TT^ft % A TOT R#F #RT ^ TOW TOT 3^PT % 4 3TOT4 ^1 

TOTR-TJc^ ^TO 4 R>. 3000/- 4 a#W rFRTT ^ TOW 3TOl4 % «HWftl4> 1RTR IJ^T % l4 4 TO4 RT% RFTTT $, 44 3TORT 

# fcfrf fo toit mAmft % jrt 3RWT «irm RTFFR/ft#^^ % ^rt 4tot 4 tort tort to to 4 ft# 
ft## % t^tri ftfrofftr ft# to44i 

(8) 4t ^4 ^t 4 ftnaft^TTTOT % FRT 4 s»T ^r 4?T!# TOW ^T#^l4 # TOW TOTTOT #4 rTO TOftwift^ #T 4 r ^fT# #<# 

4 #i WR T# ' 4 TO R# TO^TTTI ft# 4>4*llfl % ^RT ft# ft4# TOt 4 3TOT4 # R#=F<T ^Rr-#ftWT 13.4 % 
TTOW# % TOtft #TT I 

13. #i # +4^4 # ^4 tt - 

(i) #*r 4 rt tow #?t tow 44-44 # wrrt; tow 

(ii) ^ TOW TO, # # TO# #, RW-ftw TOW 3rfqmTOF 4 ft# #, TOTOT TOW TOftf FR 4, 4ft TOTI 

V&itmiv T : TOT ftRTR 4? TT#TOT % ftp?, “#*" C# TOt#TT##^ft4^ #vftWT, 1961 (1961 TO 28) 

14. #f # tow4 , fcftft % 4 c^4ftn % ftn, ft# to# tow ftroi RR^# RH-to tow totft to ttm ^4tt tow to# 

*THTH 4 TOW ft# TO^T TO#4 % TORR 4 3T#t#T 43*F TOW ##R TOR-RTWR 4 TOT ;#t #TT : 

TOftft TOrftwr4^^ # ftrRftrfftd to# to rpjr# Fftr -- 

(i) ft# TO#4 % RRRH 4, 44 l ftt«jfTi 3FW FTHRTTO % RTO4 4 TOW FRT # 4 ftroft^TRRT # 4^T #s4^1# 
ft# oqftr 4> TORR 4 ^ <RF 4 ft# 4ft TOfft## # % tTOTf RW4F; TOW 
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11) i ' ' AZHTI E OF FNDIA: FX TRAOR 1 UNARY_ (Part HI- Sft 4] 

(H) fffafafa 4 'TW Ar:> # «fr =T^RT fa# an#*# STOTTS tfa 3^-anqt -W-TIr^TT fat Tfaffal 

fan# : fa#^ 1 ## V. #1 ^ » T-f-f* m<ll afafoRlfr* ’r#iT fa #4 m 4t t^fTt fatf? WT% fa fair ^ 44 fa ferr 

apt % *RF? % fa# ytTR T.T TTT T^air T-ITR! 3ft? t£T-# -3*qgT TJP# ’WfaTtftfa 4 ^#fat RTJ# T£l # WWT *£*#4 

«t t# gfa !'*# •?#74 ■' .TTT-TTdSTT % fetr fa# 4t tM 4 fa#r fti 

15. (!) fat? # R#qrfi. faw^ra::^ # #-##4 '4' finr, w ^ta tfr 4. fa# awai srpttt 4 <*r 

31«nrRfa 3PI ; 1*:n.< -W .<n :,:Ei ‘i!l 

*5# ftp fatft # # T# Ft? 9 .fa % faTT- 
(n ppcnfast; T ?- s r?r« w.i,: ir c .: fa afar 'T f^fTT: 3if9RI 

(iij wfe&w*. */ •'■• -T*f :.VS T. fafa* fa*t<T*T RFV oralfTpa ‘15# -TTRlWRi. >WRT 

(j{j) :c, , •:• :£: ;*,•: v.'fa# 4 ttt *f|4 fa F# 4?** 4 ml 3tTf*MilU<*> RlWtm# fat ipSTO RNT R 

ikl j 5 if:; - c -vrr.-j V -r; j (far f.fam fa*T arsf, # ^|4 -MSf-fT fsFRT Ri^TT? Rf R# an^n - 3 W 2 H fats fan! 

fm t vf t jpf OT : a^4 qv# r * ■ r 4 '-n % fa# RffPT fa Hlfart f-l4i|W| 4 T$4aife #HT faWTn, iffaSR 

3rf4a»rn -■'’: fa vrunr' * vnpfa 4 fa# % JR? RF#f#T RiTRI - W dfafaVH S*T TTRT t 

(2) -‘n-l : f '-^r -i ^’TT 4 3^ STO 3WW ^RT 3lfW^ 3W ^sfaflR 

,#q^7frt ^ ^{fxj-.vf Jyj ft j^4c«JTfW ^f|?| 

(3) t-i^an^r? }'t ri % fifRi. 3 tt 4 ast Jtem, f^4t 4a? aw^y a?^ 

^*spft, fam?,. ^.«**4 >*n **>f<o (1956 Tfi i s 4, «wn aw .wpt 4 ftp.4t sri mm 

i ro ti r ft % few tr-^ r*' 3 w?r 4 ‘j i ; ^<f, ft, % 1w;w 3?w twpmrt 4 Rtft ?4 tt: 

fe *ft -l ;hr. ’; -’’T-.r i 4TTR W'»TR 4 <T*ft Wf #1T 3fR~ 

(j) vt?«h 4 ?«J ^ii.••■!;;. ! •>' .* i 195 2 RJ ?) Wit RcR*M -3TR<rT 4 T*4*fet fe4t 3RT talv % tlfEf'RsfrfST ^ ^ 4 
9: R.ii -Tf"7 '4 4n & jphi 

(j|) J4m??3^ •; i' <■ V” : .5.:*-.• -jr I960 (1960 ^TT 2) 37crai cT^TcT 4 T?4^fet fa41 3T^T t44 % 0?d 4»ffa<i 

:-rffsn v E r4 4 r 

(4) Rjtft 4t r>4rt 4, 4..': i%' ?'-tt.:. • wr<n ?tr^ 3^4 ->r4RT fa4t 4? w,^t 4 szjfer % fetT, liiwf^tiiHW % W 3#j^4t 

4\ ifefl % far -r-3 tin r*f4 -r fa4t ^fw % Rftt ^ ^ ^ Twm fti 

16. (i j r»H 4t r4rt 4 fa.?6 icv*. ■■,'? ."497 3Pi ffan 4 f r ^ a fe t R?t r4ri:- 

fqvfa/D[ • Vt4< !. 'I Vi-. - ili •■'" ]•37^7 fa^TTt «TR'4TT T§f4 S^ofT fa4t 3T44T 44-4Tf ^it mUmIRI 4 -^r4cF 

7tc4wt 4 tfru -in •;“• i 

(2) 5f4 4t 5Ffe TJ |t, ‘‘ : ' r 7 >.'"*r'i-' ; r i- : r-'faff % 3T E J9T ?i T : T 4 t*jf&»fff ^74 3WRT Wlfarl ^624 4t TTRRRT RI«4 4t^ 4471 R?T r 4 t FT 

3TR^T ?Tl4 4^?! ■'. f. • i - ■••! i-.-tti 4 i WF3T w4t rRRi 4 3RR Ri^4 ^fe fa4t ^-ifa 4t, Wfl Rftt ftRT I 

(3) 3FR fa# #T -<- J V. u> £ It ^fkrf Wffa % ?t4 3T7cfT R 44 Mi WT 33 4, faofa 3fc 4n I 

(4) (i) 4tt 41 Bpuvrrt Ivvft 4 t, 4 3WRT fefa>5 Ryu# 4, « anq4 fa# TfTFT 3Wcn arfa 4 am 

fa# 3^r aifa 'h 5t<t RsrdRR % fURFR 4 wr ^ r4ht i 

(.3 ^) 3tt 4 .flSrasiT aft fjhIr 4fa# 4 fa# ^qfa 37 «trt rti? aqvrwT yr^4z fafnis 41/4/4 
3.7 ^ ! >tt 4 7 ^?: ;w<a#fa» <4t-4r w4 ^r # ft ^reim 44 '-#4 stocjt r# 3w^t wt§43 44445 % 

fafrr ^r' 3fat ^yr 3rw 3#fa *r <4nr, m 4tan 3*tR 4 

:^; r far ^TRf; WJRT 

(.jit) fa# -rrfa *0 ^r >f r a 3 VTT fair ftt -wtsfT fa# wit 4 ffat4 «tN# # t*p*t 3t«RT ^t#t t^t 4 Tt-fifer 

w-v. sTTf? farr nri #? 

■«7i-i fa, «?fa <#Vs h^tfar 3?w fa# far 4, 5qR-^» fapsr nwifw sm 4 #? #4 vf* 4 w 4 

TJ.f.T?; -? jTm^T far* yiMifutcp oMim4 % TW "Ti^T-yidl TltcT ^TdT 3?# fa# fa#TM fa ^rR ^TT #UM 4 #1 

7TJ.TT ft. 

-rvv ; r upt fa, fa# ^4 t tt 4 fa ^m, fa’ufa^RFPT fat T fT ife4 fa ttw fa4 # fa# far-far fa 4far 4 ftT 

-.rs- 1 rny >; <$& <i -t.tj fat ftfan 
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[FTF III—~Q TT ^4] _ W m WF : ggwgqt 

(ii) #t $#n 3 3Ff#M 16J2 awn s#w*t 16.4 % hi<wii# 4 fa# % SWWF 3 a-i# rwr 33n# H<?fa fa fs ft 
fagm 3 wn # WHT-dftd fa# ?n3 ft, aw# Fftfafa# # ftfa£ nfarr <wr 33 FtfanrtF % ^ttt fa# 
nfanfa 3n^r % ^>i4 <wh 

17. fati 3tn3n3 an# fafat w*#, #, anwnfara? Fran # awn fonfawm # 3n3 # 3, 4 ^nd, 

fan % #T, ^fat FF5# fa# TO fa FFT # nEffr % £*? WFffr nT#t TWfad # Ft fr, awn Pl«# foflfcWT #fa fa 

^F3FHTFn », fiwfiiy<Mii #nT^nTtntfaT*Tre#fctefatFTi 

18. (1) F#F? *f#n3, fa# favfallkKI 4 awn F5 FT an# F3# fa$fa? FT, flrafamHF % 5TTT fa«#cT fa# n3 fa T^F 3 

faMPdOad ^JTT fant 10 ! 33 <WT 3481# 4*T fafaR FTTJTT F^Mt — 

(3T) FRT failed 3 FTFT # F$ awn 3F% IRT WlfadT FT# awn "343 dHifan 3W4T #F FT TT# FT anR FftnT % 
fa# TTFTF % FTF FT 3Wn fa# aRT wrfrF fa FTF FT T# Ft aWH TWfrT; 

(3F) 3#? ^TITT faTTTW 3 FTFT fa# F3 fa* Fin# awn 3Ftfa?T 3 fT, fafa^T ?WT FF#t 

(t) 3dfa ^TTT fai l ed 3 TJTFT # Ft awn 3# FFFT 3 3dfa WlfaW # <JMlPld aW4T T# Ft aFF aWR TFFfrT; rWT 

(t) 3dfa FTF awn 3Ffa ^nTHTcFtf T&F 3 awn FT# ^f3 # Ft 3Fai3l 

frttT'IV Op-3t) 3fa# # 18.1 tt i fff tkf 3 hpi# 3ft ft^ ftrafaqncw fa3*r 3 ttottt 3 fa? 33 n3n3 ft 

awn 33 «+>4 fiRf 1 fa FRTTT Op) FT cF 7 ! #TT! 

T# ft# 4, *. 2,000/- 3 FiF TJPF # FR TFFfrT # FTg# % *J?F FFT FF^TtT ^ font Ft TF»F # #?T FT FFkTT ^1 
FT^ F^T, ?PTF#, ^Td% aflfc ^TF> FHFt # FTijatf FJT ^F # ftz# 3 #5^ # 3FF7FFRT F^t frl 

(i) F?^ ^ fo# ^FT 3 31FFT Fq 3 TFF3T Tf3F3 # fo# 3RF fafarT 3FT 3WFT FF FT fop? fo3 FT# FT, ^TT 

Fi3ft3 3 ttt vttt % ?TfiT ciMi 3z4 hwjci f>t3 ff 3 a3nr f3 \ 

(ii) Wt 3 ft 3 t?3ft3 stfft ff ff fttf fr3 ft3 tjf-^ awFi ip-# 3 mfon fo3 f3 f#f> f3ft 3 #, fF% 
TTOTF 3, 3F% T^FTTT fFTTTTrT 3 Fit Ft WJFT HMfeWT # aWFT 3F% ^^FITT 3Flffor # Ft aTOFT FT 3TFFT 
FT 3TF3 fa# FTF FT 3TFFT aTF3 FftFTT % fa># TTFTF % FIF FT 3TFFT far# ^RT oqfaj % FTF FT 3 Tf3 ^FTTT T# 

Ft 3TFR TFFfa % TFF^I 3 TJTT faFTF ^3 y 7 , fosfa^FT?TF % ^TTT fa#fTTT fa# FT3 % 3 FFT FlfaFT fa3^F 

FT^F FTTFT foTTI 

(2) #t # F^FTft, fa^fa^F l ^ F % ijtjTH % faFT, 3TF3 3 FfF FT 3WFT 3rfa Ff#TT % far# FFTF fa FTF, fafafFT. 3 r FT, 
T3fc 3 fa# 5TTT, 3z STTT, 3RFFT ffa# 3TFR TFFfaf FF iFIFldH 3TFFT fa# f3 F^FTI 

ftt 3 fa> F>fanO fa sttt fa^fanrcFF # ^ 

(3) faRffaffor ffft fa cfafar fa 33 ft - 

(i) ffa# sjfar 3 # +4-di0 fa ttw <HifaF»i3F> 3=r far ttsTctt 3i 

^ 3t tt 3 fa tttf anfaFFfTF> fanfar to3f# ofafa fa ttw f# fatt 3t f#ft 3 an# ftf ft arFFT an# Ffranr fa fa># ttftf 
fa FTF FT T#F1# ’FrT TFFfa fa TRFF 3 #T far FRIdT t, FF F>3 ft 3, 33 3#F fa forfo 3 faF FF# fa aT=qT, ffa# 
FRRT-I (^*F) -5TFFT FRTTT II (ip-#) FF FT T#F# F>3 fi 3 fa TP# 3 TFFfrT FF T JRT F. 10,000/- a#T^ fa 
aWFT FRTTT-III (TJF-#) 3WFT fa?# F?TTTT-IV Op-#) FF FT 7#FTH 4?3 ft 3 fa TR# 3 TT^fd FF TJRT 5,000/- 3 
arfa^i 33 FT, fafaffa^FTRF fat fafaTF FitFT i 

(4) fa ^fap i ffF , ffa# 3t T7FF, TTIFFF 37FFT fa#T a#7T FT, fa# F?3 ft 3 3, 33 aqfoT 3 fafafoe arfafa fa anFT, arfofT 
ft fa fa fog fa# f3 to 3 ddfa ^frt amr gn# <ttf? 3 ^ 3Ffa Ffonr fa fa# ttftf fa tjfttt t# Ft arerar 
3Ffe 3TFR TT*F% fa 3j3 fa'af T F fat 3#nT F?T TTFFTT %" I 33 FFTO 3, fa^ofa^FTRF fa ?TTT faF a#fad 3 #, faflt TT#3 
fa afSTF fa FWT 3TFFT fatd F?T fa®RFT Ttlfaci I 

(5) fa ajfa^J TRF, FRTTT-III (ip#) aWFT F?1TTT-IV Op-#) 3 W*G F#F# fa fa# 3# # anfaw (4) # #5F?T W 
ftFF fa ffafat FTFFFTT 3 ^2 3 TTFRT 3# #t 4»l4*blR«R #3fa # TTFFfa fa faFTT f 3 fa 1 

wfafafTR: 1) BFfaFF fa F#3R fa fat 7 ‘"FR TPFfar” # arf3sifa? 3 TTlffad t s- 

(ar) amp^T, 3# fafa r fa fa fapfa FifaF? ffarF tf. 2000/- 3 arfad? tjrt fa fa, w fayfa^FHq 3 fm Ffe 
Ffr^fafat F5T F2T at?T, IF# fat 3t F?F fa, 3#, #Rjfafa TWT fafafat; 

(3TT) 33 F#<nftfa fa ^FRT ft# f 3 FSTF-^rffad 3WI Ffa; 

(§) 3fer 4#, 3ter tfp#, 3# awn Fidwid fafatt a^r tiwf; twi 


founft 1: 
few# 2: 
f^Ffat 3: 
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mi GAZETTE OF INDIA: EXTRAORDINARY _ [Part III—Sec. 4] 

(i) yvitdfa, kfam fat, tfsnr urn ak kfakrnn i 

2) ?n tar fa nmmnt fa fan, “ktm” mi mtmn fr, M % mm anfnmkm kn fan rrsfamk mffa k nr?r amm 

rnffa mi ffatf.n fan fa fa nfa-nr-nfa amm fa» fa k fafa atnk % fan amm mffam ffarmr kfa 

<m, arm? nmfn fa ktn i 

18-n nKcT % m?T arm? <Rmfn fa Alfa far kn3R m ffafafknt k knfan % w 4 yfaw: 

(1) nnfnnn 18.2 fanffakkrt ffafat 4 rnnfamrnj?, fat ^ nrfa^ ffa^ fafan^n fa ^ % fan :-- 

(3T) ark fnfar mn nr amm snk nfkrc % ffakt w fa mn nr, mm fa m?t ffam arm? mr arfan, fak, far, 
kkr, fa amm amm, far nfami 

(an) mfamk % ^mn afar nrc nr amm ank nfkrc % ffakt nw % nrn arffan 3wm fat fa, mm 3 mi fan ffakt 

araR mnffa fa mn^r n, ffafat, fan, fa amm ammr farm amm fat fan fayn mmT; 

(?) ffakt ffafa, ffafak? 'n< < *>!<, kfakt faodn amm k?m % rnn knfan k nfam -- 

(i) afar mn m amm ank nfarc % ffakt mr*n fa nm nr, fak fan, kkr fa amm arm nr ffakt 3rmn 

nrnffa fa afan fa fan i 

(ii) afar nm nr nw afar nfan fa ffakt rw fa nw n? nnk arfan fa ni amm vi\ fa ffakt 3rmn nfan 
fa Tfar 4, ffafat, fan, fa 3mm armm fnnzm 3mm ffakt fan fatyn mfa fa ffai 

19. (1) kfafarnnn fa arffar afakr fa km, fat fa mkmk, ffakt mwr nr far fa, mmfm fanfa mm) fa farn, fa ffa nfnym 

arifanH! nr nfafar mr ^n k, k kfan nfa Tfan i 

(2) ?n fnnn fa fa ffakt mknRT fa, anfa tnfa nftn amm ankt fnfa tfamn fa 3nk <jm<i ffafa nn ffakt mrfa fat fan *jn> 
nn rfa nr fnfar n^r mm 'nrrnyi [ fnfat nfan 3mm farfat tfamn fa nnfa ^mrr ffafa nfa mw far nrmjni mrn fa ffan 
mrtmt fat mfat rnfarnfa, fafa afamt fa famr fa Ifa^rq^nnq fat f<fali mfan i 

20. fatt fa mfamfa, kajffa^Trnr fa arrrfa fam fa fafafar nmfat fa Trm=^ fa amfa %fa mr ffamr mrfa fa ffan fnfat fafan 

arffamrfa nr fmfat nmn fa TRfan^ amm m?r mi to ^Tnrfa fa amm cmfa fa rrmn nfa mfarr i 

21. (1) fatt fa mfamfa, faffar fan m mfa mfa ffafat mffa fa ^rm fmn? amm km? fa mrrc fa yfa?T nfa m ?tm?rT fr, nm 

(2) fat i fa mfamfa fan nr qrfa fa fattnn T?fa $n, ffafa sfafa fa rnn fam? fa amorT km? fa mrir fa ?rmm n?r mr ^mm iti 
ffa k’fafa^PMn, ffafa fa nfamfa fat, mn l amm nm 2 fa *nfafar rrmrr, km? mfa amm fafa km? fa mm fa 
?mw 7 mfar far 3Fpk fa Ttmrrr fafa n? faj^: ^arr ?t fa ffa - 

(ar) fafa mfamfa nrn km? fa mfa m mnj ?tfamm mknm mrjn fa ct??r fam km? m ?t; nm 

(arr) fam mm fa arm anrnr fat i 

(n) fat far mfamfa fa mrnk mjkm fa fatemr arm mffa fa mn km? mrfamfatfa, n???rmmfa tjmr 
kfafammm fa fakn rnmT/mfat i 

22. fatt fat mfamfr - 

(a?) nnfa mmm r?n fa faw fmfar far fa, nfafar fan nmfa amm afanknt fa fankn rnnjn mi ar^wm mfarr; 

(an) arm) ' ? mn fa n? ffafa) nfafa fan amm afmk fa nmn fa n?) fam ak fafa fan amm afank fa mmn fa mm fa) amnt 
■^fat fa kmima fa mm n fank fat rnnrnn) nfafm; 

(?) mfafanm mfat fa fmm nfakr fan 3mm afmk fa famr fa fam; 

(t) nfafa ?nnn fa mfankm mrfar fa nfafam fa) fam; 

(n) arkm mm fa ffafa) mfakr fan amnr 3fmk mr nkrn fat nfami 

mfakrmr: ?n kmr fa rntm fa 'rnfafarm win’ mr mrmn fatt w nr rnrnr (arrmr yr fat famr) ffanfat arm ^rffa nr 

arrnnr nnm fa mk fa anpk m mk arjqk fa mmsm 

23. ?n fnnm fat mn§m fa mmrm n , mmn mr mrnmkmt nffaffa nrr mmr mrnr rnmm ffarmr fnmn atkn ?tm i 

24. ffafat m fa mTfarn mjk kmfn^nmm ^kfafam, fa nkym mfa fat nffemr, kknt, ammfam, faktn ffakm famfa (armmr) knn, 

1964 fat famHkr fat ?n fnnm fa fam? mnnkt fa fakkn nk rnfafa amm fa^ wmi< fa mfa ffafa nfa, ark mfa ffafa mkmk 
ffafat arkm fat amm nrn^'km kknt far, fam rnmn? fa ^mtr km ffan fa fafa fafam/anfam atmn famifamkt, 3mknfa?n 
fnnfat fa n?rr ffafa nfa 3nkT/mmnfnm kfa?r mn mfafa i 

anmm — 3 

ftwffasrnnn fa nmmfkrt fa ffanmn 3far arfafar fa) Tnffan nj7famfa arsnfam 

MPT -- i - M I HM 

1. (1) ?n fnnm fat “ mrfan mifan faajk^nrmn (fmtmn ak amkr) fnmr” m?r mnm i 

(2) fa nfam 14, 2008 fa hp] k;m rmr rnfami 





[4FT 111—754^4] 


4R4 43 : 31771417^ 
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2. ?4 tar t 4 44 447 %t 774% % 3R44T 3%f%4 ~ 

(37) "pRlWl 4lfa43%” RT% ft^rF 477% % f%4 T77Rf7 #444*31 

( 33 ) "^ii«rn+ # 4477 * 3 ” f%7% 4%di% qr 3 * 7 ? mm % mm %, wr %% # 443 % % t f% # f^m 6 % 37444 
Jcnl'ski %? 744 % 43 Tram ti 

(?) "47%4T%” % 44734 %% #1% 43 %4T 4 %, # foJVclf^^H^ FRT 443* 44 7744 43 77374 3%T %% f%#t 

%4T #4 4qf%l 47 5%%%, fad# %4% TOT? 4% 47 3RT f474l4iU[c33 % 7TT4 4T fcjMpcItJMJJ % 3R4 #4477*3 % 7 ^ 
44T 73*7 717437 4T %#4 777437 47 74T4t4 4T 3R4 #4477*3 qj 3 R 4 T4T44 %47T4 % 7T%3 %% 47 3T74T? %7 47 
% 734 #ST 44T Ft I 

3. 7T4T4T 444 jt 47 #RrT M-4^1 7#!! 4% #?4R f4#%LTM4 % 77%t 4>H4lP7% 47 4F %44 ^ ^TT11 

?4 f444t %t 1%7Tt cZjfffT 4 T f%TTt Wf 7744 % 33R 73T*; %% # <^44T f%44 47 1 44: lfi u ft TTMt %t 1%4f 43*4T, # ?7T 

f444 4 f'i'J I^ % 1 

4 . ?4 Fh3M 47T 4%? %t 4T4 1%%t %t 47447% % 3lf443T 47 f4%#44>K, P>1TI4>I 4F 1%4lfTcT TltfHfcl, # 377% #7 f 474 f 4 ?TTr 34 % #4 

£? cfe 4R 77%4T I 

474 - II - fartsH 

5. (1) %%tT 3 #4477*3 3744T %t? 3Rp7Tf447 #4477*3 ^ f% 77 % 374T474 Ft, 3T44I ?77% %tT 4 l^tarRT % FRT .37fWT qm 

Rtt? 3R^T qify^T 17 !, feR?t «h^iO pFt f4< , i«W R T7^ 4)4^41 t” I 

(3T) 34% ftlFTRF %t? 3T=37TR7f4cF RTRRTFt WTH FFIFTT ^TT TFT % 4RTRT %44 ^ Ft 3W?] 

(4TT) ^TFT 1%TtT ^ mm % TF4^T R 34% WTFF, 37%^4, 4RTRT f%4RRT % ??Frf T!t; 47TH f% ^ f4%44 

44 3TRtTT f%%FT 37f%T4FTt % f%4 >37fwrt % 3TTT t%4T 44T Ft, %f ^rfwift f%ttrFT 37fwrt %t 34 ^ttf^Rft %t 

fr%3 4%nr f%4 %rf^T%% % rf 34^1 ^ifr f%4i w i 

(2) ferft 47%4Rt %t, Mm 3#T44Tt % 34%?T % f%444 % TTFrT TST 44T 4T4T ^41’ 

(37) 377477^74) 37f4%4 . 34^4 4 ^ ^t % f%4T^4 % %4R 37FrTR4t77 %3t % 3 tHt4T T744 % %7^ 

(3TT) 34%t %4 f%fe % f%7 ^ %4R, %F t%T7t 374TT4 % %4 fefe % 447^4 37F4T%tTT 43t ^ 37^147 ?T RN177 % 

^l^lrl f37T Ft TT4T (JT4T 44^4 3744T F£T4T 4F? Pf4TT 44T Ft 3T44T ^77t %4 fTTfe % 4fT T 4RT4T^4' 3#T4T4 %4T 
f4^rT 1%4T 441 Ft, rft I 

TWt4RT3T : ITT 3%444 %t 4TTT (37T) % TT%%4 3TF4T%tT7 43T 4Tt 37%4 %t T4FT4T, %4 %%eT % 4TF 4 7RT 4R7 % 4TT4 
%4R 44T ?TT M%44 % frflT 444447 %t 37TcT4t4^ 374%T 44t %, tFTTT4 ^ f%4T ^ 431411 

3. m f+Ttl <^H3k1 ^ '7<7«in, 477143, f44F4t 4T 447^7% 44 374444 TTTRTt f%4 ^T4T t', 4T f%rft 4TV4TJ ^ 37 m 4R f%7T 4131 t, 

4T %4tf7TT 134% % 37^4R 3TFt %t ^53M 4T 1%7?t f%&T %, 377 7744 34T 4%4Tft %%43 % 7%TT I 

4. %%4FT % 7F^4T% 1%%t 4%4T7t 47 734% M MT^Fri, %4Rf % F?Ft 3744T %4T % 3Tf34% %4lf3^f% % 4^5 47t ^4T4T734 % %%4 

% <J4T7T 3744T 37T% %%TT474?4 37FT4 774 feqT 44T % 3744T 37%T %f%T 4R 1?4T 44T %, rft 44T 4T4% %t MpfejFd^ 47 ^T4T7 
4R?t 3T5?n77f34> 37fv^t, 44^4, 7nft%t, 3744T 37f34T4 %4T-l3^%r % 4T7R ^t 734% 7% ^175 ^frlFTit. %T4 473% 43 %%4 
4%tt, 4npc%t 4 ft 43 ^ 4 , 7§nf%ft 3744T 37f34% % 4 T fn^Fd % %1rH4i 37%?T % f%7T4T Tt %4t7T3 37f4cf37t % ^4TTT %7343 4 7% 
(T4T 4HT 73^47 7T4T 4F 374% 371%% 4471%343 % 7=fF7T ^T7t 7%TT : 

47T7T , %T, 414% %t %%44T37t 47 f%4R f%^ f%4, f4% f%5^4 7T4%t%t 344Rf 47 ^4T4R34 % ^4T7T 37T%T ^Ttfl %% 4% 4Tt f^TT 
43 7TT43T 4T7% % 3^74 43 ^%4R f%Tlt 37^4 774% % 37p#cF #4 % ft£ 37T%7T ^TRt 4% f%% ^I%tl 

5. (37) |77 %44 % 4FcT 1%4T 44T %%44 37%7T 3T44T %% 4% q% ^3%4Tc3T %TTT 37%7T, 44 44T 37473 % 7%TT 44 447 ?77 4437 

4R% % f%TT 77574 37l447T7t % ^4T7T 4f%rf^4 3744T 7^3[ 4% 477 f34T ^T4T %l 

(37T) 44 %tf 47%4T% 1 h%% 4 f%4T 4T4T ^ 3744T %%144 4R7T 4T4T % (3T57TT7T%47 47%4Tt % 7TKRT % 3744T 3R44T) 441 371 
%%44 % 41% 7F% 7744 34% fec3T97 1%%t 3R4 4437 %1 37^7Ilfll44> 47ft4% %t 4? %, 4t f%344 4 7734 % %rq 7TS74 
371443%, %lp04 734 % 34% 377T f%fM4^ 1%% 4%4T% 437%t % f%R, 47%4T% 4%, 34 7T*7t 3744T f%7Tf ^73 44741? %f 
7T4lf%T 44> %%44 % ^11% 7F% % 1d^71 ^ 7147% 


1 768 Gl/09—7 



50 


(?) 


AA 


6. rWT ^ 

rfprf 

(i) wa 
( it) T-n-.' 

(iii) hfr 

HIT?: 

(iv) wv: 

yuH '-rta 

(v) fef-' 

(Vi) T '■}!-] 

Ri! - 

Til* 1 

(vii) w 

(vi:) -TP: 
(i>) w 


'iii; 

(V11 "R- 

(v) f* 

(vi) T-i 

(vii) W 


(2) *pr 

(3) {v 


pH. GAO TK OF INDIA : FX ; X AORDINA.RY _ |Paki III Sic. 4] 

--r ■■?.= f^qv-r 3 , ! ~»t qr wr w jnfawn. aw f hw 3tk?t 

. :#r^m fan h % wta f, 3 A#t fw vOttHh wrar txr ht 


■“ i" r - U I - wr th arprTHfw snfwm 

:-■■ q; -n £-?,]< A, fwf W- = :r AT OnOiftsIcl RTRtlAA W AT AWT t, W -- 


'•-TRT 37*-f; •. '. AWiftAt % Ft^TTFJTTR fwOrp^A Al TW gTA ft fw) 


A a; ART AAA AFT: :•?! AAA At wfa % AAA ART A A % £TTT AAAgfeAI % 
' AH, 33'At 3PT# % AATA % WTA AAA 3TAAT AA 7TFTTI 

if RAA, tUf TH !!■ ATT fiAT-RR, OtAA Fr W AZTA FfAT W f, AT 'JAA’-TTAA 
RW %A AcTA TT‘< A- AAT TW AS 37V-TAT RAT AT RATHTi AT TATATkT % frtR 


A *j < iHT R$ (W, ’ ! Vi T : 

• 1 ATiAnT A AR'-T A 'AH A^A-TAAT A ^SHT-tY-A AT ATARI i 

h;# Ys 3R: a . A fwA Or - v - WW ht RTA at 3A at 

•■■■ ! f H AA WART AT. ’ART t R 1ATW ATT AATTfTAT RA-HfY fn^rF-TMT WAT fWT 
•■■' : -<w trirY wtO it at#> wrt aa at atart 

: 5- -urn area? whi a wr tthmth a?attatOt airh t r taw as 

A-HT cF -75 i'.J, AA JJlfaWH % OrRT- f A7. -WAT AT AH TATAR I 
7 A ■'■ - 0 WAIT) aF JTFni t ! RAFTifA ; 


!«-';■ 3TaHt % ARiA WAT WATT TATTTAT W. HA ’’ 
■ ; ? : AT 3RJTTR; 


- • •••• r-. .tj F ;• TTR7JT7; 

a;; v<y- v ■ ■■>: W’ RFTT WAT ft 

(iii) rWT (iv) *T ;,;- - ; -0 m AAAT % aF? ’A' T "-fit TTA.’A f, I 

>A'T7TT A dOrtFin FaO HFf M TT, 3TTCTTAA r. i 5R?,TAT AA^ORAT ATT #R, 
•■7-7-Tlt OR AA, TTA1 iAA.T #A % HAA A AT R-, ^7-{fAA AA-f, H-R ’AATAfWT 
• - ;; T 7 AT 'HA •- r : : AT aOjAAT <t'li I 

A-T-H A TRA'l •••.• ''-Ail % Fars, A>R 1; - A T " Rf- 1 :TvA R'RR -Rl FT AT 





[Will— 
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■TO Rft Trsrra : 3ITO 0T 

(3TT) RTT'RTTT (3T) ft cjfTOTOTsfd JJRTR Rft TOt? ft 1 *? HM'MftMf cfr’itffTO'T R7 foftt 'TO fecITf 3TfttftT RRlTOft % tflHd R?T 

Win 

(f) 'TOt TOftj % ftftR T^ftfW ft ^TRT fTO «pT 7#TR TO 3ffofftR <*1 ftR *7 ft 1 *? TO IT HR1 ft TON TOt THHifTOl TO 

«*k, f^rofoar TOt 3 riTO fTOFTfrftf % rtrt fnTOd TOtft i 

fTO. TOt? arqteT, ft 11 ? “RTHRift ^rt TO fTOftt 3 TtTO?t ft> fcrrira <biftftTOTOt TOftfa % RfRR ?jwr rtf rtrtti 

8. (I) RiM Shift TONft 37RftT 7RTRT 3RTRT fftftft 3TT^?T % <RTRT BWTO gKT 3Tfafd TO,if 3T^7 TOTOfR’R-- 

(sy) fTOftt ct>ijri i ft % fewm* 3^ i mfTOh RniRfi sTOTOt rtNe 

( 3iT) R fTOjftf % rTfrf, fftftR 6 ft fafafTOg fTOft ftFftt TOt fTOftt RiftftTft TO fTOft? t TR^tTON Rifftn? ftTOftcT RRft % fTO* 
4 ft 3^'J^llflfd'h' y|ft('+i<u| C-ii^c^t ^u-s rlMlft RS7 3TfftftTTT TTTRT 'fit iTOTT ■ j Trft 'fR TTftiftt fti 

(2) fwr 6 TO RRT (i) ft (iv) ft fTOTOTOg fTOftt TO TO ft**? TOTtft % fTO* folftt % Rfo 7RTR TRJTTRfe 3#tTOft, fTOftt 3JTOT 
TO RTRrft ft**? TOTlft % TOf* fftTOt TO cTfTT ftft S^TOffe 3*fwft TO 7TSR TOt 7-fft TO ftt, TOftR 6 TOt RRT (v) ft (ix) ft 
fTOfe: fTOftt ft**? TO 3TTft*H % 1TO* fTOftt TOftftft TO fefTOK 3T^T#Tf? RfttRl? TRlfftrT TO RRlft 11 

vpt — IV - f **? -snrtron TO fTO* TOTOr* 

9 . (1) to TO? tot from TOr fftro 11 ft f?ft TO toto ft tot tot TOt totott, to to TOtr 6 to w ™, (v) ft (ix) ft TOTON? TOt? 

3TTft*T**T TOT 3TI^?T dff fi'II t 

(2) TO TOftt 3T^TmtftTO TOtVTOTOT fWt TOftTOlft TO ift^t ^TRR TOT TO^T? TOTOfR TOf TOTOTOTO TO! 'TOTOT? ft TOT % fTOt 3TTTOT 

to froror tttot t, 3 tt w toto tot tot ?tto?tt ^ 3ttot ^ ^tt fftro % ?to?t tot totoT to fro fTOftt 'tiTtototot tot ftp^fro 

TOT TTTOTfT I 

W^TOfTO :— TOT TO^yiRTfftro TOftTTOTTTO TTOT TOT TOT ^TOT TOTrTT I, TOHTO (7) ft' 'TOi-TV' i 20), (22), ft TOT JTftTTOft 
TOT TOT? drcfts 3ftJ9TTftiftTO TOfftTOTTO TOT 3rfty ftftT TO^T fftT^TT TOftTT I 

(3) from fttr fttro 11 % totto TOftroft % fftftTst fttro TOrft ft tot TTrcnfrot froro ftro ft aftjynftfftro. TOftfroirro itro ttotot 
ftTOT TOT TO TOTTO TOTTOftTT TOTT- - 

(i) tototft % fftftror aftr tjttot wp&z ft foror tototo totot ^ttor to rkito’i tot tototo 

(ii) 3tfftftft TO ftrftro 3T^^ TO TTTOTOT ft fTMT 3TTOTT 3TTO feTOTfTT.% 3TfftTOT TOT fftftTTO tftftft ftft : 

(3T) TOftwft TO ^TOTT TTOfTOT 3TTOTO 3TT7TFR TOt TTOfftr TT%rf ftftt ftftiw rf<TOT TOT TOTOlft; 

(TOT) ^Td l ftfti TOT Tjftt TOTOTO RTO ft TOT Tjftt, fTOTTO TO1TOTT TO TOfftftft TO TO-J«TOTO TOT TTTOR fTOft TOTft TO fTOft 
TOTOfftrT fh 

(4) TO-jy il TTrfTO TOftlTOTTO, TOft^Tlft TOT, TOfftftftT ^ TO^ftft TOt T(TO ftft fcftf ^TTTOT TOTOTT ^TTOftT TO TORTTO TOT tftTOTO IfTOTTO ^ 
TOTOTT Mg TOT ft TOT oZTTOTTO TOTrTT £ fftftft fTO TOftlTOl TO TOftTO TO^'T TTTOftT TO fTOft TOTTTTTOT f, TOF fftTOftcT fTOft TOR TTTOTT TO 
ftft TTTOT TO TO^T 3ftTft ft^T ft (ftfrRTK ft) T(TO TOTOarr TOTO^T TRTJcT TOT4 TOTOTT TOf TOTft TO fTOft fTO TOf TO94I TO1TO TftTfTT 

TOT f 'TOTO TTJfTT ft TOTOTOlft ft TOW TOR ftTOTOi 11 

(5) (3?) TOTTOTftT (ftfrTTOTft) TOT ftTO fTOf(JTO TOTOR- TTTTOT TOfft TO TOTft, 3T^TTftfTOTO TTTTTOTOTTTO, -MlftTOftT TO ftft a T=j^TO TO TOTT ft 

TOHTOf TORT TOft ftTOT ft TTOTO ftlTO TOR; TTTOnT £ 3TTOTOT ftTO ftTft TOTft TOt ‘TO^ft TTftfTrTT ft, TO RETORT (2) TO TOfrT ftft 

totoTOr ftr ttto' TOto 3Tfftrorft TOt TOtot- tor rttotot fr ttrt Rft TOt xm TO tTOftarr toto^t ft toTOtttT TO \tort ^dftTOft TO 
ttTO 3T =fftTO TOt tTOtott tor TOttot f^t f, toTO sFprRTfftro TOTOtotr :?TOto' TOftTOn rt srTO TOrTO TOT, toot tof TOTOt 
TTR ffrTT ft ftft ftTOTft TOt ftft TO TOTft, RTOR 10 ft TOTOTOTOrT VTOR ft TOTft TORPTI 

( ttt) TOftro yft TO irt fTOftt tttok tojt TOTOict rtotr tr^vt TOt T-rtt rtot ft, TO ’ttotttr^ttot ttiTOtot^, 3ftftftm TO srjftftf TOt 
ttoTOr rttortt ^ 3t«jtot ( 3rt 7 TjftTOt ^TOt ftRT TO, RFfftftR (2) TO tff?r fRf tTOTOr TO fTOft ftTOT ftftr arfftroTOt tor 

fftftff TOR TTTOftiT ti 

(t) tjito 3' Tftf TR ftR F 3ifev4 ^ TOftTOft TO fTOftt TOi TOrt tottht TO, rrr TOt -TOftTOft TOt TOrro torTO TO fTOft 
TOrt 3#Tcfift fft^TO tortot ft tok r*f 3fTOt TO ^ttr 3tTOTOr TO TO Rfttftft ft 3nftr rtf ft TRfjrT TORft TO fTOft 
TOrtT 'fftRTft TOf “tr#? TOTOrTOt" TO wft ft TOft* rr rrrt ft 

(6) T Tp ir TOTOr ; TnfftRrm, Rft Rf frt TOr -3ftTORRt =TOr ft TOr •ftft’Rrrft TO 3,-ftfTOr TOtor- 

(i) arfftftfft TO ar^TOfti TOf TOTOTOft rrt '^twr irt ^TOffiT TO TOtrtoTO r»t w^q-; 

(il) WRlft TO :JRT TTRTTf fTOft RlTOrTO TOft 7^1 TO ftiftlrT RffwR, RTft TO? ft, TO TOt TOTOTTOt i 
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(Iii) TOR 

; tor 

{•/) Rfe- 

(?) feh-;. '-/■' 
*■' ■■ 

Ifv.rr feu fev., • 

(8) feuyrr. ~m : . 

(9) fe; FFAffe i 

KtcTT i, fe ■ 

ft ufeuF . 
UFF fet I 

(10) F7U feuTO 
FRFlR ?Wf 

( 11 ) FTU :?«feu: 
feFUUF 3 : j 
RiFTT £, fe 
fe -T7 rTRT f- 

(i) 3 flfe -K ffe a: 
FR ?TFn F, 

(ii) TOFT TRUi ?t ■ 

ferqnfl >- fe 

UT folferf T' " 
«TT?3 lift URR 

(iii) ; R? fe 
Tufe-u u tf- 
fefe ; cfe • ; 

(i l ; feU feiUTO 

CTf 

feffe vk>iv 

U7T-* !' : <>i-: 

ffefefeFu ■ 

(13) ffRff i S : 
ufe fe ?,n; 

V'E, feu ifer 
J-tfUFRT U1 

fedifei FTR- 

(14) % fen 1 
t, F^TRtR ;■ 
'Rfe sfeu 
Ffet R ft ft 

(15; sTOi—fuk "•■■ 
ft], ^FURl • ' ■ 
fen uuife 
'^RT^tT ttft 

FT T RRT?f % ■:” 

ftu ffeffe fe 


■ < G AZOTE OF INDIA: EXTR ACT DINARY 

■••! % Urfef, fe£ ft FT, ftt fefefe 

T RTTfef fe ifeufl fe fer URF UF RURT W; 

Rfe fe feifefe I 

AIR % ^qTTT faffef Fife 3W ^ fefe four FTFT I ifef U;F mt fe TOT RRT 
R aEjuruf ?rerr femfe % ^par ft Rifa-feur ^ 15 ufe-fe ‘4; tr (hr q? 
: U fefet ft TTTFF M TOffe fen; 

feT TO 4 ft feu fefe -3TFU UFTURT fe FFTFFT fe £ FTFJ IF Fufe fe fair fefe 

•ARU fe fefefe % feft 3T^F fe FRfrfr Fife FT cit, UF FTU fe-ifef fe Tflfe jqf&d 
W RF ^ 3^?TRT ^lt 3jf?TT$n TT3TTT FT iflT % rfFrT FW FR 

; -^T-nn 'sm arfem ^ ^ft%, 3ttt-: 3m otsu ^ Rmrfr % frwt 

•Acme % .¥l^qKT % FR RT 37fil^H W F, FtR R 3R^T RR 

< 3Rfi^rf Ft=4 % fa™ cbMdK? 3W41H FT ^TRT FT -3?eraT R?f iTHcll FI, ^-P4T FM FR % 

"■•ft ft RTT FRTTrTT ^ .jtfWT % 3T^KT W % fen fatf 

- r -FT RT d«hdf ^ cT<4T 3FT#T RFTFf fe fenff % sfeMd % fen FTR^lft 4: FTR ,VTTF?T F“? f FTF 

■■ r R TfelR W RRRi wffeT TO % fell RF FTRH 11 

ir F7 3TZRT RTF fefl Ff 3 FR qfe FTFT % 3FTF % AFFT, F'4> #RTOT fefeFT 

'> ft 3ffefferr TOR# cjTT fert^JT TOt I 

. . ; RRTFT Fit Ffrjrlf fefe I 

•• ) ft R^fecT F[dl F iffelferl Rcllel ft, RTRonr RTf Rfefefe ftl TM? ft felT Rtfe^F -FT ft 

V.. fefefiTft, W TTfe rRT fefe fe FRTcT R, AFpTRTR^ uffT'4T<"T RT RTTF R fe 

■ 'fer ferfeferr fe totkt fe tow “ffur 11 

HHrl t -- FFT feu fe feui R FfTU, (fe 3TF( % FFPT ~f> 3RTT, fefeUTOR fe 
• ft RRferT Tjfe R ifedferl RFT fe-R ife >fe V?4Fjfcf ft fen 'fflfel fell I 

'ITT fefe ^fe Ufe, 3feT TTKT afesTR TOffefe fe RUTO ‘^ferT TOTTI 

•?' fe 1 : fefer/fefe ft UK, RFfer 3TUUT Affet ferfefqfe fe, 3U fevfet, feqfe 3TO 
: ft fefefed fife) ft R, fe ferfe ?W FWfefe fe yferf % fet) tfR ft w, 

"<■ 'j FRUTH TOfe ft fer, 33% feUR R |3 4-Wife; % 3133 r r Tfe ft 3TUUT 
4 ft URR, W.TT FTT STOT UR RUR t ! 

'Tifer m , fet fe FFrnfefi fe -wfet .3ifetRi btuut miffeu tr^?i fart fen, 

• I’fefr fe 3RRT fefe^r R mft RFferR ft RUrfT Ft, feferT Hfe. ffe FRUH Fife 
RUT fe FRTTUfe R W fe ufeu fefefeTOR % minffe ft feTFAn ft Rufe F, ft TO 
ATT feu fefeTRT, 3FT UFR fefef fefe fe tr | fefef fe F<Tfe ^URT fe fe fe 
RT R fe I 

fe, fefeur fe u<fefe ttku, ffe% Fum afefe ft uRfe-nr ffe fh ufefe 
FA^cT ffe Fife I RoflFt UF feu TFHIH feuift % ^URT 3TUUT FRfe FUF U ffefT FH{i T! 
R 33 FRfe fefefeT fe FT F[fe F, FR FT 33T feu Ufe % ferfel fe I feu feufet, 
- ft fefeT TThFR I 

Ffe fe TTUffe % Ffe, UF Ffe RU TUFT | ffe, fef feferfuuTR ft, ufefT feufe 

fe fe futft urgu ufe fe 'Rpfef f ttff f strut ft tut fe uurFt rtf ufe f fuut 

■ ■ STRUT r fF feu-FFTTRT URT TTfe F cFF fe ufe 4, 'feuRT fe fel feuFTT feur, fe 

n fe ffe FTFiffer -afe fe urffeuf fe fe fe ferffe ftf ur tuft f fut fe fe Ffet 

u 1 T fe ffeff ft fern, FTU FFFIFf UF TUFF, fe ffe fe rfUT FTTF fe fe, TFTT f ; FT fe fe 
1 1 : • • uffenfr, vfeffer fe, FFfe fe FRF fe FF-F, FTTUUFt UU TFTtT'Rn ufe FT 3TUTR fe 1 





MTTcT PP TOT : 


[MPT III—T3FT4] 


ftp #pft# FPPtfa fa, pfe fa ttp?# # ffa fa# fpi# fa y^jPci ^ftp fa f#T p Ft#, p# pf# fat yf-jd ftp fat atp-ifif 
#fa PF#*! 

fop#: pfa W P# Miff FTC# 31FPT P# P# Flfat 3M ffa# PPT# Pit TTTSP fa ffa# ftffa pt P# % ffal PTFP P TFP 
P# FUPTT I fafa TtTCF fa P# #PT PTPPT FTTJP TP# FP * !*F fa 3Rr!Hfed F# 3TFF #F WT % l 

(16) 3TgFT#PPi FlffapRF PiT FTFFT FP TTFRT FtcTT £, F#Fk 1, PFT PF FTF'IT #f#F T?F fa 3TPPT tcfapiT TP fa, 3TFfa # iPF 
FP# fa frflT 3#fap #FTI yfddW falfepi TP # PFTPT FPT #, rfT, 7 IF TP ffaPT FTPFT PFT FFPRt fa 3TT fafafai FT 
FTFTSR PRPT fan I fa# # TP# fa, #PPTF fa PPFF Pit PF fa#ffF Rijfp 3#TFTfa pit, fal fa# Pit fajfa fatt fa # # 
ftp# i 

(17) PP pF prft pit PTF # TTTSP P^T fapi FTPPT I FFPITT, #F PF PTFPT Ft. #, 3TF# fa# PTF fa F# 3TTF FPFT # FFPT 
fa fap# % ?PTTT FTiJF fp# F# PT# TTT$# fa PP FTP F5PTP fa Fp# PFT % #P pfpPT gP fatpT PFT FTP P'ppfat 
% FTP "FTP fa far PTW fat I 

(18) F# fafaFlft, FFPRT % 3TFPT ITTFPTT P=? F# fa Pp, PFT #F pfapfa 3F# 3TTF FTP PR ifapf P# fa fa P#FT# FP# 
fapTF WI fa FFffap FIPPtfa ffa# pftffafp# fa TW FTP fal TjfPFT PpB FTfapTF P#FP fa WT 4 PWpfat fa 
ffarn* p^p fafafa faffafafa ft anpfa'RPFTpfam 

(19) fafa fafapifa, fa F^gfa fa RRiffa fa pip, Trcgfa fappifat, fati fagfa fafa fa fa ft, fa far rt pfafai pit ^p 

■?Tpfa ^ 3TPPT, P^ fa Plfa #, fat 3Tpfa fapfap PTPfa Pit FdFslcl fafap plfarf PR# fa 31^Pffa fa PPifa 11 

(20) 3FR PF pfapfat, ffapfa fafafatP fa 3Tgfafat fa fa##T fa# fa fc, P^T FPfaP ffafe ffaPlPi fa 3TPPT cRtfa PF# 

fatPTP PiT FdFfarl PPiPSJ P# PRrTT Ft, rft 3TPPT fap fafapifat fa Mlfa fafa fafa FT ofafap PFT farfT, ?), 3TPPT FP 

fapp fa FTPPTpt ^T -3^PTPfP pifa fa ffa 7 fat PTPrfT ?t, fat, FTP fappifat ‘fap’ fa TPiTpTPiT PFTT FfPFTT t - 1 

(21) (ar) fapp 6 fa Titr^ (j) ^ (j V ) pffafatgp pfat pp fa? armPF wfa F# anpnfappr fafapfat pfap Ft w fapp fa 

(V) fa (ix) fa j f fafasTd pfar piT fafa anfaPF prrrrfa fa pN ^fat fa ^fa faPPRF ^pp FTP fa fa 3TPPT fa# 
fapffar PRT# fa FTP PRPTTT PPT fa# f#fa FT aipfa ffap# fa P??P fa 3TPPT P^fa fafa fa PFcP fa fa 
fppp 6# PTTT (v) fa (ix) fa vilddfad ^ pfaefa V J Tpfa PT%T, FifapRF FTP-fafafa# fa 3Fpif#PPi fafafa 
% FTP fafan Ft 3# fa PF# fa TPP# ” •" 

(arr) arjFrfafar fafanfa ffafa fafafa Pi !prp #, arfafag ft tpfaffa pfp ft pitfall pr fa# pt, ^ttp 
fa #P fa fai fafa# FT 3FTT i3fai TIP 3T# fa ‘hTT^TP PRPT # # TTlfat fa PTFTf ^FTPR FTt^TF, fa^PF #T iJPT 

pfarr pfa #T|Pffa#% sfjw fafam t#fafa vjs pf afar p#pt#ft fa#i 

(22) fp Pi# fa? g^d i tf fafapirfa wr % Pip pt #ptf fa ^pp # ptf afar atffar pfa ft, g^'ditf fafappnr fa f#p #p 

fa Tipi FTTff ^ far PF 3RP gydiw 3#ppfa fa 3T^P# fariT i tfafa tfa# FT^T t 3# FT faFT fafafapfa FT F#F PRFT F, 

3T^P# Ftfa PI# gydiss fappiTfa fa ^jfapfa fa TTRP afafar jprpf PPT fa PifaPTl fa FFPI 

pifa $ f#, ^pip fa afafafap fa 3 tpt ar^p# gnranj fafaFTfa fa wt tfar^T fafar p# f#PT 7 tPT fa ft 3t# pit FffaF fafa 

fa TIP fafa# pit! #fa T#fa# fa PTFTT gdtFT, FTfeTF PR#, ##^1 3far ^PT Ffa^F pfa I 

(23) (i) 1 pJFTT5 fa f#P# % PTp, RF ftfatfa faPTT fFPT Ft^F fa# PT# fapT -- 

(a) 3#tF % 3P#PPP far -3TPPK F 3TPT FTPFlT fa 3Tf#F PiT fpPTF 

(b) apfaF % 3tpt1ppp fa pfa fa prfaprfa % Ffdisn 

(c) PTT#T % 3RrrifaPP % Pit fa TTRP fa TJcfapiF 

(d) 3 TU)f # 3TRTffapF FT FTP Ff#TTF 3# P5TTF 
TFfapRF: 

37PT PlffapiT# % TIP fa go cut fa PFTPTt fa 3TlttF Pi 3Tpfappp fa P/K# pi .ar^tippp # f#p TPlffad PR #, P 

fafa 3#tF % FTlPlFH FT FTP FfTFFT -rT TFIPhT PR I 

Fit ffa, fafa 3TTTtF # 3TPTfPFF FT ^. Ff#T.n fa afet P# TFPT FlpPI FP PF PF F#PlTt iRT P?P fa TPlffp f#TT # 

Pftt ft fafa anttF % aRfawr f ftptt ^ pt fafa 3TTrtF fa aTprfppp tfa tpp«t pRfa ptt FdiF #ft # i 

(ii) godio FlfppiTfa, FFt PF T|p 3T^FT#PF >f!tPPiTTt P?t I”, MO cl IO fa 3#T#T5 fa aT^FT#PF FtfpFTTt Pc FilMM FTP TFTffa 
3TP#?T -* 

(a) pff (i) # • arr p< Pftt Ifpt PMT TTFTS 

(b) #PT5TT fa ffa#P rpPPP, 3?FT Pit?, PifapT# # fpfap #TPT FFT #; 

(C) g^iW % TTFP FT falT fFPT PPT #fepi 3# fasn/TTFlfa# TTRP 
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(dj ^rfv: 

•ffeTCT 9fesr 2HTT mt?, fel mfe 3fe 

\f ■ m mfernirr m infer fe mr 7 

F tmm i |qi FT 3TTT 


(e) 

* ” ' •*• nmifem mfemrr 3=iT 7377?? wfemrrr m 

i? w??r mrifemm mm m 


10. 

!) wpiraffem ..- 

• ' •: '~wws mN fe fe, fefejn ~ 

■••fi mm, mi<ui m fei J ,, i 

; i> ii mr unfe mt 


% fen tpjrt'i; 

• • -■ 7 : 3TTT fefe fel7 ip-IFT? fe-irnTn femi 9 

D fern -im vR-i r 7 3-iFT m 

qyiw mrfe anti mfe i 


2) iKpvfc*. ■ 

' ' wife -»• .7 -rrarv % feferfe n < 

f'.Rrl fef FRtT V. fefl 1 ;!V7 ’ 

qfrr mi mK ,J i mr mfen 


mm rw # 

'■■7 fe? mN ?7 T? NTT? Wim fe 77' if 

N fefe ffeorfe fei mfe 1 



3) feq^rr m ■ 

TT’jfefef TT • ; * t i' 7 - fe&nfe mt wi-Fri' TV 

' f 7 . DK :<-pi: fei-7 femr. 

r • ''-T fmmr m fe fe 


•fe m 6 mi 

'fenF' -■ Tt it T{ FFTfe mffe. 3? 

fem fe 'rfferrmr fmfer m 

fe. ^ -4 *-<J fe ? ] A- • 1 


^'•J[ ~7- 

' ' ' ^TfTcTf 7 i 




4) ' 7' •—•• fe 

T : fei TT ~-T * femfer fel nFmcTT fe 

t.i( mm fern.' m fe' -i "m 

• 3iF> ; T : 'fe 


r 

> ' ’Tffrn FT, % FTT 6 fet tlRT (v) fe 0> 

•i m fefe'rfer' ; fc" y| r; 

■" 1 ■ ■ s" >i'q T -i fi'ln 


r;r- ■•«■•■ 

• v..feT wf' *F: nm?:'-' Wife -1 

fe i ,T 5 ’ii. m 7 ■ i m f 

ir F^yfaFTTmH T.fenTT 


¥ -3vi-R ' 

f, ‘ ffeTP 



i i 

I fen .' •: 

. 7 m offer *> 7 '■ ! T i7 ffem 6 mi ^ih 

U) fe (iv: fe ■'ifcfe, i m 7 i 

, - .,..... -^(y^jjrf7| n;,7Vi ^T7 


fef :“''7T ' 

mfe mi fen ’ IT i 




.- i . y P'. 

v ; m >77 ^ 3ifefe iW M '9A T 

m m 3TFTR -R^i fer m 

7 y? >T? m fenrn rr i mr 



' iitr'rr tt T'frTi 1 - fe^Nn m<H % fell .vi ; 7.7 ?rfefer 3mfR m<-- 



■v:. , ' I P 

- •"AR H y N'-FTF 3f- TrniTT 4 fen rntn" 

n FFffl TFrll 1', RFR 

f -: ; FFN r (3 ) 7T i 23) 


* » 1 ' 

9 mm r i 




D DlT 

HI rT 

; - k 'jr.'r j' ; pr mm t rt ?i ?tt 

•FI ( Ml) m rfFrf ~1 T W 

••'■'I f[ >fe ! ''FJ. fe 



,... ~g. ^-S'JTTT -- feGEpt '••■. f 

: rr- ; 


1.(3*) FTfemr (! 

• n[f- 5 * " h •; ~J, r ffecT 'T t: jv* 

mm "RImF *-' ) '377 c 'li 'l •- 

• T -FT ■! T ) fe TFT 


mfernf % r*” 

• • frfe':' r D’Jtt 3; 77T vrmit 

q- i T r fm >;n 

c m mn [ n) m mm 


FH V '' 

i viic • • •• n 3 ? RRifi mtm 

T j: ?f\F fe ’CTHlfed m<fe •> ’■ 

r' -Ti'im ft -armn fen! 


Ffemi 3751* • 

!’ m >■, m imlT TT7i <fsHl fevTTF 

31 mv m fern irmr mn ff i 

-M ttt mi dH-imm mr 


fern 77 M^TT ” 

• • ■ , f -ng 'm;"'-A D 3TK7T % ’l?fe few 9 m 

rfeferq (3) fe (23) fe fe 

771'.FT ’T : 7T7 fe TRT fef* 


xT-T; <TT : 





2. fer wi - 

i ' f n TTlf* A KT f T-* 




■'() &7Cz.. 

i-v *; ife m rnTTTi fe Tjmn, mfefet mi <-: 

71 FTTFlfe 



(ii, Ytsr 

• •“ "i .>•; n r mi nifeimj mr yfeifem 




(iii; TFm - 

q •. / f 




(iv) fern F 

.' ■ y-'Y' "' 7 17 J fRife 




(v) ^mu , 

.; (:2jyr?;r ':■ m 3feT m fesfN; 7T4I 




(Vi) ^RTqfe- m 

•ifcjy m •;• mmnt % Tfwi 



12. 

anpmnfem it 

r m jmn ’R anfefi m> mfenft mi fmm 

-•-"•jii, fenmi 

’■■’i•’■imn 1 ' •<• f f.T *1? 


feM 3m T7W 

77f kt 7-n, mm femfer m mfem 373 ^ m fef fw, ar^m mst m^viwfem fern 

rn Fnmn mr f, 


fepcf Oi ■ ‘ 

.rlRarjTt -,>1 un|) grr yfefefe ^ nfefT 77 pm JRTFife, 

'felt FT (ft, m fefei fe m: 

-j- ;';v i r 'iRTTIFTm 


yTfe-yrr n ■:■ 

■ mi mfe t i? 7 T Fi <jnmi 'TFT fife fei ?T, fe fefe yifemr 1 '! m ffemrn , 

; 1 -. ; .. -j'^r '. r r -?7 


mfei i 




13. 


, ^ r , s 

- - r r . s 


( l ) mil nt 

-> yyr -ipyrn arrem mmmRmr mr jtw f, rnim-rTP 1 '-! ftthr myrn imr : - f 

-i -. kf: •* D" " 


FdH % m 7 ^ 

• v. r - yvi; ferfe mpr mfeimim rim Hfeim mramr 

i - 3 m 7TMT q-- fenllm 33;- 

"Tv' R>- >: cf.rrTTF m 


fer?T fef ?;• ; 

••• '• ':•'■■ Am' .Tm-T F| 




ffeqfe; ; fe: -.. 

• • : ■ ■ •: i'm mT mrg WTR m wi afermrrmn <h 

FD fe FT fet 7TFTRT 

n •:: ■>-; ;ri 


ferfemfen, : 

:' ; > •■'.'•• ■ rmR m mmrr mm Tfeni mi TiFEfe 7i ” 

m 3 ife?T fern mr rnmn ?. 



(2) ffenr 7 m nfet m mfe TT^TT 3TK7T fefefer mfen 







[ 314 HI_7sp7F 4]__ MRt! 44 434^ : 347441741 

(i) ifcft 3m 4.pS<# % 44t43 % Ml 3^?TRfe SlfmTO % 7^4 3 34^ *><^\r\\ SlfmTO; 

(ii) fwr 6 4 ms 7T4rt % friR # ai^iwfm intern w ?t; 

(ijj) ft*nr 9 10 areRrfwr 11 4f^fe ^44 3^F =w^i?l 4feRT tott £% ^Ff i 

14 ,^R 9 7t f344 13 44> 3 3f^3f4T?T foiTTf 413 % 41344-- 

(1) 3$ 37NTto 3^4414 47 Ffa 44 4444 7F 3447"T % 34417 47 felTlt ^NfRt 47 ^3 W 

(ii) 44 3T34T7lt341 Rlt^T"! ^ * fa 1^ W 1W 4* ^ * 1^ ^ ^ ^ 

^THT 44F14T71 $ - oqW l R* 3Ft $, 3^ im fm 4lfm7"T 4143* qRIMrPtf 47 f44T7 417 71413T ^ 714S1, 

3TT^?T 4if<cl 417 714131 ^1 

15. (l) fe# Wirt *t ^m* w % niftra^ ^ « ’R FI. ^T ("<Mt sifiranr" * wta^ * art 

»<nm‘ i i ). wit u i Ri-mh ’Kt, ^ apraifl nfr PtfWT 4 tor % otPr % fem frofifu infers % irar 3=nn i<am'+. 
3PJ?IRfd<^ 4lf4417"l % 3#T447 7F3 t: 

^ for 443t TUfacFT"! ^ 41441^ % f3R43 % 3T!^T % fP ^rT Ht MRr^ rr l4T 4 M t ^ ^414 34141 3T^T?fe 

ct, i 44 i^ ^ % toto sFPtar#, 44 T wr Ft, qfttMm i 34 T 7 4 ^fot fryfoyic-w 44 #J 3 4441 i 

(2) % fnH141 ^TtrTTi 4? 3Fj7TI#PF 44141? % 4T4 qftu||4t % 4447T 41 

(i) 3417 c^fofot 4lfa417"l 471 714 4, fo44 7 4^1 (i) 7* (iv) 341 <& 41713*1 3 dMd.d 4447 7* 4"F ^ TT 7443 

TTt, 4F, OTi #m7"i % Tm qrm * 4i4, i$r stt^t qrf73 417 4444 fr 447 ^ ^ M, 

fo- 3FR ^ferni ?fzn wft M^un %^irMwr^r^TFWFlrTt, ^ ^r*t 

c^t RHl ^Ic4T % ftraZH R T73T d[i' J ll I 

'ijN % f^R n, !WT 7 HHT (v) ^ (ix) («) 4 TO % R Wm 

^ ^ntfnr, nt c?F ^Ft wft <^1^ yf^< y l % 47 4f?T T^nfRT ^j. J H rRT ^ ^r w 

3mrft?r cFTHT afR ^7T 47 RFft M 41^7^, 371 47, 3^R 7R^, ^7f ^TTTt ^7 7RRT ^ I 

<m3 M ^T7t ^T % 4FR, 3PJ7TRfe wfc^T l^R 10 % 34fRR (3) 3& (4) % WW* ^T 3^m^ 

grefc^UT : 3RI7TI7fe Tflto^T, R# 4lf^FRrT % ^TTT 37R4 ^ 43 31^1% F7T 3T^F % 

TTFcT SRl ^ TOR W ^F 3farT TR^TT, ^FT ^ 7TRR Ft, PWR 9 % 3^7TTO ^f, 3^?T 'Flft 4^ l 

16 (1) ^ Mr 371^1 ^ ta ^Tcn Ft 3W3T M 4PN7t. toFt « W7 % 4lf^7R TOt * WTtj^ 

^T ^Rn 3 OTT7 # ^ % Mm: a^TIRto ^FTWt Pit TO^t Ft, rfr 371 rfmm 44 3PR T aTJTTRfe 

% 37T»?t% < t>i<m «H-Wft % w%F3 vfmM \%^ 

(i) ^ ( iv) mi 4 <sMg?r mt7 % ^ ^ 4^ 4it ft* ^ ^fr, wr rf, imr 10 % 34ftm (3) % mri % 
4?m, -M yifmTR % tiw 47 m % ^k, ^ ^?r, ^ ^ ^ Tn ^ T ^ Wdl F : 

(i) 4?R RRt 1^1^ RlfeRT CRT Wit RlfmTO % 3 RtT^F % 7R4, 4lt #4 4 RHt ^ 

TflfmTR % ^14213 47 71§t ^IRlt I 

^ gft ^7W ^ Wt Uteti mfwwn % Ptoh nwtitMW5? mvm TOirm ». mw « 

cF 1 44 1 F t 4lt 3mt qfllRr! 4R ^411 

tTPT — V SPflcT 

17. F71 TOT 4 f^RTTt 4t TOT ^ 7RV 3 T?i f«Hi -- 

(i) ^ l m i flR t TlWcT % feTlt 3 ^tF?T % fepTHF; 

(ii) *&i am n« 3^ 3TOI "OT-Fi-t^” ^.iifpTiiii^Pi^R^^ari^ ^pirate ?« ^ 
3^713 4tHI (LIE) 134313 4^t TFffa 44 ^t? 31^711 

(iii) Mm 9 % 3F3 fWt RT4 % 4R 3 TO4 3l1Wt % 4^ ^ ^ ^ ^ 311^1 #1 ^4141 4.H 3^44 3^7^41! 

18. f344 17 %M3t%TOm, 4tt? 44Nl7t t3Rf^ 71^ 3R3T %7lt 34^ % fl37!T41 TO4444 % 7T^ 
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3lt%T %%• 

(iii) fefeiir: 
ttit $ h 

20. f%n 3Ht?T % fecTT-T •; - 
7! f%7 7R TI, ?•< i- 

77 % TTHZ TTT[i.’-^ 

TI, mfe TD^fT”' '*-■■ • 

21, (1) 3lttR xTIFTTI : 

(2) Rfe^uT i -, 

%r T.rn % “f" ; ' ; " : 

3TTT t T% 7 7 • 


TRq T, TV%m:” 71 ^ tj ^lf oq% r| ^T J SfTUT<TT %t %TT «FT TT f%TT ?T t TnfiRf 
: - : ; -:W‘ T-’H, TFHjz) .7TT tn ftff% %t 3 ^Rt Iji%qyir tttItct 11 

-RT I{RTT ?T T| %, %t fqcW %TT i 8 T ^f^fecT ^ 3 ^rj f^f 3 ^ % 

' '' n ^ ^fTTTR TIT -ft f%:TT TTT tt, ?R% IRT % ^f iVlRstd TTflR % 
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- -i : :* ;..:■ $ 3T>-R7TTI >-P TRT %TT 3T[^7T f%IT TTT %; 
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cA ilJ ‘ ’^T^ ,w ^ 1c T 3lfiTTiTfI % 7T t TTT TTriT ?t, %I TlTi' IJInT 3Ty!R?2i % I 

>' -- 7 ; % few fefe ^rHt tt, arrt t]r ^ Tmt f%gf% % nun amrr 3mn, %t arM % 

' ( '' '' : ^ t, ct 7i% M swn -3iMTir % Mtt trt mm 1 

■ T Mrt W Mr 6 (vii) tt (ix) % femn tt^%t tt ^ 

M * TS ^ ™ 3ri^, aw nrtr.’i>t nMr % % ir« ^ ^ % f^ 

' ; :T,; ' 7:7 - ,! ^ ^ ^ ^T% % fer ffen nT ffer mM i fM ^ % th ffei nirr i 

,:-■; !;v -ntt % #r % wi % nrm M - n% frTft fMr %(, MM %) tM 7 3r%f%rT %r 

ttt: 3%rt?H %r fXm % fei Mt rurt i 

I •>•:• >Tn > 71% *lfc %t fefnft fetM %t#i M%f%r^45 fef%I 3lM% 317 3,"fe 
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(3) aifaMl fM4 fls<rim> arMr 41 ri 4 4, aulter 41 ufafVifo wr f!4 p, rr rt aMl Mrr % rtc, MM Mv^Wi 4 
^W, f441 TO % RM4 Mfa 4 Ml RRT 3 i44r aratM 4 1441 M?T % fM ?RRR 144 f«RI, M ardfecT ^TTTI 

22 . (1) MM % 3iM 4 r=M 4, 3t44r 3i4M, few 5 % ripiM % wzm 4 rrt rtM M qftf&Pd4 41 rrirt Ml 5 ^ 

PiWH RR 3Tl^r ^IPT RRR Fl 14 Ml ~ ??4 R? MlR M41 RRT 31T&T 4t RR^HU RPI 3RIRT T? MMI 

(2) MlR 6 4 MIM ^5 mti Rl4 f441 aMr % facTPK, 3rM % 4, MlR 4 R?R cFTl4 r4 RR? 41 rM ^ 

3lWi aiqlMl Iq*MK «»4 r[ f4-- 

(3?) ?r MM 4 rrt4 M R^44 RR 3^qr?R Mri nm 14 Ml; 

(3?T) 3q¥H«M»i aiMMt % Mr 4 % M? IMS f44 M rMI % ^RT aiMR % Ml, afo 

(?) mrar w rrf « r?trt w r*f ’toHct fr amr arcqfcr fc rrt arM riMt Mrt pit~ 

(I) 41 R^T RRRT, q«Mi, R£1RT aiRR! ^qfrtf RRRT; 3TRRT 

(ii) ?R wMk«i 41, 1M4 rr? cFRFTT amr rrs 41 rstrt, 3Irrt f441 api rtr 4 41 RftffeiMft 4 
PIT Mr tfRRT Ft, 44 M?T % RW RTRcl 41 4RRT 
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(i) ?R TO 4 3{4 t 441 % ?KT H+nifoin f44 MRMT P^, 4? MlR 6 41 (i) 4 (ix) RP 4f 4TRT37t 4 MMr p?-R«fR4 4 

^ fT4T 4?^ 9 % RFrT #?T ^T?TI? ^ Ft eft", 3^3 aratfeft, 14 % VRWHi % #Er ar?^T 

fo*** 9 % yravnf % 3 t^ttt ^?fr ^fNr ^t 3tt^t twt «rrrr im r sffr ^ ^raR % ms cm «r^g ^ 

^fNr % ^tro, ^ ^ T roff #r arrarc R7 % few f^TR *tr 3 % 10 % sq frzw (4) % m^rnir % 

3T^ror ^ 7F^ ^ ^I?T 37^R ^ % ^T?, # 37T^T ^ %T ^iT sfafT Ml 

(ii) 3r^ w M, # ^ % faHTO % Mr 11 % ynwFft % stjm, ifoa 3rrr M M M 

t R, Mfft 41 RlM 4 rM M ^5 <n*iirl ^t? 3TI^7T WTTRT M 'RI RRRTTI 

(iii) Mq 18 4 sfrMaid aro an^r % fMrro 4, Mhte Mrfrzt rtM ^1 Ml MRf^Pd^l r? Mr Mft r^r fM # 

41 RHR W cTRT M M M?T Ml I 

23. tfTfv^T°T, anM, fro % fe?iN» Mih ^1 Ri f, ^ Ml rrMtt utMr^t, arfrM MUM % ?rrt Mr fM M arr^ff M 

3fflri 4 cii^mi I 

rft - VI - y r fta rn 

24. (1) ?R M4f 4 MU RT?T ^ RTO%T R 5^:- 

(i) yMifHl rMt; amr 

(ii) 3?41M MM; % M vwiRd M# % ^ w t# 4 % ar^r, M4 41 rrr, 3rq41 4 3wi 

3pto, MU Mi % MMil Mr wk rtMI ^ ?wi ?r fM4t, fM 4 anM M ar^rfrr 4 Ri ^ rtrj Rto 4 M 
3T#r M 4 t4 tj% arRefT fM4 M aiMr rpi M 41 r£ ^t Mpt <fr rMI %\ 

(ar) ^ M41, Mfrfd M41 sm\ MM M41; sot 

(air) ^ ^rri, rsht, rsht, awRt an4?T % 5RT ?mi4 M ^ 41 MM^rrt apgT Mr 41f an4fM Ml 

Mir w 4 41, rtt aMMr tort; sot 

(?) <rt awM 41 rtr 4 4144MMi 4 Mr m4rM an4 41 Mi rr4 RMt 44 5^; aR^r 
(i) pit a««4l Mr M, 44 anM Ml rrrt; 

oti4 14 4Mr rt4rt4 41 5rrtM 4 Mthf M?r rr4 4 M bpjtp aipR M Mr "jMMi 
arMn4 4 ?rt w 41 pfti4 riw aiw rMriw 41t an4?T Ml Ml Mn rrt Mr 6 41 «irt (v) 
4 (ix) rr> 4 Mfe Mil pfr rtt ?uf, Mr wm w %, ami rr tiRTaTf 4 P°tfMr^ 1441 4 

^MMr Ml M aiM 4 srt phri rtrt; Mir 9 4 MMjr r^r 4 Mr M Mr crt 444r MM1 
41 Mr 3T5 rr ^4 4 rt?, Mi 4 Mh 144 rMI 4 aim rt rtoM rr? 4 fMrre rri 4 4 
RT? 41? ?R5 Ml rTRIRI RfmRTI 

(2) ^MMr 41M 41i RntM Tp'Ml 41 rtMI:- 

(i) 1441 arMr 41M 444 rrt 41 ar44 41 rriM rt, ami 

(ii) aMM rr Mzr, Mr 441 aMr 41 rpt Ml 414, 
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(3) frttm % {ft 

Mrt %■ i 


yoM * ^ WTt, Mr m ft fcmi % rft Rft d i -MM i rrM ft 


w - VII - *pwr 

25. anftvi, life* stott. ft p’;h: 4. ^r ^rnfl MV rV 3fr ci<Wi Mt RnMifr Mr oMMrr rr -ft -^rft fen Rirmr rtrrt M ft) f>R 
^ ^ STTT TJTMt 1RPR T fi fI *'n j Ri ftOT R^TT fV?RfelMR % MVcftTM V FR fMft Rft FT M ftt, R?t RRT RTRT RIFFTI 

26. FT Um ft 7W F': ft MM'iVi AM, 3RRRT W % RFT 3TTt?I # ^ TOW 3|fe^. RTF 

^ ’TT fW F#R ^.r< >fi ft f-’.r 3-pi^T •■p.'fcT RTRW RRlft Rift % fftnj FT fMrftf ft jfrHfad RRR Mt RRRTT ft FT fMftt fMMr 
Mt RTF RR RRvRT ft; 


27. rkMr f q«qI«ifijKi<r MVrrr ft Mr^tft rtr r T?ft rt vtr, -rot^tt, MMtf MM^r ftsnft (othcM'ji, fdwj rrt w) fwr, 

1965 Mt M)ft TtMTRR, ft tRR!R M •HMV'R MI^m) Mt fMft Mt M<3dd 3WRT Mtft 3TT^?T 3TOT MMM f|<4,K % SFT Wf ftt Rift 
^ Rft, RTft fMft Rlftd'R ETRRFPr faftMt Mt %RT R7RTR % TTRT 3TRRT 4 FTTft Rft FT ft?ffaRf/3TrftMi % fMrM ft FT fRFRT % 
flfcfT 3TT^?T ROT RSlR-ftM]-; -Tl rftft | 

28. FT Pi« <h 1 M IMM1 RT= PvD R. - '-' ft Tm 4 Mt? R% 3RRT ftt, ftt RTRM Mt RliMifftll RfftfR M RTRft M Rrftft Mt RRRR fRUTR 
Rjftft ROT RfWT fRTRq -<f:-r-.- 


3tottr 4 

'-’ r!-", M 3TffTfTrT> fRTRfRmHR % 3FR 7WT R FftnfftM ft* f^T 
3TRRR5T arOTrftTT 

RFT - I 

OT7fftOT ■rtot 

1. % fara*? “ifeTR Rwft D-, • ! r FIVT) fwr” -*>, c^jtt^ I ^ f.^ 14 2008 ^ RTRT ?W| 

RTR - II 

_ _ H 

TORT'^T 7m 

2. 0) 3R3FT7I ZKf <$m ■•' ;■' • rr RF ^ 'O^fF! 

(ii) 'Wrewi ^r< r[ ?J '-' ;:; J • ^t ^r ^n^rmai^R %# Rt w % ar^m grt 3 tt%kt m ^ fr; 

^ >■■" ;r ■ i-TRT 3rfwfr %rit afR 3n^?r 3T^i?i r tttf rr Rf^R r# rr rrrtt i 

3. (j) Tfh -RR -»r t; ’ v : : ,'f. fRRT RIT ^ RT7 3WRT cRPT-RR ^ t^ ( ^ % 3TR4R7T ^RTT RR^ 

RR f?R R RRIM n!4 :;■ r: f^R ^ RRRR7 fen RRT ^ 3TRRT FRTRT RRT Ff 3^71 rRFT-RR R ^RR fRRTT RRT ^ I 

Rfc fR’RfyCJlRRr 7JT ATRRR r?: : -TRRR7T % f^Rtr RIFRTRrf RT rft. R? TRRTt RMH4I<! R7t 3TTT TRTR-RR 3 RTJtT RRR R 

^ ^ m tv# AT^-v.Ti «rr.•■ - -7T RR7RT £ Rt i?«|! gfR5 % WIRT ^ % fFT % RIF RRT ?t I 

4. (j) RRRrd Rft m-r.-- •. • r-T*T<t -3T m.W y;n RRR vm RRRft ftR IT# fsrfv V RRft 3MRR7T Rft, 

aFR RiFT-n; " •:•:• ’’ I RRT RTCRlft 'f f RT? % RRRTTR «BT RTRT 3TRft -3ftVRTR % FR R R# RR RRkTTI 

(il) ^ 'T! W' y> ; - ■ r ••': -TTRT T^r< Rft \T ; Fj R 4<JHN, RTHRlO Rft aftftR RR ^ RRR Mr RR -3TcfRR7T % VrTR % 

3?=3?TIT ifto? T' -r-' R-,-: -A., -r- tx; na r;r~- r fr RRf F rft RR RIRR rft MrT R1RRT FRRT RR RRRRT T#T RR IfTRTR 

MRT ^RfRRTi 

Rfe: fRRR 1 8 •>• :,: : - r - . ;rtT fVMrRT-WT T7 3TRR1 3RR MVt ARRT RT RRR, fqtJcftt frftV R (RFT 3TRRRRT “ 3TRR 
^TRRTITT’ (leave ••T-r } v • >r? rr- rrmt fti 

5. FT Mwt % 3TR1RT 3RR R~i Mvi • '--RRT % 5RTRR7T "Ft MVt 3RR RR7R Rft % RTR RT F RR 3TRRT fRFRRR RRR MRT RT 

TTRRTT ^"1 Rftg RF ■F 7 ^1 " *R • rft ft Mrrr tdRIR \*-H Rftr Mn RRTeft 3WRT FT iRRift V dtenfald R?t ft I 

W ^ <IJT : ’• " '"ftt WT-Vf 5JRRR7T RFT RIRT RRT ft Rft FT fRRRT V 5 MrMc 1 Mfft 3TRRR7T % RTIR 

ElfiVFrtd Rftt Mri 'Rr.Ri',. 

6. MV) Vt RRT Rlftt Rft ftRT ^ftft ATRRRRT R?f RRTR Mrt ^TfRRT MRRft 3MfR RFfTfTR RTR RRft ^ 3TfVR> ftt I 

RFT - III 

3TRRR7T WR RRRT ROT 3TRRR7T ’V cfttZRT 

7. apRwr ftft arg att m-m\ r^tV rrrt Rftft Vt rtrrr fir » l ^rrt 3mrftt rrtr % 7m arfVRiRt Mr Mrt ^trt ri%r i 

3TRRn7T-7ftMR RvTR RFrft RfMrRT FT RRtRFRRi RRFR ftft RT 3RRRRRrftt-T fRTtR RfftMrfrTRt % 3TMTRT 3TRRR7T FT 3TTftRR, 
3TRFT7T rftft Rft MV TT RR Mrt rftt -ryfftR | 
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8. pc#ptpptpt#% mmw #P*ftftiPRP pit# r.2 # m^ii 

9. (i) f#fa?RT PPFP-PP PT STTPlffa 3mi¥! P5T 3fl#PP, MaieW % 3?fof?T TPTT«P Slftlppft 3TPPT fa#t ?fd«4 PpfarHP* 

^PRT ftp PIT 9RP»T-9P pit, 9rf# ?T. 3 # PRJd 9RPT FtPT I 99F9-PP # 4tdl# pit Hfifd pp TTPTfpd 3Tpfa 9P PPRTRP RFST 
dcvlo Ffa Plffal 

(ii) 3^p5RT7l PR#PT?9T 3rffe)«e»i<l, TP9 % Pi«|q PT fp'pfpWTP 3TPPT TRPiT? ^PTTT Pi^n> TPTRP 3#VP>|# # fe#t9 PIT 99 

Pl4pd PR RRftppiclt P>t PPRTRP ft#! fpPprPtp *P9 9R9T TTPkTT # I 

(iii) FTT t#9R % '*ici4a PprT fafacRI-PPM P9 fpR# PPpPRt % 3TP997T ?## % 3#P<=t>K pit Pf# pl J n; 

9F PPTP-PP 3T9997T-?#teF?T «f><# # TRTP 3lftT99ft pit ftMl PPI diqdl 3#T dd4> ^1^1 9# PdftlT pit ' J 1lp T tt I 

(iv) # PPforft fa% fpfarRT 3#99pft # RIPt #PT3li ^ pftrTT PPT TPft RP # PtfPP PR ftPT Ft P -- 

(a) 9ft ^^t (#PT) # Ft #t # PnP^xF 9R# P>t f#fft #PT % 1ftp 3TPFP F#t I fpfaoHl 3?ftj99ft TJ9RT ftvt£ fncirt ^t fan 
facta % PF cqe^m pit Pfnrrjt; pft 3% 3IPP9R P^H fa>9i PPT Ft #t 3TP9TRT-TTRT9T Ft# P»t t#ftl it # #PT3if #?J 
■3TPFP PRR ftp 9T1##I 

(b) pft # PF?# # ^t PT Ft ?ft ^t % wm fat PT 3T9PT T39P# ^t P^TPt P#t FT ?ft F*fa PIP faftfar 
3TPFP RT# PTT^tl 

10. (i) 3TPP97T T#tfcT 9R# PI?# ^rfelft ^PRT 3Rfrf# PPH PR# 9? Slftfe pitt pfapRt 3T997m-3?pfp TRPT Ft# fa PF?# 99R PT 

Ppt rife RPirTT I 

(ij) PPTPTft ffeH# tpfpIrHT PPM-PP P^rf PR 31PPP7I frIPT Ft, PPP WIT 4 # fpiZ#R PPFP-PP RPTPT fatr fpRT PPP PT 
rffeWeTTI 

11. RTPFPPT ^FZt pit 7p^3TTrT, ft? T R Ft4t ^PP "# f^t PFFT P?t Pf Ft PPT pit RPlf^T PPtPlft ^PRT PP# PT rffe# PT FtPt i 

12. (i) ftlfttcH! PPFT-PP P7 '3TTPTRrI 3TPPP7T % 3if<iRp> tpR# Pv^PT# 2[PRT ftpir ^FT# PT?# 3TPPP7T % PFc# ftR/ft#t P>t e^^it Ft 

■3IPPT <RT#> '3TPPTTPT 7TPIPT Ft# PT?# ftp #> 3TP^ ftp/ft#t P# ^2^t Ft pt ##t ^<l<dl/wcft#l P# 319# 3TPPTRT RIP Rt^# ^t 
PPtpRI P# 3TfpftTFtPtl 

(ii) ftlfpKRT-PPFP pp PT 9T9T 3TPPTT?T P# fM# # -- 

(a) Pft IpRft PPTPRt P# PnptrTP # FPf^TP Ft# ftfeppitp 3PPR PT 3RPTP PRlftlrT ftiPT PTP eft, 3R %f# % 

^t Ft eft?# fefaoH I PPM-PP PT RlPlftcT 3TPPim # fpTPT PFRITI 

(b) PP IpR# PT#PT# P# P51#mT RRTfe# #^[ i#>d WMlftld IpRIT Ft Pt, PPT SPlftrd fpin p?l ftfftr pit 3T<9# ftp 3TPPP7T Ft 
?ft PF fprf: ft FRpit ^t # P[F PfePT, ?TPI pft 3# PPlfftp PR# P# fefp ^t Ft ?ft FRP# f<fepf PP Ft 
RIP PRT PTPPTl 

13. (i) #PT #■ 3TPlfvf»rT .3^#!# F?Plft, ^ T#tffcT % ftpi 3R[pf#pf?T P# RTPFPrTT #PT # pTR PTPT PTPPT 3#T W PPPT % 

3T ^p iMd P# Plpfv % #?H PP pnftnft P# 3#PPPT. PFt FtPT; 

P^ift ftptp. pft f MdP t #, twp a#ppp# w pppt pit ^pftfirr ^qf^fd p#, pnftnftpt ^t ^p ^ftzpf % pppt pp 

p ft f^l ft p t P# tPH # ^ fpytP s^Ft 3RIPT 3RP PPPT P# ^t # PprT TTPkTT ^ 1 

(ii) ^t T^tfTP PvT# PT?# 3#PP»#t ^PRT ^t P^TtT ftpr pft P#i PiPPRt ^t TTPTPT Ft# % PK #t ^pR^fr TFPT ^ (ft PF 

3P[PfMd P# |R 3TPiP #g 37#cR PP 3?ftlP5lft FtPT 3#T FRP> WH#t HT# # fR 3Tpftl P# 3TPPP7T % RP # T5TT 

PTIRTTI 

(iii) feR^IPR ^t R 3T^ftlcT TF# PTfe Pr#PRt -R^fURPrrPP? PTIPPT!# % 9TF Ft#l 

RTP - IV 

#PTTzy ftO^wi 3TPP7T7Tr % PPiTT 

14. (i) Pc#P? PRTPT# % 3fPPTI?T'?3T?t # PIPPHUI 3#PP ^PT #t, ftt PePP? ^c#«F? P# % ^TPPTt 3#T RIF #? PPR ftp 

15 ft#r%ftFT,ptfpRrit#Ft#l 

(ii) fpR# ppfprft % 3TPPTPT P#, 3Tft P# P# TTPlftr PT 3PT# 3lft PP % SIPPPR HI# # fePT ftfRIT PTT RPIPT PPI# fa??# feRT 

3IPPPR "dPI 3TPc# PlfppT 31PPPR pit WIT 3 #PkT9 1 80 ftp Ft I #tRT 300 ftp PfTPt P#t ^ 1 
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(iii) for# rr 

37TRT TTV > 

afer ! 
120 fe 

Rfe Rli; 
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3trrtt?t R>t ttwi sfew 120 fe Ftfi i fefer ffe rpr ^ 3^n?T 3 trrt 
•tt R'cfei, ijzTqr, ^Vfe, fe<R aftr mf^tcin 3 fetf Rrt fetR # aTffe arRRrm ^ 
mt*i 

-TRRTT7T 7#fTR FtR RT -Jfc RF 37Rfa RT7R R Ft fetcT fe Rfjq Rt 37ffe 37RR7m 120 ffe 7* 


(I) 3TT%n 3; .to rttt 3 2Vi far % fen 3 $ ^trt fen rf 37 RRrm fefet % frfe % 

7I-. • • ■>■: - ■i ;RRT «TT TTRTRT £ I 


(ii) fe fe; 
fafa RR • 

(iii) RR fef-i" 

rrriRat 

3WI TK 

(;v) Rfc fet 1 
37<*RTfa 
I, RTR V. 

(v) 3#iR :7 

(i) ywj^r r i • 
^Hif rtf 


<1 3TRRT fefe RR rqiM fel Ft FRRvI 37ffe 37RRrJ7T 2Vi RfR ^>cfe7 RTF % few ft 377 
:- fe 3 fe fert |R Ft 37RRT RR TRTR fen Ft I 

: r >W RR fel RRT Ft W F2T fer RRT Ft 37RRT fe % fet 37fe ^ Ft Rt $ ^ it£ 
: RIF RTT 3#TfT 37RRTm F77 W % fetR fe R7T5T7R fen RRT Ft 37RRT FFT tfe PR Ft 

Tr f<] RF FT TT fe fe fer tjtt Y'rfe{ RTF RRT Ft RR fe I 

: NTT ffet FT 37tr/RT feft 37^Rtfw BTRfa ff 37RR7T7T-37RfR RTf FtR RTR RRT Ft rTR 37fe 
' IT FTR RT# sjffert tf R 1 / 10 RTR RT FlfHH RTt 37Rfa RTt, # fa feTRRTR 15 fe Ft 77RTRT 


: ••T-TR, feft fe % 37R RTT 3TRRT fe % RTR fefl=M fe ^TT f^RT Rim I 
• - ’ R wfefe (Half Pay) 3trrtm 37fe rrt fW, # yfer fefet fe % rrcr) afR 

ri TTT % ffe, Ft fe?TT R fel 


(") ( a ) ^ fet % fe #feFT RTR R 5/3 feT % %RTR ^ RRmT-fet R RRT FtRT I RF 37R 4 TIVI 

T r l • ■ V.-R7 fe R 3T4 m % fe feT RT m * i 

(k) T ! ' TT FR FT 3TRRT fefe cRTR-RR fet Ft, RRRR 37T^ feffe 37RRFRT 5/3 fe RTF % 

: ' : '•'• ; R RRT FtRT ffe fet RR R RRT^TfRT ^R FT 3TRRT RR-rRTR fen FT I 

( c ) ^ ’ ■ ' ■ -T R «l«aiw RR feT RRT Ft 37RRT FFT fef RRT Ft 37RRT ^RT % <fr]R RRRTt ^ Ft R? F^ eft 

’• 7: ‘ : :; 1R fetFT RTF RTT 37^ feffe 37RRR?T RR RTF R fRRR FR RRRTRT fefT RRT Ft 37RRT FRT 

k~- ■ ••■;•' feR 37fe Ft Rf FT RRT Ft RR FTRT I 

(iii) FR TRRR " ••■'•••• ' r nm RRTR-RR % RTR 37RRT feft RTRRT F^ fet RT RRRT Fl 

(iv) )^TF R : ' ”••■; RE fRfeRT STRTR RR RRJR RRR % felfe feft 3RR-RI<U|f R RR fefe 3TWTI R# 

fe[ Rim 

(i; kfelR • R-TT 3TRRTR ^ 3RR ^ atfel R FT RR f^feRT RRFT-RR % 37TRR RT fRTR fet R%R RRTR 

Irrt r? ; 


■ a 1 ' }: i 3=rfecf)Kj RTR R tJRrR 771^ FT % 37RRRR fet RRTfRT R7 RTRRTTt % RRR RT RTt 

GR t ; -i' ; • 4, .3TRRR7T Tfe R RRT i ^ipTT 37^ feffe RRR7RT RRRT RTmi 

r ?T felt RRRTft Rt fer 37RfR R 3-lfRRRTR 180 fe Ft TTRIRT %\ (fRRT ife-bcfl l RRM RR 
[RTTR R FTFX FtRT RR RFRITT TRl^d Rfe RTRTT arfelft ?R RTR R feeRR Ft fol 37RRRR 
7 : -7r RT TFT F RRT RF RRTTRR Ft fo RF feq fRCTTRR % fe R ^1 

( f*T fetfe 3TRRRRT RRR fen RRT FT RRT FTTR RTTR RT eflt fef 3 TRR. I V I % feR 7RTR-RR 

'R TRffeF RRlpT^frl R?t aTTJRtR Ft RF Ft Rf RTt% fetfRR 3TRR.TR RR 37^ fefe 

f \ 'TT7% felfRR 37RRR?T RRT 37^ fefel 37RR>!VI-feR % 3T?TT RTf Ttfe RTJR RF Rife I 

" ;T 1 WRf RF-fen, 3TTRTRRT % RTTTR RRT RT 37ER7 fe RT 37RRT FTTRTT ^ fe. RT mfe 

Ri- ilsRTTI 

J ^' :f - f T 37^ fefe -3TRRRRT RT FR R %RFT MroHI RRFT-RR RTRR RTTR RT FT RTR felT Rim 

>TR RF f-i 

3H’: I CRT RTTRTT RR 3iq^[VI TRTfirl RTTR RTRT BTfeRTt FTT RTR TT fee 77^ Ft ffe -RRRR7T RT) 

m" : :• • ■ • - t RT eRTRR RTT ^ TTRTRRT tl 




[III—7g^g4] qRfl : ■3T^TTVR U 1 — . .... 

(b) 3 ^r 3 rto (Leave not due) M ^ arafa 4 atoror 180 f^r Ft Wcff i 

(c) to^totosmFTF*t3tof^^^ ; aTOT*i 

(d) ^ qnNftqf % 3mm*^ 4 <to % ^ ^ ^ ^oU<# ^^“WT 3 ^ ^' 

(iD (a) aw Mr <M sit ai*a araarm wrfwnrilw^ wram *#rtaw>»fli*'Hfeiifl 
awai sit Tlsi&tf* ait aqsfo * * *t ^ ^ rifta swot sit Mr s*fear srmnn mi wbm 
rifea; ^ir-q fe sit fefe as fes srit sap# ss sssa a£s aissOTt sits jaa ate aissnar-Sas sqft W 

^ntrnri 

(b) RF to-3RTO til to$T ^ TO ^ tol ft f%g 3H-3RTO % to £ RTH MT * 3 ^ T 

#H fafd FtcTT rft 3?T^ <HHlfSTtT 3^T7T 3cR fTO ^l 1 ^ 1 

^TOirfr^t^ t foffa 3M<* to(a) 
^rr fwr (b) % 3TrFTcT 3RTO-to ^ ^ ^Tpnftl 

19. (i) foyfc qftffrM tf TOTlM % fto 3T^m TTCFT ta W toff: 

(a) 3FQ 3RTO ^7 Fft m I 

(b) RF 3RI 3T3RTOT ^T Ft TOJ +MH<1 3 3 f^?N 3W>W ^ 3TT^T PtR! ?! I 

aft it aft siti feats aWMr *t at tfpt itsrait * J&R ^ arasr sr fe=r #w«t % aw feats asaro feai at 

"H^tarTT ^** 

(a) d)w hI^^I cw 

(b) ST to, (ufe ^ 3, & 3RTO til W CRT FT fomf % tocT ^cT 3RTO fto (to a) ^ 

#r to ^r to 3RTO 4 afafad ^,-^^tii mm to til * 

3T^m ^T 3 TT^t to fc^R % -jfafcT afelff ITTT HMlfria, MtoT TTOFTRF % 3TWR ^ to ?T l)' 

(c) smz(t srm^m M# wm ^#Ff crt irnt ^t «^rt^? t) . 

1. XTPTeTT ?TR n wfrrft crnfxRT ^TT n r<^ 3TTO Z^T^TT 3nlT^T^T 3WT I 

2. SR Tt 7 ! fdijlNti 3T?RT fafarT : PF 3 H 3 RpHT ^i T F-'?T^N' FRT 3T^T ^iKlPc't'-^i 7 ! ^ 

3R3T 

3. f^ft TTRTtTT TJM ^3 ^T WTT %TT ^ f*e ft^T ^T7W?r, W 3R^T W1 ^ fTO ff 1 ! ^T 

3T^R I 

4. %m XTT TTFte fmr^Tfctf HFTcTT TIM 7T^-%sr ^T ftte *sfr ^T ws ^TT $* M % f^tw Fm 
3TOI 

(d) XT^4 ^R SRFTraT svmi ^t^^%^T^RTRRcRT^F rfM Ft % ^ fay ejfatiigg q % fecT^ F t . 3F 

3ROT rRt TO f^RT RT ^RRT RF ^Nift ^ eil'llcfR #T R^t xjft # ?t t^I% ^T 3TW7T, TO 

(a) % 3TrPirT orf&TcT cfR 3WM «ft ufafcfilfrl 

(iii) ^T-^TOT (ii) * q?t 3T#T % JR fepiT RTcR M* 3R^T7I ^ ^#RT FlR I 

(iv) 3 rft[^RT 3Tfenft 3RfV fRTR WRT 3 

20. (i) ^ toft % 3trFtcT ^ 3R^m, xiMw W 3 7F TF %^^3 #TMR#tT^7T3TR WR 

tl 


(ii) TteRt ?Ft 3R^m 

(a) f^ferr % ^ttvr ^tt ww ^ ^ % timi to 3 arfaror ^ m % ^r #tt ftra% to 3 MT- 

4cH Pa^ll RMTTI 

(b) tor 19 % ator fto srto 


RIT-TR7T % ^XR cR^ft^ $1 *t ^TT TtMR TUf$T ^ W* il eTT 7 ! #ft I 


^T3TT ^ 
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22. wr fefewife m few WRwfe fe few ffefffe fe ^ fefeWWT 300 fefe WT 3to 3TOI WTH ffew WT WWW Emfe 

wwi fer fefefe mi fefe amwTfe fe w^wr few few ffefffe fe ffefe ?rw fe fferfe fewffeffe 

fefe fe fefe-H fefe i 

fea. - fewfeffe fe >pi wr few wife wfe 3wm fe ffefa fefeffeti ^fe fefe 1 

23. (i) fefet fe wfewfe fe Wt? fe aRWTW few fejftsM fecrfe % TJTWcT fel fel few -- 

(a) few fw^r fe frifer wow 

(b) TfiW WrTWFT fe fefcTW fWT? 3T67W 

(c) few fe rWT-Wf fe fe fefe 

(ii) (a) -•! wt? wfewrr few faffo fe ftfeffe wig ^ w? fe fe few ffepr few £ wr fer fefer arwrim wt fe arffer 

aRWTTT W FWT fe W W^WIVl fefeT few WRITI 

(b) fem !W; % WT-fe fe wfe fefe WWT fefetrw^fefewqnwfeWTfe Wife) I ?R 71% fe WTT feT TTWT? fefe - 


wm fwttw HtfT w fet.fet.TT. fe} fef few i few ffe^ffe ffer? fe fer fewr i 

<+•■ fer ?iw ffepw ffefe fe wrfefer fet fe fe aiffe awm fe wwt (3Tfaw?rc 300 ffe) 

(III) W* ffefer WfeTTfe fe WTP <fe TJWTT fefe 3TWCT fecT feflW fe WW fe wfe fe feft ffefefe fe wfewfe WT 3RW 3TWWTW 
fe w? w> wppt srawm fe 300 few fe wffew fe, fe rw? fe w*w 3wwm few trh fe w Rwfe i 

(iv) fer wr? wfewfe ww -w fe fe aww wrfe^fefew wfefe fe fwr? ^rfe wwww wife «fe fefer m fe fewfe 
WT 3Wtf,T5T WR WfW tfe W W WWW ?l^fe 3Tffe?T 3TWWT7I 3TffeWcW 150 ffe fe ?}WrTT fe I 

(V) few fife’! * WWVT : W ! twfel wfewfe fe iJW feWTTT Ifew WIRI TjRT fewTR fe *OTlffe TR 3^7 3 RWT¥T-T 3 Tfe fe wfe aiffe 
awwm fe fw 300 ffefei fe wffew fe WTwfei Wfe a^wm-few^feu^r w fei fwfe fewfeffer fe wr wrfew 

1 fwp PU 3lffe WWWT7T fer fefeffer fe 1 

23. (a) (i) pwfe.fer wr wiwt wfe wfefefefei fe ffe wt feferT 3T^wm fe w fe few fefe fe 3?^qfe fefefe 

fwwi 23 (h) (b) fe fewfer Ife wt wwt fe w^tr rw^ tt^t fe wnw w) wnfeh iw fej wfewfe ffefe afew 
3-t-TWW W W^fe R3W few UM WTff fe ^JWRT 3WT ffew WT aT^TTT 3TRWTfe WT wfeW WTWrf 3TTW?RW fefW t WTT 
WW- W?^CT7T WW fe ^JWWT fefT Ife WT 3#T?T W^WW, fefe fe W=T WTrW fefe 1 Wfffe I (fWT afeferT 3TRWT?T- 
WTW-' T fwrr WT iT^FWfet fe feWT-aWWM fe ffelfe TTcfW fe fefe WcT fe fe fe * feR AT^Wm (^WWT 30 | 

(ii) W]:-:r few WPf fe feWT TrW.fe.feT. wffe fe few ffeff 3#R 3TWWTW fe TWW fe WWT WT fefe fe Wife fe W T5 few 

fe .fefew •Tfef pT i I Writ | 

(iii) wfe 3TWWRT fe arfefe ffeiw fe WW^ Tlffe WRT fe fe fe, fe wfewfe fe 3 T^Wm Iferfe TTw^T fe few ffefffe fe 
wi WTW ■OPT WW fe WT W*fe fe fe WTW WIRTTI 

24. few wrw fe fem^i wfewfe fe ijhj fefe m tj?t arffer ar^wm fe feg fe hrw ^-ffefe rrw arRwm-Twfe fe wtt fe, wr arwwm few 

afewwr 300 fe . wfe fewr fe ferr wwtti 

25. (i) wfewn, fe fefe<‘T arwww wwr wrw fe : wstwt arawiw-fewr arcTwm fefe fe gfe wfe wwi fwq wife wfe few few fe wr 

fewi 

(ii) fe wfewn m qfe-T> W-iWTTT W 3rfe 3TWWTW W fe fe ^fefeWT (1) fe fefefferT WRWfef fe 3P(WR 3TTW fefR WW WC 
RWfe ^ I 

(iii) wfewfe - 1 : fewqn 3TcfWTW fe fe fe WT fww (1) fe airWcT fefeffferT 3T4WT?T-ferR WWT W?fe fe PW fefe I 

(iv) wfewfe fe fefer mwwr W ifefe fe TTWR WT 3T^Wm-feH HMWHfeTOfefe)l 

WT V 

3TWSRT7T TWfe fe WWT R fefe Wcfe 3TRWI7T 

26. ( 1 ) anwftwr 'it'Jtwtti wfewfe fe arRwm ?fefw wfe wfe arffewife fe fwfer w ttwft fww wtw |r fe fw rw fefewr wr fe 

■yrffewWT .5 SWI i 

(ii) aiTWffew W7WT7T WT TI--W feOWU ?WW fet fww WT OWrlf I TTW ?fe few fe aTWWTWrnfe fe HfR fe TTWf |IT !TTR ifew 

WTWtl 


lb 
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(iii) 3n^q^ rprrtf rt rtfritT rR ‘aRF-^Ft’ ftft ftft ti 

(iv) R^ % TP ^RT # fF^rF Ft# FT +4x|k1 RR 3T^FlfFRT 3TTRfTFRT 3TRRRV! FTFT RFF ti RRR mi I 

(V) 3RR#TRT ^FT 3TRfa TfRRTT FRT 3FR 3TRRR# tit fMHl<M 8 feF Tt 3}faRT FFT FT TT^rTT i 

(vi) 3j i 4>ffn<*> w+i?i rtT ferrit sfq 3trrrtt % jm tit^R fft ferar ft frrtt i 

(vii) f^ifer %^5T r# # 3Ti^f^r 3id4iWH sti Rt Mr # rf ffff FTFt firf) t 

27. (i) fRRTt qv#Rl# “*JTT RT 3T#F7” RT FTRTRTFR % TTFST ^tRFt RR FRFRKt MIHtii % FRTF % T^F F FFfTRF FTFT F?, fFTTF 

3FRR ^qfrFTcT %F F Ft, R# ?F RR7FT F<J 3TTR7RRT 3TRfa RR RTJRfMF RR fRRtR 3TIRif?HR 3TRRRF ti MF F TTFTF TFRT FT 

FRRTT^! 

(ii) 3RR>ftMR> 3TRRR?T FF f&fF ti tit ftRT FT FRRTT £l 

3FR TTTRTRTt ti ’JWIR'Hii'i # FF# 'iWRR % 4441*1 T?TJ FH % fetr, f=l¥Rf4€JM4 % f?F F ffatt RR ^TTRTRfRRT TTRFFT FT7T 

3tftHfr ^prtfeqf # rft' Ft# fcg, srr rrr f#F# fRTRfRFnHR/ ftrrt/ fa ¥ 4r««j m r sf^tf 3ttrtf ^rttt if^tf 

Tlfaftiqli # RRR RFFT Ttf^tfFF £l 

(Hi) RT MR ti fRTtR 3RRifTFRT 3T4RRFT tit TTTRT RRT RR# 15 t^FT ^ 3TfRR> FFt Ft 7TRFTT \ 

(iv) ^ RT#RTTt F^RK RFRffl RRRtFH % 3TFFF FFRFt 3TfF77TF FFFTT FTC R><RI# $ Zti 3#RRTFF TJ RRR-fFR#i RTT f##R 

4TTR#T*TRT 4*4=W¥I f^RT FT RTFRTT ^1 fRtfR 3HIR>f*FR> 3WR)'I7I R?t FFFT RtR if R^# RR# TfRRTT RRT ?FR 3TRRTPT RR »ls«h< 

'It FTtnftl WT % 3WFFRT ftR R7 RfR Ft? RRTFUt RfRITT 3TfRtFR RSTRTrFT t FT, 3?fR°f5F fRfRRFF RRRT RF 

RVfltRcT R^R tr % ^RI RTR^yiR RFR RTTR^IR RR 3TRFFFT % RRTF fRTRT RRT rft, ^Ft MrTtRT WR-M RR RR^F RRR RR 

RTfVRRTR R5 ^RT RR fRTtR 3RRifWF' 3RRRR¥T FTRTTT fRRT FT FRRTT ^ I 

(V) (3T) R%FT R> ' 4R l ( i Ft RfR*ft 3TTRR?R*^J3RRRF 3T?TRT RTR ^RTRW, RRRTTT RRT 3RftjRiFR 14 f^R RR TRRTR 3TTR#TRT 

3TRRR7T ^RT FT FRTFT ^1 

(3R) WT aRR^TTR % FFRRR Ft^ R?t I^F # Rpf R%FT RRTRTTt RtRRT 3RRt?TR RRRTFt ^ FT 3TtR^F fRfRRRTRT ^RTTT RF 
TTRTfRF RR^ tpf % ^TTT 3RRt?TR, RF^ R1NOH R^t 3TRRFTFT % RRTF feTT RRT rft ^ fRfRRRT RRTF-RR RR RRJR 
RR^ RT RTfRRRTR 14 f^Rt RR tR?TR 3RR#T^ 3TRRRF RtRRT ^RT FT FRRTT 

(j) rIfft RRtRTTt 3TTF.^.Ft.(Intra-Uterine Contraceptive devices) IRRRRR rrrtft t ft rf RR iRR fRRm 
3TRRR7T RRR tRTRT FT RRRTT t’l 

(i) RfFFT Rflfarft fFR^ aRf.^.Ft.^t. FRRTFR RTRTTT RRRTRT Ft Ft R7T fRR fRTtR RTJRifWRT 3TRRR7T RRTR fFRT F 
FRkTT ^1 

(F) R%FT R T RR TR fasti “FTc4tett H 3RR^R fR'fRRRTtq tM RIF % RTR RRRTRt Ft FT 3TfRRRTR W RR frFR 
3RRif^RF 3TRRRF f^RT FT 7TRRTT ^ I 

(vi) (RT) ^RR Rv4 f^TFRft RFTt R FJSTFTFR FRRT RTF ^3TFFRf, rItRTT RTFRFR RR’-TRn; RT 3RRtF RFHt RR 3TRRT 

RFFt RR % 3RTFFT Ft^ RT ^FRt RR RRRTRT Ft, RTt 7 far RR tR?^ 3TTR#TRT 3TRRR5T RRRT %RT FT RRFT ^1 ^TRT 
RR 3 MrTF RRRT# tit WtT 4 3#TfF fRfaoHR ' SRT RF 4Mlf u TF RRFT #R fa ^FRT 3#ft?F, RFcR 3RR^?R tit 
3RTRFRTT ti RRFR tRfRTFRTI MrFRT RRTF RR if ?7TRR RRFT 3RR?RR^ FFt F fRT R'^Flfl tit 3RRRTF RFTf 

Rft ?RRTR ti f?R 3TTR7RF tl 

(aiT) “5FR ^RRt fFHRt RrRt RR ^jjRRJtRt 3TRRT FTF^ERt 3#7t?H MRR#R RFRTF (TRT.^t.F.) % RTR |3TT FT FF 7 
ftR RR 3TfRifWR 3TRRR7T f^RT FT FRRTT ^ | |R#T ^ fqfRTFRtR RRRT-RR, fFR^ FR RTFT RR 4c^T4 Ft FFR>t 
RFft TnT.-jt.tft. % RF Z^FRt/FtfFF^RRRt FIRtTH F3TT ^ I M4RRTT RRFR-RR ^ FFRR 'Zrti T 3 RRFT RTTRRRoF FFt 
^ aR i t R T ^ t R?t 4 mMi Rett ^t ^TgRTFT % RTIR¥'4R> ^1 

(Vii) fR¥tR 3TTR#RRT •3TRRTRT 3TTR7TF % t?F ti RF ^ ¥JF FlFT FTfFR tits 3FR^FF ti fRF FRT 3RR#TRT 3TRRTITr 

RRR F$ % R^R 3TF7TTF FFt FtFT RlfFR I 

(viii) RiR RRt R R^ Rlft FRRFT 3FR^?TF % FRFF, 3R4^H % RRFF FFIR 7RFRR RRRt 7RRRT3Tt % 1RF FT, fFRtf?F 

3FRTf^RRT RTRRR^ft R^t tftRT ^ 3TiRRT 3{RR)|¥1 Rl^ Ft ^(HMfcT ti If^R ^ RRTRRt ^t 3RFFTH R M^TT -FRfa % 
fFTQr f^R 3FR#RRT 3TRRR7T R?t 3T^#f, fqfRicFT RFTF-RR ti FTRR RT FT FT RRRTt 11 RF fRfarWI RFTF-RR 
R#TF 3RRFTF ti ^TfRRRft/FfRfRT f^fRcFT RlfRRRTt sTRT 3RR^¥H ti RRT°T FFTR FRR^R Vtiti FRTRT ^ R^t fafa 
^ FTft feRT FTF 3RR7RRT ^ 1 


(ix) 


FRTTtF RTRRTF 3F FFRRt %FTt RT Ft 


atlR^RTF fRTRT FRT Ft I 
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(x) tor iwfto; vtvtt qrr 3ii<*fai+ siwmqr toMd % mu to ^tt wrm ft t q* toHd 3fa 

■atoto w : -*w. s rrrw to to wr 1 

to V’torq vv^r?; gfr tot 3RT #3F m % to % %?T 3 frcH^fd ^TRT toq % 

ipm<~ v to w 1 1 

28. (i) qw warto ; n i 35 to ** to* amm ttfr to ^r Wctt fri f*t 3to % tor to srqqrmto? tor mm # 

% 3THRTT -f “:••-! - > to •-' to tot to % qq to I 

(ii) ?-TO q>! TKH q 3’torR <• W RT q^j?T 3TWm fan m WIT fcl 3TWT7T ^T W, tofR ftorfTT 3Tfwft 

^TRT V^rf frTTR’R’ ''TTiTi-qq iF 'fTW =h<H| tol) 

(iii) f?) Ti^iW i-ftrr fqto qt qq;T r 3Tqq>RT % qTq ftoi w qqRT ^ti 

ib) to 3A;r,;?j (faftfar SW R%TT) # % 60 to ^ Slfto q FT, fqftoTT WFT-^ RF^rT to to *ft y^J?T 

PRT V- ,rn3”RT T^TTHTv m RT WcTT frl 

(iv) -Tir • tt, qif) *, fator wn-qq qrp^T qto qr tor 3 B % ton ?t q^?r 3mir % to *?t stwtt qqrq tor 
u wn F 1 ~win fyr?y it ww q?t Wf 4 farter w qtoqF ton fen ^rq fa 3RRqw qft ^virf % 
to r x .7 Titol 3 Rn': i F : TT §q qqqi qrr 3Tqqnr qqR faqr RT qqTrTT t'l 

2!> to 3TGj-. Tr 

(i) q i'-TTir f*=R% if H qm FFH 15 far qTT 3mi¥l qrFl % JTCJjft %, WT f^TT ^T WHT ^1 F?T 3* % 

qfarr r “.-f-r; Tr qq- ^n * 1 n ^ i^r 3rqqqr ^ - 3 ^ f^tt i 

(ii) qw 3 wf rRR w wfqr % -m %r ^tt wtt 3twt?t iafi ^ q# wn 1 

(iii) ^ 3?W^T qT qf?fqqrft ^ WTTW 3?^fR fqRT RTRTTI 

30. 'HkHinf^r! ITiWTA 3T W7T Wf q qrR ^ TqqFT F^tl 

m. 4. 3TWT7T W>1 TT-RT 3TWT7T #f^T ^ ^ 3TfW^t 

i. 3#R 3TWTT, 3T^ 'qqfqap; 3fWTr 3T. ^d^f-Gid (urmf^F) 3t 

w fsrr^ arrspf^q^ wftt ?Wt % ^enM % fcFq 1 

37T. ^cF ‘q’ ^rft % 3^cMr<qj % 
iFFTT (^id^fqq f^rT'3TfWTft/q^5TT 
Rqjjefi, gqTRersn fftwr/ 

T. fcFqftr, fcF 17f^/fgTT-37fwTft) 

_f\ r' « _ ^ V fc; Af^L . 

qttw HqqqT/^jqiiRrFq FFFMqq/ 
q^TqTTdqTWTFT) 

3jiqqH 3WWnfT 

31. 1 . fa y qfewq q?r 3 WWTr 3 n 'irm ^ qT ^?r ^ ^ qtfqrft qrt 3 twr ^3 3 tw?t 

^kt to 3 tt wm £1 w twr qrr #vt w fqq>F: #t (3^t tor wu uudtiift'* 3TW wto tori Mq 
qlrwq) qq^Ti rt fRt i 

2. 3Fqqqrr 3rtqzR IdM f^rfHqi ^T fqqr ^TT <d=+>ni ^ ■* 

(i) qfriw 3 tw 3Ttw-yqtq ^ fqf^qq ?iq ^ qF qqrq ^ % qF fq^qfqFTTFrq % %ct 3 $ w qrqqrfr % qqpfefa 

Tq qtorT ^1 (rq 3T*qqq WT % im qrqqqt faqfart qi 3Tlto 3 3qto qFRqr $ 3Tqqqrto 

TFT wtol 

(ii) arwR fom qq #j to mqq ^ ^a^fq qr ^ ^ fRt toq 1 fqrq aqqrw ^ % - 

(a) qF ftoni 3fWR 3TqqT 3T^qqq-WF qfrq^ ^qRT apprtfFrT fHI qT%q t rstt 

(b) ■3T^iH-qq T, r ^<h f+q TqT e^i4 qq qfrr^qq (ftqte) qq^tn^l qq 3qqqq-^rRTq q?t qr tRt ftht i 

(iii) ^ 3i^qqd RT qrqqrfl % qiiq ^ fqqrj qr iftqT "qqq q TT^, fq><3 qi^qvd ^Itor oi|iqq>dl qrt q^T qrr qrqqft 
qTrtoqr q cft w #qr ^qi3rT qfl 3 rt 7m3T3tf ^ qqqrF qtoftqf ^ qqrqtw&TRTr 4 qqq qqrq, 

3^ZPR .3TWT7T to T5TT WTT tl 


3, 3qqqq 3Tqqq?T to f^qt qj WqT qq -- 






[4141 11— _ 4TT4 +T Wr? : 3774+7+ _ & 

(i) $rt%c1 ^417T 4F JWlftld f%47 +777 1% 3T+44 3W JlfwT l%^l'RH4 %t fafifad 7*4 3 +T4p+T +%TT i 

(ii) Rfefc%+ 3+47 %1%+ 1%4% % 3lPdft+ 37+ 1%4% % 37+44 % %+ I 

4. 44 p4q% +7 37+44 P»td+ 1+7 ’HKrl 4 Tjf+RJ £ % W', 1%^7T 4 37+44 %J 37+44 +4+l?l 4(4 3KH 1+41 +144T I 

5. 3WH 374+777 34 +4+f<4l +1 4% f%4l 'dURI +1 -- 

(i) l+Rtam +1 %4T 4 +1 ’fra 4% +1 3T%% 3 +4 %; 

(|j) 37+44 374+777 4 rfliH % 'H^ld %4 R<*1 % 3RT 4dl Pi^frl 37%%+ % 37447 f+4% "TR? 4=11 1%ff+ +T 1%+RT % I 

6. +4+f<% %t 37+44 374+T7T 477-477 W<7I4 4% 1+41 'dURI 1+7771 34+1 14%4+ +T+il4 "ft d+4 <££dl % + 34+) 417*477 
37^trf^rfrf % +l<u| q^ %H14 %t +fe4Tt 4474 Fh 

32. 1%77t 41 +4474 +1 37+44 374+777 % 7+ 4 Pf+4 %t +t4 41%1 3l1%++4 37%% ?77 4+77 %% - 

37) 4+ 417 4 12 RF, +47 

3TT) 377+1 RJ+ %77 37%4 ^24 W (1+% 37+ tWT 37+4+ 4+4 37+44 47 %71+R 374+77T 774%++) 

33. (i) (a) 37+<4-! 3^<*>m wcd+ 3 hig|<; 4 %4+ R+4 ^4171 +i4 rtt) qP+s +1 f%77 +74T 4iFsu. i 

(b) %4 3774+7 4 4734+4 +1 %T++T4T 447 +4+0 ^TRT % +% 47+1 1%% 41 47^4 44 7 W derNd FR7 371474+ £ | 

(ii) +4+71 ^4777 37+4 WW 44 37+44 +T 1 j4 f%77R 4 4 4l4 f^T 37^ fa^T % 37^ 1 7T35T^nr ^ fe# 4 5R7R 

^ Minfin TJ^Rl "frfqfff Ft^l fWTfrf ^ 37^7^7 PTfR ^ 7R7 ^FWfr ^ rft fe# MI<Ji|*M 4 PR7T Rn 

3^fT =T $ 177 77^7 ^ fe# 7RTR I ^ ^ ^77T ^7^ £ eft 3 377% f%TR fsfU^4TT I 

34. (t) (a) Sntor ^yul W 3 twr 37^71 pi^r r?t ^ 37^t 3 ^ ^t 4 %t 37^3 % 773 ^ % 3 % Mttt ptr % 

37WR 37^T?T R 377^ ^#37t 3 ^ »77RT |%1T I 

(b) TTW 1 ^ 37«7cfT 3^7 ^|f^<+i|7l ^rTTT ^HWrfl' ?% ^ ?77Wf7rf %3T ^nf^CT | 

(ii) (a) yicWtfR 77Rf%T ^ ^Wft %t rR 77%7t 3rMrtT PRFT ^P7 PR^3 ^7R[ FR! i PPR^-^ MRfraiR % 77RFTR ^flTT 

^TT7) TRT ?t f%77^ Rdy^H % PTR^T 7^ 77Rf% %f R? l3R%t 7W 77 3R4fe?r Ft | 

35. (i) <t>H^i<l % 3^ct>[?S TsfR R ^ 37>27^R*.^qct)|^| ^7137 3Ft ^H'MI I 

(ii) 37WR-3T3WT %T f%^7) 37R 3m 1*1 % 77T«7 RfFT RT 77PR1T ^ I %f%3 f%7ft 4 f^frf ^ f%%7 37PR7m % 37fafRF 37=q 

fjF77) 37^7m % ^ ^ +4*1171 % f%#R 77^3?) 4 28 W %t 37f7ferf7T ^ 37f^7 3Ff FF?t ^TTI 

7W^RT : ?7T 3RfW7 % 3R7R 2B RF %t 37^qft?7f3 TT^TT 4 77R7T 37PRF?T 4t 77fM<r!d 11 

(iii) f%77) +4yi(l %t 37«7R7 37^771 f%77t 37R -37c|+IVI % 77F7 dlF+7 f%TT "W ^ %F ^F RTF %, f%7ft Mid J 7+M 4 Pf4?T % 

77R3T ^ 377% 3T=7^+ F4TT f% ^F fw4 %)?%!%) 7RR33 R ?R 4 r 4 I 34 377 57RR % 3TtZ7RT % f%7{ 37^7RT RfTT 

^7T R 77+771 t - ! 

4R +74 77R7 37P7+77T 37%4 4t 73W 37%4 % 7R 4 %t, 374+1^1 37%% 3% 3RT RlRy | 

36. %F '7134+3 %) 37%% 37^7+7 374+m %t 37%% % +R Ft % +4+4 %t R3+3 R ’r) 7*1%% qq 3^ cfqqRT 7%7RRT FIR | %% 

+4+4 +r f+4d 4 273 TJ% 7%i+fd PTT+r FT f% 37WR '37++m d+ M134+q R7lf4f % R27 377R +t 777+7+ 3R+T?T % 7+ RR 
+RTT % 273 377 47 7+1 3% F% t ' 1 


37, (i) f+%9T 4 37H72R +4+IVI % %TR +4+4 +t % +4+777 %fR ^7T +TRT 43 377 +4+4 % 374+7+-^ 44T 4 47+ f+4 Ri 

%R-77f% % 774 %R I 7774 4 43R3 4+, 4+R 1+77+ 4+ +277 37+2R %7+ %7 f+ 14+7 38 4 41 4+4 3f%%R4 t , %T 
3iRI 


(ii) (a) R74 4 37+44 374+T7T % FT7R +4+4 +t % 374+T7T %44 f<+ ++TT 4F 377 +4+4 % 374+T?T- 1 J4 4+ 4 377+ 
f%TT RT %44-7Tf% % 774 %R I 77T4 4 4%n3 4+, 4+R 1+7T+ 4+ 4+ 37+44 4+ % f+ f+74 41 4 dfc+kid 4, 
%7 %R( 

(b) 34 1444 (a) % 37444 ^4 374+777 444 ,+T *£44+ 44 4 1++ +7+77 44 +4+4 43 PT4TR 41+3% 1+777 R 37+T7 

+1 WT4%4, T3Tf%F 374+ +4%4+, f<7f>77t 4T3 434 71+477 % 44+ 4 4% 14+ 7FT ^ I 

(C) 4% +4+4 4 37+2R 374+TVf 37%% % %7R t574 ^f%, 737343, -374+ 47f7e7l4+, 1+7% 413 3T?4 4+477 % 44+ 4 

371+ 1++ ^ % 273 77f% 34% 374+74 444 + +73l +77%) f+g 34+1 374+777*%R 3% %4+T44T+ 37% 4%4+ 
374+RT % %7R % +74+7+1 %44 7Tl% % +4 4% Ft% i 

(d) 4174 4 37+44 % %7R 37+44 4+ %7 4% 3tR I 
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38, (|) 3MFF W MW TFFM M 3MFFW-3TFFTCT % fI<H FFH fFFT FURT, # % MFFW FTFT TTtFT 3 WWFW ^ f^FT Wip il FT fF# 

fofa FTF F % f^rr fer TRT gjjuy % fair ftFT WT”TTI FF MW TOW % STF 4 F# FT# FffaT FFT % far* eft 

fii 1 n i 

(ii) FF fFMT FMFTTf FT FF WJMfw # fF F 3MFFT 3TFFTTT ^WT % 3#tfTF QTF^frT 3TFFT filsT^F fa# # ^fa ft FTMT Ff FT 
Ft? # Flff #MF far# T T!<ddl?M TtFFTT % TTFF # WtT F>t # -* 

(a) wf mm errF^ffr ft TWffe ft Frff#MF F>t Trfa -mhjfm mm it #vf Ft tit stefr-mw ifa F?t ftw i ^wtiff 

FT WWW ?M TTFIT FTWt-FWFTft Ft TTRf STF^ftT FT tW?^5 FT FTftSlfWF # ft FT3FFM ?JrF Ft F2TFT fFFT F TRII1 

(b) Ft? W FfTW FT tWfiF FT FTft#WF # TTfa 3MFFT 3TFFT7T % %TF ^F FrR ft FM Ft tit ?M 3TTTTIH FT MWWF 
3TWTFF MW F MW W ^SWqfa ^FTTT HFH fFFT W TTFW frl 

(ii) Ffc FMFTM MFW TJ1FFT F fat* FT3FFF Ft #F if Wt? $ tft 'Sft 3TT 3TFfM FT 3THTFF MW wft faw ^ I 

3RFPFTT F FTWF FT3WFM Ft #F 4 FT, wfaFcTW 14 faw Ft 3T#M FT MWIW MW ^TWTfd ^FT7T wfaftT fFFT W 
TTFW FI 


(tv) 


(V) 
39. (i) 


(ii) 

(iii) 

40, (i) 

(ii) 


(iii) 


(iv) 


41- (i) 


3TSFFW MW TMrT 3TFF17T M # f^FT FT TTFW t FT^ ?W% faw 3 TIF VFF FFTT fF -- 

(a) FMFRT Mw FT3SJFR FT FT#faF TjfWF 4 fFUfatJWW F fafal FT MFT # I 

(b) fFWTFWTWF FT fwfaT W #=t FT Ffa F^wft fTWjftT Ft TTWFFTF FMIW % fF TTFTtt 3TFFT7T F ^TTH FTgFFM 

WTT * ;: IT I 

FfcT FT3FFM F WT M TfFTtt WFFT?! Ft eft 3tfMFtTM 14 f^F FT Bt^FFT MW ^F FtFT I 
ftt fMWFT MWFT Wt FT 3wfM 24 MTF M 3tfMF FFf *Htl 


WWFT MM FT FT ?TT FFTT FFtt - 
t?T FT MFT 

FR^ffWT 
TJTtF MFT^ rr T 
WFFTr^F 
^TTltF fFW?M 
TT^F TTW -MiffTFT 


-3T14FT-MW 
1 FTm (Tt^fdF) 

1.65 (fifdH) 

1.25 (T^FT) 

2.00 (T^fWT) 

2.75 (T^fWT) 


wdWTM (1 ) fFTFF FWFT Mrft Ft FTt Ft TTMF-TTMF FT TmtfFT fFFT WT^TT ^TM TTTFTT ?W TT3?ftfMtT fM I 

FM Ft? FMFTTT WTTW FW % 3TfeTfTW fFTTt 3TRT ^7T ^ 3TWFT 3TMFT7T FT WtTT ^TTM^fFFTWMWtM^F fFMTT'F 

FRTF1M r TTTFF FTFTI 


3TWF1 MM FT 'JJFWM ?Tt TTct FT FtFT FF FFWtt FF FMlfattT F^ % 3^ fFW TTTF FT 0T=TffTT, TWffe F fFTTt Fit W?F 

TtWTR F TJFF M FTK9TfMF wff fa?T TFT ^1 

3TWFT MW FWT MTF % FF # f^FT WT^FT tTMT F4wft ^ fafiSTT $ ftFFT W^FT fF ^ ^FTT f%F WT wfa ft w 

H J|rlH ' :rrr?T ^ 1 FMWTtFt FF Mt fetferT # ^W ?tFT If MfF MF dMf^fd FfFFT FT^tT FT^ M 3TTTMM Ft F ^TW l fd Ft 
JK Wd FT 7TTR F Ft fF FWFF-3tFfM FT TT^fFtt WTFtF fFFT ^ tft t 3TWFT M^ FT rffW ^t | 

(a) Ffc FMF-TT M1WW FTFT TTTW 4 tdl^Md FTWIFM FT 3TWFM FT T^ Ft tit F^Fpft ^WTT TTMF-TTMF FT SFftMfd TTMM- 
FF F 3TWFn MTt FT FMT FTM FT ‘f'MFfcT ^FTT ^[FfTFf %FT FFTWI 

(b) FT< FMMFt fTT^TF TRMTFt ^f 3TWWT FT T^ Ft eft WtfMd FMPF-FF TTfFtT TTF Ft TTMlf^T FT 3TWFT-M^ FT FTW FT 
MFH Fl FT? M JRT MTMT3tt ^ 3TSfFT FT T^ Ft eft 3tfMFeTM tftw MTF % 3FWTTTW FT 3FfMt FMFF-FF TTfFtT WFFT 

MW W' WF FT TTFTt 11 

(a) dfT F ir Mlft F 3TWFT M fM$Mel FTWTFM WFf Ft eft F ^FTFfeT Ft WFtM fFTT FFTT TTMF Weftd fFFT FT HTTFT fdFW T 
T JW M 3TWR fFF T^T fgfMFt FM fFFTaft FT FfeT^FT tWl fFTT^ MTTtftM FftfMeWf M FM FFTT W?t 
^wfwF TW fFFT3fT Ft 3TFWF W# TTMVt *ft F^l 

(b) ^TFWTfw FMWTT F FW-fMFWT cTMT Mt F WMIT FT FF fWFF cWt fF MTTF TTMF FT TT^FFTF fFFT ^ eTFT FF fwrtfttT 
FTM fF MM fFWW STFfM % ftWT 37WFM MW FF #TT I 

3MFFT 3TFFT7T F FMM 120 f^M % MFR fFTTFT MW 3TT TFFT F fw? ^F FtFT FFT ft FMFlft 3MFFM MFFT7T ^ W?l 
?M 3TFtw FT MFFT fFTTFT MW eTMt f^FT WFFT FF F*fwft FF MMF-MMF FT FF FMFT F % 3M MFR $ TF T^ t WIT 

MM MFTW FT FT ?MF -MM Ft fF# 3TtT Ft MFt f^FT ^1 




[VFTHI-^r^4] 
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(ii) 3qH3 tom 33T 33 to3 (1) % 3tcf»fef #T H, W# «TrTT 44 3W*R to % #4to 3*333^ % #33 q>to4 to 

q# 3 rt 33t #r 34 4qn 

42. tiwuu i d: toft to arumr % #33 -im-vm 4q to to toj «q<to4 to^^iTT tota qttfMd# 4 w«rar 
to *%f<i 4w3q#1Hi 

43. toto #4 3 t«pr- 3^^w i qqn ton qqr H, to ^nsRORTi am qpn to to 1%g fato qftfatol 4 qqftqto qfto 

'S^zpR-^pm t^fxi 33 3q#f ft I 

33 qrtoftqf to tsiM^fri 3qqr «i^5 i%41 *ft ton 4 qi to 4 qr toft 4n3 % tonlta, q# tisn ^Wm % q«i'»i 4 44 

to srptor H, to wp-Tj^f qq 'jmciM 34 Iton ' 3 n^nr i 

44. (i) qfc q# toqtfl 3«rc3 3Rqq?r to to4 % qiq w qq tot tor mn-qq to H qr 4 rt 14^3 tor Hqr srt toft qrrcm 

4 qq ©tan H srqqr q>m qr ciVh % q^qn^toq 3 tr qq> qnjqqqr *pT 34 q>r qRT 44 S3 qqto 4 Itonr (40) % aton 
anq?qq> OTI - ^ y^jn to 4 3r3q>H 4 41 34 ^R h# 33 *jmhH <m*ii 4nt 4 S?T M«t»K H -- 
'3R r +iR!-433 to qi'wlq«t> Tlf4, 3^*333 RxJT, m<^qt»»H *jrq>, qfill t# 3RI ^rq qf4 q# 4 41, 41 toqtojldq 4 3*4 Ito I 
S3 3T mto WH 3S RFJ TO^f-qT RPJ 43T t 3F *IPT-qT S3' 3# 3T 33 1%T 4 RPJ fl J !l 143 1%T 3>4«n4 33 cRI'l-qq *#T 
ton srqqr to U % h to snpftn 144 aroqr 1441 anq «t>K»»i 4q? arqqr qq 4# 4i 

44 =t>to<l 3?*qq3 3 t^ttt 41 3iww 44 % qiK y i 4^ ^j?f 4 rt ^44 Prt*t 3?t qr rfj r 4 4414^ 44 q>4^n4 4 
wr ^jn ^4 fto r4 14441 

(ii) (a) 44 tonfctf % stizhh smzm q414tor w 4 faPnOw Ito ^tt ?wt ara^m-to 4 4 w 3^m to 
^ llM.Ml I f^T% WfTFT 41 37iqqR 3Rqq?T 4q 7??TT ^ 41 34 f44q 3R^TRT RRT 'nluMi l 
(b) 3qfto (2) 4r 4to q4 Trfer ton4 ^rrn ijjrr q4 ^4 4? storP Mtor ^d+ivi 4> 3 ptt qr 4r 3#rf4p 
to ton4 q4 to q4 41 ^4qi4 ^rt 'trft q*3T 4qn 

(iii) qto tow Itor 4 Trf4 % 44v 4 mr $ rwifq toto qfrqq 44 ^ 41 Itoftoro % 14 t 4 qi 

144q qf44?144l q4 4^f4 ^ 3q-f^iqq (1) % 3 r4?t qn^n4 qr ^4qi4 q4 ^ki -14^ t^t ijtrh Tff4 q4 q^r q^r ^ttotI ^ 
srqqT ^ t#t qH tof q?T ^rto ^ i 

a £ *\ ..JV rN , f*~ _ ^ ^ __ __ *\ fc i \‘ ^ ♦ n __ . . “v t v 

45 HRcrtq TPjstT TqqqtqURTO 3fl^l*iqH p W^I qr tq^jr 3 ?H q? wlqR TfqT H4R 1971 h ^qt TITTlqq RRT ^iq'ii, qq§ -ynTO 

qr qmtoq? Ito 41 % w*m ^qm to 4to4^%4,to44qH4l vrt# % 4to 3to qT Ito tott 
^ nqqi 44 q? 3H 4 rfx 44 P»w Iqq 4^ <i<=w< 44 T?41qq/3Ti4?T q4 rfj qq41 ^ i 

3?qqiq — S 


fipafturaq % q^Hnftqf qft qrar mttt ^1 (44B)h Tr4qr4 qsn4i 
to(in<T 

1. (l) ?q Itoi q4 "tolq ?rg4 ftoto^w (qiqr w) Ito” ‘wi44 1 
(2) ?q to4q4^. 14 qq^qr, 2008 4 3qq^4 toq^qRrqRT^i 

2. 4 tor pr Iq^fto^q % to qtoto qH rtj 441 

3. 4 fqqq qq qq> fqqq 3iqqT 4q4 % 33% wPcl^d 41 34 tol, 33 33> : 

(l) to qq 33Rq qto4 % Ito to, *rfto to 3M3T 3pq qfttoqql -- fq?toq 4 -- qto4?r town %1 tom 
3?qqr qfttorf 4fR q4 3?1%[q ^q 3t4 f44 3i4 % qqr°T qfiqto % ^ % %whm q>r qi< u i q^4 % Ito •3^qqT x j4-ql7q43 
toqR qr4 %1 wtz toto qto4 % topI 4 tol qrm % qto 4 qto4 % to toFi4 tofq to to 
toqR ‘to’ % 3 r?t ‘‘^-qftqto toror 4 to 3W 4 7?4to to# % q??r rp; toto q4 tt to# 
to, to# 3W to 3 to#r Tfftrr” toto^i 


( 2 ) 

(3) 


feo#1:l 


to # 1:2 


fem#:3 


to’qq wrq4to?q to, toto4^toqiw mw4 w?i to trt; 

‘qftqR’ qq 3333 ^ qtoto q4 q#1 3?qqT 33 % qfir, 4 ?tt 31331 4, 4q 33H3, 414# 33TT3, qi^T-fom, 4(4# 4r, toiqr 
to 3to q#r rrar to; 41 qton4 % 3w to ^ to i u to 4 3337 f#4 to % 1 

q# ( 3333 ) 4 viiFhh t — to #4 q4 toj, qrfto ’jq ?#1 ?pr ^qi -to IqqqT 41 q>4qi4 % 3iq toi t -to 
4 qton4 qr Itor to Hi 

qftqR % toll 41 wr& #, toto aqq to tot q41tom 3ifto ^.500/- 4 toqr to H, 33 w to qtofr qq 

3T#JrT ^IMI 'H|i**il I 

?3 to# % qq#3 % to ‘qftqR’ % 353 qqr 4 toto qttot to to 3 rt 31 ^ 1 


4 . fqyqfe raMq to to 4 q?to4 ^toqf to qr^T to <rqT q^iq to % qq#3 % Ito toqftoqrT qqnr 4 4 tr 4## % 3^33 
33# 4 ton '*1I^ , ||: 
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5. Ri-fRa" Vi ■ fcfl 

'-r^-rn 7 -: -V. F'TP 

6. r R- w:{■■•■ •■vh-.: 

' {FT-i 'Tt ' j i» v -f:f • 




9 iweri-w fe-. 

t%Ri 3FF1 | 

10. ' RFfItu st; ,^?r 
73i'3.'3 FSi FF4 

1 i. : >f/ri TsF'iT f-rot'.. 



% s Rt3vF.R3 % 
13 ’*i« f'«7; RR<it3 


RTTF-Ti. .31771! 

14 4TT FT TFiRTR' 
c3T^t1c5->: Tcjvjw ■ 
3T3I 3! ■.\t?T-7 T'j"' 

#• trTF 77TRP7 ;; •• ' 

TFRTrfi 1 ; TjR RTR1 '"■' 
RTFim 2 ■ TrfR % 

33131 ft 

f<!7FfJN 3 : 33 RTF T ■ 

f-t ft <%• 

fqr>Tr<7 3| r «; 

15. 3*374 Rff: c. IF ••• 

16 t\ T V~J >;l- '.TjVcj 

31 43 TI aST 313 
-H-i tp^th rif 
fvfTCT HP? -Zi#.'.' • 

17. l3?77i R V vcrl?!;.;'. 

FI, 7Tf : xp ?:-7. 3T3; 


■ i: O AZ Fi i il 01- INDIA : EXTRA OR D INARY _ ( p AR , m Si.<. 4] 

: zpT FF7 

: 7i. 16,400 stir; zm jriW 

3. 8,000 sfa RTTTf 3ife\ FT3J R. 16,400 ft 377 
: 7?. 6,500 37% 37177 37133?, T7^ F. 8,000 7T3?R 

T? 4,100 3=Prr 3T177 371337, 37RJ 77. 6,500 R 3?F 
: 3. 4,100 R RtR 

T' >JRf Wf fe-wjqqq [c1 q % 4R1R FfF 7T3 feraT R3T t, 37337 FIRT* 37 ROTH FIT §F 
,r Rf 9PFI % HfRRT % RF R fjH3F F tf^/lFT! feRT HFF 11 

■; RtPiRfen RRFT FT % 3 T FfiFFi :■ - 

■■■1 3TRVJFR R R3T R3T I, fagip M m F7R71 % TT5 spi IRT-q, RFF-TTRF HR % RTF 
; TFT 34 3FR 3?7 g% F77 F3 7 fR Rfe frR ?R FT3RFT % 3713 f3? FRJ rrr Rqr 7 ^ 
47 m^TrfTfr 47 FT 7R, 3W 44 % 3W1R 37R FT, 3RTT 37 #fR '-F eTfR-TRRT FT TF, RT, 

■dfelFFT '$ FRf 4 ^FRRTTT, ri 3 ^ TOTT FT FTfR 

FT" % fFFi TFFF Ft 

■yTRFF '^"REflfi =FT 3TT^t 4T ^777 %r; ?f] f rr F4 RF°T FTR % 

F FnRRTTi «B Tj < F4 sfFTTRTR TTffFTT IRZFrT I 

iV RTF or >R TIFF feFT feziT FI, FIT ThVFRT 4IT FT H«+)H3)T FftR RTFF FT4 giiFTTRF rr 
■nFT F, T' 4f,I FT nW % TI?Tf, 3TP7 34 3TIT 4Jt W % "4171-3131 tm" T%R 

:' : !' v T-”cFRxTRf FFT FT RFR-fl'TI 37, 4TT FT TFR RT, RTThTF FTFT 3 frTF FTR WRT 

37T4 3' icHi, PPTft -slflF 37 TTTFP7 HI' ',7 37? ZfTTT F7T1 T^ffTT RFT 5 t 3T RIRRI i 

■■73T 31'rit FT rRt R^flF F7 '7F33TFI oFfvKRr, -RFr 33? 3T3T FTf 37 f-TiR^R F, 3IF3 Rig fevTTR 

■ y ' 3TF737T 3? kFR, RR37 yfdfHgfo % IFiRf^ fRFRT F3 TTrft R VR33r 33T3 R1R 37 313 FT, 

:-T-rq R ^ :Fci-3H 313 TFT #lt, 33 ?T3? : f3f33T ■RW^TT, 3I3 i R3i r R3T33 TR37T 
•5'i T7 ’FT3Rt % TiRf^RT FT33H1 31 IFTR 7 T3 777733, 37331 3T-3 R737T % §7TT 3R 
T fs3 TI, |3 H3FT % 3F3 3TH 37 TOP, 3T33T 371177173 f^TT RT31 THTRit I 

T’TTTf ?'!, 777', TTF4T 3733T F3T? 3T3T 37 3733T 7753? ^ % Rf73f33 477 37, 331 RTR7TT FT, 
•3133 77 37313 V Ff33r?7 3^7 ^531733 FT F73 3?t RRT^' 337 - 371 gfl .3FJF^3?3-- 
FT 733 4T3T 3?1 - - 3TT3Rf43 333 f ' tl337 RTF f33F3T TRTTI 313? 3 TRH fel R3 77R3 
;; T 47 77 4lV3 RTF ?3 FtFT 1 

7I7TF RistT-fofiZ >7731®? Ft, 777 77RF73r3 3? 37=37 TFT 43TTT, 3T7711 7 331 37l 3TT7T 3R 3131 
1 37 371771 feF7 ^TTFt 3131 3T%31 

-"37 3131 f?3=4t 3t 3TF3 R 7llfFH 37T3 % 4317T T33 % 43777 3T3T F7 FTFIFT R3T 733T 
■i'-Tt RT%T7! 

■■’3 % fTTF gFTTH 3331 t, f4 s af3433-'4-333lfl, friR#? friTT 37 F 3 I fr 73. 3773177 % 3713177 
7?.3 FT, g%3 % 43TTT 33% 43RT Fp'1313 f3% 3T3 373 4T FT 4% 313T % f%R 4377 

FfT3%33 -347 % 73177 3T3T 37 3133 i-RF % f^rr f^RT 3131 11 

•3T RTRFl Rj 41 3^737 -37^37 TZJTRfTFRF -TFT ^ 3^33 RTF ^ -37^137 73 F3>T7 37TT 7773 RTF 
"77 RTF 77 f% 3177313 % 77T3P7 3377' R 'F73T #£I % 393=3 FT R43 33131 11 311? 337373 
•33R RTF 77 7773 RlF FT 3T3T 3331 R iff 3TT37 R%F47T RtTT 3771 RIF % R^RR Mf73i?d9 
F 3S3T 37 t i 

./FT %*";7 f3R 47 ? -Ft 37 3131-RtF 33'3- :7IF 73^73 ?tFT! 37FT 34 fFMFT %F1 R 313T 3337 
: ' i : 33T 43 %FT i 




MR* ** 1M*4 : *7***** 


[ SFT III—73^3? 4] 


m 


18 3**t *za ^TSSWr % *?3 ftRfr 1*3**n** 3 3**1* WJT^T?t, 3. **T **3 <|*3 

**333, ^3mT*ft*T*T* 

Tigsft *T*T 33* M 3, eft W 3 *3*3 fa* «pFT *7 3*7*1 ?t o* W* * *fa ^ **T *T*T *** 3 ^ ' 

19. chifaf ft, ^ 3r <?*T7 T *T*T 4*3 £, f3*faf3* *1*1* 7jf**T 4>fa* ■*? 33 I 

31) 3^-1-- 75**** 33 *?*T7^--fa*337t**l*T**3£, 3^ ^ W ^ ^ ^ 

7#* - 3 3l 


1. 3**4r3*l3FT: 


3**-*3 

*i*t ar??n 

7>. 5,100/- aft7 3^3 arf*4> 

1 ?. 2,800/- afft 3*3 ate - *7*f *. 5,100/- £ *** 

*** 33 *T*iggifar* 
c<l< l'l c t’3n 2-el<11 *3*7 

fr. 1,900/- 37 te ate *7^ *. 2,800/- 3 **r 

to 33, to 33 4/3/3*7-447 

3. 1,100/- ata 3*3 ate **g *. 1,400/- 3 **T 

f§3* 33 (*te) 

*, 1,100/- 3*1* 

fefr* 33 (*te) 


anr^nn to 3 g*r *iffa %fa* aifa* «sH 11 

19. (a?) (i) te^ft **T 

7*pt *3 31**T*3 *7 l3*7 % ^*TTT 

ng^ RFt 31 **T *3 *7 73*7 % ^*T7T *T*T 4*3 *7 **T*l3 3 fawfaiRsn 33 3 3 ^ 33: 

_____—--1 

3**-*3 

*T3T 3T^rfT 

*.8,000/- aft7 3*3 ate 

3WrT* 33 

*.6,500/- afl 7 3*3 atei *7=g *.8,000/- 3 **l 

3 333 *te 47 13* 33 

*.4,100/- 33t ate *7g *. 6,500/- 3 **T 

33 3 333 3 t?3 tr, 7te 47 te 33 

3* 333 3, 3 *17 333 3 3 ^3* 33 

*.4,100/- 3^* 

fa Hem 33 

(ii) gw tj TTFT **T 3mH-fa3*T7 frl **p **T rl* £*~3* W * ^ ^ ^ % ^ 

^fTT* % ^ofRT *T*T % frig 3 *?4*-a3*T fa**fafl3* W*»K 

3**-*3 

4T4T a3*l 

*. 8,000/- ato 3*3 3te 

3(44*33 

*. 6,000/- ate 3*3 ate, **g *. 8,000/- 3 *wr 

wr/^’ 33* 33 

*. 4,100/- ate 3*3 3te **g *.. 6,500/- 3 4*1 

33*/‘3’ 33* 33 

*. 4,100/- 345* 

*4> 33 

(31) 3RT 4*fal3 : (i) 34 % ^4T7T *T*T 


3**-** 

*T4T a3*T 

*. 16,400/- aflT 3*3 ater 

g/3 to 33 

*. 8,000/- 37 3*3 ate *7^ *. 16,400/- 3 4*1 

%3* (II) 4/3 2-3*7 

*. 6,500/- ate 3*3 3te **g *. 8,000/- 3 45 * 

4 ** 33/^3 3-3*7/ 

4.3. 3*7 4ill* 

*. 4,100/- ate 3*3 aite **g *. 6,500/- 3 4?* 

to 33/43 3-3*7 *3*7/ 

43 . 3*7 *47* 

*. 4,100/- % 33 

73*7 **n* (33) 
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. ;* ™ wo'-Atf 3 -*r, wflw*ft % ^RT 4m/**m <*, % 

^ wi&r tot * jp=ro 

c-l^rtH 717 5 ^^TTT, 3777 ?5c)5i 7. qrqi 7,7 % ( * 

(ii) 755P:' ^iTF 7437 7 5 . 7 ; 




T: i 6,400/- 3?R 377 iflfirr 

T. 8,000/- 3fR 377 3fe TT7J 7 . 16,400/- 7 57 

7. 8,000/- 7 37 557 773577 


5l*l 3H^rl( 


q/4t *bn 
II q/7t 2-tm 74*77 
q/7t 3 - 3)57 


(iii) v' ,, <y n.^m rmifsTr 7 tty 
553 17 


7 . 16 400 3ft7 7771' ?r-n? 

! 7 16,400 7 53T D 3 ' 1 ! H 717 7D 5175I 

feTD!' 


5151 3TC?TT 


7575^15 _ 77t 
q# ^ 7)517 


tq^TF V* 
77F Y 


> 0 . 


T ’ r ' ;T,:; ■ ' tf ^ * ite % ipn? (far w * fair) 7M «r4 ( T fe qtt Tran % faq wxm 

AT. r'?S?ITT^^j 

^ fZ? " ! ' rh ^ r ^ ?Rr ** ^ 500 tfr tt rror 5 ft 715) m Tim 43 45T/7M 

f™ ^ ** 71 ^ ^ *• 12,300/- 3*7 7. 16,400 % 5t5 57 4 cT 3 7R51H C h4xiu1ii» > 4 cpiqfFT 

J nr *q H 317 5* 7*5 tf. *7 * 3RR *. 16400/- 33 $ a*** qmiM aifonr) uq am 

:^7? q v-/ 7 77 7{ ?q T JRR F 5 T? *751 57 
(ii) 3m 7 ■iw j .'Xr?i *r fi 4: 7^5 4, ^qprfH 57 F 5 j£ i;jq 5*77 , 7 ) jjwt 7 ^ 5 ) 1 

TiO J*7 Tfol 5 'V-j 'Y ?YY, 3Tti£ % W nq f5fa37/555 *317 % %t 3^j 7 #n 5155 75 77571 ?5T37t 5M17 

5~ 

(:v) 5I5t 7 71 -fiYTH -Y.FRT 7T3T7 % FqTT 5Mi 5- fan 3 fS ?7 7371 

2 ‘ ■ ^ ?'* * !""’ ,: ^ % aqWf, ZTF5T % TTcfT 777' ^Tf fqTrpl .77 75 f?T 75 7H % 

^ K " rT ' ' "’ T ■'*■ ‘ rJT ' : ^ ^ ^ J7 TT 7=P^ *55T ?TTT TFT ^ W 5T5T 57^ 75 ^ 4 

5'Y1 w -TfiJ 7J, •■> J-IV fjT7R 3#i-^7l 7f7 4 KM 57 S5R fh 

• ' :?> ' : ' n ' : ^ qi '‘ ^ 7tT ^ ^ *?T 5t75TR 5T5T % ^ VfrfT mi '# 57 

fT5Y j 


22. gfe Ft, n> -:? H 7! * 57, wt 37M5? ^7 Wli' #7 3^1 ?t 5T77 5T5T 577 57 H, 75 77T5 5TI 

5 V « r.-r577 n yIttt i 7^ 77 ttr# ttm k^z t, arwft 3 f 7 5 mt ttm % fetr 75-^ wr, ww\ 

T7.5Y 5T 5l«lt55r '-'’Tf 1 57 T^TT i 


23, «S5> MM -^fl 5l 5J f-iHtHfyO 757R l?5t :- 


577-55 

7T5T T&TT 

(i) 7. 16,400 3^7 777J 3lhl5t 

t577t 7t 5557 % 7T57fH5> 57, R- 7 t 7f?rf 57 % ?T7 5 H 7 f 55 T 
f57T5T (3755T) 75 557t q.Tt. t57t % ^5T7 5(715 7 5T5T 
fT’TlfcT 5T 7| Ft 7-Tt t57t 5^t fTTtfTT (37551) 37l4t 
tT5?TT/f77t 45>d</ TtST TT^R/Tt^F 37T^ % ^5T7 5T5T % fiTq 

3TF3lf757T % j^q favtfTT 1 

(ii) 7. 8000/- 3T7 775 35*55; 5T5 5, 16,400/- ^ 5T5 

(i) % 3TJ7R - F7 3775TF 7 % q.Tt. t57t 5?t 5T5T 

■757574 T^tl 

(iii) 6,500,/- 3TR 777 3fe: 575J7. 8,000/- 7 557 

(iv) 7. 4,100/- 357 377 34*551 r 77( 7 . 6,500/- 7 577 

: 37^tF (ii) % 37^77; F7 3775K ^ q.Tf. 57 57t 515F t41'5>I5 

7Ft FITt 1 

7.4). 57 57 eftF57 f577t 7t 5577 5T 7t4m4t^ 57 ^5T7 

5I7lfe f57T5T; (3755T), 37l4t fTTTF/W 7^7/7teT7T?577, 
371Zt-f737T % 7^ 1 

(v)7 4,100/- % 4)7 

f751 7T5T77 7l57f757 57 57 5T7lf551 f57T5T 3HZtfi57T/i75t 

. .-.. 

7^37/7f377T?5W7t45 371^ ^ 5T7T % ^77 fTTlfTT 37l4t 





[4F1III—74^4] 


TO 44 WT3( : 3TTOT®1 


71 

~ ’ T1#t4t1 ~~ 1 

fetq# 77#73 7F4 37441 4#7# 7T34 7774?T7 % 4131414 I#7I4» % <*4T7T f*#4<1 #t % ##4 % 3*41441# ^F# #, «■$<+> 4141 

4iIth' ##-^# "HTlf 4F f%444«7 fdMlVlftsn 4# 47 #f>41 '* 111**11 I 

(i) ## Mk<4>H /t47# % 4417T # 4#t 4141 % #4 3. 8/- 4#T #3/*#. 

(ii) 37# f747H/1## 7=$2T 3Tlft ^ # # 4141 ## 3. 4/- #T %.#. 

23. (37) #?T 3#7 1ff4?F 4T?4 $t # 41413# % t# 4W 1 # *731: 

%$ 47 37441 74HI=37«1 47 #C=7 3744T TIPW 47 4141 % 1# #rl-^# *731 3#3 f%.*#. 60 ## 71*111 

24. # ## *n#4# % 74# % #4 3#7 391 $<4 77ITO1 4141414 4444 7931 ft 34 4n# 7754? # 4141 # 3# ft; #744 23 4 
dlwHfeld 44517 # $3-4#-^# # 7##T3 #5-##-^# *731 7%45f# 9# ft l 

25. 44 4*7R % f#T 4T314T3 4TO4 # 7jf44T ## 4# 4>#4T# 3TT# ^541914 # 37# 1%T #477 371 3131 ft, c# 4F f77% %34? *731 TO 

457 77453T ft #7 371# #t 419#T $4 4$ 7ft4ri 

26. ftf#T *73T <j^M4 # 37=J7f#f3 % 4#4? 1%T % f# 44? 34 *731 ft, # f%7# 4#41$t % ^4171, #7# ol-ftfTWfo % 4537434, 

3n#4# 7TT4F4 ##74? 13# % 37F^l1#T °hl 37#t%3 ftl 

27. 4fc f## *# 9133 4, 93 #14*# 4 745*3! 37*441 71# 34T41 31# 44T ftt, #, 4#4> 43##, f33# 41*441$ #7# 37#$71 4?7c# ft f% 

377# 4141 4>7*# ##, =5*J# 47, %7 47, 7# 7144, %34> *731 4147 44 774*41 ft 341 %l$ 47 79# 7144 # #5477, TO 3# #411 

28. ## f%7# *# f# % f#, f^TTT 1# 4?#41$t ^ 41^S, 374^ 4414 444#4 47 374# 7WTR-744T/"H^'r74 # 37441 37# 4447 % 

41^3 #491# 4147#, # 3T13 f###3? (441# 431 TO 4?7#4I# % 77^4# # 16 f###37) % 44771# % 41974# 419=3 47 
4543T 4#, ftf#> 43T # #74)17# 4# # 3T 7744# ftl 

fcjq#-l “31T3 f##x#7 44 4714#" 7T# # ^qi7W 74^ ^n49lf74> 41# # 771417^4 4131413 41*44 # 374# 44154 7W 4#f 4# 
4ft4 77444 ft, $7# 8 hMii # ^ % 3# # 4441## I 

%n7Tj#-2 "74#4 41413# (37*#^ 4)#4T# % 4413 444#4 743 # 37# 3744T 77J#474 3474T#44 371^ % 3T4T t 8 ###37 # 

41741#) % f# #f # 4474# #43 4T41 % #4 #3-^# 431 341 977% 3#rrf#T f#44 31 % ##f# 4% 47 4f7##T 

ft#T4T 4# # 50% t# 4T4T #41 37%3 % 34# 37^###! 12 ^ 4W 47^ 6 #t ^ 37^4) # Ft, 49 60% 

37441 70% ftf441 431 TO #41t 

29. # 47 4914 % #TR 37441 # % %7R Ft#4# 3744471-!%# % #4 ftf44> 431 *# TO #t 4#111 

f34#t-1 # 47 79# 7744, 4?t9 4#4lfl ^^t #3 ftt, 3t #7# ^<ft % *#714 49 ftf#4» 4# #34 94>417 #t #3, 

#4#-2 #7# 1%T ##, 3147 7f#417 Ft 3744T 3744471 4iT f%7 ftt, #W# 41734 # 341 #4 # 74313141 44 ^ 414 3ftt 91 (TO 

44 7f44R 37441 374+IVi-f# % 4T4# 44T 3771 3T4 # ^34 4331 9t) ## 1# % f# ftf#4> 431 7##1# 3# #H I 


30. #7###T 7%# 47 ftf34> 431 7# 4#/#4 9# : 

(3?) ^3#T # #4 ftf#4) 4# 44 ##4, 4##f% 1 # 7#4#T 7744 7144 47 #34T 34(411 

(371) 34 4>#4T# #7# plcn # 3#t 39731 ftt 37441 374# #7# ®14741 4>7 #3 7#, 7# I 


#R4# 

7TO 3,4 44 

5 #431# #t 
#37^4 74# 

#1 M# 

44 7J## 7*7^ 

'4' 47TT7T 71# 

44 734# 74cT 

4-1 4TO 719$ 

1 

2 

3 

4 

5 

3. 16400 3#T 377# 37t*I4> 

3. 135 

3 . 170 

3. 210 

3 , 260 

3. 8000 3#7 37# 371*741, 47^ 3. 16400 # 

3. 120 

3 . 150 

3 . 185 

3. 230 

3. 6500 3#7 377# 37f*I41, 4F7J 3. 8000 # 4>4 

osaai 

3 . 130 

3 . 160 

3. 200 

3. 4100 3#7 37# 37#741, 47^ 3. 6500 #414 

3 . 90 

3. 110 

3 . 135 

3. 170 

3. 4100 ### 

3 . 55 

3 . 70 

3 . 85 

3 . 105 


* 777447 # 7744 7744 47 t3*l#73 t%# 31# % 37^77171 
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(?) frl ?F R Flo! 3JR ,F1 ■■ if^rr FR%04t ?ferT 3W1 3RF FRFTl 4 dR FRNrtft 3?4FT $- 


[Part III— Sec. 4] 


* !3^3,4qF 

0 • .7 : .Ip «R!lP 4# 

4 3T-F 4441* 

^t-1 

FF 73Rt^ FTO 

'^’FRTFF^ 

FF <f41h 4F4T 

4-1 F4TTF F?4 


4. 10400 3p7 3?m FiFF. 

4. 335 

4. 8000 3FF FpJT, 4'' ] ; 'Ml ■ ^ 

4. 225 

4. 6500 Ftl 3F4t 3TfPq,. 4 8000 F FF 

4. 200 

4. 4100 3tt4 3FF 3ifdF. ',Tdj 7 6500 F FF 

4. 130 

4. 4100 F dNt 

F. 65 


4. 280 


4 . 160 


4 . 85 


4. 525 


4. 405 


4. 305 


4. 195 


4 . 100 


4. 650 


4 . 505 


4 . 380 


4. 245 


4. 125 



wfk ft ^ftf f*r fff tt Pp'Ift Hf ftf 


fe’FPlt 1 : (3T) 4F F~? 'WtTRi Prf <TF F{ FtfSH ^fa/FT TjfFVT !RR FF-^FIrl Ffec4 WH 34F FFSTFt 4 31RFT £, 3F% 

^T77 TitcR 4F!4 TOJfT R?4 RlP FT 4 HRFT F7 ^ 90% FpTTRT 3ftT FTF # FTF Hfdftd % fo? FiFl f F Fi RT^FT 

vm (^ar/4m fo st^FR) ff^ ?tdf fit fIf ?teR 4 3?^ % fair Mfa % srff m f 3ta ?Ptt 

xm^rr j 


(3TT) FF FT? FTOFRT FT4F % 3RFT FffaF % -joPlfP (J? 4 S?FTT 3?l7 3M J |* FlfaFF (3H) % rlFF, F#FF 
FTRt 4 3F4 fay t^T ^ffaF F4 F^t 25% 4 FftlFT 3TTFTF TO FF 'JH?TR FFFT fc, 4F 3dFit fdHFMfad M 4 

^Ptft htH rt f?ft i 


(l) FlfaFF (FT) 4 f^3l4 f 4 FFfarT FTOT % fair ^pTFT f 4 Fit 44f4rT Fit 25% FfdFF F3TFT ^TTTFTT fTFT 
frftf % ^rrt FFtFi ^n^s< f<R % fay TOKt MlfaF> £f 3T 34414 ^ FifaFFR ff ^jf^ Ppf «nfaifa 

FTFIF FHI7 Hi 3F FT pft?r dH”ll I 

(ii) 3F^ (i) 4 FfapfaF tftf % ffft fit ^Ptft fft, 3f^ difa«M (?) 4> f^fr ffPkt f-tr % fav f-.mfk i 

FF 4F 4RR F? 44 3qpTFT T?4 44, 3F% F7F7TT F? FT 4tf4rT %4 FFt Fit FTct FT, FFfacf SRHFlfT 4R 441444 
Kt4Ti 

feFFf 2 : 4R44TF % 44 44 4F4FT4 ^4t 4 F4 3F 4f7p41 37T4TF 3^4 Ft^R 4>t ^ ^TT4t t, 34 fc4f >4 4?T f44 

(’A) 4tFT? ^14^ HtTT 4T4T 444TI 3F4?t fe4 Pd:¥]?<*> 37RT4-o4g^T (sflfS'l) f?4T 44T ?I, t-4 3F f4F/3F 144 

% f^q Fif y 2 HFT M 44ft I 3FR 3F^t Pn^B 343TF ^IT (Hl^Pdd) FT4 f^4T 44T FT, 4l F? 3F pR (3d 
f^dl) 4i fcdi{ 3 A ^fd4i FFT TO T 

WrI 3 : 4T4T 4 4tFR 44 FF4 % TR4, dlfe<FI (3TT) 4 4Fl4 f4 4PT4T f 4 44 FTFF4 ^4 FF4 % PdR f4^t 4 ?t41 dR yyjd 

444R4 4 4RRTF 4^ 3454f444 44 F44 4«n4l4 4I4T/FT4F4 F4 ?f 4 3li^l<+ F4 4 44 J.siHlR FTR 4 3?ifF^ 

F4 4 f^rfFp TRf 4 R t rHHpHpdd fdFF 31 % 3^F14 44^ f 4 4ft cpT 4414T 44 FfldRR f^RT RRTI ?f4, 
734t4 Fn4l 4 344F % fRT 4fd4T f 4 44 4434, f4F#r fdTR f444 W 44 ^F4^ Fffl RtfR f4Ri 44T 4, 431? FTtyft I 
4fd^ HR % ’Mi'til R4l Fit FF4 dM^rn rfffrlFil-34 % (d u -S 2 4 dferlParl FIHI'H ^4 44 MpFif^rl f4i4 FTTRt! 

fe LL l IJ l) 4 : F4 cf4? FiMhkI TO F44TR4 Fit 3Ft IFF FT4F 34 PlTrfT ?, 4FTF1T4 FrTT 344rft4 44 fFRTT y4|H ^t[ 4T4T 

% im f 4 fFdT FT4R4 F4T 44 FfcflTF 4^411 

31. 4FR F44H4 4 ^j4 3F[qfF44 % fPfTT ^pRT FFT 44 fdRpdfed 4444 'F Pf44l?l %4T FTTRT: 

3WFf4 4 344 4fa H4T %4TR FTt 4? 34f[fFtf4 % 4c4FT 44JF %FF34 fTO % fetr TJF ^PpF HFT 4Ff^RT PfRI PTT FFTrTT ? I 24 44f 
W\ 3Rf4 F FiF F44 % f4p 4FTd F44p44 ^4 3T^qfFlpT % p44, p F dfrH l fad 44T % 3^FR ^IdFl HFT 441444 4?4T :- 

(i) 4HR F44T4R F 6 44t F 34441 FF4 44 3T^44qpT if ^ 

(ii) 4f4 TO F44T<rR F 3FftfNF 6 44i "4 3|f4qFl 414g 12 4«4 it 

•sfe d?t 4?, 4t 70% 

(iii) 4 I 4 4FR F4FTrR 41 F^tjrfPt 12 F 3#Tcfl 4? rft iJF 















HTT3 FT WR : TOTT^nTF 
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[FFT 111—73^4] 


ftm itfte nm aft^ri ter «*i 3 # aanr, aun an*ra 3 awn <wr smra % M * m W *w n nate ter 


ini'll I 

32. aan anatei * late wjatefa % anrt it, aj<* 180 ter % te? 71 *te aw teti 180 ter % aiaaai Site «m 

^T <t*(i I 

33 (3T ) (j) fa tafamro % far * whm<u t fff* to* fan* m\^km % ^ ^ 

‘^T’ FT ^ [ frlfaF TOT VJtH FTFT F*TT, FFg 3Tlf«cT TOT FF* F 7F^* 3, FT* FT, ft. 1.1.99 * *FT, TFF FT 
^•c*l FF till^n ftiFT ^l^lt I 

(ii) TO FF F*, ftFT#», ft. 1.1 .99 % FF* *T * 3**F TO* ?t, FT^ ^ F*TT I 

(iii) f*xfc *t TO* % TOT*FfaTO, 3F F*4l f T* l FT TOI F* *FT, ftHF* TO Fft TT^FT TOT rWT H<<ldl WPT 3 

F^*f ttsft * * $ri*F % Fft u nu 4 acp%^» frn?j Ft i 

(m) sttt to* sm afc to*F fTFT--*t*t%^*KFTTOT%fftF, fiftotf*wf~-MtR^ 

*FfiF#TT*Ft7TO*%*HTOTTOTTO7%ST7T^TO, *T3F FTO77T1 FT TOT F^FTT F TTOF FFTF FT TOrfaF ^ 

ton f*?ut ftwr srnrnr i tot *i*FrftF to fT s^ft totot ^ to tf, *t tRtct ft ft tof Mnfian fftt 
* f4l$>?T **t : 

3 ^ (T^tj) % fcflT TO«fT TO* 3*T FfTFT % FF srffrftF FFW % falF F^ *fa’R MpiMK % * TO^FF T* r* *1 *^*5^’ 

tot Fftm< % *t *^wl * Rtf totf tto *r* <* *to i 

(« whrot m wtori »<M , w gft 3 20 fc.rt. it ante; ?ft at. Ban **» whrw * Jt, a»i *ft» * ’F 

% snm % K#4t1 WIHW^I 3T^H % frFT sfimft ?HTT I MH1<^T^ ^ ^ 7I?T % 20 %.*TT. ^ ^7T ^ 

WHRT^U % TFT* *, 3MRT % Ff^r*T TOcTT * f77* ?#FT ?3F ?t, rfT T*FT WFTFtT^T 3T^R ^ 

TTEF ^TFT? rT3> ^fnn f^iTT I 

(i) FTFTFTOF FT ^H^ I HI «pH *ft 4»H4lO ^=#rfr3rl tFoTOF % 3FJSR ^fwin TOT-^TfiT % 4^4?4 ^ FTFlrT % 3*iiFFRt 
ifhTT : 


(i) ^T ffm ^TfrFTrT TOT-'TtTT F5T hR^pH : 


*TOFt 

TOT 3T*FT 

T». 16,400 5*TF7* FfTO 

TT. 8,000 3*T TO* 3Tf*F FT^ F. 16,400 * TO 

F. 4,100 3flT ^TT* 3TfFF FFg F. 6,500 * TO 

TT. 4100 * TO 

t^T %FT (4 ^TOT) 3TTOT TOT-TOT 3TTOT FF 

WT F^TTT % TOT 6000 iF.TO 

t^- xf^FIF (4 ^*FTT *TO) 3TTOT TOT-TOS’l •3T4F itf 

FFFT F^TT % TOT 6000 fF.TO 

TOT-TOl TOT 1500 fF.TTR F. 6,500 * TO 

TOT-TO* *T TOT 1000 fa). TO 


foquft: 7>, 3350/- yftr TOT (TOT 3^ ste % FftF^FT ^7FT TOT FTT^T^ Tv*FTfT F* TOT ^ % ^TFT 1500 fc.TOT 


sqfrTOT TOT-TOT TF Ff^FT TO* FT 3TFpf* ^ TO”* I 
(ii) TT$F TOTTOT TOT ^fTOFT TOT-^rTT FT Ffi^FT : 

fe4TTT3FTOt^^FtTO?t%*Hr FTfeTO TOT-'FfTT FT FfTFFT % faq 'T* FT FT, ft. M 3FTO 2008 Tf FTO, 
f *c# Tfa?T TTFTT ^ #*:- 


*FT FT 

tt-I/ttM- 1 FTO WT 
(FF* Ffa far.lfr.) 

TOT TOT (FF* F* far.**.) 

(1) 

(2) 

(3) 

7. 8000 3*T 3TT* SlfaF 

F. 30.00 

F. 18.00 

T>. 6500 3*T 3TfaF FFTJ F. 8000 * TO 

F. 15.00 

F. 9.00 

F. 4100 #T FF* aqfaF FF=g F. 6500 * TO 

F. 7.60 

F. 4.60 

F. 4100 * TO 

F. 6.00 

F. 4.00 
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(2) IT YYdfefiT tr-l/irM-1 cfiYTY 7T?fi Yt Tfarafr % ^ 

^ yy? Y tyy ji'i? Yt ytyt *rfTr yy Yty?y yrY £ i 

fL^ ?. 3,350/- ste saw teiH tort rt 3 . 4100 ate sate 3 ** <*= 3 , 6500 3 to 

* D " Y <pHqiH % Rrr yY Y ^ Y f^ 3?fY?R TYTTI 

Y STITT >% % TRY Y, fYYt yYytY Yt, YHRfe TRY (3TYYT) ^ ^TTT 3^YYY YRT ^YTY % qfer w 

r ^ ' in ^ ^ ^Y YlY ^FTff % Yy HlfM %fRYYEf#%^T YtY?Y fYY YFf YlftY I * 3 * YFT 

YT YkY?Y TYtYT YTY eft YTYTlYYT TTY-STYYT YTeYTTY (^H) % sfRT TYfaiY 7YRT % VA ^JYT TYiY, ^Yt Yt Y gRT Y, ITFY YyT I 

“Y” Wr^-I" '•T-fHT W$ Y YtYT3Tt Y^tfaT^l^WRY^WRYtfMt YR-YYT Y YtRSY Y far ^ YcR 
^t w t^ttR -mRiy Ktm 1 

tTT YTY Y ^ Yt T lY T^T Y RtY ftfftt YTR-YrfT Y YtYR Y frtt 7 Tfe yY-^ Yt fdHd< Y7 7 YYIY YY I 

(3) YimYTY-YTYY Y>7 YtRFY : 


MYYRTT ^ YT YRTYTY YTYYt % YYfR % ftR *p, ft. 14 YRTYT 2008 Y HRR Wfe ^ Yft : 


Yd 3 YY 

Y^dT 

-- 

7T. 6500 3|R 3TfY 3#T^ 

7 TI37 YTT7, 3TYYT YT37 YI^H/7f3T, 37YYT ^ YST 

7i. 6500 ^ YRT 

Yr Yk< WIS'Hcd/^i^/Yft^ 3TRo)T YR7 


teT-YFt Y YTY?Y : 


(3T)YlY YTgt Y ITT : tdd Y SET YYTiYT ftY YlYYTRI YTYfftYT ft>YY I: 

(31)w-to^: 5fto, toto 

YYT7, TTY Y7 YTTYrf 3Tlft. YYT ^YT YlTcT $\ YTYT 3Y^F (Y) % Y?Y Y*Y YYT YfYr YYTI 

(?) w fwttorc -*T 3? ^ to atert $ ate *t, to' 513W 3 tetor fto 3H3T *, 33* to * 3m * ram 
is™ YY fYTTYT YTYT YRY YT 3 YjY7? ?YTTI 

Y8YT Ypf Y Yf H TYTY : 

Y. 1.30 yfrf fe.YT. YRT YY7 YT ftni Y. 0.50 Yftr Y^T YI^/TfY %^Tq,YT^YT^%^RTYRYYTSTY7YYT YlftlY 

TpYT I 

^YT % fRT ^SYYIRt YYY % YTY YfTYR YY YTYlftYT RIYcT, YI* (AY^Y) YlSt % ^RT YTYf-YTST YYT YTtYrf T^YT I 

34. (j) Tfik, R Y fYYYR ftY YTYT (dismissal) mi YYT Y f%Y ftY YRr # YmYR ft^ftYRY YYT Y YYT ftfY ^ YTYTT 

^ ^ 5 ^ ^ 37 ^ F ^ ^ 20 fc.Yh YTT Y 3fe ^Y Y7 yY t. t?Y Y m 

yYY % IJR YrR % YT1Y7 % YYffYfT YTRTYTYY 3YJYR % %Y 3TfY^lY Yr I 

(ii) yyYttY, YYT IyYY % ykyyYt % 3%y #r yt Y 3FTcTr Y, -ami 20 ftr.Y. $r 3 rt Y yy?tt Y, yY yryy y 
3TRTY YYrn Yt fMr 3Tii Y, 3Y% STY sm ftY yY Y^y 3tR ytT % stttyt Y7 YyIYr yttytytrt 3^r % 

fftlT 3rfYYTRT TYYTI 

(iti) 3mf Yyt fYfm YT wYrt Y ytyiyict ytyY % YY*r % TftY y, Yytto Y ^Y-yr yt 3yyt TYifY^ y 

T3T Y| YtY T YTyYyT ftY Y 7R? Yt % Y7 ftft ftY fan TlY Yt YT% <Y 3#rTT 7YYI 
(iv) YTYI YtTT ^ iftfJY, Yt Y? YTYT.Y Y try! Y S7T YYTR % 3TfTJY ^ iftjY % 7TW 3Tftj<^lftY % ^YTTI tY^RT ftYT YT 

yyytt t Yyt R|tY Yt ty Ytty Y Ytr, yy^ Yyt ftfftr YYKYYtYrarYftnTRY! 

35. TYfalO Y YHYTcT TYY W7, YTFYTfT -sft YHYR, 3rY T5RITY 3M fY# ^RT TjftfT 3TTYTH Y TYH YYT, 37TTT qftcTR YY YRT 

fl^w^tirartraTiiM 

YR YYRTT (R 

36. fttflY 3TfwY, Yt T/RYRTRRT YT YFYtY Yt 3 yY ^YftR YTT-TYY YYtYt YR^ Y fftir t{Y7 3TfYr Y yyY T YYT 

f, ^H'TPd, 3YY W Y Y7T-3TftY Y fftfTT ^ RfY t f 

37. Y?Y 3TfnY Y Yr RR RR: ^YR Y?T ftYT YT YYT, ^HMfd Y fY?ft 3Tftvff Y TT?R Yt YtgYR, ^FRT arftlY 7YnY yY YyT I 


toY-1: 

feRuft2: 

feRnft-3; 




[•q|TT HI—4] __ 9173 99 IMM4 ? 3TOMTW ____75 

fe£ 95 ftfef feft w 9191 % fe arfe fen ft, % 9f 395 aiffe % <rai 39 % am % $ few ftft % ffft 919 t *791 feft 99 

'J'ftllH yikl 9ft chi'll I 

38. f4tf.d fen w %fe %rr ^tt 9 fe % ftfen % ^ %ftft % ap^- amr 319%% 37597 fet % ftt nfet nfm ft, 37fe 9 ft 
7959 99 77999 fen ^m"TT 1 ’crfe, qftft ft Wr\ fet 9% aftfe, 9ST?1R P fe 9ft ^ 97 3799T 30 afef 995--?9ft % ftt 9?ft 9Sdl 
ft, 'Mnl^in f%4 ^91 719% $" l 

39. 9191 T% 957% % 6 9ftftt % 37=97 rTT% 9ft ffe 9% t(T5T 991 % feft 91% 951 ^TcTH ^feT 9ft fdftdd 9^% % fel 9i% fen 

^i 1^*111 

40. 995 917 nnfT fft% 9 % 9131 9 % 951 ^nifen worrit 9ri 9 ft ftm i 

41. 59 fe4 ft feffer 9 ft fferft 3 rt 77ftt 919% 9% 37njif 97 7K9ift feftf ft hm^rI 97 fenr 957 ft % W9i9 =j77%ft % 

uihm wr Fnfvdd 37%% % ar^n^R ft fedwi ^fi 

42. 39 fem % yd'f-H 77 feft 9%fet %t aFjffe ftft 37991 7rm<*wi % fe ft ^>mlci TTcj^: ftft ft, cit <$>H4fft, ?9 fftfet % 

SfcrlRs I d feft 'ft W<T % WJ 7% feT, 77% fe 7799 R9ft % !M % 991 9519951%% Tlfftfft % 37=J%99 % 97lft ^919 

fern Tfe % 995 tt % ft% 95991 % % nifet ft Pimcm feft i 

43. feifa 37599 Mm\ (^rfefftnt fefd, 3^9 aifenr TTffttft, ffe fefftr, fed, t^5R %3, tirw h u «ci, %3 37195 •wit^ (srpr 
qft^K), fen nffe rWI 3RT »!pM+|U|) fe#lfef feftt ft dfeftsfd W fe % fe afen Tfet ^ :— 

(i) ^nrr wt : feft ftt 'f^pn fe t?fet % W7-ftftt ft w ^fet ^nfe i ftft ^raiaft % ft, tft 

^pn gft WT ftftt % W'dilft fefet % fnnjRT 97 7m ' i IR' , tl rWT ft RH7 ftftt ^rT ffelft ft? fe f9>9K ftft I ^ft, ^fTfTH, 
^fer -dh feR ft feft ft7 TUdfe aftftfet %t 9 . 7 ft. 9r7RT ft 9I9T 9fet fef9, afe tftftfefeT7 ft, 9-77t. 9^7? 

urnr fe 3759 % ft 7795 ft fet fepnr, 3nfe ft, {ftfenfer Tiftt ft 995 37«i9T 995 ft adft95 ftr fetf % 99171 

•^'••ftfer 7 f?tt ft 1 


(I j f^ftt *qfe% ffe W72T % 997ftt ft ami fet ^ 39 % 9999 rM/39T9T 377T7TRT % 9999 7T99 909T % 77M 
9TrTrfefe 9T9T 9?t 377979999 fttftt ft I 

1.2) 3977 77^9^ 3T99T ft9lfft^fft % 9fft 779^ 7f 779% ft, 77939 % feftt % <16c1 feft fe% fe dldl'J^fcin 999 
(9T9) ft 9T9T 9fe fe afftcTT Tfftt ft I 

(3) ^T9 ^HMtd fe 7%fe ftftt ft f% fteT ST9 97M 9191 77799ft ^jftt % feildd ft 7799 9 Tfefet 9I9T37t % 7ffe ft 
779fft9 ft7-777997t aTfenft % ^919 fe 9f 9T97 99 TFfecT 9179919 ft 1 

fejfeltfil 77999 anfft % ftl 77799ft 7797999, fft.fft. 77999 9>t ftsfe ft TTlfeT fttft % ffe 9T9T 9779 7799 ffet9 ftftt 9-77t. 
2 %97 79fe 9T9 %’^9T7T 9T9T 99% 99 3^9997 7f9I ft I 9f7fTR, 9f ^3 7T99T9t 9977^77 ft %9t9 ftftt, 9-ftt., 2 %97 
77#77 % ^9T7T 9I9T % ffe 3979®T 9ft 7ftftt I 

(ij) 77395 9FT ft 9T9I : ftn ft 9ft 7999 % #9, 99 77595 919 ft 9I9T %t ^fjftt ft - 77979 95t, fftftt 997/^ feft fe9 23 
% 9frT 999 ftftt arffelft 9ft ftt 77395 fe ^ft 9ft 37fdT Tfftt, 3^9997 7?9T I 

99 ftn 9T9 ft 55 ^ % Tfet 9T9T, 77395 9lft ft 9ft 9%t fe fT7T W7 ftftt ffelft 995 Ttf ftftl-^7 TltfftcT 9ft 

^fflfetl 

dflf l H , feft °ftfeld 9T9% ft 3797 ^iH^fd 99 7%!% ft t% 9191 ftt95-fe ft fellfe 97 77395 ftfe^ft 991, fe 

ffelft 995 7ftf99 fef fft9T ft, 79tf5d fen 9199T1 

(iii) 7T^ft 91 9 ft 7%97 ft5 STTI 919T :- 77^5 31991 fet 97 7^97 9ft 919T ftl 7K% ft, feft M 77799% 77979 95t 37fe9feR 
3^999 9RT77 99 -^ddH 97 (37Tfl7 9ft 393957) 99 t9>7T9T 99 ftm I 

feftft0rR9 779991 % %7-77799% 77979t 9 ft feftftfe 99517 9ft 9% % ftffe Vfft 9 ft 5Tf91 7ftft I 
3^9 37fft997 9191 TTtftfel/3719% 


71971 99 9 r Tt97 i n 


‘n’ 9v7T7T WT 


'ftt' 977171 Vlf7 


7 ft 977171 W7 


fef95 991 (9197 % ftl-77799% 7797% 99) 919T917T «TrTT (79lftt9 ft7-77799% 7797% 99) 

ffef ft 3f7ft % fe 


75. 300 %% fe 


75 . 250 %% fe 


200 %ft fe 


75. 75/- feffe %t %%n fti 


5 9T3t fel9I TO 


75. 50 %ft fe 9ft 77taT ft5 77T9 917%fe 91% 
ffeCRTT TO 
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ft? m< 

Fftfe i 

(ii)fRRferT/FR RF ;: '' 

FIRFT R?t 3FRril 6), cl) ¥I?K ^ ^T ^«K, 3R<jtf> R7 yfdf^H F. 50/- FF R2li 

F 1RTR 

Tf?T trNttR 

' F RRT (RIFT F ^lt RTF!?) TTRfRt % ferr) 

RH RRT (TRFffR fe-OTFTft RRRt % feR) 

V FR1R J~fT 

4 F!fe<U| ^ RFR R TSt fRRT-Ffe Rf R. 

RimfeF Rl^t fFTTRT RRTT-FIFT R«[)f< t 'T ^ TRR 


I/- yfefeT-RRTR F^RT ^ 3FT<) Ft, rft OF 

R T?3cf ^ 7T. 50/- Rfe ffet R^ RtRT Ft 

L 

R FfecR 4 T?t SFOt RT F. 100 tferfer I 

RT 1 


( ilj ) ^TRffi. RR fMt ^ 7TCFRt Ft tfejF TFRT FTrTT fr, RR TFT 77RR 3 RTFTT % 37RRT fferft 

: ' r: '^"'•■•'• • ftr afrr 4tf*i^ rt RifejR tw f fenR rrrt c[r rftr 3trrt fFHt mrrtR Ri fa F /u i fern) 

<‘ n ^ t-rRT RRT FT, FM fetRl 7TTFTT % fa# 3RR RFTT FT ffer TF, F 73tt R7 3RRRT atlT 

:TR 4T' FT 3TK?it % rfFrT 3RFt feT ^fRF RO Ft RF-RtRTf RTR % fen 3#rJT RRI -3RR 3TT?T7 

’ '• 7nr; " R^rfrr TTf ft rft, 3RFt ^rf RrTT, vrIfir Rtf Ft rfer-RtF? am rpr #rt s 


■ ']ft FTTfTRfe FT TT^TR % TTTRFR 37TRI7T WH 7t sfa RF f) fe^TR t[ fezjr FlRRf I 

(iV) ORfRT : ; ; .fV RRT, 3dfe SRT ?# RIFT % feR sfo RFfe % fetr fa# 3RR ^trT Tt 7171 RrTT 3TRRT ^fTF 

RRT F • '”R 3 RF FRWT RR RT^R faft FTR % R1R ?t, ffR ^TT! 

(vj RqfTl '•> RR FTRlfeTR fsfef RT fort aifaFffl % ^RRT Rfe FRTTSR fa?t Flfet I RR F FIR F 3ifdR fet 

* ' T ^' ■ • ' I ! tFTft ^3F R RFT fe) % fer 3RR Ft? TTRTR RRR 75^ 3RRTTT PTcd % faRT 3RR TR7R £ 

L| m ^ : •"• ORlffe % RTF R1RFT 3TTcTT FT, RTF RR RF rRftM, RTTfifRF RTF Ft ^t 37RF TRT? 3TTRRT 

R- ■••' # fe # fr ft, F anRR Ft, faRT ftrrti 

(Vi) RRTR ‘ TTF R RFT FTR "% fFTR RR^^RT RTRT RRT RT RR>?T tl 3TRT RTt| RRRT 3TRR 7RT? fRRRT % 

R!.‘f-r»V ' '•: 177 RRrTT I rft ?R FTfT R RRRT[ RTRT RtTF Rl'frlfRRi' RTRT R^t RT WT? fRRRT R?t RT Rt RTR 


44. TRRT RRtR R :••’ V . R>FF#T R?t R^ft R 3TR% fRRT RTR/^RRT % ^fRT RF RTRT RRRr/RRRT Ft, RT, R. 1.30 T#T 

IrFR Mir 1 :/ RT .. ■ 


r;r: •TTT RVT v • -RT RFT FRTRR RRR % fHRRR) aT'TRTR RF RTFRTTT FTRf fe- 

' •' "RTF vr- ’■■Rift RT RRRlfRTT 3 iR RqfR RRT cFTTR R >7 RTR RRRT rTRT TRRTT RTF % 3 TRTRFRF RRRT 

F'l'TR 1 ; ■ ’TRTR RT RRtR % 3 RRfRRT TFR RT, RT 3 T RR F tjT 37 RRT fRTRT 3 RT RT TTRRT RTF I 

i'Ri; -TR, R-.-: r ARTR R RTR RT-RTT; 

(? 5 (0 R ;v Rfrfo fRRTRT FRRT iRRT^ RTf 75TFRT TFiR FRF ^RT ^RKT RTRT RT ffRR RTcT ^TT RR RT 

^Rf Ri • • ‘ ■ RTt afrft RT FTT^ Ft^RTFlt RT RT TF'rTT; RRT (ii) RRT TTRR FF RT TRTl^ RR F^ 3TR RR Rt 

'MiK RR ■ ■■ T RTFT % fen feriRrff RlRRl RTfRT feRlt 1 

(?) + r ?;RTi:. ^ : TFT RT R1TT 3TRR RFKRH % fen Ffe Rfe 7TFF7RT feRRt 3TRRT afent RT 3FJRTFFT RTRT | 

! i' r T-nr: ' • 'VTVV RR F RTH arfe fe TfeF RT TT fe TR Ffe ^ Rfe RTt RFfafet RT RT RTTrTR R SJ-fe^Z 

; TRF t ;• •' r- qfRRT Tf RTRT RT -3m RRFFSR FT RT R^fed fert FRTTRFTR fe fen RTR ^fTRTR RTR RT 

R'RH T-: ■ ■■■■■: • h'R 'RFT TR I 

‘dR ■•'«■ ‘»T<d= TifefeRR R Rfe^TT RFl TFRT, TTR RRT fRfeRT, SFRFfe, ^RR 3TfT F^JTRT fTRRT % 

Tm'RTT RT, '■< :' -!'R iTR R ife TTRlRR/RTTR?! FReT R FTlR Rfe f, 3R fed F c^FT ?R fTRRT % TTFfT RTRTT 

RT RTjR RTV'-'i . : , fe,R Flfelfe ?T KRRf FRRT fRTTt 3RRVT F'RRT IfTT TRfRfdR fdfef % RRferT RIRRRT % 

R- ; rr-.': ft tt ■ 

amiTR --6 

"-< T FRTnTTRT FT RTRT ffetRd Ft FTferT FTFRTH 3FDRTRTT 

•' ; i-!'•>'• • •Ra-lfRUITTR (TTRTT RTRT ffRFRd) fRRRMHl” RTFT FT RFRT FI R K. 14 RRiRT, 2008 R FTF| 


TFFTfT R 'TFTRTF TTRT RTRRlfer F iTTR fefeR RTRT F RTTPR Ffe FT RTR FI FF R Rf<RF 









V 


[ MPT III—4 ] 


HTTd 


3. 


* wf& 3 =* <k<ik wn w* 9# xiwto fofr * xl/xir 93i*> 9<# % ^ A^mwt 

<PT*7tffafo32/4twt^ 3* % fair JRg?r % 3R#T -<h% k*r 3 M ^ wwi ¥' 

?=r 4 st^wt i^rafad ^ vU^r: 

1500/-*1 *9131 9 *>*w # life »' 

laklftta. *«. *« X&*o «■*’"*"'■* *W MW# 

M 9*ft * % wr w* # *9* 35% TO tWi W» t#£i taw*** <* * 

wra 3 a% w M* tw# #. nfew t iM fc ** w-ftai 9 t rt ^ *t *> ^ * *" ”* 

TFdt ?tl) 

qtae ) qr cWT *Jd^ «f^ % «uq % ^ hih^A ^ ^1 4$ ' 

**.2,, M % ***, % ft* *m * w* * W ^ * «*• * * 1 *»*• f”*?*'Tj *?2?2£$ 

* 3 ta ^an few fipoftrow 9 # foiw «r*t * *" jot tf, <# ^ ^ «# 9 fcro 9 # aftarai * otk 
^nti 

(a) "m =ro” # WWW » ^i-'rt A wnt ^ 3fet airatera iMs A Twraf^ wra % <^* 

ftki^wiifaara, ^,^^rnM^OTfe-w»sww3?otfei ^^?^ wawijawHTB 

(n) "xt w,99t9# attfaifi^5irc , ’3ti!M**m 1986 «wwii«Tl»i5«iii*'*4 1 f(* 
qwT zret grr *ror 1986 ^ 1987 

(O) 1986 9# 1PF aafe 39*199 1986, 1987 9» 1988 siK 

1989 -m to* tt^t «w% start 

« TO ^ q^” tf % “TJF W" % 3WT, W % WTR 

3T4dT TF^ST TO fed Ftl 

03) '•R T mai#”ait^^OT^sfew^i^w^R^TmHtOT^iHi^.wH^iilawisli 

(1) ^!ft f^tri^EITFW tr^ ^3irft 3)3^ 3*C 37^RT ^ft^TT % 3rq% CTTI WtfecT =TTT V=HJfm ^F1 CTT1 5.'*^ ^ ^ 

n* OTfo A Titf-w# Hsei/'«*at * - # J *rh * T*Tj 3 ™J^T’'^ 

W^t/^ 3 ^ aife to wiriV ^ to <r w % 7n»i w wt ^ 

fe te SRT ROW 7*1 3# fijril WHt % *, Wl^ ^ At W TO ^ ^ ^ 

itH^I , tT^^T ^[di^Md ^rr I 

( 2 ) I 

f* OTR.Sf# «fr ROTt ^ 9 % 3 354 3WI-3WTI Wft«, at t ^ 3CTI-3CTT *liW % RT=R-OT=<l-3ml 91*113# * 

3^[R F9 ^ Ry^d =PT M^Jd ^Tf 'd+d f I 

3 ^ m %ft c£^T ¥ fer ^ ^TT 3Wn-^ d^im ?TTT ^HT ^ f^f ^ ^ ^T? 

3Tr9fd *T?I ¥ I ■ 

m n* 3^ 9# 'rf/t# OT f3-afeiCTJ ^ Sr# W7 3R*ra 4 It « IT --Kirk, -fr-wi wmS*™ 
3,1331 #w £$* 31# *1# RT, */>rf % 91# ^ TWm/#nMR 5WFI-33 % RW 331 Wife, W 9 WP 1331 =1HI 

^ifim l 

(i) o) w frstaim ^t ir ^ ^ 

qfrerc% wwt %^n^^TdTftwdddWfdgR d%dr/^M?WT ^?rt w dtfad wnfot’t 
qjqy %feli % fFft dlWfd^ ^1 afen# % TO !TO/M I 


4. 


3. 


5. 


(d0 Birg/tH ?1TT TOT: 


^?R 

TOdT 

------ | 

Ti.18,400 3k 

-&<£[ TFT XTT, TOd 'STTT S^lHlHl (WJ 4HW 

^ TT# WT ^Tt 

-------——-' J 
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fPvRilir Sir 


16,400 Rk 1RR, W P. 18,400 rpr 


T>. 8,000 3TT7 trt, fe] p. 16,400 R rtr 
7. 4,100 >TT' RRR, tpr T,. 8,000 R RTR 


R.Rt. RRR Vm 
I ^R?t RRT 2-RRT 


P. 4 100 o pr 


j RRR fluft/jitfr 3-zm R%R/RRT RR? 
: R#R 


Ef f.RT.fR RT Wf M/W 3 -fojT RRTR/RRt M t ^RT fer *-*RT F RRR 

^ " IFl7 ^ ^ ^ RRT »7R R#TR Rp RR Rmm HRRt % rHt pf 7# R R RRj RTFS] |R ppR 

#nRT^' RlRiR - RRREP RFT RRRt Ft rft RRt 2-fezR R%R R rjrt ^ ppp £ | 

<MHHI RRRStR RTF-T ;y T -Tpy 


RRR TR 

RTTRcTT 

f 

i 

P. 16,400 -3w RRR 

RRt WT 

H 

P. P. 8,000 m RR7, RT P. 16,400 £ R7R 

’jRR RRT 2-feR RRTR 

R. 4,100 Rr yru, RT 7 . 8.000 Ft rtr 

R# 3-foR RRFR 

-— -- --— --— -—— -— _l 

fRH-rsm mfFR! ,tt?t rrr 

-t-ti tr 

RTRRT 

P. i 6,400 3iR 'j?u 

RRRRMRi : 

:t; 4,1 On •• fy 57 ;r T. R 16 100 R R^R 

RRT RRT R7R 



' ; j: :j t ;; prt rrt grt y^it -4 -jr TrfjTR str rtrrrrt fr R rtrt rr m r :orr 

PR ,r -<faT-RH RETT =F 7 TTWHl/<>l< 1 !<sfi RRRRR RIFt R RtR R#RT FRT RlffR | 


r Z Rf 


RR7 FTR RTF 


j - m 

R1RRT 

; > •' 00* * • ■•' ■ ■.: <- 

RmirTR *Rrft 

. F. 0,400 •>• • •-:• i;. •:? r? 4 , 0)00 R RvR 

T^tR R Rf^ R RfRRT R, eft fRTRrR pRft 1 

Rf*T Hfp H rft, 4 Nl R?f RT ^Rft RPT 

T 4,100 ■■ ;■;■ Rtr 7 . rrr 7, 0 500 R rtr 

R^ RR ft, RT rftRft 

T.. 4,100 is --:; 

eRR Ruft 

^ ,<flW - [ " Jrir f?i - r '^ RR iWRIT ?h-R^ 3 % RRlh RR? % 4 m -R 7 T RTR % feTT 

3 WTR-'TRPT! '-TR 7 R:- R RRf ; 

7 -rTR RJf 

RTRRT 

P. 8,000 sr -JPT 7 

Ftp PH 

P. 6,500 SR -. 777 , r; R. 8,000 R RR 

RRR/‘r' *Ph ^ T, Tl 

P 4,100 3f-r TIT, R P. 6,500 T^RTR 

tgrftR/'RV #tRR 

P. 4,100 R PR 



(R) R^RT eTRT RR0 : 


RPR TR 

RTRffT 

(i) P. 18,400 :rfR rrt 

tp>Ht Rt yp|< pt RT^pfnp RR SK! RlwFpP %RRT, tRRR cl|dl-ffirpd 
RR Rt TTTfRPT t - ; RRRT ted ?TRT RRfRR RFt fpR TRIRT RR RTRT 
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TRlt ^RTt/^RTt % 4tt tRqtftR 4 ft# tF# ^ FlwrqF> Ft i-i^til^ 

zir^r % feu R7ft ^FTft) FTI^ RTF St4 ^ F7T FF fFR4 FT qiwfo'* 

^Ffer fFRl4 4 4 FFR Ft rW FTFT yfrl^pFR FR ^FT 'FTR T TT ) 

(ii) 8,000 3to BTF7, F7 18,400 3 F^R 

BFR (i) % 7TRH ?t |77 3TFFIF 7#=T fa T(# tFTlt FRT FIFT# 4 3^qfF 
RFt tl 

- - —1 

(iij) 6,500 3ft7 BTF7, F7 7. 8000 3 FRT 

3FR (ii) % TO Ft TO 3IFFK 73%R fa qidl^fcici qR 4 RWI^l "4 
3l*jHt<1 •iFt ^ 1 

(iv) 4,100 4t ^R7, F7 6,500 £ F>R 

cUdl^Pdrl F7T 4 4FFR 4 FFF7 4 F7T FF FT7FtFFT 

fFRTFT 37FFT FT7T RFfarT R^t t^F TFTRt 4 FTFT % tHR 37R) f7F?TT 

% fner tRifc FT, TO# IF) FTF F 7 ! FF TO fFTTFT FT FRfrfFF ^flfFrl 
tFRTFTFt qt FR ll FIFT yfrfsffFF FT tFFT FPRITI 

(v) 4,100 -^FTR 

B.RT (V) % TTRTR TO FT# #fFrT fF TTTRFF TO % fen# FF FFT 4lFfFrr 
FT t^FT FFRfT 1 


ferquft: TT& £?# F 4#ff7F4 £RT FT FTFT % 7PTOT RTF?# # fF7T# Ft TOfc FT Jmjnta^l ^iq*q<* 4lTI 

2. ^smw-(i) 

(ii) R?7 <|t(lM<l^ Ti i TO fRF Mf^gw FF^CT torn R& 4, 4 WRRRT F7 4 'fll^eiiwl FTFTFt % RTRH % RRR RgTFcTT 

tFrTFTRrT 'fiMl'^lt I 

(iii) br-Fifr (1) nr wU*w (2) 4 frt 4 (i) # fam % 4# *4 ft TOift 7T?4 4 ftf ft# wf rf to^r 

4j FT 42 4m Ft, #R FT ^4 FTgR 4 7Tp4#JF tfF % 4<R fFFRT iRRR, TFF rIWR fRRR 3ft? <£RT) TR^Rt FT TFFTtF 
cHFT FT toE(F q^T t?T FRT F^JFR FT# 5RT FTF 4 r 4 Ft 4 yfrl^fd 4 FTR#t | f#4 FTT (^ife % 3FR fr4 F 
%t4 t^-) ( tit qq, oR ft ft4 Fld4 $PTT H^ldd FTTO FTF % frTR wfa^fo 4 4 FTr4 1 

3. FRJ FRT -- TRFffl FRFRT 4 t 5RT 3RRTO 7Fl4 % F>F 4 FTRT FT^ TOT FT RFFT fc, FCT F7 F1FT % frlR ^RT.4 t 4? 
to Rq?w R f3n Ft 3W 4 ff tuf^t Ft i 

4. Mqrr 4^4 STITT T^TO RT77T % TTTOTfRrT $F 4 TFT4 % #? # FTOT TOT WT 4 RIFF FIHTO RT 

^FTF TOT 4 FT#FT4 F1FT % RTRRt 4 F7F fafote 4 FTT”ftl 

5. MfTF gR % 4 t fF7Tt 7TTFR TOT R# 7FT4 % 4 f 4 F1FT — H^FtH % 4fT fF7Tt TOT R?t 4t TFT4 4 FF 4 

ZTT5IT 4j TOFTTt F#F 1 # R?I 4 tF?H 73TOTT, FT^ft, 3TTf^ ^T ^4TdT %, ^ Hind ^ ^Mi'K u l 4T ^T ^l^qiRt 

^TTFT34 % 7TTOT F7 4T ^ft ’TtTT fT4T ^TTT^TTI 

1 . t fa ^. 4 T.ft M 4 ^U (T^fe oFT), 3 «IR ffati (MT# 4 T t^T) 3 TO^T ^ TO, 3 W^T iMt FRT 

feuft l f t i f ^ 77TT ^TFT FTTT ^TFT# % faq ^.4T.f?. ^t ^wft I f^R’ft, % W7 ^<+m IVmt, TF^I 

qftqgq froTcft 3^7 vT^TR 3T2IFT WHI^ fn<w4 5TRT 3TEf#TfT F^FFT ^FT37t 5T7T FFlfRcT FIFRt FT7T fHWIlRjff 4TFT % tRVt 
3TM77 % FlfvfrT ?Wt FRT I^TT^ F?t FRffe TOT 7ltf*m 4R% FIFI FftTFfVtT felT ^TII 

3flTt IW 4 MR fo4T ^TTTTT ^ % t^T FT7T R# ^ WRt % Ffa, ^FT FT 1^ RRT RfTFFR TRcW Ft eft 

TOT# FT7T qifdPqq: TO ^ OTTfTrl ^ ^ Rfd^M ^rft I 

2. 3R T^j d«4t R etuft # RIFT FRcTT Ft, TTFRTrfI B^RT M % cW yfcT^RT F?t ^ft 3^t7 37^7 FF tRRrR 

^ RIFT TOT Ft c# FR?to iflffifT f4RfR ^4 % %7T4T ^t «fa<p F»t ^lt I 

3. TsRft TITfrR ^7 f^Z R7 td^M l f^d RTFl4 %feR *Jis4!d4< 3#7 WR % % R^cTR RFNt ^(t % fm TOfe 

^nftlcT fFROT FFT RTF ^4 4 4 FRT ?t, FMRRT^FFITI 

4. Ft£ «?TRI7 4 FTFT^tt % IJMI^FTR 4<< J llg rfF’ FTFT Hid! v »ll^it I ^Ff%FTR F^TRTF ^ HlA«cil t l7 7RF FRTFT7t TT^T 4IFT 
4 Mi'ia 4 fTOTOFTR 7t FF>FR pVii* 


(F) ?T. 5,100 #FR RTF F7#F4 RFR % 

3TfFFTTt (YTft%rf) 47 FR7 

4?tto 

%tFR 

(75) 7J7R WT ^4 % 4*1F4 

I ^4 

^tFR 

(R) fek FT 

II ^4 (t t) 

%fro 

(f) ^4f f# 

II M (Ft) 

%fFR 

(^) qg# f# 

FF 
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Ri, Wf «frT 3Tfe=hif<qf fe *t fiTidriH fej fe yt£ yqRT % yyj ^ yjyi yrfe yft 3^J#r yqn 

T-' : - v ! 

'*• v , v r ■■■■ r - i - * 'yfeyfe w yy yy fern^nym 

~ " " '^tr ^fefeny ffefer fe?ta arwitSM* 3T^m afe y^r ?nfe?T f % <faR ffeyfer % 

tr-Ttr Ray 7 ‘ 

(3 , - i fey, • i rptf fe rr fe feyy?r w wi ytf % yyr ifefe 4 br^w yF-RRT fe aVtofe yr fey rtf y # yyr fe 

(4 , RT ;•,-al'.-Tfr ..: feyfe RF yF-dR Wfi ^ FTF7 F* eft ^TORTT TJF-BR % flferR ifefe fet TR7R RT WTF RR 

^ fel | 

(5) ’T,r-Tr R .;. j; TRTR 4 FFd gy % yfe/d>fel(l % JJ^TTcW fe iJF-RR 'TRR 3 fefet 4t TR?r Rt rR- 

• 3r -' f! "* : ''> y< Rt Rt wr Ft if.yr.ft %fey Rferft % qfery % wfei % ^y 3 yr? Ffei 

(6) 3FRfe fe RR ffet TT RTRT Ft Bfa fe* 3T*fe ^ % fey ffer gpiS RT# ^ ryyT-yq F ^rTT Ft V$ feyfe *|.yr.ft. 

fe ; R ynr Tf- ■ i j ' i 

(7) wrtrtrt yT fe r rti yryfet % br ^.yr.ft. ^ qq Ryqft fe 

(8) R IF-: TR WTRT % Rife 3, BHRq yfelT FT TJ.yT/fe %fey RR Ffe I 

(9) fefeq? % V a < yfe RfR RRR RTR ^ ^ ytym yRT-WR Rtw qy In 

(10) yyRTKT y{ B»; j. ',1 qy #r ^pht % cTFfT yT rfr T*TH ^ Rf ffey % Ww WFTt W RRrT R y^T ^TT 1 1 

(11) yTiyr % ^Pth 9i. *ii< yyr % yyr 3rgyr % fat? yi^y w.yr.f^. yy By^fty t^t fyry? yyi Ft, m y^tyry rfr brpb yfyyR 

% Trqpfi STTT 'j' ;; r T- : FTrpy R 3FRt «?fieF % Tm RR tt BRyq BWty BJ ff j 

(12) 4FR4 yryr yr; yt fMy % ^r y^tRt % ,3ryr fm rf! feyr trt?tt Ft, rft ^.yT.ft. % fay yyhnfr yy Trfyyny 

y^TTT 3mr fRITT- 7TIT2TT BUR! | 

(13) fqyq-; HiMrt) 9T |R ^yy yy yRyyyt fqyyrqrfi ^ yNty?r yiyynt yy fyyry yrry % yyyR 

fyyir tyry “f-'T : f 

(14; fy>afHmTFjy -y ; ryviy ij.yi.fy. yy BRyty yRB ^ Ftj fy#ytjqyy % yyfyiityt ytt 3ifay trjt % fey rwt fe: i fer 

■Trfyy fe xrb 1 .-feiy Ty>y % 4/5 yrf Rttfer Ftnt ferfet fe ferr bttf yfr ynn y5t yrm % ?m q yfe^fe 

yrfet TFyti 

(15) 3RT ib yiTferf^yi yy ^yr{ tttrt-trft ^ y^T y^yr Ft, yt yr^y ?fwr yy^ fey-fey sy ^ 3qfey yq tfr rtf^b fy?y( 
bftttii 

(16) qyr yfeyrrt t5.xrT.f7. ^fen 3 tpt y?t yiyr y?t yRnfey fyfy 65 feRT yy srfe yfferr % «t;wi % fey 3yFry yy 

yyyrT t' i fer^tt, y^ fesM % fey fe feyrs Tifefe % fey ?Et B?fe br Fife yq Bqyty fyryT ^ yrfeyqr fe rrw 
3#y fe 3yFry fe qq? fey % Tfeq b^ yi^y t^y feyfe ytt jr^?t yRBi yr%y i 3 rr 3?fey y?t fejd fe 65 feq fe xfeq 
yiyT yTT^r bft fe ft, bt br yyfeR 3yFfer 3#y-Tifer ytt ^^Id: rtto yy ftyT ^tht yifey i 

(17) bbt yfeym ytt fy^fe <3.yT.fe fefey 37ftjy-Rfe w<t yR t=ft Ft yqfet yryT ytt' Rrcrffe % tt^ % afer ^m4MH -feq fe 
MKjn yy fen yfey i 

(18) 3rt 3rftnr ytt rtjtt fyr fefe ft yy? yFfe % ytfR yryi ^ =fe yft Ft 3^yyi yyfet yTy? y?f % yyr irr % sfor 
wfeTB fed yryd fer feyr brt r, ^.uT.fe %fey a^ffer yff ifert % fey Ph^r i rh) % fyfer ■qt feyy yq BTfeyq 
fey? w Ft, ?rt Rqfeyy y?t Tyfe % fey ^rry-FR % btr 2 V 2 yfeirf ®yR yrnffe ferq RiyyT 1 

7. yrfey Rrypt fe^yferFry .Ryfeyq, Ryfeyr sfa 3Ryfem R yfeyifeyt % fey fyfet fefw yfey?R fh fe RRyqr 
^trt qfe # BTft/BRT fey ttr qfe ferm yT 3yfeit yr syfrerfayr 37^ft % #tb qryyRt % Ryffey yny ?fe yy sr fefe % ^fb 
%? yyyqr frt tdTy fey yfeqfe fet feqyR/ayfei r cqjy fe)i 

3Rmy-7 

fevdfdgjiHq % yfeyrfryr fefey fefeofl i ^yy y?T fet anyyrfeB y fe y fe 3Ryfe?T 

1. f? fefei ytt "xjRrfrq yryst feyfyyifqy (fyfeyy B’lfefe) few) srft yy fri y feivcird^ndq % ferry yy fe-fe^y 
qfet yfeyifen fefe jqfefe vfr yiffey I, % fey btfj fet i y y^fe yT 7yy ^-y>H % feyfe Rt g fdfd^f T b y? i fe yfet % 
fey cdFJ fet fet I 


2 . 


br fefef R fyyy t:i fev) R fefe yfryfer % fr ref : 




[^1111—^^4] 
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(1) “snfafKt ft ft PdJMfft«idd frt fft^ar arfa'wfl1 

(\\) ' Tdyftdmdq dftdifl " ft- wr ft PwPdand ft aroft smrafftF i^Nwr ft 3 ## TFftrfft jrti aftftrnft -sfir 

7 M ferefanFW ft TFftnft fftftsr ftft % dftdlA Iftg 3171#^ 3«IW <wh*K, aTFFTFFF 

q^T ftft ftqTT % 3TWR FT TFft^fft *ilPHn Rft ftftl 

(iii) ft ?reqft ft3nfaf^T fftftRrer 47T qr RR*rft arererer gT Ig^rgaKW srirfr ^rt sr^ t 

3T8JCJT qftqjft <FT fadlfl , Pdtf3 qftsRT % ftft fa)ftP»W*H ^ftldHWd ^41 y<t * K SW-llF^d ft 

ft faq 3RWT 3 -WU TO«I ft 3TqRT W^-^iT cmt RlfftfR fftftrRqT 5HT 3U^* 1w fe# ^ ft ^ W 
wfqfKT fgfftRFF ft# fttaT qq ?rftft ft jraifritT RRft ft faW rt ij*rt Mftrtw % ws ft*n h<ih*i cNt faftq?T rt 

^rt M+w, grfafRr PftftdH* ft noRft ft rr «g»ni fti 

(iv) "q^ faftw" ft RcTrRT ft W^Rt ftqi 4 iFlftcT fcfa>oH ~< E 3RM fftft ft^RcT frR# ftt 3^ 

?TF3T ft PdP?IM MdVirii TJTRT ftt ft I ■■■• 

( V ) “ fafo^r * ft (W ft, tori^nrW FKT RI^T WRT aRRcTTrl ^TFT R7 RRRT faf+TW ^ ^ ^ ^ 

^*RT 3TfMrtFT fftfrft qftdKt ftt PdlftoMi Ft# ft #7 §«A *hPhci ft; 

(«F) PdPfrrRR T FRT 4dld¥d<fr RRft dMdlft ftft Mfttftftd, -WltaftAl^H, ^ftqfN^T ^ <jd^ #?Pddt % 

(W) 3<^ldH R W W ^Fft qqiq, #TT dT ^ dkislcl^ ^Idl ^ ■3ir^raT I 

(TT) ^ sfcftm, ^?P, #RT ^T qkrtfe5F wt *& qfM wtrrrit ww r# Vteft, ^r >nfdfcr 
Idfer^ «r<r f^ferr M d>4dipt ^ wtr f^ft f&fa ^ ^ ?q wrfm 

d><H RT, PiMiPufl :— 

1. rldlP r^ i # qdiq ^ fMt f%g WTT THU, ?tfR% ( d1d<nd-^|p<^l 3TZRT P^Pn-iiPfiPi^; <m 

2. stfm; qdiq, c^fe# ^t ^rft ^ foiM Pjh% feq rrh d1<i41Pccn ^ ^ ti 

fee*#: infe ^ ^rq wi wm ^r ^ ^ y^?Hm diKft ^?R ^r ^ ^ ^ ^ 

qd OTftq wrfr % feq srt iprfiw ^ 3 to1?t^t^^i 

(xi) i^rr ^trth ^rrt^ 'Riqr stwcTt^t 4 ^rdfwr ^ 3prr 3 ^ 3 ^ %feq 3^^ ^ ^ft 1% swam 3 siqr ^ ctf'T^ 

^ ^^TTcft ^1 

3. (1) pcuwEKJHq q?T ?^rm qrfa^r ftitowr gm wrfaRf ^ qr fdton ^rq w ^ ^ w<r 

arpqrlTcT ^ ^TT *Ud> l <1 ^fMrllH 4 ^IT 3^ SR *R Wll^^d TFT R d^HdlPl 3WrTT?f 3?t W RlrTT ^t, 

^FT I 

(2) ^FT m OTTO F^FR FT, rTTqW ^ WT, Pdf=FWT TTTfdfrT Pd Pd>r^ gRT PciP^d R ^ WW-^TT ^ 

sregHt rt t^t fdferr %feq 3*r% ?rt ^ nftr ^ Pd^Pdtjw^ frt Mpn'tln ^rt ^ ^qil i 

3q#jrf k fa ftRT 3#^Rt ^ RWH ^ ^ -3^ qftMddt ^ ^rdfiT # ^T 3?t ^ M ^ ^ ^ %T^T ^FR 
TOT It I ^TT ^ ^ ^T 4, ^ I^Rfct ZK % qrRWT ft^r % w #?ct ^rt ^ afc ^r ^ % 

PcTf ^ h TT Ft^ % 3TRT?T TTff^-fh^T % ^RTTrTRT f?[3t % RfcR aqpft SRftrT dR R^cTT ^! 

(3) wk yrf^RT fdferqr ^tt fam 3R % ^ fdfer^ qT fe^r frt P^P^wi w<t ^ ^ f^rfq t 

eft ferrftr qft RfFTT, ft# f#^TT F^#?Hft w 3qcW ft^ ^ Ptoqr rtMw % w ^ fft^T R^RTT FI 

qfft #7H q? fd^Pd^ T^ FRT fft^TF #T qft? dl MfW 3T?W R?t Ft 3mT qT#q# ^RT Rft%?T »R TTdTR 

qft rfrpit qr RenF ftft ft PdPFod<* wr r# Ft, rt PdPvi^ IftferRT ftq #Rdiq RFt #, fft ^R m &<&&* 

fejm % RRT ft# qft eft 'Flft RT fft^T qft M % W eft 3flft ft^q qft STpfft ftr f^q TnfftfrT tft%RT^ 37Tftfer 

^r ^1 feftq# C ^ RRR ftr 3 RT qT dlFT) % ^ qft WRtTT 3^ft 3R% JRT MRT #T qftdirt FRT Wlftt 

^cTT# # rIFIcT # 3ft yifftffi PdPdi^ 0TT dft ^iqfttl RNrSFT#R feftftftt ft ^ ft RTFT t RR 

ftrft ^R8q-ft#cT FFftft FT ^flft dft RJRTRRT ^dlMPrl qft ft^ft dft TT^TRIT ft dTFft ft RT 

fdPcFoHd) Wft «pRI RRRfT t afR rTcT^TcT 3T^RTft 3Rftr W ftft RWcft qft ftfttt TR^?T ^R TRFrTT 11 

4. (j) PdycrfdfllHd qq qrftqTft ^RT fftpFrki ft? feq 6d)^l< ftRT/Ftftt I 

(qr) fft ^fd^ld TR FRT RFR aRRrTTRT RT ^FRT RRFlft 3TPRTTrT RT 3Rft^ aRR?d ft ^Tlft ^FTF % RRT, 3Rdft 3FFft TRT ft 
fftft 3tftrT RRft, ^IdVqqT ftR ftftrT fftfftRRT PftftRR^ ft dd)d! ft I 3T2TRT 

(^) w ■m-'m (qr) ft qqy ftftftcT ftft ft^T fttft 3RqefM Rft ft, eft RRT ft) 3RRRM ft FlfftfcT fftfeRF fftftrRT ft 
^RRuftl 
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(ii) 4 tafor+u SIR Wlfa^cl faf4rfR> ST7T fofart 4 *lkt JTOFT-TO 4t TR^rf F74 ^77 3TFft RRrJT % 

474 444^1 ttttt ft4 4Ri<> 4t 4t Trf^r 3 tt4 3kt 4t ?[■ <ju+ 1 yfa’jffr sttt 4t Fnpfti 

fear^rt-l “44kkr 44” jfrr “ikffiwT ^knfkrr" 4t f44oHi m f4*7i 4 qr 37 t4 jrt f44 oqtfr 4t yfd^fa 4t 

^TTTJrft t 

feR4t-2 ‘‘fiRrcife" 4t fafFrRT m f^^r^ftut^rr^Hti 

fe^it-3 3 R^r-jiT 4t fetoT R7 fo4 er? 4t 44fr FT7i4y7 4t ^npft 14 4 %fr gfrfrre mt 44ft t aTfafore 1971 % wfa 
F'JH^d W^Kl 3TFTT ^7?4 74^34/37Wdldi 4 3RJ^T*»PT fd«Jlftrt 14?IT W gh 

TT4f4T £ f4 fFT 37f4FT4 f4f 77R7c 4 % d*41 ^4 mFtIMtRI 4t 77 tFTT <77 7FR 77?^ 3$ ?t4 <77 frrtft 41 *7l4 4t frTT^cT 
^ 77FrTT 4I 47TT d><d W( >TK FR 4t frTT^rf F74 % ^K u ll 4t, TTSfo 4, <^I^R 41 TjfkcT F7T 4lT 3tlT 77T47T7 ^t 4 % 
%7^?r 44 4 3T^7T 4l yrf4-f?44 4 $dMl<7 f44 % 37^7 TjRFlfo % <7177 37Fft 3T<f4T TOJR eR 774<TT I 

5. (1) sttr snfafR fafo^Fr^ few *j 4 f4 44 tt 4 41 RafrrciT 41 w*i$ 4, f4rt4 377 * 731 ?! rrar 3?ff <7577 frit 413*7 3i<74 R7 <tt 

krfFcTTT <tt ■R^.Trr 4 i 


(2) 3t<t4 r m fxfem w -=h<^in[ f4rt 4 fetor srt rpt 377 * 731 ?! rt f474 3 ?r 7ttft 4 a r wdH 4 441 ffefferr 4 
um f44 fm^h 41 tfItt 41 44jf4 si<<t fr 4 % f4r< ?^rc slwsWl i 


(3) 3 t T-*TT7T (2) % rT?rT Uisq Xl^lqf % fair ^ MtIR 4 STfafRT 33TT RRFT-^ % RT?T 44 3fl7 3TT WI- 

^ 4 M % W. 4 4fcfTT 44 % ^N*T 34 t oRRdM 4 OTT f^farH I rTFTrT ^7 te 4RT ’e^ t 

f4fw H[H<-li 4, :q>qfq£iirf<> % ^4 ^t4 ejt 377% mR^K %[ I4f*r*l fefe 37Wdld/f%rlfH=F>/3f7FT 4^ 4 44 

^ 43j4 4 7rq4 f ! 44 wt 4, ft fwfr % 3 t44t f4%ft?r ^ % w %t 7#r %t %t 44 tt fenfo ?kt f-rf^r 

%[ ^nti 


Ff 4 ffe 44 3mr4 sfa 3trtM %t 4t^R tr4 ^ 4 ri 44i % f4ti f4%4rr rh q4 to! tr f4%wr 34444 
3TR/3mr 4fcm 4[ f47%4?rK=RT % ^ 4^ i f<4 l ' % 44^17 tr? fh 

44nr %t Ttrin'cn: 


“4^r" 4 ?tct 4 4 q?4 ^t #r 4t 4t 4, Rrar-f^n, fcwfetJMq % 4>^ i R4i % 3^7 ^Qui ^ -44 7 ^- 
q^-4 1 

IWt^RiT: 

(^T) “ t t44k” WZ r 4, 3fR. f<^T7T ^FT 37lf4 44 f%4t ^74 37^4^rT 4?4t %t ?rrf4rT r 4 ^7rfTI '‘w-f4dT” 71^ t4t RRTT- 

fqm %t ttiImh r 4 fTRRTi "^4” ?k 4v 77R 4 4k f44 %[ tiiI rh ^4tt i 

(m) <* 4 qul cft q 4 r ^r tt 4 t, 4 r 4 t 4 , ttt^r ^t f% 4 t ^t 4 Pm, 444 r ^ 7 tht r<+i< srt - 4 rf 7 T^ rt ^ 4 ?t: f 444 r Trmcn wz 

f^TR, widiq f4°hi'q 44 4 f4 t4t 33 4f f4f%?77T ^fqqnj y^n ^r4 4 ^ft4 I4^ff* ?T 1 

(R) ITTrpT s44H % 4rtt, T7t4rt q4q|4 %t 4f^rP 44 % ^73 ^ RT FT fRRRT % WT^T 44 77TR 44 rT ^7 %TT Rl%d [% 
377%t q?4/4?T M^rh 4 f% 3F I %4 14^37 4 4t T7gfT 77^ 44RT RTgrT %t ^TFft R]f?TT % offa 3FHt tTr4t/37*74 44 3T4 

4t 44^i 3444 t -4r M4k7it ^4 yfd^fd % 4 tr ^4tt/^44 i 3ttt 4tw %t 4 444 4 yrgd ^rrt ^^4471 
rR rRi 7TFJ 77dT TR R 44t T TfrT- T 7r4t f4fed 7R 4 37^747 °F7% ^RdfSTd ^574 41 

(R) 44 RmT-fadT -qn -4 TTMT^rd^H 44f4cT ^4 rt 4 % 7TR 7?4 ^ aftr 3 =r 4 3TR 7>. 500/- 4 3fe r 4 ^ 3% ^4qr4 
% 3R7 f4>4 4 3PT 4 7TI757 TFT! RT%tt | 

8. (^) idfcoHl 344 ft 4 T-TTTR 4 TF4, T^T TT^mff TIR dJ|ldR 3 t 44 4t 4 rt 4 4 7t4v 4 f44rd! 4t 7TT7ciT-^Tf4' 4 ^7T 144 4t 
3744 4 447 7FTRT TT^ f^T TTEF WR4 4t ^7 ^7 ^7T7 Wf4t ?RT 3FjRR I 

(ts) f4f4rRT 3qfi*ri4 4 44-7 4 7R7 rt4 ^t4 4[ ^t 4 4 fat* trt 44t 4 4 3T73rwffT 4t wit 4t 7FTrf4 337 ^7t4 m 

4 f4q 37fr 4mr4 4t T^ T iq4 4 4 r t^t ^r4f4r wttt #tt ’Enfetr 1 

(4) w^il/3ngm4t 3 ^ 4r 4 rt ^7 44f7?r 4H44 4t 447 ^r 4 4k ^iki 4t 77^731 4 srk 4 77 ^ 44 4 f4q, 4^ 
3nR?T[oF FM^f W TTT FTFTTTT ^TTT 'F4-qif<qi 4 I^T ^773t 4t H7c[d ^rfT 4t 3 t 4?TT 4t ^ 77374 |tI 

(r) 44 4 th tf 44ft tr 4 ?f4 3t 44 4 ten? =i?t fc fafarH i (f4ftt4 4 tp4t 4 far? 4tf4T) Mkr, ''R f44r77T 

34tej4 ttftt 4t Fim 4, ftt feTTt 4 37f4F r 4 4t 3 t4v 4 yif^^d f44c77F 4 wttt-f^t 4^7144^ 4, ct^r 
TTFdi ^ 1 44 FP-rkr 4, ftf ^77 f44 4 ^tt fRtr ^ 1 4 ttUttr 44 7tf 4 ^ (4Nr 4 ^ r4) 3t4tt 7tnt 4 44 

44 4t kkfFTT tt 44r ft 4 ^ Ff4fH kifeTF 4t 7R 4 4t 4t 3ikd 4 10 4 15 f44 4t 3 t44 4 15 f^R; Mkr 

T7 ^7 54 c 7VM1 4 TRTT4 FT ^Mdl-f Ff^II FTERTTI 



[3T3 III—7gFg4] _ 3K3 33 : arkTOKF __ 83 

te) (i) B# %% % kTO % 3F% % 3F % 3c%F W %t '373cft MilMVi’ «3$T3T Flf# sfk B# BT3BT %t M%7RT % -3333 
%*ft % gKITCT R 7F% %t k% 37 % 37T3%t % %3 % 37373? % F^ $3 # f3%fTrT fHHd< 3% 37 TOlfkT %3T ## I 

(«) w 3PJ3T %%%Fft%3Fk«r% T ftT!3T3%'% T T% TIRT Ft ^IRIT #7 3# BI3B7 R 3713% 3RcTT ^ rft B3 

mt3% %t “ctrt mimii” 335131 FifFR sfk 73 * 3 % 37 TOrfRr f%3T ft i tot 

(ijj) TTefT %3Rt %t fdforkl 3Fffa % %7T3 ^k% %3T% 35T f?I<fR Ft FT% 37 TO 7# 3# 3T3B7 R 37T3% 3R3T Ft, fit Bk 

q<l3gt %t “RTFT 37T3%” % k3 % R3$HI RT%3 #7 k^ 3% 37 TOlftrT f%3T FT3T 3T%3 I 

fenjnft: 3RR 3713% % RTO fafock* ?%WT3t 33 tft 3%3 TORT Ft, flt RF trotfkT <T7T 37 3713% #7 v)<w*i % fkTtr 

3T% % f%3 $t*FR #TTt f%T%t M+*k+ ^«Kfwl %t RFTF %TT fc, % %TOT t%FHT % f%3 TpF 

TOtftn «m tKTtni $1 

(%> (i) k^r ■'rr r%#t «s4k(R^l 33 %h f3*3ff%d % ^ 1^1 3Ft — 

I) 5T37%T #7 ftklk’ftk %t St^TO 31%t %% % 33B B31%=11% 7%*T3t % 3T3H % 3.400/- 3fa 3TR (^3 TfktfcrrT) 

tot 

II) k.640/* %% 3RT (^ ^#fk?r) R3%3 #7 from Tkff % 3tfer W % 3T3% 3i 

33% 3T3% 37RffRF M%TRT-TOfa % %713 f%R fakTTO % #7 33% MRdK'l % R37RT 1TRT 3R3RT%T 

#7 9737# %3BtfkTO 31Tfe %t •kTSR-WTT ] 

fa»df^£l l <3 ? % «+3k!f<% STRT 3^ ^ 3^k 3T<^ %T3R % W% %frRT ^WdlHl k ®kk f%^ f%%ckl %f 
Hld^jrl % Hlkrl % 5 fJ^ f%k^ ^ kT?k 3 W %t klfkH 3 k 3 ^ t ^|3 %f ?T*!cl kkrfl t, 3 TT?T? IkTITt %t f-iMy^K 
^ rdPi^rkd 1 %kT kT 3 T ktfgtr | 

^FT kkkTlrT JT7T ftff% ^Z TOR kfapT 3R3T ^ (1) 33?R, (2) 3TT3RT, (3) kTkFk 3fk3, (4) 1%%fkT 3^k kkTWT 
V&Z TORt m 20% 3k?R TOR? % kk % %T3T kURTT; 3^R 
^r?t 3TPT3W JRT %mr TT%B TOR 7T%RT kR3T t (1) 37TFR, (2) 3TIkRT, (3) fk% kI3Fk 3fk3, 37 (4) 3# 37%3 
fkf»ck T k%T3RR kRT3TT % f%3 3^3 3WR 33 50% 37IFR TORT % kk % f%3T ^IWI 

9. 33T3Tt %t TsfM %%3I 3fK %% 3T 331# %T kHTF %#!% BT^T IRT yfd#WIW f%3 kT3 kT%k 3%7 333R3k3TT TOFT-3? R 
k?l# kRt 33T# % 3TR 3^k 3J#RT 3RT %t <S<1q1 37 %t 7T# F# RT%tr | 

10. %krfr # 33T dT^3T 3# % kTO 3 f37%kkTH3 % kkW #7 33% kftkT % 7T37% % fkf%rRT 3lfVf3T f%%rk3T fT7T 

■3FWPF3T TOFT-3? % TOT f#%fkT %t 773Tf% %) fhfk <%T H<0d1 % ^%R 37^3 f%3T «ihi RlfF31 

11. 37RFf/-RT333 %t TO3T3 %t fkR 3337 ^ ^ : 


(ii) 

(^) 

(T3) 


fkferkT 33fk#T/f3%s T?T % %F 7J?3’ 




3TO 37T37T F^ RF % 37TR9T 


3T) 

faf%? TR3/%TO MRtT 

16.00 

6.00 

W) 

#3TSfW%RT 

5.00 

2.00 

3) 

7TFITOT 7T%3 

2.00 

1.50 


«F) fki%3 TFH/kfTRJ f37(35T 


#3^ IkTlk^T 


7TFTTO> 7TR3 


f?7f3?T %t ?p3T 

333 3713% %J 

RF % 3713% &l 

16.00 

10.00 

5.00 

3.00 

3.00 

2.00 


F%3k3f % %T3 7^37 
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| fsfaR TT^TT 

WRR 'R'fat 

3TT-f|,^* ^3Rt 

| (yfrT S^I^m) 

(TTR 

(#T TrrnR) 

1 tzm--’ | 5 

3 

2 

j j 3 

3 

2 

| ! 2 

2 

2 


..•V7i Xfv- ' RRRRTH fog fojTRR % oilirt> J ld R^TRlfTRT % WI 4 fRHlFfcd F RtH for snjFFT R7 TJ[RT 

-Jv 7T ; ■ ..T.fifRT RFfr^/faforTTr Tfoft RTRT RTT Ra 4 RRRT Rlfor 3T!T 3 ^hiiN<*kI JRT RrcFlfod 


■ rry '.vr^ 


A<mi R7 f^TT 

i TPT^rdRT 

r^T 7 ^ ^7 RTF 

M < 1M VI 


-n 

4 

5 

6 

7 



i_i 





! 


i 

I- 


i 

! 



ATT "-?;.' ■ 

VST-T ; t >FTRT 4. 
fTpjTfT yrO £ vji 

c-T TTTTsn . 
TlfATRTr? ^T7| RV<.". 

T, f- 
Rrr • 

a '• •• 



(- 


iT 


. T;'; 


FT ^-RR 

77 RTF 

Ti^T <qT 

RRR 

rrIfttirt % 

TJFT7 

TflRTR '^5 
RftrT 7Tf?T 

WRT RtR 

3T^fRRTT 

10 


12 

13 

14 

15 








: R, Ffefofi 3FRT&TT 4 fRR$ qftddd RT ?T3 RRT faffed (fafooRT RRforfR) fWTReft, 

-fi % FRcT VTTRFTRt % RTTfaR RR^ RTClR 3TEJRT RRfTR fRT ^ RTR/RRt foR FPRTt 

ernn ^ R#RRt/3Ti&lt rr rtt^ di^Ml fog ^ ^r fd*fo % 3foiA tr^t rt yviidfd^ r^tt 


3 TSJTCT - 8 

- T.' '5R TTRTRHT % tTTSRR $FJ 3TTgTT“Rffor TJR aFJTITOR Rm STF^i-V; TFRfo./T 

FTR I 
sr fd i dR T 

? Rt RFfo RfoRT fo ^cTfTRrTr fo fer RT fr| WTT?5lTOT! fo RTR % 8lR fo fofoRR 
T fcfqZT^ % Fw R^TR 3RRR'^%rfT RRTRT Tffo £ fofo tJTR-sJTRtF 3-fo RTFRFTf ^FR RT Rt ^u'lFlrl 

- % FFT xnrrc^Tt 4, foft RTRRifo fo foR rfo fosft 3RTETRT F fofoRTnRTR fo RRT ?fo, «rfPi*=t» 

■STTftfoT Tifot RTRcdt # fodld£JM<4 Mi'foiTd! 77'TH TFP7T i fefft WnY-i 3T8RT TFR 

tfff fo? 7RR Vllfnd R?t RKddlAT ^ I 

■'T-l %ff?Ri “FRRtR FR^T foRfoTRRR 3TTRR- rFS 7T! 3^7 SFJTH'Hd rT^T fFTRrfT TR 3RfTT % FTOFT 

:tos ! 

■. ■srfcr ^ 

i RTrfa w$ 

■ •‘‘cTTf^R <?T “TTWU RR 1 ??" I 
: •: --f p7VT<3^JTrT<7 % #T! f?m TTR *>W)i\ I 

■ • ; 0 RR?T f^N'GRR % W I 


;-)fr ^Sjf?FTTfT RR R 3P!RT R FfrI P^ifefR, RT ^Tlt RTR-RrR RT #T fRFR 

i'TcT *7 zFf: f^iRTT, ?7TRT-R%cT RT RTETRf I 















(i) ftftM-RvlW 

(ii) 

(iii) 3reft?T ftfftvar ftr <t»<^wtf M *wr» 

(iv) Slftfa xftl 

(v) #nr sirorfftr 3WH *n ftftt ftftM 

(vi) ftft ^TT 4 4T ft? 3flft TOH fftft ft M^R ft ^-MI'kAh «i«W^ ^t 

(vii) Tiftr-'wft 4T ftftT ftr ftft 

(viii) 3WTO yftSid far, *n£f, ftftfc softer **=n nr 

(ix) v^RT TTlftffa wft ^ ftc^¥H I 

(x) ^ 5 T % 7Tlflr<«b WT ft* ft % 3Rft 4 <t»id ^>T devitH <Mm ft I 

(^T) falW/ftft? ft ft*R W 3FHR ^»T ft^FT 3WT 

(ii) 3T*r«TT M^cU TJT ft % frm qlftwfl* ^TRTI 

TO ^t ftft* 3qyft’ ft drift fr 3d % ftftrer ?nft, qr ^ ft ft* ft w 

yftcPT? <*T d<ftftl ?*ft TTte ft ftSFT/^-ftSTO ^T ft ^ ^ ^ M ^ . 

^anfcftftft^^waTftM, fWfcr snftr ^ 4T ftw ft 

ft ^HT^T *Rlft ftT ft? 3RST4Tft Slftt ftfop tpj g>r friw ftft ftft 5 ^ faW ^Tl 

fm* =tf *&1* ffro wmt, tratacn *r auratf * *> w ** ^ «**'' "*w * ^ JTZT 

taR ftfftfftf T3ft 4R ftl, gft-dMF??"T ftT *RdT 3*ft I ^ft ?^T ft *TT feft ft ft 3OT tft*T? *Rlft ft Tft^ 

Tift ^tht i ?ft ffftftr ^enE ft? ftr-ftftft^> tstte ftft ft ft i 

MPT II 

3 ftftrar ft ftft: farafairepr ft ftftr 3 ^t fftftaraiFFT ft ^ fftft ft w ’R^nft ^ ft, Rt ^tarft ft? 

ft 34*4 ftt ftn, ftr 3R TO ft ^TTR fftftftl TF FT ft PR ft WT?t ft ^T ft W 4T ft? 

ftl 

4. ftfftF 34?^ ftg TrR^ 34Fr : 

«*r tpih h* 4«Mm^rr/5«^ftiraNnw%ra-srarafl%*i*, arar (fern wm- 

)tom tot) * sfa f» ^i w«t gafaNf % sN wrar ^ ww % avrft aM apiHid % to t ^ w ott 
3q^ ft Tft ft ft ftft ft W<T ftft ft osraFTf ftriT/ftft I 

5. fVl+!4d M<i*i : 

TO) ^Tftf, ftfftT ft cE l ftP^d ft ftfcR H ^ Wft ft^TT fftft Mftd rft TllfftT 

(i) ft ftftn yr^nft/ftftarw ftftff ft^ ft ^fzbtt ftft i 

(ii) %^T w ft ft ft ^ 1 5^ flW i 

(iji) ft ftwwi 4ST ft ^ft^nftft ft ft ^ TO41 
(iv) ^qf> srai i 

(V) ft-^FT 3WI f?TW ft fft ft ftftT ft ftT fti3d ft ft ftftfa I 

(vi) ft-fWJT W ft ft t^T ft-W4T I 
(Vii) 34 ftfaf S K (ftwum) ftfti 

(TS) ft (ii), (iii), (iv) ftft (V) ftft (vi) ft fttoftft W4ift ft 4Tmft ft fc^ftr^na ftft witftfti 

( 4 ) TRft ft fft ■'ERiftq ft ^rftr ft ft ftft ftr ^ftri^r ft fft 414 ftfti 
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(*0 feiw 3*7 ft dftft 3irasf?Hch fftfrF 773f3cT 3ft ft 3M« % wM ft ^>Hnfd £T77 *ftt 'fltnft | 
fad>iqd-3^7 STTT ^-TTM/ftN TT^TrR : 
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(^) ^ ^ acridd Mid 3ft£ Mf Wftn 3# fftfat ftt 7*3 ft ^iftfod <kdHdd % ftft ft 15 M % 

ft^R % 773^7 373ftt fal3333 37^77 ^IM ^ 

^ (0 fareiTCrT ft ^ftfad 3cvid*1 TfT^d^ftt ffHW Winfufti ftft 7737T »jft ftft fft7lft TTlfftTf $ 3rtf3H3>dtaft % ^TPT M 

fol4»J3cf-37*7 3ft 37*3W 3ft 773tf37T f%3T 3|HT 3lfst*1 

(ii) M *ft ^TfT fa=wq<i<t«lt 3737 3T33T 3fT33/3f3H 33JS dft qKd( 3lffll/3Ifftt ft, ftt fadiJdd 3ft <frM3fd % 
^ ^iMld F3 ft 33% 373 T^fttfftd 3Rft ^ fTcft rftT 3? 7fl3 %TT 3lff^ t 37337 33T 3^ falMiM 4 fftfdl 

^ ' 1 k |ew<<n ^ ^ iftft 3 t, ^pihRi 373ft 3777 *mrn %t ^ 3fft %t Tjftftd tt? ft37/ftftt 

3 ftr faqiiqn^d! 33 373 3%C 377% 3ftqqicH3> 3F3 sftft 3 ft gtf3R 313ft 3733ft fadddd 33 7777 fttr 3 R 3 77 lft 
77T3fafti 3ftf 7733 3tf|ft 3ft ^13133-3^7 3ft f*R3T ftft/ftfttt 

(3) T3-3RT ^ ^ ftT35T33 31 fel*l3d % 7777 37t 373T 37? ftft 37 3ft 3f fa 3. 13d , fa 3>Wd -3^7 3ft 

773tf3rr FT 37337 <5H^Hfd ft 3137 fel333d % 777? 33 373737 ft, fal3?T3rT-W, fftsftT F3 7ft “ >jttdltf ” 377lft 3ft 

33731? dvTURft I 

^ 3^fa3333-3^ WpZ ft f% fa3l3d 'dldtfdd £, 3f ?77 373 %t jMfrHMfd % 3777 7R7J3 33 ftftt ftt 7733 

fftsftl % 37%3 37^7TOfft3> 3JTt3Tt 33 3Jlft 3RWT 3RT ftft/ftftt I 

(SO 377J3 77f?r3 % 37#7 733131 'dftdlHI p 7 Hll%d ft 3 3 ft£ 33 > 3 T 3^337 ft 77373 £ : 

373331' 

Wad 373331 

fdfdfad 3T3fa fcf f ftflKH 
73lHfftv 373fft % faTT f3 ? dfdgJH3 ft 37^*3771 
Sf33 33331 ^7R31? %fal 3 % 17777 
fa3333 33 33F3 

33333lf7T 33-3RT (TI) % 373R cpT ^73731 ftft fa3337T-3v5T %t W133 3331 fd^ri 33TT 37TTftft/33Tftnt 7T3T 
^33T-3S ft 333ft 3f33t Wli F3 ft 33T3T ftft/%ftl 

7. 337T: Ml % 37313 337 373773 773ft 3133173 faftt 33ft % 7733 ft fttft #777 % 3177 fal3337T 3733 33ft ft 3 k 33% %t 3737T 

77ffrir.ft 3ft? ft37 3ft ft I 



1. 3? 33 3T3 








aromr - IX- ^rft fftw^fft : uyufffa* 

_ 1 — fcW f r l 































<HW *R F 


Ult-',L»fc!L'. 






vm m 

'^V^KTT ^ 3R q|jqdl$ 


3TFJ : rTF[ 

<iI><mI : IMU ERT iWftcT 




^ m w\ mn, vzm • ^ ... 

WMteRVT fafatf Rfwrtf SRT 
nfcRId *f 'it «T$ «ii^ WR 


3FR ^ W m TOW/C _ 

urdPdtto / MR t H ' c gi % stnr m R 

q^frt /g Pflftwtod Twr yg re iffc pf % hQiPwVir: m^ni turt fawfatn^T, ^Rtt *r^r f?hT 

31rPT sfaft 35T fav^T 7 ^ ffitT ^t8flfcre> qNdl-ffiU ^ ?t fo ^farT ^T ^ ^ ?t 1 


cWT 6 7 


saa55^8^oSgaSa^iffilfeiaMSEBBESiatBmtoSBlEa 
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FT ffT RRMH khfl y>T FIR? 

i) fefeyfetfe 

ii) 3RZRT FRT ftW! feF % TicF RFR? Sfit H'dldtd yRRT 

iii) Ft Mdtdid RFRT feF R RR ffenj fdVl^lTl Ft 1 

iv) ?R fyy7-ffety?ft R 7T ehfVl'd % TITTR, 3ddN, 3^52 fefly? ffer^Tf 
feyyr arrym r yy? r ft (fefeR rtf frt MdMid) frr arfrfo ^nyfy 

SKI Hdldld' 

13. 

ffeFTt 



4 — 3TTcntf (tftfeRT) 


1. 

FF RF rtr 

arrary 

2. 

FF RW 


3. 

RR/fyRRR 

ffem feyy fetd «ts iv 

4. 

«tddFH 

^y yyy-RH 16400-450-20900-22400 dRT vi ^ rrIvm % 3rjrr fey fe 
7.37400-67000 % RTR T* Rt Ft 7.10,000 3TRyT feER ffeTT fePT, 
m.^.arR.^t. % ^yyRTT r. o.M.No.i-32/2006-u,n/u.i(i) ferfe fern 
31, 2008 % ar^F 2 (a) (16) R Ft R? ^fyyyr fe 3RJRR) 

5. 

yyfdd ff aryyT fet? 

yyffe cirt Ffefe ft anyifer 

6. 

fet (FrFSRr) fe R ffe 3R fe fey 

50 yy Tt arfyyr fe i (feyyfd ftr ysfeyrRir ffer rt RyyrT 

7. 

FcR^T FF RdT % ffe ayRRiyT ^$77 
Ffedl RR 3RJ FKqdR 

afe fysid, a^feid y>iFl *f cd'iyx ffenyi % M=M?(d <*>n 4 y>i4<ei, 
fdldy>ld< fyRTF 3 10 yyt % arwR yfe yy ayjyy amy, ffeyfyoTfet 

R arfeyR yyy 3 yyfer, TRfer rftr yft Ryyra^r/^Tyzy fey R fyfeR 
yy ar^yy 

(3trrt) 

rftfr ayRTy fe ir fey yy yy ayjyy rirt, tt fe yt 9000 yyi rFRyfe 
fyyy ^ yfeR*^t- wy Ft 1 

8. 


arg ; 711*1 d^l 

anyTyyr ^iftryr feyyT : imu ski fertfer 1 

9. 

Ffafer RFR 3RR St dt 

Ft yy 

10. 

ff Reft yy fern, F?yiy - ff Reft, yfeftrf, 
fefeH, FfHfer afr? fyfay rt*trT fkt 
yfrRTd 4 Rt rr rtr rtr 

MF^fd 3M ^^2vid d FT rft FF *Rrtt t 

11. 

am ff fe Rdf M^ife/U^H) 
yrdffedd/RRRTdRF % 3WR FT Ft rfr 
fesTfd/UPdld FMH dRT RTRTdRF fe ffe 

3-Tcd *i fent yy ffeji<°i 

: RFryy; 3qryry ay^ yfer ^ftd rryr fe#iy> yMdi 4 fe rtr 6 
yyr 7 Rffer yyr fci 

ynPH^t^H : feytt fe rfrcTT m r trrt, fy^yfyoRry, yyTyy Ryyr, 
%F/yRy yryyyy frt viifed ?rit rtr 1 ^ ^jfer feydr w<t RFTyy> ayyiy 1 

12. 

am fdvi'ily y^tfe ferfd/MF Rfe feyfd 

FtdtRyferfeRFyyr yy ferr? 

fyRi'fk yferfy yrfyfrr/yyR yrffer ^ fet: 

i) % TR 4 fH4fd 

ii) fyyytd frt RRRm t?R tyyy-ty?ty?T rfrt 

iii) Ryffer fyyy % yiyry/3ro$r/feR yyr ytyfyy fern % amer 

iv) yrpfyyfeft yferfy frt Rfeftrr ^lFfei=6 rr 

13. 

f- A - 

rrrt 

i) FR ufd*ld ayyife % RF R Rt Rt 7.12000 fetfe 1 

ii) fdd4 feiR fet 3rR Ft arryfe fet 1 

iii) ''jy Hidd> yyfett yfeyR yft ytsyr ffenfyy RFiyR yfeyryt ytt yyyrT 
yy 10 % fern 
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2(a) (viii) tWT at^to % afptrc fa tor/FFFF kit fa to ffaifVd 

ft W #TT 1 

5. 


qfadd rperr FFtfad ft aimrttcT ff 

6. 

E{&lt!KL: l .rn*lSigaK5E^aEii5Mi 

3TFJT i)OT 45 FF (^ TOtfa ft $Hfad FT7T tgZ ft ^ d°hd1 £1 

7. 

f?*w ff to % to Wfa* 

4l J FdT FF aPRJ -Jmm 

i) fttof ftNdl % 7W 31FS7 Fit toft 3TFFT FOHdfat FFnfVld Fifa 

ij) wr Fit toft ft wiw 55% am Ft i (FTt.fa./FTT.ft. fft toto 
fa to 5% Fit ^Z) 3WT F*fa TTFFW kit fa fa ffa; aft.F.fa.fa.ft.f. 
dFT FFT. (O.A.B.C.D.E. & F.) Ft 

iii) ftf Fft swf ff appiF amn 3tpffaH to ft to<d fti tV-nfa. 
•gfaft ftj ffar Tjq ar^FJH to ?TT fa atfFTrT fat 3trdT t 3tFFT f fa Ft ft 

T>.8000 FT fad Fft FF amFR Fifa FF 3PJFF FTFT1 

8. 

Ftotr % to 3tTF*FFt *lftro> toto 

3tT^ : RT*£dft $ 

fadto #5FF xftmcrr : IMU FTTT fafatcf 

9. 

Ccckifcato-:ut4aliMHBBiMIIBHi 

Ft Fft 

10. 

FF to FF falH, FrF¥T - FF to, FFfafa 
kq^H, wwiri{®! 3k fakf mto ffRT 

fad? Id 4 to to 1 Ffa WH 

qftfar fat aWvtfd! ft kjtoT (fadidqfa) Fit 3Wfcdni ft fafa to 

11 . 

am ff i>t to FF^k/CtokH) - 

fadf-fadF/Wldt^l % 3TOTC F7 Ft fa 

FtorT/fadfttot rTOT WIHid^l fa to 
3WT kit fit totor 

y ft fad: tort! W<\ T^RFI ftfaW, 3tTH <4 hi fa?a dFT TdF 6 dFT 7 ft 
7jfftrr fato qt'«»iiK! 

gfrfoqffa: ftfa ton to fa tofar ^ fa fafat ftt fkftknRF/mFdT 
fift faTFft/TFmT towT/faF/TntF tuf>r frt ^ ^ k*n ^ aF^d 

^ ^kd Ft rWT aTTFTFFT VffaRf HFFdT FFd Ftl 

12 . 

am toto Ffato fato/FF to fato 
ft fafattofatT FFFTFJTFtFT? 

Iwk ktFfh 7k^T/W ^fqfd W FHt: 

i) am* % ^ fFFrfh 

«) ^fv?r fern % <fa ^krr f>wrfd sto - ’RRitcT 

iii) flftm WFT % ^/fkfFTFZW/Frk^ fklFT % W 

jv) Frpfarkit frt fasTR 

13. 

*— K* 

li'M'Jti 

-V v 


6 — 


1. 


<TFTFF» yt'fc'W 

2. 

FF WfT 

Fd^fdgl^F % a^W!{^4)dl^R 

3. 

kr/fakn 

fmr wi to ts in 

4. 

4dHFR 

9100-250-15000 3F. 3Fjm FdF Ft ^.15600-39100 

dFT f ^ ^ifar ^F.6000 (aRFFt ^ 'Ht ^tt/^ ait ani IdFtRn Rtff) 

5. 

• FFfar ff awFT F^t? 

toFTFF 

6. 


atomr 3^40^ (f® Tmr Ftot f totr mi ^ Ft fit ^^dt ^ i) 

7. 


i) TO F?t SFlfa ^ FR-tf-FR 55% 3T3p FIFT Fti 

Fft 5% ^t 3WFT TRF^T kit ^ ^t its fFJ art-F.^t-^t.^ti- ^ ^ 

(O.A.B.C.D.E. & F.) Fti 

n) mi to to mi-^t- (k) Fit f fm frt Ft amr tro 

#.F?T.^.aTR. (CSIR) aFTFT «H=hpt ^41 dl FF Fit? 3TO FttfipT ^ <HH>W ?t 1 
qiffcr ; xfasr.^t. zto toFd fto ^ Ft cit tor to k Fto 

c{it 3FF?FFRT F#l it.aft. to*. 1-1/2002 (PS) Exemp. fa ^T 

14,2006 ^RFI?t^l) 

8. 


3F^ : rffX fat 37TF7FFT toftTR : IMU UTi tdFlUcI 

9. 

fckklkiit 

Ft FF 

10. 

FF F# F»T fa*H, FcF^T - FF Frtt, FFfam, 

wnid< v f 3k fakr fffft frt 
F fan?T^k^^^R 

Fftto Fit aroFTridT ^ kgto Fit arwdni ^ to 

It. 


Ftok: to FFFF (FFF kit) ati^lni HiFd dFT tot 6 M 7 F 
^I^nRan ^tfaFT 4t'Fm fti 

F^tofo: tot idSH fa fa fkFfanRF/tFTFrT tott/to./TRF d<^l< 

J_-——-- 
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^ A iv^wb^un ak. i [Part in Sec 41 

SRT ^Pnd TR*h4 A tHTrJT m t 4 =T 7 4 ^} 4 t 44 * 41^4 4 

^Tt> 

12 ( 

fWliq M^lxrli qtqfrl/qq Trft TTfafrT 
4 4 TWPR fqRT TOT 77 4 * 7 ? 

fawtiq q4*Pd ^fa/TOT 44?T T^PR 44 ; 

i) 3TOT % 4 frl4d 

ii) TRfa?T Rm % 4d PdVtafl 4 '^HMPd £177 HHidld 

iii) ««N7 % 47/TdV|MII«Wq4q7 fqvnq % 3T«q^ 

iv) 4)(44>lRu|l TlfcfcT £TTT HHVftrt %R 

13. 

IcTOIT 

i) «HtK 4 f% 4 BTlfa 3RTO <=qicWlRj<* qigqgfB 3 3 ^er 

3?P<T 4 4 q 4 4 7.7000 % f4? zftrzT £ 4 f% 4 $>{k % Tpq 

44^ qif qq aTjqq 4 l 

ii) 4qq.4. fg4 *lK«h 7 TFrqq> HdrM 4 44 qq> TJTf qfq aqfrjrr %B FBT 

cTRJ KtnT 1 fotlpK qq.f9><rt. fs4 VTC^ 4 4 arftnT %H FTT*T qq> ^ffTj 

—-_ - 


7 - mm (tm M) 


1 . 

7£ 77 dP 

HdTM (^d ^ofl) 

Z. 

4 q 4&n 

PdVdPdSJMq % anercqeffdFprrc 

3. 

«pt/RmE»R 

^i«hN <^dd Ill 

4. 

4tMHM 

^i^rtfan^9100-250-15000 31T. % 4dd4H 7.15600-39100 tr 

4 Tf^TT 7.6000 3T?BT % fan^R 

5. 

d<lfdd qq TRBT 41 ? 

qq 

6. 

7. 

44 (TOBFr j ^Tdf % 14? ~~U %[ 4 RT 

SlfwdH 40 cr4 (^ xfTqBl 3 '$rdMPd JTTT i$Z ^4) 

qq vr nj 7 $ ff^ir 3i|c|V^«f) ^lf!H<+ 
qT'^Cll 4 :«-']• 5ftTT[rfT^ 

1) d!«< <4 ff ^T-4-^lT 55% W FT (q7T.4./ITH.4./3Tqfe4 

5% 4f fZ) 5RTqi M % 45 #^. 4 . 4 . 4 .?. rBT 

(O.A.B.C.D.E. & F.) q? 4 <M 1 

ii) ^ 4 4 ?m Fii^qiPf % qfi57 qw 4 3 ?zbt 4 ^- 3 ttt 

(CSIR) ^4 4qqqfft 37^ q457 ^ 4l * 7 : 

4i^T. 4. ^3q4l ^qfqrT fqqq 7 4 rft 37 % faq tj 4 # ife ^ ^ 

7# *i ** 4 4 4 # 7.qqi. 1 - 1/2002 (PS) Exemp 4 qp 
14, 2006 ^ 7TPX %■ t 

8. 

■H^iviPn % Iff .Trpq?ro 4 ito 4 qdiq 

37^.: 711^74 

3T mm qVq'diq : imu frt favtftrr 

9. 

Ffr^TSTT TOT TO FI 4 

%qp4 

10 . 

---- 

97 Rdt -cFT ITOF, TOR - qq q 4 , qqfafc, 
T^JTO. 7TOcRnr Sift pfe qnzRTT £RJ 
44 Id 4 FR TOT TOT WrT 

Mqlilfd %1 'W7+)tddl 3 %t ^fmirddT 4 44 q 4 l 

1 i. 

3FK 97 41 'Rdt M7I4 t/(42j4h) 

hPoPi <jW) / TOdTTOT % TOR q? 4 4 
yql?iid/y[dfdiiMH cfdT WHidPq % f 4 q 
3W 44 TO Ptottttt 

qq)»(rt ; qqq sram (To ^nft) 3IT?3;4qi 7lf?rr rWT Tlqr 6 rW 7 if 
-dfcVifiad q'l'qdi 41 

xQiRi«jfw : 4l*q Poism 'dl % Pc(VdPdawq/?TOT FRSIT/%F/TPJq' 7 T 7 IR 

£T 7 ddlPcdd 4mT3fi 7 %trR w4<d cBT 7 W 7 7 ^Pq 7 ^l%qp qf f ~qdT 3 fi 
4 ^tP 

12. 

13. 

3FR iTOTTOq 'KITOfl TTTqfrT./qq TO "dfdPd 

4 rfl TOdd ITO WR ^ET FtRT ? 

tTvrFlfq qtfqfr ^4 i%/to Tfqm rq tot 44 : 

i) 372T5T % t^t # fFP#r 

ii) trRb ^qq % 4q %4q?i 4 fdfqfrr sttt q 44 rr 

iii) TO7 % 47/f%MI«W/qr%F f%?FT % 3Pm 

iv) qn4q4t4 t44t sttt q44rr fror 

ri'qofl 

3i-l^q Z[x) rBT (xi) O.M. No.l-32/2006-U.II/U.I(l) fa4p 31, 2008, 

MHRD fTRTT t%TPT ^TTT ^Tlfl 4 7f 4%v4 % 3FJFIR TTOT (777 

44) 4fbj 4 nTi 






[RFim— ^5 4] 


vm 

8 — WtRT 


RR R»T HIR 



IleRST RR 
qNrll T*R 3FR <il'^nlR 


44MW4> 




R^ Reft Rf TRRH, RcRST - RR 
fofoH , mot ^ ftPw wi STCT 


R^ RR *1IH 


RRTOsRT 






RcRST RR Reft % WtT WW: 
rNcTT RR 377 qfcffiltT 


3TRy*F 7 




*M>W %R R3 IV _____ 


Rgf- wffiH 9100-250*15000. t?. 4cn 7.15600-39100 

^fe?T R.#. 1 ^. 7.6000 (3Wqi % tW»y<ff) _ 

V^?T m R5 _______„ 

3fli»M>dR 40 RR ____ 

i) TO Rft 3Rlfa 3 RR4-RR 55% RTTO ft (RTO^./RRZt./SNff^T 

it s% Rft ^z) spri tortw *faft % ffe 3ft.R.Rt.7tit.i ?wf r<f 

r (O.A.B.C.D.E. & F.) R? Rt et^tl ft 

ii) \ «ft 7t ETCT Re4IR RT^Rt ^ Rft^fT 1 TRT ft 37TRT 

(CSIR) 3TORT ^q«F?T ^ *ft 7t RR RStfc 3PI R^TT *t TTOfT ft I : 

TftT*rit. ^nfw 7#ieT fcm^fteft^faR^Rt^r itm $t ^t 
3Tra?q^rT] fcl ^ # Rt it 5t.TB.l-1/2002 (PS) Exemp # fa ^ 

14, 2006 ____ 

TTPXR^t _____ 

Rt Tt _____ 

#tt 


Rrn^Rft 


fwfa RRtatcT TfafeT/WT Rfafa W TO fWti 
j) 377W % TOT 3 $dMfd 

ii) RRfaeT feRR % efa fd¥)R*l «ft femfci £TCT HiVita 

iii) TO? % ^R/fWTT^/'ar^T faRFT % 3WST 

iv) fr l fo f i lt fo ft RfafeT 5T7T H*il4ln fajTH 






H*mEt >'< ■ 


7 >loT 3FR ft eft _ 


RR R?ft RR FWFT, RcRtf - RR Rett, Retain, 
toj£?TR, WldidW 3flT fafRsT RI«IRt ERT 
^feTTIcf^ ^^TTeRTOH 




9 — %m fa&r« 


rtot het^f 


TO ^ft #7 _;_ 


TJ^ fl T Ttfc d ^eR 18400-500-22400 37. ReR TOJf 7.37400-67000 

T?M R%rT 7.10000 (3RRT ^Ffaft/sfoftaTj j RTOTfoeT fH^MI^K)_ 


WT7RT M^rfeTR? ___„ 

■aitR^JeR 37^ 55 RR (^e-nfeT gKT ^7 Rt ^ft TORTt ^)_ 


i) RN ^SR ^ft % -3^RRR oFT^ 3 <*l<5tei ft 

ii) Rt^RR % TOT 4 10 ^ Rf 3^R W ft eRT Rt^/ft. ^nfR ft RR 

^tR^T TO RRR Rt %7T ft 

jjj) %RKRR^RR27RRft^5[T RRRT 3#RPt ^ _ • 

•3TPJ • <r\)*l *it?i 

diMVR RI ^ ReTR : IMU gRT HKiilgd % 37RTT RT _ 

ell 1 ^ dgt ____ 

i) ^M CRT RRt5rftT 37RlfteT 

ii) HI4i<+H 3TTRlfeT 

RRtslfiT: rN Rtte - Vte#TRT RtRRT RR ^RR # (TW 7 ^ <jf?enRan 
%)ftl 

y'l4>^ ^ft RFRflT RTRT f^RRfecricR/TRIRtT R^RTI %ST/7RR 
■?RR7T WT TOTR ^lAdlirt Rt^IcTR («ft TOR 7 ^ ifeVlfeeT f) ft I 
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1 i aki in—5 ec. 




1 


M<fe[d nfrlffe/^R TfffcrfrT fefe: 

0 fe rpffefe 

ii) differ ffesn fe oTd fe ^v-dfed sJRT wfeferf 

iii) dddd % '^/{^FTT^W/TJr^r ffeiTFT fe 3T«^T 
j iv) ggH qfo ftT STTF dfefed %R 


i) w& nfafo m .lifefer % fei t ferr ^jdT 

fri 

ii) m< fr fepF 3TOf*TC? ^ fe 3fTg fefer 65 dft fefe, 3^ 

gggfe 60 dfe fe fe 2 RR r^ 7T3^r %| 


^^ ^-^tftH^h: f?m$r ( faiWfl 

_J f^^JirPr 5TT^fr^‘ fe^T " 

| foyfeieJM^ % 3TKTT 
]wtM fegfe- 


j ^ WrtmcT fen J?.400-500-22400, 3.fead' fe ferd £oft *. 3 7400 . 
j 67000 ifetfe ?#n ? 1000 0 (3WTCI ^Ife/fefe^ j ftw^TR) 


n^FT cTOT t|fefed F? 


.jfeftfe SrW 50 ^ CfdTfed FRT^fe n *<R?ft>) 

’^fefe “ “ ~" '* "- 


■'-■« fe 7 nTr( r 


F dfe. ’Xlfe/T. 
■■;* mm sTTf 


(0 Tnftfr^r fym-n n fern^fe. 

(ii) f^?effen?rq ftr fefeftfo DPE ^ M 10 ^ ^ 3Ffqcf fe 3T*T?CT 

dFiW nPF/WH^ dpf (wr fefe) 4 15 44 ^ ^ 

diferffe 

(iii) fe <RH id ?RlWt/3lrj<J^|q RTT fe) feftfet/nafefe ft 'FFT feoj 
if) I 

(iv) RRopr fefe 3T^57 ft 1 

(v) # ^pft ft crt ft ?nfe fefe ft yfem f^rr fe nrfefe ^t ftn^ 
ffe?l ft I 

(vi) nf ;fef ft fefeo soft ffeoT fti jvsq ^ fe Frrfefe ft ^ fe*n fe 1 

f ivfefe; i <d g n f?=T7JT fe, 

RFJ : FIFJ dft ft ~ "" “ " .. 

J7RTO ftfoit lTn : ■ ,\)U ttRT TFRTfffer 

ftnft _— .". —■ 


gzsra) 

-■'tfrr tt^ ft fe 

-TTrRCT % fen 


<T w nfe Tfeife 

• )T|‘ 5 


^f^cf fe •JRFRTrfT t> fe F fevti iTrff 


fefaftT : im pftfefe 3ft Tirfe- feiFi] rf 7 ^^ ^ ^ 'd^' ;,fe 

7 R 'df-fefed dfeldl VlFd F( I 

't'w^H : 'jfefR fe FT-4rlT FTCd tdTdfdgTFRT/ FFFT?T TRW1 

ggr? gR i g?nq ^nftgfe ^Vqm it C^rr fed i £r dfe#dd ?> f i 


fdRTTfiR #q%;^FFT Rfetd ycE! 7 Fife 

! i) 3R2 ^t ^^fer 

| Ii) differ flFI % fed ffefe^T fe ^Hlfd STITT qfefen 
' iii) ?ffeqFT ddilti % fed/ ifedFPnn/ofefe ffe^FT fe 3nnJF 
I iv) ^ifeEifcfe nffed om OH l -f l d %R 


1 ^ 


RHn 'dfit m : DPEs/^Tcft^ ~4Pft$ (DPEs fefet) 

] f-nfed^jiHd : WTTJX f-fe?F6 : mfffer fe^T/dn-fe fdfepF : 7TTnfe* 

1 4 -rvr,.Tfr, / - „i_a.s 


f 


fe T^TTI (-EF R fefe) 
ni'fefejlFPi' fe Fid:"' f.-v^rfp^ 













[MFT III—17^4]_ MTTcf 75T TT777 : 


3. 

«pt/f7*IT7*T 

777 33t 3 t$ 

4.. 

«irH7H 

xj3 TmtfacT 3m 8000-275-13500, 0.3.37. % 3m 33t 7. 15600-39100 
traftk 7T%7 7. 6000 (31*171 *J#3tMait37f 3» PwMI^K) 

5. 

TTfrcT 7S 3f77T 7?t? 

mfm77 



3li7q>dH 40 °(4 («pdHfa stiTT *{£ <3 7T7>3) i 1 

7. 

1R7SI 77 *1# % tW* 3117*771 qtte 
qVqcii 77 377 ql'qrm* 

(i) f3wPd€Iltf7 DPE % *7 3 7T7 d3 77 31^77 Ff/qTcfct DPE % 77 77 
qP-e^ 3m 77 3i 

(it) 3t tr 3 mi 3k 71 hr fr3 3 aiktfm 7t ftifcqR d>r4*7t 3 7T7 
foqi k *jrqiq>’i t3f3 77 7777 P^qi 771 k 1 

(iii) 3t 3T^ 7# «F1 kftRT %71 k 7*7 7t ?7dt 3 377tfm %7l 3 1^71 
Itjti ki 

(iv) 7Tl3f77> 1757371 m 0»31 7171 73 k 1 

(v) pTOTH f77t£ 3T^5T k (f37T75t 375^ ftTtt 7171 it) 

8. 

qqlsifd % fkq 31177771 ^f$R> ql*qcliii 

37^ : dl^ 7^t 

3777771 TpTrliq : IMU IT71 TTrTlkcT 

9. 


k t3 

10. 

77 77 faVH, TrW - 77 *1#, 7^7, 

^u^gR, «Hld<»f 3$3 teST TTUftf HIT 

«Pd?ld 3 'it 7k Tlk WH 

MdflMfd 73 3id^Hrll 3 75T 3RT7i?TffT 77 733t 'lift 

11. 

3RTC 77 is «3f Tkafd/(i^THT 
HPdte«H/fqHid<U| % 31T7R 77 3 dt 

Tkdk/Tfdtem ?wt «Hid<«i 3i fkq 
3177 «Mt 77 telR 

: 3N 3iiw3 quite f?m 3 mi 7 m 7 3 sfnter ^rui7> 

ql'qm 7171 

Pl^VIH : k%717 kt Ml-7rll 7171 f377f37IM7/W7TT 37*7, 3^1/7757 
7177*17 5T7T qdl^ ^Tl37lk 3t I 77Tiq (3t 7 3 ifddfyid ft) k f 

12. 

3177 fqHl'itq 77t9[k 7lf7f7/77 *kf TlWwf 
it 7ft TlkSR fTRl 7777 77 ^TT? 

tepftiT Mll^Pfl Tifqfd/mH 7lf7fcT |7T 7777 ktt: 

i) smut % 7^7 3 ^7k 

ii) 7i3t3d tei % 3k P^i^Tt 3t ^cimRi sri mt-rk 

iii) 7l3f3?1 k^17> 71777 3> 3k/37K!31 

iv) qikewP^il «Ph{t! 7T7T mt3k P^SN 

13. 


(i) 777775 OPE % 7^ 77 7T7 77 mi 777 7>t3 71 717 PvH7>l 3m7R 3 71 
mi 7.15600-39100 qkhit 7>.8000 mi fte 77 utek dpe/wttt dpe 
(777 34)/75te DPE (777 M) it\ 

(ii) 3 7 F 5 15600-39100 3 35 ^.8000 3 #7 73 777 773 % 75717 mi 
ter hr 3t ^3t3t sri TtTite i, fT^tesrim dpe/ope (777 33t) 

77#7 DPE 317 3 Tt^S 7. 37400-67000 q3Ht 7.9000 % 71R Ft3 ! 


12 — flfafafe : TFH^te tar 


77 th tr 


77 wsti 




TTW 77 
ifMrl! q3 3F7 31*77$ 


3777771 



q3 T^fte 12000-420-18300 037 3m Site 3r 3m *.15600- 
39100 ITvM k?7 7.8000 cft7 73 7>t 371 % 717 37400-67000 q3t7t 
7.9000 7%?r 3W! 6(C)(i),(ii),(iii),(iv) mi (v) O.M. 3.1-32/2006- 

U.II/U.I (1) ftte 31, 2008 MHRD, ^7 frlSTt ^FT SRI Hl3 I_ 


WT 7S 




SKi 


i) 7R*1 77 1571 7 55% 3171 k I (lR1.3t./q3zt./3liill$'4 017t 73 

5% 73 31771 H775$l M 3t % 3R1 fa*j 33 3lt.q.3t.3t3t.i dTT 

<PP- 

ii) PcW7p7«M7 U*I77> DPEs / Tite DPES 3 7>Pd*£m 0T 77 77 3T377 3 
frrcr3 3 t3 77 kqn.k. q3 qTi t3 77 tr.Itir. 37ifa w <i k i 

iii) ?nillt7> Pb<kn nil $7 3 <$313 3 l 

iv) fm 77 ftnli 31751 3 I 
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$TT 777T 3777 Ft fit 


^ 77 WI, 7f7?r -77 

WHIrTTT 3^ *H*f57 tn«Wf £RT 

yfr1?TrT 7 77 .i-1 TRf 

w ^ i *j?rr ^5ri?r/(^g^R) 

yfhf^te/^-Rtru^r % 37T7I7 77 *t rft 
Mqhfd/yMTHTJR 77T TTRfrTTR % farr 
37777 ^ufr 77 fTTTTd 

377? f77FT7 TTtTTTt TfaffT/T^ 

?t eft ?jqi jR faffT 777? 77 FtTP 


V) ' 3 JT 7>d 77 777 T^I 3ilki'ud*M 7 >i4t>M fT^TT 1*77 f<4>?|Pki 77^77? fj 

f^HTT Ft # 77? ^ 777 Tt ffr? TTWt 777 TRTffh 
~3w$ : RPi^tiFT ” 

3TT7?777 tWr : IMU gTRT yfdlfad % 3TT7K 7? 





TWM *fofiT/777 ttMr ?77 777? 

i) smas % 3 $Hvfa 

ii) 777fa?T f777 % cfR fayfw ^ ^rqfrT stt? Tdi dld 

iii) #!77t 77777 % tgt7/f7Wlt«t$T/tT?^7t fa*IFT % 37*7$T 

iv) ^i4«wr<«fl TtfaffT fRT HHlHtrl ftffR 


5. | 

qqfdd 77 3777T TFt? 

IBgSgB.1 

6. 

#7 (TfTWT) Tftt % fd7 T7 Ttt 

W7t 




77 77 ♦TTR 


77 MI 




13 ~ Tf&m faforet : TTTftfrer ftrgTTTT (Tt^ret DP E) 

» • «i<ir«t. %¥ft 


?tFt77r 



Bi^yiiiiH 


im 

*jjP■Tfcritfvff 8000-250*13500 " 

3rR ■37FTt T T % 7?H 7?gF ^.15600-39100 trefrqt 77%?T ?76000 (3W7T 


4t<qni T?7 37-7 ql'qdH.' 


% fem 37T7V7+ TlfSTTf ■'iP ' ^dltJ 


f?T¥P7 4 777 ^ 777 550/0 3^7 <?f | 
(tT7T.#./^TA/3RT%R sJTTt 5% 7ft yz) ami 377% 77777*7 M 7 t % 
TnfT w TTR. 

ii) 4fll'k31l^37TT STCT 7d[i? ^(4c(l4) ^Z 7ft HTt^TT 37771 3?t% 7777*7 
7ft i q?t$TT 7R7 7ft Ft 

iii) 7?TT % 4fqq*iIVN 4 fc|^=tr4€Jldq/3tfI7rqVdf4iJMq/3tfR 
TUffrr/ftr ?tt? tt HPT frtTt Ft 

iv) TtlfiftT. fe%7 77t*7t 3 3 tM Ft 

Tturfor: TRfeft fwi t[ xft^Er.^ i 

(nV-q.ift fsmfo ypfi 3tr^RifP R?t It net Rttr- ugc 

D.O. No.F 1-1/2002 (PS) jp 14, 2006 ^ Flfct Rm ^ ^ vWj ^ fr I 



3TR tWlTT TO# Ttfeffr/TT VRtt 7#lfft 
Ft ftt TTTER TRfT TRR 77 ^PIT 7 


PTTFTR 7<t7fd flfitfct/Wt TTfttfff F77 7777 FtrffT 
i) 37^7^7 % TfR 7 ^einfrl 

jj) ^TfVrt fTO % #T f4?t77t # 'fdMfd ?RT MH i -iid 

iii) Ttf^TTt '77777 % ^/fTTtTTtTST/Tf^Tt f77t7 % 3T7^T 

iv) TTTTTfM ^ftlRr 1HTT HdtdTd f7&R 























qq qq *fl*T 


qq tfwi 



14. nfeg/ for aflwsrftftifaff firfay_ 


$rT ^ftw/ feff 3rfqq5lft/qfan _ 




W'rt ___ 


^ KVllftft T ^WFT % 7. 16400-450-20900-500-22400, 

qqr w$ 7?. 37400-6700010000, 
far ^.#.#./^R?r tot % foqtft % arjmr)__ 


J «wP i Rf qq 


ESEBaBEiiaSSilii 




qq q# qq TO, ErStf - qq 

^& 7H, WWifTT^f fqfaq 5RT 
«fcf?W 3 ^ TO} ^TR 



50 ^ ^ zfm; qtf (faqnr toto! 3 grorfa ski 32)_ 


i) hw^Ith ^rrfv if qqr q?q 55% aiqr qr ^.4.#. ^wikct jm 
aiqrqrq 3 pw ^F 

ii) qgrcqr qftrflT %qq#qqT^q»ql5}TRqqq 3Fjvr?r 7000 qq 

xj.#xft. sfo ^RTR8TO%^r4 7r. 8000 qq i?/M. 
arfaq? frotf w qfrm % Vffero hviuh % 3^q <ft TTifror $ qr 
Tfa 4^ I MHI # rWW >3FFJ*T®T #T/R ftlW % 3RT ^ 15 RrT 
qq qyrrafoq? aryr? fora# % ^r 4 8 ^th gr for ?rew ^ 


qqblfe : 

■3TFJ HPJ 'itS'i ^1 

#sl faRJFT q^Mni 

qfafa^W/aittoR 

a) 0 faqfacr qrwrc q* sr^q qq qr #tt qr 

ii) qq 3 3 toft qq Wfi $qr # w tor &RTOH’ 7. 12000-375- 
16,500 % m&a Ft 
qT 

(jit) qq 3 8 TOq qq f-wOw ^qr 4 TF^T faroq ^tHTOT 10000-325- 
15200 TOTOPTOUftl 

b) ijq ‘3T’ %qqqr 12 w qq yvimP+q* ai=jqq 

qte : «rdfaqftf qq qqqr ftrc?4 sf* t^-qqsr m yf#r^fq. qq r *ft wforr 
# f*t Pt^Tff % ^ 4»-4tq *rcqqr % sr* *i'i<4-T/fqqpT qq qrq w ?t 
srfagr gff qr ^grfaffcr gg fegfargr -jffijyR _ 


qt w __ 


qqfcrfg q# eft qiqfq^F qHt qtf <rt w *Rr 


^.^.^/fq'bifqejirw % jritaRqr qr arrqyqq? q.^,4. fqqr qiw i 


fqqqftq qqiqfcT ^rfqfq/qqq ■wMa fW' 
i) 3&m % ^q 4 f^qfq 
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---^- 

ii) ^rmfd SRT Md)-fld rftM tWr ^VlM?! ^TM7M 

iii) fftffcw ^MM % TUMT^/3?Hl5T/^tM rTMT ^#RT f^MPT ^ 3?Hi*r 

IV) MftMM 5RT MH)4td ^R?TM> MPT 

13. 

fe^Mt 



2 . 


3. 


5. 


6 . 


7. 


8 . 


9. 


10 . 


11 


12. 


MM MM HIM 


15. mr Era writer firehrs 


MM WIT 






MMfdd MM $mr MST ? 


('SIc^raTrT: ) MM! % ftfM MM MltMT 
3M pprefMM/ -y? f^r 3ifaMMH73M m^stt" 


afk TOW MM MrlT % fetr 3M M ? M Mi 


#STMf <Nl J >14 rf 1 t-M 3PT MMPTcfTM 


3M ^dttfaM/5M farf 3lfaMMft/ , 3M Mftw fTOMT 


f^fafJKiq % jjggggT % 3T^?R 


TJTTV 


^ ^mtfarT ^rHMH % •STJflTC MM 12100-18300, 

^ 3nM TFjr 15600-39100 % ^jer 3rR 8700 pit ?r. 37400- 
67000 % &T 3?R *. 8700 (PIT P^.#./qRcT TTT^BTT % W % 
3^TFT) 


MMfacT MM 


45 M$ £ (^MTM MMTMM ^ frTMfrT gTCT ^2) 


MMlafn % frttJ 3 ITM?pimt #jToh Pji^d l Q 


T PlT^V^Tr MMrT 3TMM ?T ?ft 


MM 'MMt MM fMMFT, MoMST - MM MHT, MMWrT, 
TWIT 3ffr fsjfi^ Mi^z^ MRT 

MfflVId # *It ^MTM MTH 


3Fpr MM Ptf Mcfi MMTMtM/OgMJ&R) 
#rf^te/WTtrTTW % 37TMTC T TT ^t rit 
‘HHfri/yfdf'Tqid-i ?WT MJMHIdCM % ^tt 
3TMTM MM femP 

3THT f^mFfc M^'lMHt Ffafd/MM vj?M PF ffnfd 


?t rit JMiltMd %F W PET STMT ? 


i) ’Mio^Itu 3Mifa it mm? mmt 55% 3rt *t pit fotrrfpTT trcT 

3fa> *TTM 3 TOW$5‘^’ 

ii) WTW Mt^TC % MM 4 MMT £ PfUT 9 to MM 3TJMM ^J. 6000 MM 

q.^t.4 aeftr ^ 3MT pit 8 to #r ^t 4 8000 mm tt.^.m). 3% 

3Tiv^ TT? y^TIMH % 3TT^ *Tt MTTfarT t PIT 

VfHl WRT 4 TOIW SPfTM afft/PTT TOT ftwr % SRI TOFT PIT 5 TO MM 
WTPTMT PIT TOTW MM ^T 3FpTM 


M M t *pH : 


3TTPJ FTFJ ^“1 

"?M fd^Tti : ^IT p|fe«Ti PTfPPITTT 

Tlfrrf^^/3(n^R 


a) i) fn^d amiR m ar^r mm mt ^tmt ?n 

ii) ^ $ 5 RM ^T WlrT ^T 4 7?RT PiRT^T ^ ddMIH f>. 10000-325- 

15,200 % WTPF^TFt 

PIT 

(iii) mm 3 8 mi ppt Mtm ^t ^ t^tt P»wmm ^hm i' h 8000-275- 
13500 PTTMTiTOFtl 

b) TJM'3T’ 3^ '*(’ MM^tfeMTMR 10 RTMT MM MTT T^fH^ 3T^TM 

Mte : nfePrjfip MM MMrT pMMMt 3T^T ^-MMST MM MMcM Mt TTIFMcM 

t' Mf[ |MT Utfrf* % %-^Sq TRMTR % 3T=M '^'IdH/fMWT MM MTM MIM K 

3TfMM> Mgf PTT ^dlPHtjf^T MM %MT°F PIT 3TT^FT Mft MTM MMM If I 
MTTTIrM 


MMtMlrT M?t rft MHt M?T rit MTtMt *1$ 


^.^ft.#/fM j erfpRIMPI % yffMTTMMJ MT 3T T M 7 MM TT.^.Mt. f^TT ^TTMMTI 


WftPT M^Vyfd ^fqfM/MPIM ##r M Mtrt : 

i) 3T^ZI5T % gicdHicl 

ii) ^emfri MRT ^hIhIcT rltM TMMM-fMVlM?1 WM 
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iii) faro % awrt/Rww/^r 7m I#i 3 3?ww 

<v) *Enfaift4 qftqq ert qqfcfcr fofftw m 

13. 

feojoft 


16. uftWQi iproftwAn 

[HWT WW «iliiqiHl/fi6H(W T HwT 

l. 

4>T H1H 

TOROT <fW«Bw/WI44> far! 3tftatTft/TO!44» T T5ftW Pi«lw 

2. 

qq tm 

^raftraiwr % aqrawqRt % 3R[RR 

3. 

qrt/ftWF*R 

Mi3*t 

4. 

4flHMR 

T& switfta jfrWH % V. 8000-250-1^500, 

15600-39100 %3W^%T7r. 5400 
(qr ^.qfr.Tft./qRir hwr % Pmdl % 

5. 


S^WI 1 ? 

6. 


40 ^ ^ sifaqr qfi (^qra hr# 3 $MMPd ert fs) 

7. 

I^ItT 3lPTOT ft/ 

h?wf qfar fate qq 4 qtf 

% fal* 3Hd¥<iq> #SW qPddl V$ 3FQ 
qNm$ 

Hld*hld* RRlfV 4 4R 3 4*R 55% -3fa> ?t RT Pwftfl Wd 

3T4> RTT 4 OlflW ‘^P % ^9T ft«w4 

< 

8. 

qqhrfrT % faq s*iW!fJR5 yiftw q^drllS 

Ml 1 ! '1^1 11 

3flq?qq> <il‘4dl : RT.R.fq. ET7T PidflVd 1 

9. 


qt*rf 

10. 

qq R# f«WR, Vf?w * ^ *Rp HqlaPd, 
toj^R, Wim sfa fafaq R«Rt £RT 

qfrRR 4 Rp ^ ^ WR 

qqfofa dft dt uPdPd^PTb - qtit dft dt Rdt 

11. 

3PR tk qft q<ft qqtafr/U^VM) 
qPdPHqfad/WHkUUI % STOR RT dt 

qqtafo/qfofdqfrH m\ wrrr % faq 
31Rq %l u lt qq IrV^T^T 

M^Slfrl : 3flc|yV4> dVddl 3^7 3T^R ^d> qfa 3rfvq>I# (^ RPT RR RT 
rTPJ 3flT ^ifdd fadl didT fr) 

qfiiftiqq>/anfrrT fa# RTRdT pm fa*yPd«iMq/RTqrT faRq/%#q/RR 
?wm 3 faqftd r* q* 3Pj^q qq m Pro% 

w^7 ir M7TcT^T7mr^l 

12. 

3RR fq*TFftq M«0adl Rfafd/qq Rdt oPnPd 
?t cfl RqfaR Ptitl y^K ^T #TT? 

t^WPf^T M<0dPrf MMfi/'sj‘M «tnld ^ : 

j) sum % ^ frPlfrT 

ij) SRT RRpffcT cftd fesR-iWhin dqw 

iii) wfm f^ra % Tjmpr/3TWRT/iPT rwr ^rtt ^ wm 

iv) ^p^nfWt qfpsR srt rrNPt 

13. 

feRoft 

3T) PdgJMH 50% oFT q^ pTR ^ 4^dPd % SRT 'RT RT^TTI 

-5JTdq qV^dl 4<blPd % MlH^ R RT^R?t ^l'l( 1 

3TT) ^ipT^rT q51 3qPFJ 60 ^ iMl 

J) qT 31ppf>l0 8 "PTcR % RT^T ^ ^cR 6600 % 

^i Tqtnj ^ ^TTTTrfT ’ai?T^ # feWR WTRR % HfTOM <*l4st>d 4 'RFT fRR 
^ Pdflcfl #qT zJR FI# W 3ftT RR^T ^Pd^lUT wfc W? ?R ^ 

4idlqdHd. 


17. fafa arftranft 


1. 

qq q>T HIM 

^fq 3feRt 

2. 

qq iar 

^Pd€JHq % 34ldVdd»d! % 3T^TT 

3. 

^t/Pd^Md 

MVIIOpTdi #*T, ‘3T’ 

4. 

^dHMIH 

^ ««ifq?T ^rlHHIH 4> <H^R 7?. 8000-250-13500, 

^ ^dd wqpl 15600-39100 % RPT ^cR d>. 5400 

5. 

xRfdd q^ 3PRT d^? 

ddf-id qq 


1768 GI/09—13 
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6. 

(ydJRT C-S Of b->r. ^ fttar 

dmj;dft 

7. 

srir qq jk r~-T 

RdqdT troj- .3., tJ -qrr 

j) fdfW RUdd'lxR -SMifftft diH R d>H 55% Rd FT dT ^J.ft.Rf. fd'Mlf^cl Rid 
ftdi rr ft R*mr fts ‘ft’ dr 

RTTdftfm ddlfa if d?R ft RIR 55% 3W ft dT ^.ft.Rt. fdftfcrT -did 
ftdl RN if WW Tft 'ft‘ % RTd fdfd if RTT'd4> 

ii) 5 RIrd d>T =w^4l <t>l4 d>I R*Jdd f'dtlM -qNlcid HlHci) if diTd fd><4i ft, 
dSFfft dfftdT Rlfft ft qfftdd ft, fdftqd: ftftftdT RRTTft if 1 

8. 

qqldfd % t~cj qVddft 

RRJ RPJ dft ^ 1 

d nftlWCI <*4®t> % 3T<4Id( 3ftf R-d <Tl 1 ^rl 1 dTFJ ^T*FI l 

9. 

lim 5R?T 3RR f r 'f 

ft dft 

10. 

d^Rdi dd ftwd. RdUi? qq qftttfd, 

ftzjddd, RddiRdd aft fdf»T* XTTtzmt STTT 

«fd?ld ft 'ft Rift dfti RIF! 

qftftd sir 100% dft ft iftftdftft/Rifted ftftf dft ft Rift Rft 

n.. 

yfdf^W-r .■ <?> aronr q* ft ft 

qfttffd/Bfftdfttad d«T wdTdRJT % fftr 
3RR7 ftq* <?:• fdftn’ 

qftaPd : 5 ffld '^1 fddfHd fid! fl 3PJRFT aftVdTRl/fdft Rfdd ft qftftd 1 
qfdfd^/<MI«)Hd RFftTFT Rfftsqft/fftft RFddT OTd fftftd?JT<Hq if 
RRdTR/Wiqd fftFTd/R{4>Nl fdRTd dT Rddd/RTWt ftd dddR if 5 RTrTt 
ft 4dftRl Rfftfclft fdR% MIR RTR 7 % '3T = T^TR 3dd?dd> ft'qn ft 1 

12. 

3FR Wits q*ftft «lft Rfafd 

ft ft w*d £*r *3»r? »•’ ffwr? 

favpir? mm wwt/^ph uwm h wt : 

i) 3pzw % if 

ji) <jn4fd ?TRT Hdfdld rfld Idqd-fdTlW 

iii) fsw % ddT f^TFT d 3TO 

iv) «w4«bM ^rt tft 

13. 

fftdftl 

- 


18. 3ppTFT drfwft 


1. 

q^ dd d!R 

3T^vnq 3lfv«w0 

2. 

qq m; 

% <HldVild>dl 

3. 

d4/fen?T3R 

qdrafddi ^dr, ^q ‘d’ 

4. 

^dd'MH 

*jd Trnffdd %TO % 3T^TR d. 6500-200*10500, 

ddd 3T!dtq ^dd TRJF d. 9300-34800 % Rid ^ ^dd d. 4800 

5. 

dyfdd qq. A->dT d# ? 

ddldd 4R? 

6. 

^ (3Jp!Hf3T) R# % f>;-vr Z9 tftaT 

45 flW ^ 3lfdqs' d?f (^qid Hidril if ^Rdqfd SKI ^d) 

7. 

qdis? r=r vr[; % fsnj jjiwr; 

qqqfn vn '<■■■: 

i) fdirw'fdf dqifw 4 q>d R dR 55% 3 r: Ff qr Tryffid drd 

amdiqif RddvR df ‘df’ (dT) 

dT a smv&ii. ir RTTrm (RT) fdrfkr if Hldd* 

ii) RRUd/RTdqff dJTdfdTd if 5 RTH dd qqrK ddd dd 3rjdR 

8. 

% irrq 3-fTdrqqi 

<HI*T dtjEl q^ldfd S^-qs W!d+ Fldl dlfti* 1 

9. 

qf^terrqq^ jfr ?f df 


10. 

qq m w< ftwH, ■• qq vpft, qqts^r, 

wwid<ui 3qk fdPw Riwff ?nrr 
fllfRTd R «7 dH dR=t TdR 

50% M<ldltl ffRT d^f dt slRiTi^ftn/^i^Hd 

50% q^#T^/3d^dR STR dFf df Rf^t fdgfe 

11. 

s 

i 

sm qq qff vrqf M<ldfd/(i^R) 
Hfdid^siH/TendTfTW- 4s ,;T:W qt Ff dt 
qqtsrfd/qfrf^Tqtdd rldl f’STHim'JI 

3Tfrq *^tt qq Tfqtdq 

RFTq-d/Ri^^ rft^ sir fdd% qrn 6 fin <w 

PimIhci ^dT ?t -*fl< RTTddS 'ft Ff 1 

sqffts 1 rr% w fmft Rpqdi w ^fdtiiHd if 
towrw fm/mwfi fwT dr TO/irt dqqsq if 6 ri# 
ftdd d. 5000-8000 ft ddftfd 3ftftqqft 7 % 3mqT 

RTd?dd> ftftqdl ft 1 

12. 

3m J^ify '-’qtdH? Rr'Td-q^ Rrft jfcfo 
Ft dt ddR-' far* idr" ^ dFTT? 

fedfftq qftftd Rfftfd/Rdd Rfftfd ft ftft : 
i) % Rq ft %^qfd 
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HRfl ■*>! z-'dHiraRVI 
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mr tkt qnw 


vs 




. -V_ __* __--N._ * 

rn* 4H*r *«HWUq 


3TKIV4* 


tw, y?*m - vs m, 
saj&rw, mpfam fair Ww sm. 
ilftoVkl fa *fa TTlfa TTlfa T^TH 


3FTC WMFlR WM WRW 1 ^ ■ 

fa # fafater ffa*r *rr ^-nr? 




«) EKT fafr W*T 

HI) fafafaf foWf % TlPSlfa/aRWW/#T ?WT fafafacf ffa*TFT fa >3Pr«zj?ff 

Iv) grisriftft ^ftVS 5TCT R-fafafl faw ftl9>TFT_ 


mra* sm 50% fal ^ wt 3 w 

cT*TTR^9S 100% 






W Ttffa? 


firaftWRW % 3 TCTFWk!T fa 'M'fOU _ 


TlfalRW fatf, T£T ,V 


^ fafalfaPI faiinw % <H^K 7>. 6500-200-10500, 

fan acnfa*T famra^*. 9300-34800 % ttw its fan 7?. 4800 


*i«44d VS 


45 «erfa 4$i Hrli, * fWIW 5RT yt) _ 


i) ^idfa l tu unfa fa ^ fa mr 55% ^.faLfafr. fnWri >•;•• 

fa^^RTRfa «h*wh Wf ‘fa’ 

il) fafafa (80 vr.jj.fa.) ^fa*3 fas fa snTjfaft 

lii) fafafa (45 7T.jr.fa.) 3 s^/fafaa fas 4 i*^/*^* fa jfafe 

iv) fawfare? 7iWH/m^ vwfim fa 5 vm sv^c ^rfa vs 

falgfafa : fcfa/?tffa?T fa 3Tf7jfafq/^T 


rTFJ # fafan Rfasfo ^ ■RTcT^ ?fal ^7T%TT 3-fa 3Tfa# (80 7T.TT.fa.) 

^fae fas fa 3TiVlfcdfM^ 3fa fafa# (Tfe fas) fa S^T 3 tM ^ 


fa ^fa 


50% Rjfarfa 5TCT vft <fa faMfagf^/snfam fa-fa fa fafa fa^ffa | 
50% gfa fag ffa/jrfa^H ?trt r# fa tM vrfa i i 



Tjfalfa : fafa fafasr fa 6 w *»r faqfarr Tfol 

Hfafa yW /JH T^ f R fafa fa^R V\ TT-mT far-t; tjrt fa‘-‘ •*"■ "W, 7r<r 

fa^faorm/wm fa7?m/%fafa/7T^T ^- : .fa ^r fa 6 

7TT# fa fan T?. 5000-8000 fa ^ifacT TTtT %#e 7 fa 3T-JTTTT 

3TPT7S9r ?TI 


^ n n r- f> r . ,—f | f». X ■ -«£ ,\A 

T^TRTmFT M^!«ld TJIRld/^FT TTWm H ?FT : 

i) 3FWST % TFR fa fFRlfa 

ii) sprcfa 5 RT RfafarT faR {fajzr-fafa*qr W*T 

iii) fafafarT faw fa JTT^lfa/3T«W/faR t?OT fafafa<T =faRFT fa 3TOTTST 

iv) *t>r4<wf<fa 9fa^ TTKT iHHlcI 1 T 0 T 




20. gffa^TTfFI^ 


fafaeTTgT^ 


fa 3TW7^rTT fa 


ffafW faTT, TJR ‘Tfa 


^ faTfttfafT fafRRR fa 3T^«!T V. 5000-150-8000, 

facH 3iifafa 4n-i TT^ 7T. 9300-34800 fa 7TP? fa? farR f 


^gfafar^ ___ 

35 w fa aqfoff (^917 RTRcfa fa 57TT _^ 
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7. 

Jtf«W 47 % fau; 374*44) 

4t'4dl ir4 3RT £f^7J 

riPi^i 

8. 

M^stfcl % fan HTO?Q.T 

3TPJ • CIM^ drft 1 

3TPW44T : R.H.fa. SRI faKfftrT 

9. 

qfcfaTT 4TFT 3FR i\ rft 


10. 

7S R?ft 47T faqr-T, SR®*? - 77 vtctT, 7<^fd, 
'^?7R, P3PTdX^ ■«!'? faS|3T tpZTRt SKT 
yfdTTd 4 «t 4K7 

TTtsRft SKT 100% (75% 4T4ft?T SKT 3fo 25% faVI'ftq wfdiitfndl 

V?m SKT) 3M 4 5 KR7 47 Pwfad ^4T Krftl 

11. 

3FT7 77 ¥r K# q^#r/(^<»VH) 

T otwr tt $ 

cror -«fPTOR®r % fat* 

3T?FT <W> faTFRT 

KqfclfrT im : WW* SKT *R% KRT 5 RTcT 47 forfarT #IT 

*ftfar ftrerfor q^rcftfarr Kftwr im : k?kt4t 3 frrcr% w^w?t?t 

ftqfarT 4^4! frl feferT K^W 3^ ^.#.3TTT. % 3FJHK ^TCR fom 1 

12. 

3mT feropfra tttkcTT k^h/ts k# 

?t rft B417R %K 5PFT 77 #TT ? 

!«rnPM M^Ttflrf WRm/^PR wRm H ?HT : 

i) ^>cml(l 4T ^nfcT SKT $F?ft 3ii*t<?>l0 4tt 3RZRfT % TFT dtfad 1 

ij) R7FT % 4 fam 4S TJ4T 3tft4# 

iii) RTFS %*tt 3 faKPT ^ qftfarT tn* aqfwft 

13. 

Writ 



^ ■% * ^ ft — _______ 

21. HITOWSPI 


1. 

77 47 -tr 


2. 

77 3TT57T 

% <HI4V^dT % 3T^KK 

3. 

ept/ftnrr»p 

M*W> ^T, Tfr ‘7T’ 

4. 

4rH9i-T 

^ RTTtfer 4fRKR % 3T^TK 5000*150-8000, 

t?t 4rH 4tl4>| 4 tR RIJF T?. 9300-34800 % THK 4rR 4200 

5. 

44farf r K 3T.-i JTI '-fa: > 

- - , , , 

44Hd 7S 

6. 

kw (q fa. fen -yj 4>t Kter 

35 ftlrT ^ 3Tfe^ K?t (^MI4 hihwI K ^>?iH(n SKT igZ) 

7. 
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i) ^ FTTfTTffrK KT TKTTvfJT 
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8. 
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3TT^ : qTt*l T^i 1 
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faTTlTF 4vT<7 sT'R fT cF 

StKK 
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»r-q'rfTfTT 3fr.r t^fqsT 7TWTT SKT 
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KsTKcff SKT ^ rff TjfrTf-T^frTT/aTTKcKT 

.11. 

'RT7 «r-T 4tf M7T 7<*#t/(^^ivH) 

Bfrlfd^qt-t. <4r4'f7n ■% JJRTH m ?t rft 
77T7frf/^' T; 'T--4-T7 d'dl ^RTTrK^T % ffT7 
awT %Ht '*>-, i-Ttfr^ 
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12. 

■3FR fq^Fim TTIvt: r TFR f/TS Krft KfftfrT 
?fr TTt K^rt a-\ t r« twk tf ?ttt ? 

fKKFTpI 7Sf#T 7Tfi#r/WT TTf^K ^ ?Kt : 

i) c^HMfd ^?T ^tHqlrl SKT -3TR(<?*tO 3KZTtiT % FK 4Tf*Td 1 

jj) tkPT % ?Tq 3 foKFT 47 Trap arfwff 

jjj) 7TSPT 4> TFT TCf fclKPT ^ qftf^rT K4t 3THT4KT 

13. 

f^-Mt 



22. finft 


i7 

T'T 47 KTK 

fK^ff TTSKT4T 

2. 

77 Wii 


fK’yfdeiUrT'T % 3TT47447TT % 3T^KK 

3. 

qn/fe'MF-R 

3E3I 
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3TTT *FT TOT W/t 

Itfdfo^^ / fqMR TR % 3*WTC it 
tT^T/yfH^^-H rT«TT WMirfW % 
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it it wfo& fa* TO ^T #TT? 


4^ ff*T -IW 


^ fTW 


in 


(yf^WcTT) 




m 


^TrT -3RTTT 


^ ifcft ^ fa»TH, V£W - ^ TOT, W 
• ^^ TR, «widt«f 3fa fafro tozr! 1 
ufrRTd 3 


3ffR ^ ^ TOT m<wM/( 

Mfdfaq> ^/ ^Hid<u| % 3WTC ^ 1 
t^T/ ^rdfH^^H m WH'WW % 
3WT »M ^T favfarT_ 


3m Wk Wstfft 
it eft mfaR f^r to star? 


Eftl 
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tiro trsm : aroiwn 
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9300-34800 »Hwite»WT. 4200 


TOftffff* ______ _ 


35 T3ICT ^ aifaff apft TOf# 3 T ctm ^I __ 


\) ■&{?*> A sM 

ii) 3 M (80 v.ir.iif.> A ite 3 

lit) 3*M (45 *r.ir.fa.) A 3*ff/*foe 
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3ff^ : *n*j i 
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__ __ 
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TTSfaftriTTT : STTCjMwt SffT 5 fTW TtfT ft^fTO ^T 
d i fiw ftifr«fhf uftffrtPiffT trfaff im *. ^uvjMwf srt 5 *m ffrr UmU^s 
itm 3fft jfd rT? 3Rffy'd ^tmrr ^*t iftari Mad ^rftaflT ato ir/rft.m. % 
3HffR W fo*IT TORT I __ 




F«rHI*HH wnjci/'lM'l «nm i pi-* • 

j) fcl’llrl R frf^r SHT faff! TO 3WW % TOT 3 I 

il) to % tot $ fwr to ^ arfaroA 

iii) TO % TOT 4 ^TTOT tt yRf^Irf trt srfvTOd_ 



fagferrRrT % _ _ 


Mro vfa ^ *' _ 


^ wrfe ^^CRRR % SFpnr V. 4000 100-6000, 

?f& ^?R 3 TT V )n fftp f>. 5?t‘0-20200 % W5t ^5 ^cH 2400 _ 


At ^rqfifrT Tq^ __ 


hp^-iA __ _ _ 




TOl^l# _ _ 


_ 


x^5R % £KT 100% (TO WfT 75% 3*t7 fwifR «f?r#TrrT 
sm25%) RFt rtt 3Tr*T9Fr Vfcft I 


miaifct sm : 4Fiiw nm* ^ 5 

fimnftff uBra tfi ffn ffAwr jm : f* 

^r/j?#a mtw 3frr i ^.'#.3tr:. % <h^k fro win 


Wft^TRf^d T#lfe/TO^MT # ^ 

i) ^gpr iff w f^^fd 5Ri arfro^t ^ ^ i 

Ii) % f5^T 4 tT TTJf» 3Cffrott 

iii) Wf4 % TOf t$ jsPTO ^ TT^T 3ffv4>l(l_ 
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24. aiq faRi» 


1. 


VTyfefyTfr, 

2. 


% -3H^K 

3. 


7fer?rc tim. qq * w ’ 

4. 

4dH«H 



VC #R T'lTTto «PR *Ttjr j 5200-20200 % 3?w fes *. 2400 | 

-—— 

WR ni y.; V. i 

'9#V* rv j 

6. 

wr (Wu K'~a 4 -r vv? 

30 *t=t t? aafer *sf feprnr rtr# 4 iprqfa *rcr ^?) ! 

7. 

B^nsr tt vr« 'V 

qfeTdTnq v >\ TT'qMn r 

' 

it ?-y-v vrfc ! 

i'; r-£A C°- 7 T " ^.) 4 £r**/*fe ite 4 anqfrtfq 
•Vi :*4# ( *■> *?.* K) 4 T^t/feTR its 4 feRtn 

V/ Mi nd H 



steflfci. flfim.-ftHu » jTT^ifrr 

8. 

Buffer 4 fen .•HT'isq^ TV;-;: r rfosfli-Q 

<fe - 

- 


V*5m tTRflT : R.TT.fa 5T7T ftvtfrd 1 

9. 

qfTcferr sft^ yv 4 # 

rr <fp 

10. 

Rdf R7 TT4R 7rOr? '71 V#, 'q##4. 
feq^TR, vr-4»v4 Mt* f^rusi qivjflt r<*T 

ffKJ 100% feT S tM *# i 

i 


UfrfWr 4 *K -TfV qfe -Ml., 

| 

11. 

3T« Mh Hd. 4 ?*•.!/Ct^r^l'T) 

qffrfH4M-T/7^'^Tn '* .KRR 9T 4 # 
H‘-n rr'in % fe^ 
•RPR OTI R fe-TRT 

ta^nira nfeir 4 4»*«» mk ww 4 mtr trtti #t ferr % #4r # j 

R!## i 

i 

i 

j 

12. 

3HR ferfew ’MhO fe .irf-T', 7#Tld 

4 dt TTT » r T r.f;Tf yrq.]7 ••? t rpn > 

hH’ntq tflfaFd 7tftfd/RH #4fo 4 #4 : 

i) f ?nfr qr srt far# ^ h hthh i 

ii) «5rw % 4 ^vm qq qsp 



iii) ?WFT % 4 twFr ^ qfrfqq 

13. 

fe-q# 



25. 


1. 

TT 4,T HTR 

qfes 

2. 

T^ TTOfT 

f4#d?JTHFq # anq^Wdl # ^H^TR 

3. 


fetq-4T fetq #?i, qq *t? ’ 

4. 

TJrWtFT 

^ TftvfH»4rT feiWH % ar-jRR tt. 3050-75-3950-80-4590, 

%# 4d4 3Tlfel #T4 wj? r. 5200-20200 # rw fe Opr 4. 1900 

5. 

“4pfe T K -W " 

fe-d#Hd R< 

6 

«M (BF,'!H T: • R- ; t V f -T.l Z-t ^3 TltVI 

30 TM ^ #fer pfe (7pT4 HTR# ^f <JH4fd £HT W4) 

7. 

3J^I V-.q T f.RTy ^ifacf? 

qi»q<q vh y-n qfqrnu 

v XI » v H 

i) TRRT/TqiR^r 

il) -3 tM (30 ^T.B.fiT.) A f4R/^>fes ^5 4 tsw 

til) + u ^d< "dlrH q W# ! ’ldT 41^4# : clfepT/fe# ^ 4444 

8. 

q^trffri % |:-fr. Hr-nq^r gTrq?rrq 

AV{ • cJPIH# 

^fr#/HRHT ql'ddi fe^d; w fet t T3H# 10% fe fejfo st?4R yfe^T 
#7 4RT feqfer c3T>| #HT 1 

9. 

HVT-'I !i-TJ K! nt 

# 

10. 

qq it# r;t 1'T^q. • qq r#, qqtqfq, 

#^>7R, ^H!TTR)I #f fqmq ‘TRq# sTRT 
qfrfVRT A v? HT ; f HW Wl-i 
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11. 

3THT q<T # »wi ’l--2frsrftT/(2uj2»H) 
##441-44/ v-Ji.ii^n % OPTTT RT # TTT 
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T4l u !dl # VlddlHl 3RJ feddiq TTifHdT# 4 10% fe ^Tlfet! 
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3m RqFPT M<Aiyd! WMld/S?? 
?t fit feTCT y«r>K ^>T tft , ll? 


i) ^HMPd ST 5RT fmft 3klS>RT 3T«W % TC Slfadl 

ii) ww % R fswT sr 

iij) 3 Nn ^ mRFw 3rft|<*Kl 
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^ ^ TkhsR fSTCT 5WTC «PT VtTCT? 


SS S>T TCH 


SSRfcWT 





WWI SS 
skraript 3Fsstar<n$ 


3IHTW 


’EPH 
i) 3 ?hw % 

ll) 3>d*4d ski Hil4ln tkr fsss-krk?i 
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fasfaflWS % 3frSRFSSifTI % 3^UI< ____^_ 


k*<WW>RI, ip 4 3T* ___ 
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10. 
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3m T< gft Reft P^dfd/C^U^H) 
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4. 

5. 
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15600-39100 *3TO* «*» 

99^9 94 sw 9# ? 
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7. 

^5951 99 x^cft % f3Hl 4l5*4> 
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3TP[9^f 
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9. 

74459 9731 3197 Ft 3T1 
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Slfafrqfo/TTT f4^9/9R17 &T7T 100% 
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13. 

femt 
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3. 
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4. 

<^dH9H 
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T 

6. 

99^79 99 31991 9?f ? 

399 9^f --- 

4f4 (q^mr.) 9ift % faq 3g 95f 4fm 
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7, 

9^951 q^ 9rff % Pdi' 3997991 fifci'n 
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\ 
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c(1»dt9 : lfe/7T9pl9 f?R9 4 2 99 97 37^991 

8 . 

qqlqfq % f3T9 3997991 4fa9> 9f T 99H^ 

3TP19?t _____ 

9. 

qfHfW 9731 39T7 Ft eff 

9f 9^ 

10 . 

9? vreff 99 f99R, 93951 - 9F 9fft, Tqfafa, 
^t^ 7H. 799997*9 sftT fafa? 9P99f K7T 

qfaftgfo/ 39^79 SITT, 3999T 7M 9eff % F17T 



11. 

si97 79 TlTwip#) 

yfdld9f99/ f9HM<*9 % 39917 97 4 4f 
9^/7f?tf79f7R 991 79Htd79 % ’m 
31319 44f 99 ^TROT 

8000-13500 4dHMR 97 195^1 Hl^ni xihi i'4'i'i 

f9979/4^f9/7T39 7T71977f Wff/791S7f 9 49179 31991 ^ 6500-10500 

%R9H 979f97931^491%79999T7ff9f99f%IT71 

7y-fdl3t cqfxt>9f 4 4 

12. 

39R 1991919 htIhoI 7«lMTd/74 Mdf «Mo 
FT eft 7191*19 f9171 7997 97 #9? 

"999 Tlfnln 4 44 ! 

j) 399?l % ^9 4 -jdHfd 

ii) ^3T#1 F17T 9Htdfcl cf4l 1999-144951 71979 

jjj) f999 % 91914/39951/49 99T 7(499 f99T9 4 37*951 

(V) 9il4=Mr<4f 7f79F FT7T 94f4eT 45#T91 9*9 

13. 

fe’Ttiff 
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^facT R? R-RT ? ” 

vr^ % fetTig^ *fNr 
r ^ ^rr""3IWWV Vlfaq 

^Rril RT 3?^f ?7t.TT. : 7p 

% fan 317^^ qRRpr 

qfafan 3R7 (CT r 

^ ^ ^ folR, 3^W - Tg VRft, TTCfafa, 
WRcTRT yftl fqfaq Hfl z p ft 
3fa? R rf \ff ^R RR WR 

^ Z 1 ' "pt ^ ^^mf?r/(^t?H) 

M FciPl M I ^FT/ TRHRTny % RTOTT ^ ?t (ft 
qqWrf/af^RfaR c^f ^'JHTrRR % ffai 
3RR SF-lt RT fafaR 

~WK ^ iffi 

^ Ht TPfaR fa?f RFR rt ^TT? 
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_ 31. ^mgi a r ftrorft ~~ ~ 

__ ^P |qt P 3jfe qrft 

_ fevfeflMq % jRWffqgpcff % 3qffR 

_ troPwH Tfar, yr _ 

TfatfcrT *?R*»R % mjm *. 5000-150-8000~ 

-— ^ *w* <y f. 9300-34 800 4200 
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"W* o - 
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~- 

' vRft, qfstaf^ St ^ jrt 100% — - 


RFi=rtf 


fa’TPfor x Kfef^T Ttfqfo/qqq Rfafa 3 fH : 

i) fmfd 4T fPRfc fa*ft 3Tftmrt 3?«W % ?R 4 RrfcTrr I 

H) TRW % WT 4 fa^TR ^T 3Tf*rerrft 

Hi) j jm jt qftfo<T TT^ jfaq# 


RT <FT RR 
^ TtelT 

3tHHH 


RqfarT Tf- 3R37 RR > 

(y^r.f-i : VR -», fan rj yft 
VR % fan 
faqdi cfa 3T-R qtR?fiP 


v^tsffrT % fan «wrrq^ 


WI RTrf 5WT Ft fa 

qq qfafafaroR, bwjh •"q^ vr#, fatsffa, 
WRiruR jftr fafa^r qraiqt jrt 

^favid R Vf7 offa WR 

^ ^ ^ ^t q?rtsfRT/($*g£?R) 

qfcfarqpR i'R-ftrTR % -RVflt 4^ ^ ?rt 
V^^fd/qfci^iofaR TR’ «qT*!trrrn ”% fair 
3WT ^q- 3 :? :^vt?q 


32. ftwcH 

fa^gfefTRq % 3TRW?RT % 3^TR _ 
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.) THE TBRhi /\**D CONDI TK OF SERVICE OF AI 

'HE UNIVERSITY O'! HER TA v i'EACHERS. 

FART - i EXTENT OF APO .A’ATiON 


Maritime 'Jhivov.:. chi Tt-acning Employ ■ Ann>s and Conditions oi S.. . . Ruled* These rnles .>|ja»l he 

ih Nm ember »>t 

■ Statutes, tnese rue- shall apply to the < <v nyecs of the Indian Maritmm '-,<•• >t ?y mhot Sian the Umversitv 

PART - II 

DEFINITIONS AND INTEREA A f ATIQNS 

me various serins nseu nt these rules will rave me meanings as explained beiow. 

••'•'ily pay earned dutmg the !0 complete orner.-Jv months immediately pu»:-.--.j:ny the month m which the event 
us of average pav. 

a pan of a sen ice sanc tioned as a separate mat. 

•iiiowance granted to an employee to nan.-; me personal expenditure necessitated by the special circumstances in 
taveiing allowance. 

•a provided that such service is followed by confirmation: (b) joining time. An employee may he treated as on 
: training. 

ioersity Employee other titan Teaching Staff. 

payment made to an employee from a source other than the funds of the University whether made directly to the 
termediary of the University but it dots not include un-eamed income such a% mcome from property, dividends 
.. front literary, artistic, cultural, scientific and technological efforts. 

n-recurring payment granted to an employee from the funds ot the University -m tctuuiteration lor special work of 
•h an employee receives his pay with the -.am.rion of the University tiom a smi.ee other titan the funds of the 
to an employee to travel to or from a station tt' which he is posted on transte: limn one station to another within 
cunt paid by the University to an employee who is on leave. 

o bold substantively either immediately, or on me termination of a period or tvno.k of absence, a permanent post. 
:ua> been appointed substantively. 

liculating a period expressed in terms ot nmo-m, and days, complete calendar months, irrespective of the number 
ted and the odd number of days calculated (ueniiy. 

•acs in a post when he t let forms the duties of ;• post on which another empiowe >s holding a lien. An employee 

• aich no otner employee holds a lien, 
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into. 
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Substantive Pay means the pay other than special pay or personal pay to which an employee is entitled to on account of a post to which he has been 
appointed substantively. 

Subsistence Grant means monthly grant made to an employee who is not in receipt of pay or leave salary. 

Temporary Post means a post carrying a definite rate of pay sanctioned for a limited time. 

Time Scale Pay means pay which rises by periodical increments from a minimum to a maximum. 

Travelling Allowance means an allowance granted to an employee to cover the expenses which he incurs in traveling in the interests of the University. 
University means the Indian Maritime University 

PART - III GENERAL CONDITIONS OF SERVICE 


(xix) 

(xx) 

(xxi) 
(xxii) 
(xxiii) 
(xxiv) 


4(1) 


The non-teaching posts in the University shall be subject to such classifications as Government by any general order or special order made from time to 


SI. 

No. 

Description of Posts 

Classification 
of posts 

1 

A post carrying a pay or a scale of pay with a maximum of not less than 
Rs. 13,500/- 

Group- A’ 

2 

A post carrying a pay or a scale of pay with a maximum of not less than Rs.9,000/- 
but less than Rs. 13,500/- 

Group - ‘B’ 

3 

A post carrying a pay or a scale of pay with a maximum of over Rs.4,000/- but less 
than Rs 9,000/- 

Group - ‘C’ 

4 

A post carrying a pay or a scale of pay with a maximum of which is Rs.4,000/- or 
less 

Group - ‘D’ 


EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE REGISTRAR UNDER STATUTE 4(2) 

4(1) (A) 

1 The Registrar shall be a whole-time salaried officer of the University and he/she shall receive pay besides allowances as admissible to the University 

staff, in the scale of pay of Rs.37400-67000 with a Grade Pay of Rs 10000 or as revised from time to time by the Executive Council His/her 
appointment shall be for a term of five years and it may be renewed for similar terms First Registrar will be appointed for a term of 2 years 
Provided that in the event of the Office of the Registrar being filled by obtaining the services of a person on deputation/absorption, the salary and other 
service conditions shall be such as may be admissible to him according to the terms and conditions finalized in consultation with the parent 
Organization. 

2. Registrar shall perform his/her functions and duties as laid down in the Statutes and Ordinances. 

3 Registrar shall be provided with unfurnished University accommodation for which he/she shall pay rent at the usual rate. 

4. Other conditions of service of the Registrar shall be as provided in the “Contract of Service of Officers” (enclosed) and approved by the Executive 
Council, subject to such other additional conditions as may be specified by the Executive Council. 

5. The contract of service of the Registrar shall be signed, on behalf of the University by the Officer performing the duties of the Registrar at that time or 
by the Finance Officer of the University 

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE FINANCE OFFICER UNDER STATUTE 5 (2) 

1 ^ ^ ^ The Finance Officer shall be a whole-time salaried officer of the University and he/she/she shall receive pay and other allowances admissible in the pay 

scale of Rs.37400-67000 with a Grade Pay of Rs 10000 or as revised from time to time by the Executive Council. His/her appointment shall be for a 
maximum period of five years. The first Finance Officer will be for a term of 2 years. 

Provided that the Finance Officer shall be appointed on deputation basis from an organized Accounts/Audit service/cadre His/her salary shall be such 
as admissible to him/her according to the rules of deputation of service to which he/she belongs 

2 The Finance Officer shall perform his/hef duties and functions as laid down in the Statutes and Ordinances of the University. 

3 The Finance Officer shall be provided with unfurnished University accommodation for which he/she shall pay rent at the usual rates. 

4 Other terms and conditions of service of the Finance Officer shall be as prescribed in the “Contract of Service of the Officers” and approved by the 
Executive Council subject to such other, additional conditions as may be specified by the Executive Council. 

5. The contract of service of the Finance Officer shall be signed by the Registrar on behalf of the University 

(2) Qualifications for Appointment: 

The age, qualifications and method of recruitment for appointment to various posts in the University shall be such as may be prescribed in the relevant 
recruitment rules or as determined by the Executive Council from time to time 

(3) Fitness 

(a) Appointment of persons by direct recruitment for a period for more than 3 months shall be subject to their being found medically fit by the 
Medical Officer of the University or any other Medical Authority authorized for the purpose or by a Medical Officer not below the rank of a Civil Surgeon. 

(b) No person shall be appointed to any post unless the Appointing Authority is satisfied that he possesses good character and conduct. 

(4) Methods of Recruitment: 

Recruitment to posts may be made- 

(i) by direct recruitment or 

(ii) by promotion or 

(iii) by transfer or 

(iv) by deputation from Government Departments and other institutions 

(5) Recruitment by Promotion: 

(i) Appointment to a post in any grade by promotion shall be made, whether in a permanent or officiating capacity, from amongst employees serving 
in posts in the next lower grade. 

(ii) Every appointment by promotion shall be on the basis of suitability due regard being paid to seniority. 

(6) Appointment: 

(i) Appointment to a post shall be made by the Executive Council or by the Officer authorized by it for the purpose on the recommendations of Selection 
Committee constituted for the purpose from time to time 

(ii) The age, educational and other qualifications for appointment to the post and the methods of recruitment shall be such as may be determined by the 
Executive Council from time to time. 

(7) Adhoc Appointments: 

Notwithstanding anything contained in the above rule, the Executive Council may by a general or special order and subject to such conditions as it may 
specify in such order delegate to any authority in the University the power to make ad hoc appointments 

(8) Appointments in the place of employees dismissed or removed or reduced: 

Where an employee has been dismissed, removed or reduced from any cadre in the service, no vacancy caused thereby or arising subsequently in such 
cadre in the service shall be substantively filled to the prejudice of such person until the appeal, if any, preferred by him against such dismissal, or reduction is 
decided, and except in conformity with such decision or until the time allowed for preferring an appeal has expired, as the case may be. 

(9) Re-employment in service beyond the date of superannuation: 

Notwithstanding anything contained in these rules, the Executive Council shall have power 

(i) to extend the services of the employees of the University beyond the age of superannuation; 

(ii) to re-employ persons who have worked under the Central Government or State Government or Union Territory Government or other Universities 
and who have retired from service on superannuation or on other grounds except on invalid grounds. 
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Vice Chancelloi. robv :.m.i; ..r. 
(ii) The notice ol \o!cr:i..if . ivn . .. . 
Provided that where 'A. V . .■ 
notice, the retiremert huh; . 

(iii) An employee win- Ims ci.- r.i m 
withdrawing hi- ikh..c e. ■ ■> ... 
Provided that the iequ:-i .■ . 

II Subject to the 

case may be. m w, m : . 

Provided that the V:.. • 
than three tnonih-. ei e ii.,.:i‘: 
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e. t servants who have been on deputation to the University and to retain them on re-employment basis. 

the Executive Council for the grant of extension of service/re-employment is that it must be in the interest of the 

• one of the following two conditions: 

' - ■ d be made available from the lower cadre on promotion or there is shortage in that cadre; 

• i outstanding merit. Provided that no Officer shall be retained in the service of the University beyond two years 
: y,iion prescribed by the University. 

. rules, the whole time of the employee of the University is at the disposal of the University which pays him and he 
;xr authority without claim for additional remuneration 

.• v *e of the University from duty', whether on leave or on foreign service shall not render him ineligible to the 
'my, promotion and confirmation which he would have enjoyed but for his absence if he is fit otherwise. 

. .id be granted leave of any kind for a continuous period exceeding five years. 

■i resume duly after remaining on leave for a continuous period of five years, or where an employee after the 
:• absent from duty, otherwise than on foreign service or on account of suspension, or for any period which 
c - ■: leave granted to him exceeds five years, he shall unless the Executive Council, in view of the exceptional 
■-iherwisc determines, be deemed to have resigned and shall accordingly cease to be in the University service 

TENURE 

• vgular basis to a post in the University whether by promotion or by direct recruitment, shall be on probation in 
o the appointing authority may, in any individual case, extend the period of probation for a further period not 

.' in writing 

. a post m the University on probation is, during his regular period of probation, or extended period of probation 
•mpleted Ins period of probation satisfactorily the appointing authority may 
• cd by promotion revert him to the post held by him immediately before such appointment, and 
■ ued by direct recruitment terminate his services under the University without notice 

permanent post under the University by promotion or by direct recruitment shall, on satisfactory completion of 
in that post 

med in any post imlcss- 

ee under the University is approved by the Appointing Authority. 

. appointed to a post according to rule shall be determined by the order of merit indicated at the time of initial 
“I! direct recruits shall be determined by the order of merit in which they are selected for such appointment on 
:og authority irrespective of date of joining the post, persons appointed as a result of an earlier selection being 

•“ election. 

oyte of the University until he is confirmed in a post under the University, 
eder the University shall be a permanent employee of the University. 

may be terminated by the Vice-Chancellor/Executive Council without assigning any reason at any time by a 
. i ,„e or forthwith by payment to him of a sum equivalent to the amount of his pay plus allowances for the period 
■ ' wing them immediately before the termination of his services, or as the case may be, for the period by which 


4tay be terminated by the Vice-Chancellor/ Executive Council at any time by a notice of three months or on 
, ,-cdlately betore the termination of his service for such period as the notice falls short of three months, or w ithout 
■ances drawn by him immediately before the termination of his service, if the post in which he was confirmed is 

. imination o! service under clause (2) may be granted, during the period of notice, such earned leave, as may be 
.'ble and granted is more than three months, his services shall be terminated on the expiry of such leave. 

; 'V. every employee ol the University shall retire from service on the afternoon of the last day of the month in 
in employee whose date of birth is the first ot a month shall retire from service on the afternoon of the last day 

.,' years. 

■ ,:mi in service beyond the age of retirement of 60 years (save under special circumstances with the sanction of 

-ervices of any employee are required, beyond the age of superannuation, such employee, on a case to case basis 
.'Vinent terms conditions ’ for a maximum period of two years or till such time, such exigencies ceases, which 

; ... 

in this rule, ihe Vice-Chancellor shall, if he is of the opinion that it is in the interest of the University so to do, have 
. ii.il him notice oi not less than three months in writing or three months’ pay and allowances in lieu of such notice, 

’ ••-.-up B service or post and had entered the University service before attaining the age of thirty-five vears. after he 

lif- 'ears. 

ii.ii attained the age of fifty-five years 

•■ - 1 ' !, ot less than three months in writing to the Vice-Clianct ior. retire from service after he has attained the age of 
.a post and had entered the University service before acta ning the age of thirty five years and in all other cases 


ice-t hancellor to withhold permission to an employee under suspension who seeks retirement under this clause 
ci'. apleted thirty years qualifying service — 

.- or 

Appointing Authority to retire in the interest ot the University and in the case ot such retirement the employee 


■ iii.: io the Vice-Chancellor at least three months before the date on which he wishes io retire 

' i.tice tn writing to an employee at least three months before the date on which he is required to retire in the 
■"• ms pay and allowances in lieu of such notice: 

l! ! ■' g |vm 6 notice under clause (a) of the preceding proviso is under suspension, it shall he open to the Vice- 
' -.uch employee io retire under this rule 

upleted twenty years qualifying service, he may. by giving notice of not less than three months in writing to the 
: . .ii under sub-rule (I) shall require acceptance by the Vice Chancellor: 

!; '-'-!:ur docs not refuse to grant the permission for retirement before the expiry of the period specified in the said 
•••■five from the date of expiry of the said period 

nder this rule and has given the necessary notice to that effect to the Vice Chancellor, shall be precluded from 

xific approval of such authority : 

hail be made before the intended date of his reiirement 

•> the Vice-Chancellor a permanent/ temporary employee may, by notice of three months/one month as the 
• Chancellor resign from the service of the University, or by payment of salary in lieu thereof 
i it deems proper m any case, permit a permanent/temporary employee to resign from service on notice of less 
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12. Every person holding a post under the University after the commencement of these rules but before the publication of these rules shall be deemed to 
have been appointed under the provisions of these rules and shall draw the pay drawn by him immediately before the issue of these rules. 

13. (i) The University shall maintain a Service Book for each employee in such form as may be prescribed by the Executive Council 

(ii) The entries in the Service Book of an employee shall be made by the officer authorized in this behalf by the Vice-Chancellor. 

14. (i) Such officers of the University as may be prescribed by the Executive Council, shall report confidentially each year in the form prescribed by the 

University on the work and conduct of the employee who had served under them for periods not less than three months in the financial year 
immediately preceding and forward their reports to the Registrar or any other officer authorized for the purpose. 

(ii) The Reviewing Officer, the next higher authority will have the discretion to determine which unfavourable reports or portions thereof are weight 
enough to be communicated to the officer reported' against. All adverse entries should be communicated within a specific period to the officials 
concerned. Any representation against the adverse remarks will have to be made within two months and would lie to the next higher authority than the 
Reviewing Officer. 

15. University' employees shall be required to pass such departmental and other tests -or examinations as may be prescribed by the Executive Council. The 
Executive Council may also lay down rules regarding the periods within which the tests should be passed, the consequences of not passing the tests and 
other cognate matters 

16 Any matter relating to the conditions of service of an employee for which no provision is made in these rules shall be determined by the Executive 

Council. 

17. Not withstanding anything contained in these Rules the Vice-Chancellor may, if he is satisfied that there existed an extraordinary situation, notify 
certain categories and number of employees as he may deem necessary as essential to perform certain duties for maintaining services considered 
indispensable for a period not exceeding 90 days. Refusal to attend to such duties will render them liable for major penalty including dismissal from 
service. 

18. Notwithstanding anything contained in these rules, the Executive Council may, in the case of any employee, relax any of the provision of these rules to 
relieve him of any undue hardship arising from the operation of such provisions, or in the interests of the University. 

19. Where a doubt arises as to the interpretation of application of any of the provisions of these rules, the matter will be referred to the Executive Council 
and its decision shall be final. 

PART - V PAY AND ALLOWANCES 


20._ The standard scales of pay for the posts created in the University service shall be as detailed below: 


Classification 

Scale of Pay 


Pre-revised 

Revised 

(1) 

(2) 

(3) 

Group A 

Rs 16400 -450-20900-500-22400 

PB 37400-67000 GP 8900 

Group A 

Rs 12000-420-18300 

PB 37400-67000 GP 7600 

Group A 

Rs 8000-275-13500 

PB 15600-39100 GP 5400 

Group B 

Rs 6500-200-10500 

PB 9300-34800 GP 4200 

Group C 

Rs 5500-175-8000 

PB 9300-34800 GP 4200 

Group C 

Rs 5000-150- 8000 

PB 9300-34800 GP 4200 

Group C 

Rs 4500-125-7000 

PB 5200- 20200 GP 2800 

Group C 

Rs 4000-100-6000 

PB 5200- 20200 GP 2400 

Group C 

Rs 3200- 85-4900 

PB 5200- 20200 GP 2000 

Group C 

Rs 3050-75-3950-80-4590 

PB 5200- 20200 GP 1900 

Group C 

Rs 2750-70-3800-75-4400 

PB 5200- 20200 GP 1800 

Group D 

Rs 2650-65-3300-70-4000 


Group D 

Rs 2550- 55- 2660-60-3200 

PB 4400- 7440 GP 1300 


Note: The pay scales which have been extended to the existing incumbents with prior permission of the competent authorities, but are different from those 
approved by the Government, shall be given as personal to the current incumbents of those posts on the consideration that they have already been drawing benefits 
of the grade in the pre-revised scale. Once the incumbents vacate the post, the pay scales would be reverted to the approved level, which exists in the Government. 
No Post shall ordinarily be created in a scale of pay other than those mentioned above. 

21. An employee shall, on his appointment to a post on a time-scale of pay, draw pay at the minimum of the time-scale unless the Appointing Authority 

decides that he shall draw pay at any higher stage: 

Provided that, when such appointment is made by promotion- 

(i) The pay of the employee will first be increased by one increment in the lower scale, and then fixed in the higher scale at the stage next above. 
The employee shall, however, have the option to be exercised in writing within a period of three months of his promotion, either to have his pay 
fixed in the higher scale of pay from the date of promotion or from the date on which his next annual increment falls due. The option, once 
exercised shall be final. 

(ii) If he had previously served in the same post or in any other post under the University on the same or identical time-scale of pay, and was drawing 
pay higher than the pay admissible to him under clause (i) he shall draw such highei pay and the period of his duty in such post on such pay shall 
also count for purpose of increment in the higher post. 

(iii) Fixation of pay of re-employed pensioners. The initial pay of a pensioner including officers pensioned off and retired on contributory provident 
fund and from the service of State Government, Railways and Defence Establishments, etc., re-employed in the University should be fixed at the 
Minimum stage of the scale of pay prescribed for the post in which the individual is re-employed. In addition he may be permitted to draw 
separately any pension sanctioned to him and to retain any other form of retirement benefit (G.P. Fund, Gratuity commuted value of pension, etc ) 
provided the total amount of initial pay plus the gross amount of pension and/or the pension equivalent of other forms of retirement benefits does 
not exceed:- 

(1) The pay he drew before his retirement (Pre-retirement pay) or 

(2) Rs.26,000/-whichever is less 

Note: (1) In all cases where either of these limits is exceeded the pension and other retirement benefits may be paid in full and the necessary adjustment made in 
the pay so as to ensure that the total of pay and pensionary benefits is within the prescribed limits 
After the pay is fixed either at the minimum or higher stage, or below the minimum as a result of the said adjustments, increase in pay may be allowed after each 
year of service at the rate of increments admissible, as if the pay had been fixed at the minimum or the higher stage as the case may be. 

Note: (2) Pay last drawn before retirement will be taken to be substantive pay plus special pay, if any, pay drawn in an officiating appointment may be taken into 
account if it was drawn continuously for at least one year before retirement. 

In case where the minimum pay of the post in which the officer is re-employed is more than the last pay drawn, the officer concerned may be allowed the 
minimum of the prescribed scale of the post less pension and pension equivalent of other retirement benefits. 

Once initial pay of re-employed pensioner has been fixed in the manner indicated above he may be allowed to draw normal increments in the time scale of the pot 
to which he is appointed provided that the pay and gross pension/Pension equivalent of the retirement benefit taken together does not at any time exceed 
Rs.26,000/-. 

In the case of Officers holding Group A post who retire before attaining of 55 years their P Rs. 1500/- of Pension, shall be ignored in fixing their initial pay on re¬ 
employment. 

Persons who were in re-employment in the University service as on i .1.96 and who were drawing pay in the pre-revised scale of pay, the initial pay of such re¬ 
employed employees of the University, shall be fixed in the manner indicated in the Govt, of India O.M. Dept, of Personnel & Training O.M No. 3/12/97 Estt- 
dtd. 19 11.1997.* 
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Notwithstanding anything contained m the h’legomg paragraphs the Vice-Chancellor, in special circumstances, shall have the power to fix the pay of the re¬ 
employed pensioner at a hiithei stage and petnitl him to draw the normal increments in the time-scale of the post to which he is appointed 
22(i) An increment shall ordinarily be drawn as a matter of course unless it is withheld by the competent authority if the conduct of the employee has not 
been good or his work has not Iven satisfactory' 

(it) When an etliciencv bar is presenlvd in the time-scale, the increment next abov- that bar shall not be given to an emplovee without specific sanction of 
the Vice Chancellor 

23 (a) All duty in a post on a time-scale of pay counts for increments in that time-scale 

(b) Service in anothei equivalent or higher post, Foreign Service and joining time will count for increments, 

(c) All leave except oMraorUinan cave taken without medical certificate will also count for increments. 

(d) The extraordinary ,eaw sanctioned for the following purposes shall automatically count as qualifying service for pension and increments without any 
further sanctions 

1 Minor dinar\ leave granted due to inability of a University employee to join or rejoin duty on account of civil commotion 

O') I xtraordmaiv leave granted to a University employee for prosecuting higher technical and scientific studies 

24(1) An employee under suspension shall, during the period of suspension, draw' subsistence allowance equivalent to half the rate of pay which is admissible 
to him immediately before the commencement of the suspension and in addition the dearness allowance as admissible on the basts of that pay and such 
compensatory allowance 1 ' admissible from time to time on the basis of pay which he was in receipt on the date of suspension. sub|ect to fulfillment of other 
conditions laid down for the dmwai of such allowances. 

Provided that where the pound ot suspension exceeds three months, the authority which made or is deemed to have made the order of suspension shall be 

competent to vary the amount o! subsistence allowance for any period subsequent to the period of the first three months as follows: 

01 The amount «■ subsistence allowance may be increased by a suitable amount, not exceeding 50 per cent of the subsistence allowance admissible 

during the ivnod ol the first tbiec months, if. m the opinion of the said authority, the penod of suspension has been prolonged for reasons, to be 

recorded >n writing, not directly attributable to the employee 

(n) The annum: m subsistence allowance may be reduced by a suitable amount, not exceeding 50% of the subsistence allowance admissible during 

the period >:! the first three months, if in the opinion of the authority, the period of suspension has been prolonged for reasons to be recorded in 
writing., directly atitibutahle u> the employee. 

(m) 1 he race .»• the dearness allowance will be based on the increased or. as the case may be the decreased amount of subsistence allowance 

admissible .mJei sub-claiisc (it and (n>above 

(2) No payment under sub-rule (t) shall be made unless the employee furnishes a declaration that he is not engaged in ary other employment, business, 
profession or vocation dtn.n.i ihe period o: 1 uspension Provided that in the case of an employee dismissed/terminated from service or compulsorily retired from 
service who is deemed to have been placed or to continue to be under suspension from the date of such dismissal or termination of service or compulsory 
retirement and who tans to produce such a declaration for any period or periods during which he is deemed to be placed or to continue to be under suspension, he 
shall be entitled to the amnuu b\ which his earnings during such period or periods as the case may be. fall short of the amount of subsistence allowance and other 
allowances that would otherwise ;v admissible to him, where the subsistence allowance and other allowances admissible to him arc equal to or less than the 
amount earned by him. nothin' m tins pto\ iso shall apply to him 

(3) The permissible d, dictions Irani the subsistence allowance will be of the following two categories - 

(a) ( iirnpnisory deductions 

(b) ( iprnmul deductions 


Compulsory deductions 

(i) Income-tax and Supet-tax r Pros ided the employee’s yearly income calculated with reference to subsistence allowance is taxable) 

(ii) House ten: and allied charges, i c electricity, water, furniture, etc. 

(iii) Repay men; of loans and advances other than from provident fund taken from University at such rates as the Registrar mav decide 
Optional deductions 

Die deductions tailing under ll:v category should not be made except with the employee’s written consent 
(i) Premia due on Life Ins,nance Policies 

lit) Amount due toCo-operative Stoics and Co-operative Credit Societies 

(iii) Refund o' advance taken ilom Provident Fund 

The deduction o! the tinlowimi nature should not be made from the subsistence allowance. 

(i) Subscription lo Proxidenl Fund 

(•') Recovery ol loss to University m which an employee is responsible 

25 The Umversitx may sanction to an employee, in any special circumstances, such special pay. personal pay, honorarium or tee on such conditions as 
may he prescribed by regulations 

26 (i) An employee shall he entitled to draw ihe pay of the post to which he is appointed from the date on which he assumed charge of the post, if loimng on 

the forenoon ot that day. othcrw; >e iiom the next day 

(ii) Unless the Vicc-t 'iiaitcellor. in \ icw of special circumstances, otherwise orders, pay in respect of any month shall become payable on the last working 
day ol the month u> winch it icluto. except for the month of March which will be disbursed only on the first working dav of April 
(iii) Unless the Vice-Chancellor otherwise directs an employee resigning from service of the University without giving the prescribed notice shall not be 
allowed to draw pav due hut not drawn 

27 (i) An employee appointed to hold full additional charge of the duties of a higher post will receive pay of the higher post 

(ii) An employee placed in charge of the full duties of a post of status equivalent to his own basic post will receive allowances at the rale of 10% of the 

presumptive pav of the additional post 

(iii) No allowance wil be admissible when an employee holding one post is placed mchargo of the current duties of a post of equivalent status of his own 
basic post 1 he employee con,emeu will receive pay in his basic post only 

(iv) An employee holding one post when placed in charge oflhe current duties ofa lower post will not receive any allowance for the additional work 

Note (I) The additional pay or allowance will not he admissible if the period ofadditional charge is 30 days or less 

(2) I be additional pav or allowance will not be admissible for any period exceeding six months at a time 

28 The employees of the Unix emits will be eligible to draw Dearness Allowance. House Rent Allowance. City Compensators- Allowance, Travelling 

Allowance and other allowances as sanctioned :w the University according to the rules in force from time to time and sublet to the conditions prescribed for the 
drawal of thee allowances 

29 Unless there is uwih. i - lepuguant in the Indian Maritime University Act. Statutes. Ordinances, any amendments to fundamental Rules and 
Supplementary Rules shall iv deemed to be ihe amendments to the relevant provisions of these rules or any order or any administrative instructions already 
tsrued/to be issued by li e ( eatra 1 Uoveinmcm shall be deemed to be the orders or administrative instructions under these rules with effect from the dale of such 
unvndmenLs/orders brought ir.u» Uuiv b\ iko ( aural Government. 


Chapter 2 

ORDINANCES COVE KM Mi THE CONDUCT OF THE EMPLOYEES OF THE UNIVERSITY 

PART- I 

1(1) These rule:; may Iv i.ul!eu the "Indian Maritime University (Conduct) Rules" 

(2) These rules shall he deemed io haw come into force from 14"' November2008 
2 In this chapter unless the context otlvtwisc requires- 

(a) "Kmployoc" mean- teaching and non -teaching’ employees of the University 

(b) "Members ot tiinii \ ' in relation lo an employee includes 
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The wife or husband, as the case may be, of the employee whether residing with the employee or not, but does not include a wife or 
husband, as the case may be, separated from the employee by a decree or orders of a competent court. 

Son or daughter or step-son or step-daughter of the employee wholly dependent on him, but does not include a child or step-child who is no 
longer in any way dependent on the employee, or of whose custody the employee has been deprived by or under any law; 

Any other person related whether by blood or marriage to the employee or to the employee’s wife or husband, and wholly dependent on the 


(0 

(ii) 

(iii) 


employee. , . 

(c) “Prescribed Authority” means the Vice-Chancellor or the authority prescribed by the Executive Council for the purpose ot these rules as a whole or tor 

any particular rule. 

PART - II 

3. (1) Every employee shall at all times: 

(1) Maintain absolute integrity; 

(ii) Show devotion to duty and 

(iii) Do nothing which is unbecoming of an employee of the University. 

(2) (i) Every employee, holding a supervisory post shall take all possible steps to ensure the integrity and devotion to duty to all employees tor the time being 

under his control and authority; „ . ........ . . 

(ii) (a) No employee shall, in the performance of his official duties, or in the exercise of powers conferred on him. act otherwise than in his best 

judgment except when he is acting under the direction of his official superior. . ,. 

(b) The direction of the official superior shall ordinarily be in writing Oral direction to subordinates shall be avoided, as far as possible. 

Where the issue of oral direction becomes unavoidable, the official superior shall confirm it in writing immediately thereafter, 

(c) An employee who has received oral direction from his official superior shall seek confirmation of the same in writing as early as possible, 

whereupon it shall be the duty of the official superior to confirm the direction in writing. 

(iii) Unless otherwise stated specifically in the terms of appointment and the contract, every whole-time employee may be called upon to perform such 
duties as may be assigned to him by the competent authority, beyond scheduled working hours and on closed holidays and Sundays 

(iv) An employee shall observe the scheduled hours ot working during which he must be present at the place ot his duty. 

(v) Except for valid reasons and/or unforeseen contingencies, no employee shall be absent from duty without prior permission. It an employee is absent 
from duty without permission for a continuous period of 90 days, he shall be treated as absconding from duty and his service shall be deemed as 
terminated 

Explanation: Nothing contained in clause (it) of sub-rule 3.2 shall be construed as empowering an employee to evade his responsibilities, by 
seeking instructions from or approval of a superior officer or authority' when such instructions are not necessary under the scheme of distributions of 
powers and responsibilities. 

4(i) No employee shall use his position or influence directly or indirectly to secure employment for any member of his family in any company or firm 
having official dealings with the University. 

(ii) No employee shall, in the discharge of his official duties deal with any matter or give or sanction any contract to any company or firm or any other 
person if any member of his family is employed in that company or firm or under that person or if he or any other member of his family is interested in such matter 

or contract in any other manner ... . 

5. (1) No employee shall be a member of, or be otherwise associated with any political party' or any organization which takes part in politics nor shall he take 

part in, subscribed in aid of, or assist in any other manner, any political movement or activity . 

(2) It shall be the duty of every' employee to endeavour to prevent any member of his family from taking part in, subscribing in aid ot, or assisting m any 
other manner any movement or activity which is, or tends directly or indirectly to be, subversive of the Government or the University as by law established and 
where an employee is unable to prevent a member of his family from taking part in, or subscribing in aid of or assisting in any other manner, any such movement 
or activity, he shall make a report to that effect to the University. 

(3) If any question arises whether a party is political party or whether any organization takes part in politics or whether any movement or activity tails 
within the scope of sub-rule 5.2 the decision of the University thereon shall be final. 

(4) No employee shall canvass or otherwise interfere with, or use his influence in connection with or take part in. an election to any legislature or local 
authority: 

Provided that: - ............ 

(i) An employee qualified to vote at such election may exercise his right to vote, but where he does so, he shall give no indication of the manner in which 

he proposes to vote or has voted; . . . 

(ii) An employee shall not be deemed to have contravened the provisions pf this sub-rule by reason only that he assists in the conduct ot an election in the 
due performance of a duty imposed on him by or under any law for the time being in force. 

Explanation: The display of an employee on his person, vehicle or residence of any electoral symbol shall amount to using his influence in connection with an 
election within the meaning of this sub-rule. 

6. No employee shall join or continue to be a member of an association, the object or activities of which are prejudicial to the interests of the sovereignty 
and integrity of India, public order, decency or morality. 

7. No employee shall- , 

(i) engage himself or participate in any demonstration or strike which is prejudicial to the interests ot the sovereignty and integrity of India, the 
security of the State friendly relations with foreign states, public order, decency or morality, or which involves contempt of court, defamation or 
incitement to an offence; or 

(ii) resort to or in any way abet in any form of strike or coercion or physical duress in connection with any matter pertaining to his services or the 
service of any other employee 

8 (i) No employee shall, except with the previous sanction of the University, own or wholly or in part, or conduct, or participate in the editing or 
management of any newspaper or other periodical publication 

(ii) No employee shall, except with the previous sanction of the University or of the prescribed authority or except the bonafide discharge of his duties- 

(a) publish a book himself or through a publisher, or contribute an article to a book or a compilation of articles. 

(b) participate in a radio broadcast or contribute any article or write a letter to any newspaper or periodical either in his own name or anonymously or in the 

name of any other person 

Provided that no such sanction shall be required- 

(i) if such publication is through a publisher and is of a purely literary, artistic or scientific character, or 

(ii) such broadcast or such contribution or writing is of a purely literary, artistic or scientific character. 

8 A. (i) Whenever an employee wishes to put forth any claim or to seek redress of any grievance or any wrong done to him, he must torward his case through 
proper channel and shall not forward any advance copies of his application to any higher authority, unless the lower authority has rejected the claim, or refused 
relief, or the disposal of the matter is delayed by more than three months. 

(ii) No employee shall be signatory to any joint representation addressed to the authorities for redress of any grievance or tor any other matter. 

9. No employee shall, in any radio broadcast or in any document published in his own name or in anonymously, pseudonymously or in the name of any 

other person or in any communication to the press or in any public utterance, make any statement of tact or opinion. 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the University or the University Grants Commission or the 
Government; or 

(ii) which is capable of embarrassing the relations between the University and the Commission or the Government: 

Provided that nothing in this rule shall apply to any statements made or views expressed by an employee in his official capacity or in the due 
performance of the duties assigned to him 

10(1) Save as provided in sub-rule 10 3 below, no employee shall except with the previous sanction of the University give evidence in connection with any 
enquiry conducted by any person, committee or authority. 
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(2) Where any sanctum 'us been riwordod under sub-rule 10 1 no such employee giving such evidence shall criticize the policy or any action of the 
University or Commission or m. vioviinm-riu 

(3) Nothing in tins rule vu'l apply to - 

Hie c •. given i in enquiry before an authority appointed by the University, Commission, Government. Parliament or anv State 

1-egisUiit u .: 

(b) Ihc eutlcii.., en m an ■, u.ienquiry, or 

(c) The , : no n m an- drpartmental enquiry' ordered by authorities subordinate to the Vice-Chancellor. 

11. No employee shall v wvpi in accortijnce with any general or special order of the University or in the performance in good faith of the duties assigned 

to him, communicate, direct!' o; m-.nrevi ft un\ official document, or any part thereof or information to any other employee or anv other person to whom he is not 
authorized to communicate merit or inhumation. 

12. No employee siui! v'ccpi mm me prec ious sanction of the University or of the prescribed authority, ask for or accept contribution to. or otherwise 
associate himself with the r a is me. •>* anv iund.. or other collections in cash or in kind in pursuance of any object whatsoever. 

13. (1) Save as otherwise ;•••••' 'Jed m th---c rules, no employee shall accept or permit any member of his family or any other person acting on his behalf to 
accept any gift 

Explanation. The expression sue!. u\m.;c iree transport, boarding, lodging or other service or any other pecuniary' advantage when provided by any person 
other than a near relative or pc: ..,1 tiierx! ii.o nm no official dealings with employee 
Note 1: A casual meal, lilt »>; mhci special k.v-unMlnv shall not be deemed to bea gift. 

Note 2: An employee shah .1 a-, coptine U\ •>!> hospitality or frequent hospitality from any individual having official dealings with him or from industrial or 
commercial firm, organization -.trom ; m. and Colleges, etc. 

(2) On occasions, si c;... wcJmni;>.. .ti.r. • ersaries, funerals or religious functions, when the making of gift is in conformity with the prevailing religious or 
social practice, an employee m.o ...cep' .. m- imm Ins near relatives but he shall make a report to the University if the value of any such gift excecds- 

(i) Rs v 'n .'iii employee holding any Class 1 (Group A) or Class 11 (Group B) post: 

00 Rs. employee holding any Class NI (Group C) post; and 

(hi) Rs.t |! ' o' ■ ■ • employee holding any Class IV (Group D) post 

(3) On such occasion r';. : .. sob-rule 13 2 an employee may accept gifts from his personal friends having no official dealing with him. but he 

shall make a report to the t. m .. ,•«.»; any such gift exceeds- 

0) ICs 20 ' . • : c; cmpmyee holding any Class I (Group A) or Class II (Ciroup B) post, 

00 Ks lif. in i'li!,:.: cmpMyee holding any Class 1(1 (Group C) post; and 

(in) Rs.5ft. r. r •:•=.• n| ; -npiovee holding any Class IV (Group D) post. 

(4) In any other cas. •. :| v--’c -n p! n.ii accept, or pennit any member of his family or any other person acting on his behalf to accept, any gift without 

the sanction of the Uni versus Hk i--oi r-ioods- 

(0 Rs.7r . - o: uu . lip i .ce holding any Class i (Group A)or Class II (Group B) post, and 

00 Rs2' , n cmpi. nee holding any Class 111 (Group C) or Class IV (Group D) post. 

Notwithstanding .ont.ii led iti sub-rules 13 2, B.3 and 13.4 an employee may receive gifts of symbolic nature from foreign dignitaries and 

retain such gifts 

(6) Gifts from foreign di.-mmii:..., which are not of symbolic nature may be retained by an employee if the market value of the gift in the country of origin 
does not exceed Rs 3,000/- 

(7) Where there is doubt uiu-T.-e: a gift avci • cd f rom a foreign dignitary is of symbolic nature or not, or where the market value of the gifts in the country 

of origin apparently exceeds Rs * • >'' ,; Cere is any doubt about the actual market value of the gifts, the acceptance of such gifts and retention thereof bv 

the employee shall be regulated by ft:e T\!n.n.t mis issued by the Govemment/Universify in this regard from time to time. 

(8) An employee shal not .'.ccepi ,:n\ mil from any foreign firm which is either contracting with the University or is one with which the employee had, has 
or is likely to have, official dealing- Acecpiaucc of gifts by an employee from any other foreign time shall be subject to the provisions of sub-mle 13.4 

13 No employee shall - 

(i) give or take ot .ilvi -lie giv '.•••• • . ...King of dowry-: or 

00 demand, direct l\ .u -luiiuxii- fn-m the parents or guardian of a bride or bridegroom, as the case may be, any dowry 

Explanation f or the propose ol this rule. Jowt> has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961) 

14 No employee shal! c-cept with l:ic previous sanction of the Vice Chancellor, receive any complimentary or valedictory address or accept any 
testimonial or attend any meeting oi eniertumment held in his honour, or in the honour of any other employee: 

Provided that nothin;' ;r- this ruie -lull apply lo¬ 
ti) a farewell -entcitammeni ol a substantially private and informal character held in honour of an employee on the occasion of his retirement or 

transfer oi ,n\ person who has recently quitted the service of the University, or 

(ii) the accent. i-hv ot'-::nple and inexpensive entertainment arranged by public bodies or institutions 

Note Exercise oi pie -mo or mil'..cnee of any sort on any employee to induce him to subscribe towards any farewell entertainment even if it is of a 
substantially pm at- o: inrormai character and the collection of subscriptions from Group "C ' or Group TV' employees under any circumstances for the 
entertainment o: .no cmplotev not belonging to Group or Group “D” is forbidden. 

15(1) No employee shal. x. opt with ihc pr-..-v mus sanction of the University, engage directly or indirectly in any trade or business or undertake any other 
employment. 

Provided that an emplovee inav w ith-out -ach sanction - 

(i) undcrt.it. honoiarv work ol a social or charitable nature, or 

(ii) undertake m.eas:or\tl won- ol a lilcrary, artistic or scientific character; or 

(iif) parti- ip-'!, in -ports act mi ms as amateur subject to the condition that in all the cases his official duties do not therebv suiter He shall not 
undertake oi shall discontinue such work or activity, if so directed by the University. 

Explanation ( am .;:—ht rs\ an employee in support of the business of insurance agency, commission agency, etc . owned or managed by his wife or 
any other member nl! r.umiv -hail be deemed to be a breach of this sub-rule 

(2) Every employee sha.l icon;! to ihc I mvcrsity if any member, of his family is engaged in a trade or business or own or manages an Insurance agency or 
commission agency 

(3) No employee shall vvt.t ■ picv uu.- .unction of the University except in the discharge of his official duties, take part in the registration, promotion 
or management of any bank >- ■..•!■,ci eompucy wine'-t is required to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the lime being in 
force or any co-operative so.!.-•> .o mv,erei.il pm poses: 

Provided that an empi.w c- i:i,i\ lake par. in the registration, promotion or management of 

(i) a co-op.--Ml rn; '-'.id. MiKiuimally for the benefit of the employees registered under the Co-operative Societies Act, 1912 (2 of 1912) or anv 

othci law !:-i ih- lure Iviue in ibree; or 

(») a litei.ii'., ei'td k "i el no liable society registered under the Societiet Registration Act, 1960 (2 of 1960) or any other law for the time being 

m force 

(4) No employee m-.iv .-.cef' anv S.v lb: m\ work done by him for any private or public body or any private person without the sanction of the competent 
authority of the University 

16.(1) No employee shall - px '..ate in anv -took, share, or other investment. 

Explanation i requen: ['ilk lui-e or sale or both, of shares, securities or other investments shall be deemed to be speculation within the meaning 

of this sub-rule 

(2) No employee shal: make <>i permit am member of his family or any person acting on his behalf, to make, any investment which is likely to embarrass 
or influence him in the disch.ei-e oi In- official duties 

(3) If any question ai -e- whether anv transaction is of the nature referred to in sub-rule 16 2 the decision of the University thereon shal! be final. 
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(4)(i) No employee shall, save in the ordinary course of business with a bank or a public limited company, either himself or through any member of his 
family or any other person acting on his behalf- 

(a) lend or borrow or deposit money, as a principal or an agent, to, or from, or with any person or firm or private limited company within the 
local limits of his authority or with whom he is likely to have official dealings or otherw ise place himselt under any pecuniary obligation to 
such person or firm or private limited company, or 

(b) lend money to any person at interest or in a manner whereby return in money or in kind is charged or paid: 

Provided that an employee may give to or accept from a relative or a personal friend, a purely temporary loan of a small amount free of interest or 
operate a credit account with a bonafide tradesman or make an advance of pay to his private employee. 

Provided further that nothing in this sub-rule shall apply in respect of any transaction entered into by an employee with the previous sanction of the 
University. 

(ii) When an employee is appointed or transferred to a post of such nature as would involve him in the breach of any of the provisions of sub-rule 16.2 or 

sub-rule 16.4, he shall forthwith report the circumstances to the prescribed authority' and shall thereafter act in accordance with such order as may be made by such 
authority. 

17.. An employee shall so manage his private affairs so as to avoid habitual indebtedness or insolvency. An employee against whom any legal proceedings 
is instituted for the recovery of any debt due from him or for adjudging him as an insolvent shall forthwith report the full facts of the legal proceedings to the 
University. 

Note: The burden of proving that the insolvency or indebtedness was the result of circumstances which with the exercise of ordinary' diligence, the employee 

could not have foreseen or over which he had no control, and had not proceeded from extravagant or dissipated habits, shall be upon the employee. 

18 (1) Every employee shall on his first appointment to any University service or post submit a return of his assets and liabilities, in such form as may be 
prescribed by the University, giving the full particulars regarding- 

(a) the immovable property' inherited by him or owned or acquired by him or held by him on lease or mortgage either in the name of any member of his 
family or in the name of any other person; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned, acquired, or held by him; 

(c) other movable property inherited by him or similarly owned, acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly. 

Note !: Sub-rule 18 1 shall not ordinarily apply to class IV (Group D) servants but the University' may direct that it shall apply to any such employee or class 

(Group) of such employees. 

Note 2: In all returns, the values of items of movable property worth less than Rs 2,000/- may be added and shown as a lump sum The value of articles of 

daily use such as clothes, utensils, crockery, books, etc , need not be included in such return. 

Note 3: (i) Where an employee already belonging to a service, or holding a post is appointed to any other civil service or post he shall not be required to submit 
afresh return under this clause. 

(ii) Every employee belonging to any service or holding any post included in Group A or Group B shall submit an annual return in such form as 
may be prescribed by the University in this regard giving full particulars regarding the immovable property inherited by him or owned or acquired by 

him or held by him on lease or mortgage either in his own name or in the name of any member of his family, or in the name of any other person 

(2) No employee shall, except with the previous knowledge of the University, acquire or dispose of any immovable property' by lease, mortgage, purchase, 
sale, gift or otherwise either in his own name or in the name of any member of his family; 

Provided that the previous sanction of the University shall be obtained by the employee if any such transaction is— 

(i) with a person having official dealings with the employee 

(3) Where an employee enters into a transaction in respect of movable property either in his own name or in the name of a member of his family, he shall, 
within one month from the date of such transaction, report the same to the University, if the value of such property exceeds Rs 10,000/- in the case of an employee 
holding any Class I (Group A) or Class II (Group B) post or Rs 5.000/- in the case of an employee holding any Class III (Group C) or Class IV (Group D) post: 

Provided that the previous sanction of the University shali be obtained if any such transaction - 
(i) with a person having official dealings with the employee 

(4) The University may, at any time by general or special order, require an employee to furnish, within a period specified in the order, a full and complete 
statement of such movable or immovable property held or acquired by him or on his behalf or by any member of his family as may be specified in the order Such 
statement shall if so required by the University, include the details of the means by which, or the source from which, such property was acquired. 

(5) The University' may exempt any category' of employee belonging to Class III (Group C) or Class IV (Group D) from any of the provisions of this rule 

except sub-rule (4). No such exemption shall, however, be made without the concurrence of the Executive Council. 

Explanation 1: For the purpose of sub-rule (1) the expression movable property includes: 

(a) Jewellery, insurance policies the annual premia of which exceeds Rs 2,000/- or one sixth of the total annual emoluments received from the 
University, whichever is less, shares, securities and debentures: 

(b) Loans advanced by such employees whether secured or not; 

(c) motor cars, motor cycles, horses, or any other means of conveyance; and 

(d) refrigerators, radios, radiograms and television sets. 

Explanation 2: For the purposes of this rule, “lease” means, except where it is obtained from or granted to a person having official dealings with the 

employee, a lease of immovable property from year to year or for any term exceeding one year or receiving a yearly rent 
18-A. Restrictions in relation to acquisition and disposal of immovable property outside India and transactions with foreigners, etc 

Notwithstanding anything contained in sub-rule 18 2, no employee shall, except with the previous sanction of the prescribed authority 

(a) acquire by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of any member of his family, any immovable property 
situated outside India; 

(b) dispose of by sale, mortgage, gift, or otherwise, or grant any lease in respect of any immovable property situated outside India which was acquired or is 
held by him either in his own name or in the name of any member of his family, 

(c) enter into any transaction with any foreigner, foreign Government, foreign organization or concem- 

(i) for the acquisition by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of any member of his family, or 
any immovable property 

(ii) for the disposal of, by sale, mortgage, gift or otherwise, or the grant of any lease in respect of, any immovable property which was acquired 
or is held by him either in his own name or in the name of any member of his family. 

19(1) No employee shall, except with the previous sanction of the University, have recourse to any court or to the press for the vindication of any official act 
which has been the subject matter of adverse criticism or an attack of a defamatory character 

(2) Nothing in this rule shall be deemed to prohibit an employee from vindicating his private character or any act done by him in his private capacity and 

where any action for vindicating his private character or any act done by him in private capacity is taken, the employee shall submit a report to the University 
regarding such action. 

20. No employee shall bring or attempt to bring any political or other outside influence to bear upon any superior authority to further his interests in respect 
of matters pertaining to his service under the University. 

21. (1) No employee shall enter into or contract a marriage with a person having a spouse living; and 

(2) No employee having a spouse living shall enter into or contract a marriage with any person 

Provided that the University may permit an employee to enter into or contract any such marriage as is referred to in clause 1 or clause 2, if it is satisfied 

that- 

(a) such marnage is permissible under the personal law applicable to such employee and the other party to the marriage: and 

(b) there are other grounds for so doing 

(3) An employee who has married or marries a person other than of Indian Nationality shall forthwith intimate the fact to the University . 

22. An employee shall - 

(a) strictly abide by any law relating to intoxicating dnnks or drugs in force in any area in which he may happen to be for the time being; 
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(b) not be under the u. . r yiIi.-m :.iting drink or drug during the course of his dub and shall also take due care that the performance ot his duties 

at any time is not affected u: ■ r.n ■ .1 !-.<■' i.e of such drink or diug, 


(C) 

refrain from con:- -: . ...n- 

■: x d ink or drug in a public place, 

(d) 

not appear in a pu-' ■. c 

a :. •...,. . mtoxication. 

(e) 

not use any into'.. ■< 

; ,'i ..cess 


Explanation. For t!;- *01 rm-. ..ublic place’ tneans any place or premises (including a conveyance) to which the public have, or are permitted 

to have access, whether or, p.. ns 01 obi.:,-. • 

23. If any question ,.r .vim in;• m ?!,•■ -pretation of these rules, it shall be referred to the Executive Council whose decision thereon shall be final 

24 Unless there is . •••••..' ». oni'n.:i . ■■ the Indian Maritime University Act. Statutes, Ordinances, any amendments to the Central Civil Services 

(Conduct) Rules. 1964 sha! 1 : iv :>.■ miendmcnts of the relevant provisions of these rules or any order or administrative instructions already issued/to 

be issued by the Central «• . m. >• .i - : 1 - ... to be the riders or administrative instructions under these rules with effect from the date of such 

amendments/orders are bni uai Government. 

Chapter 3 

ORDINANCES COV. ' o.NTROL AND APPEAL OF THE EMPLOYEES OF THE UNIVERSITY 

PART-[GENERAL 

1 (1) I nese rules $h;,l. • . . .tune University- (Control and Appeal) Rules" 

(2) They shall be d'. .v >» >•■■■ . • mrcc from 14* November 2008 

2 In these rules requires;- (a) "Appointing Authority" means the 

authority empowered to m.;. 

(b) “Disciplinary A •••• ■ • . : -imposition of penalty on an employee means the authority as such competent under these rules to impose on 

him any of the (•> 

(c) “Employee" nn-. ; ..1 : .xvice of the University who is a member of a cadre on one of the categories of posts created under the 

University and i - .• •< on foreign service or whose services are temporarily placed at the disposal of another University or any other 

authority by thi •• . • ■ person in the service of a State Government or Central Government or a local or other authority or any other 

autonomous bo; .n'oianly placed at the disposal of the University 

3. t hese rules slian • of the University except persons on daily vvages/consolidated. 

If any doubt arises as to w: . ■>; ihem apply to any person or person to whom these rules apply belongs to a particular cadre, the matter shall 

be referred to the Executive < . ..le the same 

4 Nothing in thes. •• Vnnve any employee of any right or privilege to which he is entitled by the terms of any agreement subsisting 

between any such person a . - ommeneement of these rules. 

PART - I f SUSPENSION 

5. (1) The appointing an. - -v ■ ■ .. 0 : i-:;r\ authority to which it is subordinate or any other authority empowered by the University in that behalf may 

place an employee under su -1 0 

(a) where a discipline wx v . 1 ; -mn is contemplated or is pending or 

(b) where a case aga ■ • n m ic. ;vv .my criminal offence is under investigation, enquiry or trial: 

Provided that wK enlm of ••.i-oi .<sion is made by an authority lower than the appointing authority, such authority shall forthwith report to the 
appointing authority the ci: order was made. 

2. An employee shall be dec > c . • I'.-n 'xc : oi under suspension by an order of appointing authority - 

a) with eftea '.■■■. ...... u.ion if he is detained in custody, whether on a criminal charge or otherwise, for a period exceeding forty-eigjjt 

hours. 

b) with effect tii- o. v 1 -i. non. if in the event of a conviction for an offence, he is sentenced to a term of imprisonment exceeding forty- 

eight hours and is not forth„ . - 0 ot compulsorily retired consequent to such conviction 

Explanation: Ire:. •• •., .. i; .outs referred to in clause lb) of this sub-rule shall be computed from the commencement of the imprisonment 

after the conviction and foi ;.v •, • no .. .••••. period of imprisonment, if any, shall be taken into account. 

3 Where a penair. o. : • compulsory retuement from servtce, imposed upon an employee under suspension is set aside on appeal or on 

review under these rules and n. ■ : ...n ilurlher enquiry 01 action or with any direction, the orders of his suspension shall be deemed to have continued 
in force on and from the daw ... dismissal, removal or compulsory retirement and shall remain in force until further orders 

4 Where a pcnalt*. <■' :• > . ... • r compulsory retirement from service imposed upon an employee is set aside or declared or rendered void in 

consequence of or by a dee:-. die disciplinary authority, on a consideration of the circumstances of the case, decides to hold further enquiry 

against hirn on the aliegan- • . . h .!■■ a dismissal, removal, or compulsory retirement was originally imposed, the employee shall be deemed to have 

been placed under suspense-! ...corny from the date of the original order of dismissal, removal or compulsory retirement and shall continue to 

remain under susjiension un.e • 

Provided that no such funhc . e ■ ■■ -Mu ■ rx.cied unless it is intended to meet a situation where the court has passed an order purely on technical grounds 
without going into the met its..... . .. 

5 a) an order ol a. . :cd 10 have been made under this rule shall continue to remain in force until it is modified or revoked by the 

authority competent to do 

b) where an emu • . ■■■ deemed to have been suspended (whether m connection with any disciplinary proceeding or otherwise) and 

any other disciplinary proc. 1 . . ,. ...... -ainst him during the continuance of that suspension, the authority competent to place him under suspension 

may, for reasons to be to • . .. \ ; dnect that the employee shall continue to be under suspension until the termination of all or any such 

proceedings 

c) An order oi .... .. .. .;. i.ud to have been made under this rule may at any time he modified or revoked by the authority which made or 

is deemed to have made tiu .10 ...u •. o lo which that authority is subordinate. 

TAU I Hi PENALTIES AND DISCIPLINARY AUTHORITIES 

6. The following tv .■ . .1 sufficient reasons and as hereinafter provided, be imposed on an employee namely - 

Minor Penalties 

i) fen-.., 

11 ) With' . ■' > I ..... 

m) Keen. -.!: w whole or part of any pecuniary loss caused by him to the University by negligence or breach of rules of the 

Unr, : 1 . "i superior authorities 

iv) Will.. • ■ i pay 

Major Penalties 

\) Red.- ., . . ..i die lime scale of pa\ for a specified period, with further directions as to whether or not the employee will earn 

mil, • period of such reduction and whether on the expnv of such period the reduction will or will not have the effect 

ofp. 1 1 - : ■, e men is of his pay 

vi) Red... i •••• .. :.'■■■■ ale of pay. grade or posi or service shall ordinarily be a bar to the promotion of the employee to the time-scale 

of p„\ . ... . which he was reduced with or without further directions regarding conditions of restoration to the grade or 

: • 1 ... Mi reduction has been made 

vii) ( onv :. ■■■■ ..:!■■■■; ■ 

vliii Rem, ,,. ■ 

ixi Dish .■■■ •... -e . 

l-.xp .. : -dial l not amount to a penally within the meaning of this rule, namely:- 
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i) Stoppage of an employee at the efficiency bar in the time scale of pay on the ground of his unfitness to cross the bar. 

ii) Non promoter of an employee whether in a substantive or officiating capacity, after consideration of his case for promotion to a grade or 

post to which the employee is eligible, 

iti) Reversion of an employee appointed on probation to any other grade or post, to his permanent grade or post during or at the end of the 
period of probation in accordance with the terms of his appointment or the rules and orders governing such probation. 

iv) Reversion of an employee officiating in a higher grade or post to a lower grade or post, on the ground that the employee is considered to be 
unsuitable for such higher grade or post or on any administrative ground unconnected with die conduct. 

v) Replacement of the services of an employee, whose services had been borrowed from outside authority, at the disposal of such authority. 

vi) Compulsory retirement of an employee in accordance with the provisions relating to his superannuation or retirement 

vii) Termination of the services 

a) of an employee appointed on probation during or at the end of the period of his probation, in accordance with the terms of his 
appointment or the rules and orders governing such probation ; or 

b) of a temporary employee in accordance with the terms of appointment, or 

c) of an employee employed under an agreement, in accordance with the terms of such agreement 
7. (I). The Executive Council may impose any of the penalties specified in rule 6 on any employee 

(2) The Vice-Chancellor may impose on an employee any of the penalties specified in clauses (i), (ii), (iii) and (iv) of rule 6. 

(3) (a) The Registrar shall have power to take disciplinary action against such of the employees, excluding teachers and academic staff, as may be 
specified in the orders on the Executive Council and to suspend them pending inquiiy, to administer warnings to them or to impose on them the penalty of the 
censure or the withholding of increment: 

Provided that no such penalty shall be imposed unless the person concerned has been given a reasonable opportunity of showing cause against the action proposed 
to be taken m regard to him 

(b) An appeal shall lie to the Vice-Chancellor against any order of the Registrar imposing any of the penalties specified in sub-clause (a) 

(c) In a case where the inquiry discloses that a punishment beyond the powers of the Registrar is called for, the Registrar shall, upon conclusion of the inquiry, 
make a report to the Vice -Chancellor along with his recommendations: 

Provided that an appeal shall lie to the Executive Council against an order of the Vice-Chancellor imposing any penalty 
8 (1) The Executive Council or any other authority empowered by it by general or special order may - 

(a) Institute disciplinary proceedings against any employee; 

(b) direct a disciplinary authority to Institute disciplinary proceedings against any employee on whom that disciplinary authority is competent to impose under 
these rules any of the penalties specified in rule 6. 

(2) A disciplinary authonty competent under rules to impose any of the penalties specified in clauses (i) to (iv) of rule 6 may institute disciplinary proceedings 
against any employee for the imposition of any of the penalties specified in clause (v) to (ix) of rule 6 notwithstanding that such disciplinary authority is not 
competent under those rules to impose any of the latter penalties 

PART - IV PROCEDURE FOR IMPOSING PENALTIES 

9. (1) No order imposing any of the penalties specified in clauses (v) to (ix) of rule 6 shall be made except after an enquiry held as may be. in the 

manner provided in this rule and rule 11 

(2) Whenever the disciplinary authority is of the opinion that there are grounds for enquiry into the truth of any imputation of misconduct or 
misbehavior against any employee It may itself enquire into, or appoint under this rule an authority to enquire into the truth thereof. 

Explanation Where the disciplinary authority itself holds the enquiry, any reference in sub-rule (7) to sub-rule (20) (22) to the enquiring authority shall be 
construed as a reference to the disciplinary authonty 

(3) Where it is proposed to hold an enquiry against an employee under this rule and rule 11 , the disciplinary authority shall draw up or cause to 

be drawn up: 

(i) the substance of the imputations of misconduct or misbehavior into definite and distinct articles of charge; 

(ii) a statement of the imputations of misconduct or misbehavior in support of each article of charge which shall contain. 

(a) A statement of all relevant facts including any admission or confessions made by the employee. 

(b) A list of documents by which and a list of witnesses by whom the articles of charge are proposed to be sustained 

(4) The disciplinary authority shall deliver or cause to be delivered to the employee a copy of the articles of charge, the statement of the imputations of 
misconduct or misbehavior and a list of documents and witnesses by which each article of charge is proposed to be sustained, and shall require the employee to 
submit within such time as may be specified, a written statement of his defence and to state whether he desires to be heard in person. 

(5) (a) On receipt of the written statement of defence the disciplinary authority may itself enquire into such of the articles of charge as are not admitted, or if it 
considers it necessary to do so, appoint under sub-rule (2) an Inquiring authority for the purpose and where all the articles of charge have been admitted by the 
employee in his written statement of defence the disciplinary authority shall record its findings on each charge after taking such evidence as it may thing fit and 
shall act tn the manner laid down in Rule 10. 

(b) If no written statement of defence is submitted by the employee, the disciplinary authority may itself inquire into the articles of charge, or may, if it 
considers it necessary to do so, appoint, under sub-rule (2) an Inquiring authority for the purpose. 

(c) Where the disciplinary J $thonty itself inquires into any article of charge or appoints an Inquiring authority for holding an Inquiry into such charge, it may by 
an order, appoint an employee to be known as the “presenting officer” to present on its behalf the case in support to the articles of charge 

(6) The disciplinary authority shall, where it is not the inquiring authority forward to the Inquiring authority. 

i) a copy of the articles of charge and statement of the imputations of misconduct or misbehavior 

ii) a copy of the written statement of defence, if any, submitted by the employee. 

iii) a copy of the statements of witnesses, if any, referred to in sub rule (3); 

iv) evidence proving the delivery' of the documents referred to in sub-rule (3) to them; 

v) a copy of the order appointing the Presenting Officer 

(7) The employee shall appear in person before the enquiring authority on such day and at such time within fifteen working days from the date of receipt 
by him of the articles of charge and the statement of the imputations of misconduct or misbehaviour ay the Inquiring authority may, by a notice in 
writing specify in this behalf, or within such further time, not exceeding fifteen days, as the inquiring authority may allow 

(8) The employee may take the assistance of any other employee to present the case on his behalf but shall not engage a legal practitioner for the purpose. 

(9) If the employee who has not admitted any of the articles of charge in his written statement of defence, appears before the Inquiring authority, such 
authority shall ask him whether he is guilty or has any defence to make and if he pleads guilty to any of the articles of charge, the inquiring authority 
shall record the plea, sign the record and obtain the signature of the employee thereon 

(10) The inquiring authonty shall return a finding of guilt in respect of those articles of charge to which the employee pleads guilty. 

(11) The inquiring authority shall, if the employee fails to appear within the specified time or refuses or omits to plead guilty, require the Presenting Officer 
to produce the evidence by which he proposes to prove the articles of charge and shall adjourn the case to a later date not exceeding thirty days, after 
recording an order that employee may for the purpose of prepanng his evidence; 

(i) inspect within five days of the order or within such further time not exceeding five days as the inquiring authority may allow, the documents 
specified in the list referred to in sub-rule (3) 

(ii) Submit a list of witnesses to be examined on his behalf 

Note If the employee applies orally or in writing for the supply of copies of the statement of witnesses mentioned in the list referred to in 
sub-rule (2) the inquiring authority shall furnish to the employee with such copies as early as possible and in any case not less than three 
days before the commencement of the examination of the witnesses on behalf of the disciplinary authority. 

(iii) Give a notice within ten days of the order or within such further time not exceeding ten days as an inquiring authority may allow, the 
production of any documents which are in possession of the University but not mentioned, in the list referred to in sub-rule 3. 

Note: The employee shall indicate the relevance of the documents required by him to be produced by the University. 
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The inquiring authority shall, on receipt of the notice for the production of documents forward the same or copies thereof to the authority in whose 
custody or possession the documents are kept, with a requisition for the production of the documents by such date as may be specified in such 
requisition 


Provided that the inquiring authority may, for reasons to be recorded by it in writing, refuse to requisition such of the documents as are, in its 
opinion, no! relevant to the case or not in the best interests of the University. 

On receipt of the requisition referred to in sub-rule (12) every authority having the custody or possession of the requisitioned documents shall produce 
the same before the inquiring authority 


Provided that, it die authority having the custody or possession of the requisitioned documents is satisfied for reasons to be recorded by it in 
writing that (ho production of all or any of such documents could be against the public interest of the University, it shall inform the inquiring 
authority accordingly and the inquiring authority shall, on being so informed, communicated the information to the employee and withdraw the 
requisition made by u tor the production of such documents. 

(14) On the date fixed tor (he inquire the oral and documentary evidence by which the articles of charge are proposed to be proved shall be produced by or 
on behalf of the disciplinary authority The witness shall be examined by or on behalf of the employee. The Presenting Officer shall be entitled to re¬ 
examine the w itnesses on any points on which they have been cross examined The inquiring authority may also put such questions to the witnesses as 
it thinks fit. 

(15) If it shall appear necessary before the close of the case on behalf of the disciplinary authority, may in its discretion, allow the Presenting Officer to 
produce evidence not included in the list given to the employee, or may itself cal! for new evidence or recall and re-examine any witnesses and in such 
case the employee shall he entitled to have, it he demands it, a copy of the list of further evidence proposed to be produced and an adjournment of the 
inquiry for at least three clear days before the production of such new evidence, exclusive of the day of adjournment and the day to which the inquiry is 
adjourned flu: inquiring authori". dial! give the employee an opportunity of inspecting such documents before they are taken on the record The 
inquiring authomv may ah<> almw foe employee to produce new evidence if it is of the opinion that the production of such evidence is necessary in the 
interests of justice 

Note New cv 'deuce snail not be permitted or called for or any witness shall not be recalled to fill up any gap in the evidence Such evidence 
may be calico !>>: only when Oicic is an inherent lacuna or defect in the evidence which has been produced originally 

(16) When the case o: the disciplinary authority is closed, the employee shall be required to state his defence, orally or in writing as he may prefer If the 
defence is made m a.K ii shall "c recorded and the employee shall be required to sign the record. In either case a copy of the statement of defence shall 
be given to the Presenting < M'ieer if anv. appointed. 

(17) The evidence on ner.ati <>i the empire ee shall then be produced The employee may examine himself in the own behalf if he so prefers. The witnesses 
produced by ni P : o\ee sh:n. she" sv examined and shall be liable to cross-examination, re-examination and examination by the inquiring authority. 

(18) The inquiring author its mn\. idler fo. employee closes his case, and shall if the employee has not examined himself generally question him on the 
circumstances appearing agacv-: fo nployee in the evidence for the purpose ot enabling the employee to explain any circumstances appearing in 
evidence against mm 

(19) The inquiring aumority ma\. u!K' "■■■.: completion of the production of evidence, hear the Presenting Officer, if any, appointed, and the employee, or 
permit them to tie written hr sets ■ mcir respective case, if they so desire. 

(20) If the employee whom the av ••>: ihe articles of charge has been delivered, does not submit the written statement of the defence on or before the 

date specified fin fie purpose o: s not appear in person before the inquiring authority or otherwise fails or refuses to comply with the provisions of 

this rule, the inquiring authority ma. hold the inquiry ex-pane 

( 21 ) ( a ) Where a discipi it.arv authority competent to impose any of the penalties specified in clauses (i) to (iv) of rule 6 but not competent to impose 

any of the penalties specified m clauses (v) to (ix) of the rule has itself enquired into or caused to be inquired into the articles of any charge and that 
authority having regard io ns own findings or having regard to its decision on any of the opinion that the penalties specified in clauses (v) to (ix) of rule 
6 should be imposed on the employee mat authority- shall forward the records of the inquiry to such disciplinary authority- as is competent to impose the 
last mentioned pen. lines 

(b) The disciplinary authority lu which the records are so forwarded may act on the evidence on the record or may, if it is of the opinion that further 
examination or am of the witnesses is necessary' tn the interest of justice, recall the witness and examine, cross-examine and re-examine the 
witnesses and may impose on fie employee such penalty as it may deem fit in accordance with these rules 

(22) Whenever any inquiring authority jitcr having heard and recorded the whole or any part of the evidence in an inquiry- ceases to exercise jurisdiction 
therein, and is succeeded hv another 'inquiring authority which has, and which exercises such jurisdiction, the inquiring authority so succeeding may act 
on the evidence so recorded by ih predecessor, or partly recorded by itself. 

Provided that i: the succeeding inquiring authority is of the opinion* that further examination of any of the witnesses whose evidence has already 
been recorded is necessary in Hie interests of justice, it may recall, examine, cross-examine and re-examine any such witnesses as herein before 
provided 

(23) (i) After die conclusion of the inquire, report shall be prepared and it shall contain - 

(a) the articles ot cluuge and the statement of the imputations of misconduct or misbehaviour. 

(b) the defence ot the employee in respect of each article of charge; 

(c) an assessment ol the evidence in respect of each article of charge 

(d) the findings on each article of charge and reasons therefor. 

Explanation 

It m die opinion ot the inquiring authority the proceedings of the inquiry establish any article of the charge different from the original 

articles ot the charge, it may record its findings on such article of charge 

Provided unit die findings on such article of charge shall not be recorded unless the employee has either admitted the facts on which such 

articles ol charge is based ot has had a reasonable opportunity of defending himself against such article of charge 
'■) ,1k inquiring authority. where it is not itself the disciplinary authority shall forward to the disciplinary authority the records of inquiry 

which shaii include 

a) I he repori prepared by it under clause (i) 

b) I he wi uteri statement ol defence, if any submitted by the employee. 

c) ! he oral and documentary evidence produced in the course of the enquire 

d) Gluten huets. a any. filed by the Presenting Officer or the employee or both during the course of the inquiry and 

el I Iv order ii anv made by the disciplinary- authority and the inquiring authority in regard to the inquiry 

10 (1) The disciplinary authority. it u i> *.<<i itself the inquiring authority may, for reasons to be recorded in writing, remit the case to the inquiring authority 

for further inquiry and report and the inquiring authority- shall thereupon proceed to hold the further inquiry- according to the provisions of rule 9 as far as 
may be 


(2) I he disciplinary auihoritv shall, if it disagrees with the findings of the inquiring authority on any article of charge record its reasons for 
such disagreement and record its own findings on such charge, if the evidence on record is sufficient for the purpose 

(3) II the disciplinary authority having regard to its findings on all or any of the articles of charge is of the opinion that any of the penalties 
specified m clause 11 ) to sivl of rule 6 should be imposed on the employee, it shall notwithstanding anything contained in rule 11. make an 

order imposing such penalty. 

(4) It the disciplinary aiith.uiiy having regard to its findings on all or any of the articles of charge and on the basis of the evidence adduced 
during the mquiiv is ot the opinion that any of the penalties specified in clauses (v) to (ix) of rule 6 should be imposed on the University 
employee, it si,.,') naU u, order imposing such penalty and it shall not be necessary to give the University employee any opportunity of 
making rep'c vimynv. me penalty proposed to be imposed 

(I) Subject to the pirn, is n»:, ol mu- rule (3) of rule 10 no order imposing on an employee any of the penalties specified in clauses (i) to (iv) of rule 6 
shall be made except utter 
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a) informing the employee in writing of the proposal to take action against him and of the imputations of miscon&Kt or 
misbehaviour on which it is proposed to be taken and giving him a reasonable opportunity of making such representation as he 
may wish to make against the proposal; 

b) holding an inquiry in the manner laid down in sub-rule (3) to (23)of rule 9 in every case in which the disciplinary authority is 
of the opinion that such inquiry is necessary. 

c) Taking the representation if any, submitted by die employee under clause (a) and the record of inquiry, if any, held, under 
clause (b) into consideration, and 

d) recording a finding on each imputation of misconduct or misbehaviour; 

1) (A) Notwithstanding anything contained in clause (b) of sub-rule (1) if in a case it is proposed, after considering the representation, if any, made 
by the employee under clause (a) of that sub-rule to withhold increments of pay and such withholding of increments is likely to affect adversely 
the amount of pension payable to toe employee or to withhold increments of pay for a period exceeding three years or to withhold increments of 
pay with cumulative effect for any period, an inquiry shall be held in the manner laid down in sub-rule (3) to (23) of rule 9, before making any 
order imposing on toe employee any such penalty 

2) The record of the proceedings in such cases shall include - 

i) a copy of the intimation to the employee of the proposal to take action against him; 

ii) a copy of the statement of imputations of misconduct or misbehaviour delivered to him; 

iii) his representation, if any, 

iv) the evidence produced during inquiry; 

v) the findings on each imputation of misconduct or misbehaviour; and 

vi) the orders on the case together with the reasons thereof 

12. Orders passed by toe disciplinary authority shall be communicated to the employee who shall also be supplied with a copy of the report of inquiry, if 

any, held by the disciplinary authority and a copy of its findings, on each article of charge, or where the disciplinary authority is not the inquiring 
authority a copy of the report of the inquiring authority and a statement of the findings of the disciplinary authority together with brief reasons for its 
disagreement, if any, with the findings of the inquiring authority unless they have already been supplied to him. 

13 ( 1 ) where two or more employees are concerned in any case, the Executive Council or any other authority competent to impose the penalty of 
dismissal from service on all such employees may make an order directing that disciplinary action against all of them may be taken in a common 
proceeding. 

Note: If the authorities competent to impose the penalty of dismissal on such employees are different an order for taking disciplinary action in 
common proceedings may be made by the highest of such authorities with the consent of the others. 

(2) Subject to the provisions of sub-rule (2) of rule 7 any such order shall specify 

(i) the authority which may function as the disciplinary authority for the purpose of such common proceedings, 

(ii) the penalties specified in rule 6 such disciplinary authority shall be competent to impose; 

(iii) whether the procedure laid down in rule 9 and rule 10 or rule 11 shall be followed in the proceedings 

14 Notwithstanding anything contained in rule 9 to rule 13 - 

(i) where any penalty is imposed on an employee on the ground of conduct which has led to this conviction on a criminal charge, or 

(ii) where the disciplinary authority is satisfied, for reasons to be recorded by it in writing that it is not reasonably practicable to hold an inquiry in the 
manner provided in these rules, the disciplinary authority may consider the circumstances of the case and make such orders thereon as it deems 
fit. 

15 (1) Where the services of an employee are lent to an outside authority (hereinafter in this rule referred to as the ‘borrowing authority*) toe borrowing 

authority shall have the power of the appointing authority for the purpose of placing such employee under suspension and of the disciplinary 
authority for the purpose of conducting a disciplinary proceedings against him; 

Provided that toe borrowing authority shall forthwith inform the University which lent the services of the employee of the circumstances leads to the 
order of suspension of such employee or the commencement of disciplinary proceeding, as the case may be. 

(2) In the light of the findings in the disciplinary-proceeding conducted against the employee. 

(i) If the borrowing authority is of the opinion that any of toe penalties specified in clauses (i) to (iv) of rule 6 should be imposed on the 

employee, it may after consultation with the lending authority, make such orders on toe case as it deems necessary; 

Provided that in the even of a difference of opinion between the borrowing authority and the lending authority the services of the 
employee shall be replaced at the disposal of the lending authority . 

('ii) If the borrowing authority is of the opinion that any of the penalties specified in clauses (v) to (ix) of rule 6 should be imposed on toe 
employee it shall replace his services at the disposal of the lending authority and transmit to it the proceedings of toe inquiry and 
thereupon the lending authority may pass such orders thereon as it may deem necessary; 

Provided that, before passing any such order, the disciplinary authority shall comply with the provisions of sub-rule (3) and (4) of rule 
10 . 

Explanation : The disciplinary authority may make an order under this clause on the record of the inquiry transmitted to it by the 
borrowing authority, after holding such farther inquiry as it may deem necessary, as far as may be, in accordance with rule 9. 

(1) Where an order of suspension is made or a disciplinary proceedings is conducted against an employee whose services have been borrowed from 
outside authority lending his services (herein after in this rule referred to as “the lending authority”) shall forthwith be informed the circumstances 
leading to the order of the suspension of the employee or of the commencement of the disciplinary proceedings, as toe case may be 

(2) If, in toe light of the findings in the disciplinary proceedings conducted against the employee, toe disciplinary authority is of the opinion 
that any of the penalties specified in clauses (i) to (iv) of rule 6 should be imposed on him, it may, subject to the provisions of sub-rule (3) of rule 10, 
after consultation with the lending authority, pass such orders on the case as it may deem necessary: 

(i) Provided that in the event of a difference of opinion between the borrowing authority and toe lending authority, the services of the 
employee shall be replaced at the disposal of the lending authority . 

(ii) If the disciplinary authority is of the opinion that any of the penalties specified in clauses (v) to (ix) of rule 6 should be imposed on toe 
employee it shall replace the services of such employee at toe disposal of the lending authority, and transmit to it the proceedings of the 
inquiry for such action as it may deem necessary. 

PART-V APPEAL 

Notwithstanding anything contained in this part, no appeal shall lie against - 
any order made by the Executive Council. 

any order of an interlocutory nature or of the nature of a step-in-aid or the final lie disposal of a disciplinary proceedings other than an order of 
suspension; 

any order passed by an inquiring authority in the course of an inquiry under rule 9. 

Subject to the provisions of rule 17 an employee may prefer and appeal against all or any of the following orders, namely ;- 

(i) an order of suspension made or deemed to have been made under rule 5. 

(ii) an order imposing any of the penalties specified in rule 6 whether made by toe disciplinary authority or by an appellate or reviewing authority, 

(iii) an order enhancing any penalty imposed under rule 6, 

(iv) an order which - 

(a) denies or varies to his disadvantage his pay, allowances, pension or other conditions of service, as regulated by rules or by agreement; or 

(b) interprets to his disadvantage toe provisions of any such rule or agreement, 

(v) An order - 
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(a) stopping hurt at the efficiency bar in the-time scale of pay on the ground of his unfitness to cross the bar. 

(b) reducing or withholding the pension or denying the maximum pension admissible to him under the rules; 

(c) reverting him. while officiating in a higher grade or post to a lower grade or post otherwise than as a penalty. 

{d) determining the subsistence and other allowances to be paid to him for the period of suspension or for the period during which he is 
deemed to I've undo r suspension or for any portion thereof; 

(e) determining his pay and allowances; 

(n) tor the period of suspension ; or 

f !ii 1 b;r the period from the date of his dismissal, removal, or compulsory retirement from service or from the date of 

his reduction to a lower grade, post, time-scale or stage in a time-scale of pay, to the date of his reinstatement or 
:ostoration to his grade or post or 

(f) determining whether oi not the period from the date of his suspension or from the date of his dismissal, removal, compulsory retirement, 

or reduction to a lower grade, post time-scale of pay or stage in a time-scale of pay to the date of his reinstatement to his service, 
grade or post shall he treated as a period spent on duty for any purposes 
Explanation In this rule, the expression ‘employee’ includes a person who has ceased to be in the service of the University 
The expression pension’ includes additional pension, gratuity and any other retirement benefits 
19. An employee, including a peisori who has ceased to be in the service of the University may prefer an appeal against all or any of the orders specified 
in rule 18 to the authority specified in this behalf by a general or special order of the University or where no such authority is specified’, 

(a) to the appointing authority, where the order appealed against is made by an authority subordinate to it; 

(b) to the Executive Council where such order is made by any other authority; 

(c ) notwithstanding anything contained in sub-rule (1) - 

(i) An appeal against an order in common proceeding held under rule 13 will lie to the authority to which the authority functioning as the 

disciplinary authority for the purposes of that proceeding is immediately subordinate 
(it) Where the person who made the order appealed against becomes by virtue, of his subsequent appointment or otherwise, the appellate 

authority in respect of such order, an appeal against such order shall lie to the authority to which such person is immediately subordinate; 
Provided that the Executive Council may appoint a Committee of Appeals to which all appeals against major penalty of removal or. 
dismissal referred to in rule 6 Ivii) and (ix) or against the orders of the Executive Council would lie for final decision 
The composition and terms of the Committee of Appeals and also the rules for the conduct of its business would be determined by the 
Executive Council. 

(iii) Any dispute arising out of a contract between the University and an Employee shall, at the request of the employee, be referred to a Tribunal of 

Arbitration as prov ided in section 31 (2) of the Act 

20. No appeal preferred under this part shall be entertained unless such appeal ts preferred within a period of forty-five days from the date on which a copy of 
the order appealed against is delivered to the appellant. 

Provided that the appellate authority may entertain the appeal after the expiry of the said period, if it is satisfied that the appellant had sufficient cause 

for not preferring the appeal in time 

21 {1) Every person prefer ting an appeal shal I do so separately and in his own name 

(2) The appeal shall be presented to the authority to whom the appeal ties a copy being forwarded by the appellant to the authority which made the order 
appealed against it shall not contain any disrespectful or improper language and shall be complete in itself 

(3) The authority w hich made the order appealed against shall on receipt of copy of the appeal, forward the same with its comments thereon together 
with the relevant records, to the appellate authority without any avoidable delay, and without waiting for any direction from the appellate authority 

22.(1) In the case of an appeal against an order of suspension the appellate authority shall consider whether in the light of the provisions of rule 5 and having 
regard to the circumstances of the case, the order of suspension is justified or not and confirm or revoke the order accordingly 

(2) In the case of an appeal against an order imposing any of the penalties specified in rule 6 or enhancing any penalty impose under the said rule the appellate 
authority shall consider- 

(a) Whether the procedure ia^d down m these rules has been complied with: 

(b) Whether the findings of the disciplinary authority are warranted by the evidence on the record; and 

(c) Whether the penaltv or the enhanced penalty impose is adequate or inadequate, or severe and pass orders- 

(1) confirming, enhancing, reducing, or setting aside the penalty, or 

(li) remitting the case to the authority which imposed or enhanced the penalty or to any other authority with such direction as it may deem 

tit in the circumstances of the case: 

Provided that - 

0) if such enhanced penalty which the appellate authority proposes to impose is one of the penalties specified in clauses (v) to (ix) of rule 6 and an 

inquiry under rule 9 has not already been held in the case, the appellate authority shall subject to the provisions of rule 14 itself hold such inquiry 
or direct that such inquiry be held in accordance with the provisions of rule 9 and thereafter on a consideration of the proceedings of such inquiry 
and after giving the appellant a reasonable opportunity as far as may be in accordance with the provisions of sub-rule (4) of rule 10 of making a 
representation against the penalty proposed on the basis of the evidence adduced during such inquiry, make such orders as it may deem fit. 

(ii) No order imposing an enhanced penalty shall be made in any case unless the appellant has been given a reasonable opportunity as far as may be, 
in accordance w ith the prov isions ot rule 11 of making a representation against such enhanced penalty 

(iii) In an appeal against any other order specified in rule 18, the appellate authority shall consider all die circumstances of the case and make such 
orders as it may deem just and equitable. 

23 The authority which made the order appealed against shall give effect to the orders passed by the appellate authority. 

PART - VI REVIEW 

24 (1) Notwithstanding anything contained in these rules:- 

(i) The Executive Council; or 

(ii) The appellate authority with six months of the date of the orders proposed to be reviewed , may, at any time, either on its own motion or 
otherwise call for ihe records of any inquiry and review any order/made under these rules from which an appeal is allowed but from which no 
appeal has been preferred or from which no appeal is allowed and may - 

(a) confirm, modify or set aside the order, or 

(b) confirm, reduce, enhance or set aside the penalty imposed by the order or impose any penalty where no penalty has been imposed; or 

(c) remit the case to the authority which made the order or to any other authority directing such authority to make such further inquiry as may consider 
proper in the circumstances of the ease; or 

(d) pass such other orders as it may deem fit 

Provided that no order imposing or enhancing any penalty shall be made by a reviewing authority unless the employee concerned has been given a 
reasonable opportunity oi making a representation against the penalty proposed and where it is proposed to impose any of the penalties specified in clauses 
(v) to (ix) of rule 6 or enhance the penults imposed by the order sought to be reviewed to any of the penalties specified in those clauses, no such penalty shall 
be imposed except after an .liquify :n the manner laid down in rule 9 and after giving a reasonable opportunity to the employee concerned of showing cause 
against the penalty proposed on the basis oi the evidence adduced during the enquiry 

(2) No proceeding tor rev iew he commenced until after - 

(i) the expiry oi the period of limitation for an appeal, or 

(it) the disposal ot the appeal, where any such appeal has been preferred 

(3) An application for review shall be dealt with in the same manner as if it were an appeal under these rules. 
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~ " PART VII MISCELLANEOUS 

25 . Every order, notice and other process made or issued under these rules shall be served in person cm the employee concerned or communicated to him by 
registered post and such communication if delivered at the address recorded in the official records of the University, is deemed to be a proper services. 

26. Save as other wise expressly provided in these rules, the authority competent under these rules to make an order may for goods and sufficient reasons or 
if sufficient cause is shown, extend the time specified in these rules or condone any delay. 

27. Unless there is anything repugnant in the Indian Maritime University Act, Statutes, Ordinances, any amendments to the Central Civil Services 
(Classification, Control and Appeal) Rules, 1965 shall be deemed to be the amendments of the relevant provisions of these rules, or any order or 
administrative instructions already issued/to be issued by the Central Government shall be deemed to be the orders or administrative instructions under 
ihwp rules with effect from the date of such amendments/orders are brought into force by the Central Government 

28. If any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be referred to the Executive Council which shall 
decide the same and its decision shall be final 

Chapter 4 

ORDINANCES GOVERNING LEAVE OF ALL EMPLOYEES OF THE UNIVERSITY OTHER 

THAN TEACHERS 
PART -1 PRELIMINARY 

1. These rules may be called the “Indian Maritime University (Leave) Rules” 

These rules shall be deemed to have come into force on 14 lh November 2008 

PART - II GENERAL CONDITIONS 

2. (i) Leave cannot be claimed as a matter of right 

(ii) When the exigencies of service so require, leave of any kind may be refused or revoked by the authority empowered to sanction leave but it 
shall not be open to that authority to alter the kind of leave due and applied for except at the written request of the employee. 

3. (i) Any claim to leave to the credit of an employee who is dismissed or removed or who resigns from the service of the University ceases from 
the date of such dismissal or removal or resignation 

Provided that the University may, in any case, grant terminal leave to an employee prior to this resignation which may extend beyond the date on 
which the resignation becomes effective, if in the opinion of the University, the circumstances justify the grant of such leave 

4 . (i) At the request of an employee, the sanctioning authority may commute any kind of leave retrospectively into leave of a different kind which 
was due and admissible to him at the time the leave was granted, but the employee cannot claim such communication as a matter of right 

(ii) The commutation of one kind of leave into another shall be subject to adjustment of leave salary on the basis of leave finally granted to the 
employee, drat is to say, any amount paid to him in excess shall be recovered or any arrears due to him shall be paid. 

Note: Extraordinary leave granted on medical certificate or otherwise may be converted retrospectively into “leave not due” subject to the 
provisions of Rule 18. 

5. Except otherwise provided in these rules, any kind of leave these rules may be granted in combination with or in continuation of any other kind ot 

leave 

Explanation Causal leave which is not recognized as leave under these rules shall not be combined with any other kind of leave admissible under these 

rules. 

6. No employee shall be granted leave of any kind for a continuousjienod exceeding five years 

PART - III GRANT OF AND RETURN FROM LEAVE 

7. ^ Any application for leave or for extension of leave shall be made in Form 1 to the authority competent to grant leave It should be applied for 

before it is actually availed of except in special cases of emergency and for reasons to the satisfaction of the sanctioning authority. 

8. A leave account will be maintained in Form 2 for each employee 

9. (i) An application for leave on medical certificate shall be accompanied by a medical certificate in Form 3 given by the Authorised Medical 
Attendant of the University or any Registered Medical Practioner defining as clearly as possible the nature and probable duration of illness. 

(ii) The authority competent to grant leave may, at its discretion, secure a second medical opinion by requesting another medical officer either 
appointed by the University or of the Government to have the applicant medically examined on the earliest possible date 

(iii) The grant of medical certificate under this rule does not in itself confer upon the employee concerned any right to leave; the certificate shall 
be forwarded to the authority competent to grant leave and orders of that authority awaited. 

(iv) A employee who is declared by a medical authority to be completely and permanently incapacitated for further service shall - 

(a) If he is on duty, be invalidated from service from the date of relief of his duties which should be arranged without delay on receipt 
of the report of the medical authority, if, however, he is granted leave, he shall be invalidated from service on the expiry of such 
leave. 

(b) If he already on leave be invalidated from service on the expiry of that leave or extension of leave, if any, granted to him 

10 (i) An employee on leave shall not return to duty before the expiry of the period of leave granted to him unless he is permitted to do so by the 

authority which granted him leave 

(ii) An employee who has taken leave on medical certificate may not return to duty until he has produced a medical certificate of fitness in Form 4. 

11. Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the day on which the employee resumes his duty. 

12. (i) When the day(s) immediately preceding the day on which an employee’s leave other than leave on medical certificate begins or immediately 
following the day on which his leave expires is a holiday on one of series on holidays the employee shall be deemed to have been permitted to 
prefix and or suffix the holidays /holiday. 

(ii) In tee case of leave on medical certificate: 

(a) When an employee is certified medically unwell to attend office, holidays) in any, succeeding the day he is so certified including teat day 
shall be treated as part of the leave; and 

(b) When an employee is certified medically fit for joining duty, holiday(s), if any, succeeding the day he is so certified including teat day shall 
automatically be allowed to be suffixed to the leave, and holiday(s), if any proceeding the day he is so certified shall be treated as part of the 
leave. 

13 . (i) Unauthorised absence from duty, i.e., absence without prior sanction of leave shall normally constitute a break in service and the employee is 
not entitled to any salary for tee period of such absence; 

Provided, however teat tee competent authority may, in exceptional cases covert the unauthorized absence into extraordinary leave or any other 
kind of leave which may be due to tee employee keeping in view tee circumstances of each case and kind of leave due to tee employee 

(ii) Unless, the authority competent to grant leave extends tee leave, an employee who remains absent after the expiry of leave is entitled to no 
leave salary for the period of such absence and that period shall be debited against his leave account as though it were half pay leave 

(iii) Willful absence from duty renders an employee liable to disciplinary action 

PART - IV KINDS OF LEAVE DUE AND ADMISSIBLE 

14 (i) The leave account of every employee shall be credited with earned leave in advance, in two installments of 15 days each on the first day of 

January and July of every calendar year 

(ii) The leave at credit of an employee at the close of the previous half year shall be carried forward to the next half year subject to the condition that 
the leave so carried forward plus the credit for the half year do not exceed tee maximum limit of 180 days The limit is increased to 300 days 

(iii) The maximum earned leave that can be granted to an employee at a time shall be 120 days. Earned leave may be granted for a period exceeding 
120 days, if the entire leave so granted or any portion thereof is spent outside India Bangladesh, Bhutan, Burma, Sri Lanka, Nepal and Pakistan; 
Provided that where earned leave for a period exceeding 120 days is granted, the period of such leave spent in India shall not, in the aggregate, exceed 
120 days 
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’Cu i he’ credited to the leave account of an employee at the rate of 2 A days for each completed calendar month of service which 
j half \ ear o! die calendar year in which he is appointed. 
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Pay admissible on the date of 
Retirement plus dearness allowance 

Cash equivalent - _ x Number of days of unutilized earned leave at credit on the date 

30 of retirement subject of a maximum of 300 days 

(iii) Where the service of an employee are terminated by notice or by payment of pay and allowances in lieu of notice, or otherwise in accordance 
with the terms and conditions of his appointment he may be granted cash equivalent in respect of earned leave at his credit on the date on which he 
ceases to be in service subject to a maximum of 300 days. 

(iv) If an employee resigns or quits service, he may be granted cash equivalent in respect of earned leave at his credit on the date of cessation of 
service, to the extent of half of such leave at his credit, subject to a maximum of 150 days. 

(v) An employee who is re-employed after retirement may on termination of his re-employment be granted cash equivalent to EL at his credit on the 
date of termination of re-employment subject to a maximum of 300 days including encashment of utilizing El at the time of retirement. 

23 (A) (i) An employee is eligible for encashment of 10 days of EL at his credit at the time of availing of L.T.C. The calculation of cash equivalent of leave 

salary may be done in the manner prescribed under Rule 23(11) (b) 

Provided he should avail EL of at least an equivalent duration / simultaneously to the extent of leave encashed. 

Provided to balance of at least 30 days of EL at his credit should be available after deducting the total of leave availed plus leave for which 
encashment was availed. 

(ii) The total leave encashed for availing LTC during the entire service should not exceed 6 days in aggregate 

(iii) The period of EL encashed shall be deducted from the quantum of leave that can be normally encashed by him at the time of superannuation. 

24 In case an employee dies while in service, the case equivalent of the leave salary in respect of earned leave at his credit on the date of death subject to 
a maximum of 300 days shall be paid to his family. 

25 (i) An employee who proceeds on earned leave is entitled to leave salary equal to the pay drawn immediately before proceeding on earned leave 

(ii) An employee on half pay leave or leave not due is entitled to leave salary equal to half the amount specified in sub-rule (i). 

(iii) An employee on commuted leave is entitled to leave salary equal to the amount admissible under sub-rule (i). 

(iv) An employee o extraordinary leave is not entitled to any leave salary 

PART V LEAVE NOT DEBITABLE TO LEAVE ACCOUNT 

26 (i) Casual leave is granted to an employee as and when required at the discretion of the sanctioning authority subject to a maximum of 8 days in a 
calendar year 

(ii) Casual leave cannot be claimed as a matter of right and its grant is always subject to the exigencies of service. 

(iii) An employee on casual leave is treated as on duty 

(iv) Persons who join in the middle of the calendar year shall be eligible to proportionate casual leave 

(v) The total period of leave at one time including Sundays and other holidays shall not exceed 8 days 

(vi) Casual leave cannot be combined with any other kind of leave. 

(vii) Unavailed casual leave at the close of the year shall lapse 

27 (i) An employee summoned to serve as Juror or Assessor or to give evidence before the court of law as a witness in a civil or cnminal case in which 
his private interests are not at issue may be given special casual leave sufficient to cover the period of absence necessary 

(ii) It may also be granted when an employee is deputed to attend reference libraries of other institution and conference or educational gathering of 
learned and professional society in the interests of the University or other academic work which will include working on the committee appointed by 
the University/Govemment/University Grants Commission 

(iii) The period of such leave admissible in a year shall not exceed 15 days. 

(iv) Male employees who undergo vasectomy operation under the Family Welfare Programme for the first time may be granted special casual leave 
not exceeding six working days Sundays and enclosed holidays Intervening should be ignored while calculating the period of special casual leave If 
any employee undergoes vasectomy operation for the second time on account of the failure of the first operation, special casual leave not exceeding 
six days may be granted again on production of a certificate from the medical authority concerned to the effect that the second operation was 
performed due to the failure of the first operation. 

(v) (a) Female employees who undergo tubectomy operations - whether puerperal or non-puerperal may be granted special casual leave not exceeding 
14 days. 

(b) In the case of female employees who undergo tubectomy operation for the second time on account of the failure of the first operation, special 
casual leave not exceeding 14 days may be granted again on production of a medical certificate from the prescribed medical authority concerned to 
the effect that the second operation was performed due to the failure of the first operation. 

(c) Female employees who have insertions of Intra-utenne contraceptive devices may be granted special casual leave on the day of the 1UCD 
insertion. 

(d) Female employees who have re-insertion of IUCD may be granted special casual leave on the day of the IUCD re-insertion 

(e) Female employees who undergo salpingectomy operation after Medical Termination of Pregnancy (MTP) may be granted special casual leave not 
exceeding 14 days. 

(vi) (a) Male employees whose wives undergo either puerperal or non-puerperal tubectomy operations for the first time or for the second time due to 
failure of the first operation (under Family Welfare Programme) may be granted special casual leave for 7 days subject to the production of a medical 
certificate stating that their wives have undergone tubectomy operation for the second time due to the failure operation It shall not be necessary to 
state in the certificate that the presence of the employee is required to look after the wife during her convalescence 

(b) Male employees whose wives undergo tubectomy/ salpingectomy operation after Medical Termination of Pregnancy (MTP) may be granted 
special casual leave up to 7 days subject to the production of the medical certificate stating that their wives have undergone tubectomy/salpingectomy 
operation after Medical Termination of Pregnancy (MTP). It shall not be necessary to state in the certificate that the presence of the employee is 
required to look after the wife during her convalescence. 

(vii) The special causal leave will necessarily have to follow the date of operation and there cannot be any gap between the date of operation and the date of 
commencement of special casual leave. 

(viii) An employee who requires special casual leave beyond the limits laid down for undergoing sterilization operation owing to the development of post¬ 
operation complications may be allowed at the discretion of the Vice-Chancellor, special causal leave to cover the period for which he or she is hospitalised on 
account the production of a certificate from the date of post-operational complications, subject to the production of a certificate from the concerned hospital 
authorities/an Authorised Medical Attendant. 

(xi) The aforesaid provisions may also be applied to cases where the sterilization operation is performed by laparoscopic method 

(x) Special causal leave may be combined either with casual leave or regular leave. It cannot be combtned with casual leave and regular leave 

Special casual leave may also be granted for any other purpose in the interest of the University by the Vice-Chancellor subject to the approval of the Executive 
Council. 

28. Maternity- leave may be granted to a women employee (including an apprentice) for a period of 135 days from the date of its commencement. During 
such period she shall be paid leave salary equal to the pay drawn immediately before proceeding of leave. , 

(ii) Maternity leave may also be granted m case of miscarriage,. including abortibn;’ 'subject to the'conditions that the leave does not exceed six weeks and the 
application for the leave is supported by a medical certificate from the Authorised Medical Attendant. 

(iii) (a) Maternity leave may be combined with leave of any other kind. 

(b) Any leave (including commuted leave) for a period not exceeding sixty days, applied for in continuation of maternity leave may be granted without 
production of medical certificate 

(iv) Leave in further continuation of leave granted under clause (b) of sub-rule (iii) may be granted on production of a medical certificate for the illness of the 
female employee. Such leave may also be granted in case of illness of the newly bom baby, subject to the production of medical certificate to the effect that 
condition of the ailing baby warrants mother’s personal attention and that her presence by the baby’s side is absolutely necessary. 
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■ , w,th l f s , tha " {wo 5urv ’ving children may be granted Paternity Leave for a period of 15 days during the 
a leave, he shall paid leave salary equal to the pay drawn immediately before proceeding on leave, 
v ' !l any kmd and it shall not be debited against the leave account. 

'Oder any circumstances. 
m leave 


Authority competent to grant leave 


. a) Deputy Registrar (Administration) - in respect of all Group ‘B’ C’ & D’ 
employees 

I •’) Registrar - in respect of all Group A’ officers (except Registrar /Finance 
Of ficer/Controller of Examinations /Superintending Engineer/Librarian). 
c) Vice-Chancellor in respect of Registrar/Finance OfTicer/Controller of 
• --ca m inations/Supcrintending Eng ineer/Librarian 


STUDY LEAVE 

w ith due regard to the exigencies of serv ice of the University to enable him to undergo, in or out of India, a 
or specialized training in a professional or a technical subject having a direct and close connection with the 


n which an employee may not attend a regular academic or semi-academic course if the course of training or 

> to the University from the point of view of its interest and is related to the sphere of duties of the employee, 

-0 with the framework or background of public administration subject to the conditions that 
be approved by the Executive Council; and 
■ ubmit, on his return, a full report on the work done by him while on study leave 

•osely or directly connected with the work of an employee, but which are capable of widening his mind in a 
c ana to equip him better to collaborate with those employed in other branches of the public service 

--posed course of study 01 training shall be of definite advantage from the point of view of the interests of the 

• : - than academic or literary subject 

■ • ! v ■'! '-led the prosecution of studies in subjects for which adequate facilities exist in India - 
under the University 

from the University service within three years of the date on which he is expected to return to duty after the 
: ' Mlh such frequency as to remove him from contact with his regular work or to cause cadre difficulties owing 

’ ■ Inch may be granted to an employee, shall be - 

1 . ' v '; :!! ' " '■ rnonths In a!l (inclusive of similar kind of leave for study or training granted under any other rule ) 

'' ' i:i ' -ha!I be submitted through proper channel to the Executive Council. 

’ Mt!'. 1 • -.:e-nplated by the employee and any examination which he proposes to undergo shall be clearly specified in such 

E. ';' " ■ 10 glve ful1 delails m his application, or if after leaving India, he is to make any change in the programme 
ii- ' ' : 1 ; d'o particulars as soon as possible to the Vice Chancellor and shall not, unless prepared to do so at hts own risk 

; Ci! ' - 111 connection therewith until he receives the approval of the Vice Chancellor 

leave or extension of such study leave shall be required to execute a bond in the prescribed form before the 
d' to him commence. 

I -cs who are holding posts of equal or higher status. 

' 1 • - ,;:i - •••• "‘idv, the employee shall submit to the Vice-chancellor the certificates of examinations passed or special courses 
1 1 cement and termination of the course with the remarks, if any, of the authority in charge of the course 
>Oerm-Ai against the leave account of the employee. 

' ' M!,! 1>ther k,nds of leave ’ but in no case ^ grant of this leave in combination with leave other than extraordinary 

’• ? virnty-eight months from the regular duties of the employee 

‘ n:i'- : i.onths of absence prescribed in this sub-rule includes the period of vacation 

;! ‘ combination with any other kind of leave may, tf he so desires, undertake or commence a course of study 

i 1 i'E: conditions laid down in rule being satisfied, draw study allowance in respect thereof 
! ' 'it'ciding with the course of study shall not count as study leave 

"" ' " stud '' ^ ave ^ ranted t0 8,1 employee, he shall resume duty on the conclusion of the course of study, unless the 

- v ; j , h,.- - -.'tamed to treat the period of shortfall as ordinary leave 

• . --•-•I a m employee shall draw- leave salary equal to the pay that the employee drew while on duty with the University 
■: !■ “ • •Ni addition the dearness allowance, house rent allowance and study allowance as admissible in accordance with 

r j !■. -! 1 India, an employee shall draw leave salary equal to the pay that the employee drew while on duty with the 

uave and in addition the dearness allowance and house rent allowance as admissible in accordance with the 

1 1 : 1 m- under clause (a) shall be subject to furnishing a certificate by the employee to the effect that he is not in receipt 
... v' •• 1 of any part-time employment. 

. V ■; , : t '5pi°yee during the period of study leave as scholarship or stipend or remuneration in respect of any part-time 

‘ N s a " be adjusted against the leave salary payable under this sub-rule subject to the condition that the leave 

h !■; * ti.,-. J payable as leave salary during half pay leave 

m 1 ' ne i.i'M mg study leave for course of study in India. 

’ ''"" v ’ " "'u'T'oyec w'ho has been granted study leave for studies outside India for the period spent m prosecuting a definite 
'■ ■■. -mite tour of inspection of any special class of work, as well as for the period covered by any examination at 

M'. *ve: ' . 0 to receive and retain, in addition to his leave salary any scholarship or stipend that may be awarded to him 

! t -it ol any part-time employment 

> m case the net amount of such scholarship or stipend or remuneration ( arrived at bv deducting the cost of 
' • " se scholarship or stipend or remuneration) exceeds the amount of study allowance otherwise admissible 
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b) in case the net amount of scholarship or stipend or remuneration is less than the study allowance otherwise admissible, the difference between the 
value of the net scholarship or stipend or any other remuneration in respect of any part-time employment and the study allowance may be granted by the Vice- 
Chancellor. 

(3) Study allowance shall not be granted for any period during which an employee interrupts his course of study to suit his own convenience 

-Provided that the Vice Chancellor may authorize die grant of study allowance for period not exceeding 14 days at a time dunng such interruption if it was due to 
sickness 

(4) Study allowance shall also be allowed for the entire period of vacation during the course of study subject to the conditions that - 

a) the employee attends during vacation any special course of study or practical training under the direction of the University or 

b) in the absence of any such direction, he produces satisfactory evidence to the Vice Chancellor that he has continued his studies during the vacation; 
Provided that in respect of vacation falling at the end of the course of study it shall be allowed for a maximum period of 14 days. 

(5) The period for which study allowances may be granted shall not exceed 24 months in all. 

39. (1) The rates of study allowance shall be as follows 

Name of the country Study allowance per diem 

Australia $ 1 00 (sterling) 

Continent of Europe $ 1.65 (sterling) 

New Zealand $ 1.20 (sterling) 

United Kingdom $ 2.00 (sterling) 

United States of America $ 2.75 (sterling) 

(2) The rates of study allowance prescribed in sub-rule (1) may be revised from time to time when the Centra! Government revises them 

(3) The rates of study allowance to be granted to an employee who taken study leave in any country other than the one specified in sub-rule (1) shall be such as 
may be specially determined by the Executive Council in each case. 

40. (I) Payment of study allowance shall be subject to the furnishing of a certificate by the employee to the effect that he is not in receipt of any scholarship, 
stipend or any other remuneration in respect of any part-time employment 

(2) Study allowance shall be paid at the end of every month provisionally subject to an undertaking in writing being obtained from the employee that he 
would refund to die University any over-payment consequent on his failure to produce the required certificate of attendance or on his failure to satisfy the Vice- 
Chancellor about the proper utilization of the time spent for which study allowance is claimed. 

(3) (a) In the case of definite course of study at a recognized institution, the study allowance shall be payable by the Vice-Chancellor on claims submitted by the 
employee from time to time, supported by proper certificates of attendance. 

(b) The certificate of attendance required to be submitted in support of the claims for study allowance shall be forwarded at the end of the term, if the 
employee is undergoing study in an educational institution, or at intervals not exceeding three months if he is undergoing study at any other institution 

(4) (a) When the programjne of study approved does not include or does not consist entirely of such a course of study, the employee shall submit to the Vice- 
Chancellor a diary showing how his time has been spent and a report indicating fully the nature of the methods and operations which have been studied and 
including suggestions as to the possibility of adapting such methods or operations to conditions obtaining in India. 

(b) The Vice-C han cellor shall decide whether the diary and report show that the time of the employee was properly utilized and shall determine accordingly 
for what periods study allowance may be granted, 

41. (1) For the first 120 days of the study leave, house rent allowance shall be paid at the rates admissible to the employees from time to time at the station from 

where he proceeded on study leave. The continuance of payment of house rent allowance beyond 120 days shall be subject to the production of a 
certificate to the effect that the employee continues to occupy the accommodation and has not sub-let either in whole or in part from time to time 
(2) Except for house rent allowance as admissible under sub-rule (1) and the dearness allowance and the study allowance, where admissible, ifo other 
allowance shall be paid to an employee in respect of the period of study leave granted to him. 

42. An employee to whom study leave has been granted shall not ordinarily be paid traveling allowance but the Executive Council may in exceptional 

circumstances sanction the payment of such allowance. 

43 . An employee to whom study leave has been granted shall ordinarily be required to meet the cost or fees paid for the study but in exceptional cases, the 
-■* Executive Council may sanction the grant of such fees: 

Provided that in no case shall the cost of fees be paid to an employee who is in receipt of scholarship or stipend from whatever source or who is 
permitted to receive or retain, in addition to his leave salary, any remuneration in respect of part-time employment. 

44. (1) If an employee resigns or retires from services or otherwise quits service without returning to duty after a period of study leave or within a period of three 

years after such return to duty or fails to complete the course of study and is thus unable to furnish the certificates as required under Rule 40 he shall 
be required to refund: 

the actual amount of leave salary, study allowance, cost of fees, traveling and other expenses, if any, incurred by the University, together with interest 
thereon at rates for the time being in force on Government loans, from the date of demand, before his resignation is accepted or permission to retire is 
granted or his quitting service otherwise: 

Provided that except in the case of employees who fail to complete the course of study nothing in this rule shall apply to an employee who, after return 
to duty from study leave, is permitted to retire from service on medical grounds. 

(2) a) The study leave availed of by such employee shall be converted into regular leave standing at his credit on the date on which the study leave commenced, 

any regular leave taken in continuation of study leave being suitably adjusted for the purpose and the balance of the period of study leave, if any which 
cannot be so converted, treated as extraordinaiy leave, 

b) In addition to the amount to be refunded by the employee under sub-rule (2) he shall be required to refund any excess of leave salary actually drawn over 
the leave salary admissible on conversion of the study leave 

(3) Notwithstanding anything contained in this rule, the Executive Council may, if it is necessary or expedient to do so, either in the interest of the 
University or having regard to the peculiar circumstances of the case or classes of cases, by order waive or reduce the amount required to be refunded 
under sub-rule (1) by the employee concerned or class of employees 

45. Unless there is anything repugnant in the Indian Maritime University Act, Statutes, Ordinances any amendments to the Central Civil Services (Leave) 
Rules, 1972 shall be deemed to be the amendments of the relevant provisions of these rules or any order or administrative instructions already issued/ to 
be issued by the Central Government shall be deemed to be the orders or administrative instructions under these rules with effect from the date of such 
amendments / orders are brought into force by the Central Government 

Chapter 5 

ORDINANCES GOVERNING THE TRAVELLING ALLOWANCE OF THE EMPLOYEES OF 

THE UNIVERSITY 
PRELIMINARY 

1. (1) These rules shall be called the “Indian Maritime University (Travelling Allowance) Rules” 

(2) These rules shall be deemed to have come into force on the Nov 14,2008. 

2. These rules shall apply to all employees of this University. 

3. In these rales, unless there is something repugnant on the subject or context: - 

(1) “Pay” means basic pay excluding special pay, personal pay and any other emoluments specially classed as pay, to which the employee is entitled at the 
commencement of his journey in case of employee who opt to retain the pre-revised scales of pay or continue to draw pre-revised scale on account of non¬ 
announcement of revised scale or non-finalisation of revised pay, the “Pay includes besides pay in the pre-revised scale appropriate Dearness Pay, Dearness 
Allowance and Interim Relief’ thereon at the rate applicable under the orders in force. 

(2) “Day” means a calendar day, beginning and ending at midnight. 

(3) “Family" means wife or husband of the employee as the case may be legitimate children, step children, parents, step mother, sisters including widowed 
sisters and minor brothers residing with and wholly dependent upon the employee. 

Note:l: Children includes adopted child, major sons and married daughters and widowed daughters residing with and wholly dependent upon the employee. 
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e classified in grades according to the pay ranges as detailed below' for the purpose of ! A & Halt Allowance: 

: above 

above but less than Rs, 16,400 
move but less than Rs. 8,000 
above but less than Rs.6.500 and 

-hole-time is not retained for the University Service or who are remunerated wholly or partly by tees, or honorary 
ir.eellor may with due regard to their status declare 
■hi he determined on the following basis: 

me period of re-employment, the grade of the re-employed pensioners shall be determined in accordance w ith the 

t: in addition to pay, the re-employed pensioner should for the purpose of Rule 11 be deemed to be in receipt of 
proviso that if the sum of such pay plus pension exceeds the pay of the post, if it is on fixed rate of pay, or the 
: o scale of pay such excess shall be ignored 

■ ' t>n dut >' from his headquarters with proper sanction. Travelling allowance on tour is admissible from duty point 
l-slant station and vice versa. 

nvLTsity employee from one headquarters station in which he is employed to another such station either to take up 
:cs of change of headquarters involving change of residence of the employee. 

it combines tour with vacation, i.e. proceeds on tour and then avails of vacation w ithout returning to headquarters, 
mce under these rules for the onward journey only 

cave, other than casual leave, while on tour w'lll not fie paid traveling allowance for the return journey 
allowed to any person for a journey to join his first appointment, 
terms serving the University shall be governed by the traveling allowance Rules of their parent department, so far 
concerned. For other journeys, they will be governed by the University rules, unless otherwise specified in the 

K Indian Maritime University Act, Statues, ordinances, any amendments to the Central Government Rules relating 
. .0 fie the amendments of the relevant provisions of these rules, or any order or administrative instructions already 
be deemed to be the orders or administrative instructions under these rules with effect from the date such 
fi e by the Central Government 

iuul fare tor journey by rail, sea or air or the revised rates of road mileage, as the case may be, and in addition 
absence from headquarters starting with departure from headquarters and ending with arrival at headquarters to 
!! as expenses for halt at outstation. For the time spent in journey the daily allowance will be admissible at the 

should always be purchased when an officer expects to perform the return journey b\ rail within the period for 

tud collected by railways m addition to the r;ui fare by inclusion in the cos! of passengei tickets should be 
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X; ment. for part of a journey, if rates for accommodation of a class higher than that io which the University 
■ncle railway fare tor the whole journey at the rate at which he is actually required to pay for the through booking 
- tnaled on the distance traveled which is given to meet the cost of a particular |oume\ 

: m have been performed by the shortest of two or more practicable routes or by the cheapest of such routes as may 
is that by which the traveler can most speedily reach the destination by the ordmarx mode of traveling [fan 
no: the shortest, but is cheaper than the shortest, his mileage allowance should be calculated on the route actually 

the class of accommodation for which traveling allowance is admissible to him If he travels in a lower class of 
o the tare of the class of accommodation actually used 

iriiy recalled to duty before the expiry of his leave and the leave is thereby curtailed he is entitled to draw mileage 
a..e at which the order of recall reaches him, or if the journey involves traveling bx sea from the part he lands in 

ill be entitled to accommodation as follows 

T ;im of the highest class by whatever name it may be called including air conditioned accommodation provided on 

Other employees ___ 

_ Travel entitlemen t 

First class Air conditioned “ 

Air Conditioned two Tier Sleeper 
First Class, First Class A/c Chair-Car 
First Class. A/c Chair - Car 
Second Class (Sleeper) 

_ Second Class (Sleepe r) 

i'j reimbursement of reservation charges for a scat (tor day journeys) and sleeper berth (for night journeys) in 


J9. (A)(i) Mileage ■ 


By Sea . • : ■ 

.. -■.-a-m-r 

An employee when travc 

='• 'c- 'Uier shall be entitled to accommodation as follows: 

Pay range 

Entitlement 

Rs 8.000 and above 

Rs 6,500 and above bu .. 

Rs 4,100 and above bu 

Less than Rs 4,100 

Highest class 

If there be two classes only on the Steamer the lower class 
■ If there be two classes only on me Steamer the lower class. 

If there be three class. If there be four classes the third class 

Lowest class 

(ii) An employee's accomir, c.c 
ship operated bv Shipping t 

i. eni,..c.ncr,t ,.h travel between the main land and Andaman & Nicobar Group of Islands and Lakshadweep Group of Islands by 
u:ur; of India Lid . will be as follow's: 

Pay range 

Entitlement 

Rs.8,000 and above 

Deluxe Class 


Rs. 6,000 and above but lev; than Rs.8:U*j First / A Cabin Class 

Rs.4,100 and above but less man Rx (Tf v , Second / B Cabin Class 

Less than Rs 4,|QQ Bunk Class 
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( B) Other Employees 
Pay range 


Rs 4,100 and above but less than Rs.6,500 


p,i r^TiD^ Travel entitlement --- 


Rs. 16,400 and above First c * ass 

Rs 8000 and above but less than Rs. 16,400 II A/c Two Tier. 

Rs,6500 and above but less than Rs.8,000 First Class / A/c Tier 3 Tier 

AC Chair Car* 

Rs.4,100 and above but less than Rs.6,500 First Class/AC 3 Tier sleeper/ 

AC Chair Car* 

Below Rs.4,100 _ SleeperCla ss -—^ ^« 

Note * Employees who are entitled to travel on tour/Transfer by first class / AC-3 tier sleeper/AC chair car may at their discretion travel by AC2 tier Sleeper 
where any of the trains connecting the originating and destination stations concerned by the direct shortest route do not provide these three classes ot 
accommodation. 

(i i) Trav ejJjyRaidham Express Trains _ 

Pay range _ Travel entitlement^_ 


Rs 16,400 and above A/ c First Class 

Rs.8,000 and above but less than Rs. 16,400 II Ac 2 - Tier Sleeper 

All others drawing pay below Rs.8,000 ___A/c 3 Tier 


(i ii) Travel by Shatabdi Express Trams 

Pay range _ Travel entitlement 


Rs 16,400 and above Executive Class 

All other drawing pay below Rs. 16,400 . AC Chair Car 

1<Iote: Employees of all grades will be entitled to be re-imbursement of reservation charges for a Seat (for day journey) and sleeper berth (for night journeys) in 
addition to the fare. • ... 

20.(i) The Vice-Chancellor may travel by air at his own discretion Travel by air within the country is permissible on tour in case ot utricers in receip o 
Rs 16,400/- and above at their discretion, provided that employees drawing pay between Rs. 12,300/- and Rs. 16,400/- may also be permitted to travel by air at e 
discretion of the Vice- Chancellor if the distance involved is more than 500 kms and journey cannot be performed overnight by direct tram service / direct sleeper 
coach service. 

(ii) Vice Chancellor shall be entitled for Travel by air in the case of International Travel by First Class. 

(iii) The employees in the cadre of Registrar and equivalent status shall be entitled to Business / Club Class and all others by Economy class. 

(iv) All others shall be entitled to travel by Economy class . ... 

2! A person entitled to travel by air on tour is entitled to mileage allowance equal to one standard air fare tor the journey plus daily allowance as admissible 

under these rules. Provided that if at either end of the journey by Air he had to perform a connected journey by rail or road he may draw the mileage 
allowance admissible for such journey as laid down in these rules: . - 

Provided further that no mileage allowance may be drawn in respect of the surface transport which forms part ot the Air Journey and included in the tare Jor 

22 If available^ return tickets at reduced rate should always be purchased when a person expects to perform the return journey by air within the period during 

which a return ticket is available The mileage allowance for the forward and the return journeys when such return tickets are available will, however, be the 
actual cost of return ticket. 

2 3. The rates of Road Mileage will be as given below: 

Pay range _Travel entitlement _ 


Pay range _ Travel entitlement _ 

(i) Rs. 18,400 and above Actual fare by any type of public bus, including AC bus (or) At prescribed rates for AC 

Taxi when the journey is actually performed by AC Taxi (or) At prescribed rates for Auto 
rickshaw for journeys by Auto ricksbaw/own Scooter/motor cycles/Moped etc. 

(ii) Rs 8000/- and above but less than Rs. 18.400/- Same as at (i) above with the exception that journeys by AC Taxi will not be permissible. 

(iii) Rs.6,500/- and above but less than Rs 8,000/- Same as at(ii) above with the exception that journeys by AC bus will not be permissible 

(iv) Rs.4,100 and above but less than Rs.6,500/- Actual fare by any type of public bus other than AC bus; (or) At prescribed rates for Auto 

rickshaw for journeys by Auto Rickshaw / own Scooter/Motor Cycle, Moped etc 

(v) Below Rs.4,100/- Actual fare by ordinary public Bus only (or) At prescribed rates for Auto Rickshaw / Own 

Scooter/Motor Cycle/ Moped etc. 

Note The mileage allowance for Road Journey shall be regulated at the following rates in places where no specific rates have been prescribed either by Director 
of Transport of the concerned state or of the neighboring state 

i) For journey performed by own car/Taxi Rs 8 per km 

ii) For journey performed by Auto rickshaw, own Scooter, etc. Rs.4 per km 


(ii) Rs.8000/- and above but less than Rs. 18,400/- 

(iii) Rs.6,500/- and above but less than Rs 8,000/- 

(iv) Rs.4,100 and above but less than Rs.6,500/- 

(v) Below Rs.4,100/- 


23(A) Mileage Allowance for journeys on foot and the Bicycle 

The Mileage allowance for journey on foot and bicycle on tour and transfer will be 60 paise per km. 

24 Whenever a road journey is performed between places connected by rail, rail being the ordinary mode ol traveling, the road mileage prescribed in rule 23 
limited to rail mileage will be admissible 

25. When an employee who is supplied with means of conveyance without charge returns fo his headquarters on the same day, he w'in draw daily allowance only 
and no mileage allowance wilt be admissible. 

26. A daily allowance is a uniform allowance for each day of absence from headquarters which is intended to cover the ordinary daily charges incurred by an 
employee in consequence of such absence. 

27 Unless in any case, it be otherwise expressly provided in these rules, a daily allowance may be drawn while on tour on duty by every employee whose duties 
require that he should travel and may not be drawn except while on tour 

28. Daily allowance may not be drawn for any day on which an employee does not reach a point outside a radius of eight kilometers (16 kilometers, in the case of 

those getting conveyance allowance) from the duly point i e the place/office of employment at his headquarters or return to it from a similar point 

Note: 1 The Terms “radius of eight kms” should be interpreted as meaning a distance of eight kilometers by the shortest practicable route by which a traveler can 

reach his destination by the ordinary mode of traveling. 

Note: 2: “For local journeys (i.e those beyond 8 kilometers within the same and/or contiguous Municipality, etc. in which the headquarters of the employee is 
located) an employee will draw, for the journey involved, mileage allowance and in addition draw 50% of daily allowance calculated at the rates 
laid down in rule 31 i.e where the absence from headquarters is less than 12 hours but more than 6 hours, he will drawn 60% of 70% daily 


allowance as so on 


29. Dailv allowance may also be drawn during halt on tour or on a holiday occurring during a tour 

Note: 1: An employee who takes leave (including casual leave and restricted holiday) while on tour is not entitled to draw daily allowance during such leave. 
Note: 2: Daily allowance is not admissible for any day, whether Sunday or Holiday unless the officer is actually and not merely constructively on camp (i.e. 
actually spends at least a portion of the particular Sunday or holiday in camp) 

30. Daily allowance is admissible on the following scales: 

“A” The daily allowance admissible to the Vice - Chancellor shall be as determined by the Executive Council trom time to time. 


When an employee does not stay in a hotel or makes his own arrangement 


A flacc fitted 
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: ■msmt or public sector guest house and pays lodging charges in excess 25% of daily allowance admissible to him 
■ daily allowance shall be payable as under 

ihe concerned localities as shown in 1 able (B) shall be reduced by 25% and the lodging charges {exclusive 
i r employee to the Government Public Sector guest house authority for each calendar day shall be added thereto, 
calculated tn (i) above shall be admissible to the employee concerned subject to the condition that where it 
■he employee is entitled for the respective locality as per Table (c) above, it shall be restricted to the latter rate 
provided with free hoarding and lodging he will draw only W DA. for that (those) days If he is provided with only 
i-'-is). If he is provided with only free lodging he will draw % DA forthat (those) dav(s). 

uv rate of daily allowance as in the Table at (B) will be admissible. When the total absence from the headquarters 
'■ 'iirtly in expensive locality the total number of daily allowance in terms of rule 31 below will first be calculated 
• in the expensive locality for which daily allowance at special rates allowed will be deducted. The remaining 

■ v! at ordinary rates as prescribed in coiumn 2 of the Table at (B) above. 

■ -'is the same day, the daily allowance admissible will be at ordinary rate only irrespective of the journey to an 
headquarters will he regulated as follows: 

■ lor each completed calendar day of absence reckoned from mid-night to mid-night 1 or absence from 
•wance will be admissible at the following rates; 

■- not exceed 6 hours Nil 

•vds 6 hours but does 70% not exceed 12 hours 

: ■ 12 hours Full 

••■rs falls 0fl two calendar days, it is reckoned as two days and daily allowance is calculated for each day as above, 
tiom and arrival at headquarters will also be regnl-ned accordingly 


vadquariers. till! daily allowance will be admissible for the first 180 days No daily allowance is payable beyond 


admissible bui die •• 
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1 l>! 'he l diversity may draw actual traveling allowance for self and each memlxir of 1'amiiy on the scale 
■ ■ children shall he restricted to only two children w ith effect from 1 1.99 
—oloyees who have more than two children pnor to I 1.99 

two children shall not be applicable in respeci of those employees who arc presently issueless or have only one 
•f-v results in multiple births as a consequence of which the number of children exceeds two. 

"ivi the admissibility of traveling allowance will he as for journeys on tour botfi for self and family. Between 
.:Hiey is performed by public bus, actual bus fare for self and each member of family is admissible If the journey 
■ bus road mileage at the appropriate rate will be admissible as follows 

iduional member ot the family. Two mileages it two members of family accompanv. three mileages if more than 
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”i a composite transfer grant equal to one month's basic pay in the case of transfer involv ing a change of station 
. kms irom each other. In the case of transfer of station which is at a distance of less than 20 kms from the old 
city, the composite transfer grant shall be restricted to one third ot the basic pa\, provided a change of residence 

■! cost of transportation of personal effects as detailed below: 

| Personal E fleet s that can be carried 

! l ull four wheeler wagon or 6000 kg by goods train or one Double Container . 

! Full four wheeler wagon or 6000 kg by goods train or one Single Container 
3000 kg by goods train 
1500 kg by goods train 
j 1000 k g by g oods train_ 

R* 3,350.'- p.m. and above shall be permitted to transport 1500 kg of personal cflhcis by noods tram. 

Road 
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Note (1): The allowance at higher rates mentioned in Column (2) will be admissible as at present only for carriage of personal effects from one place 

to another within the limits of Al/A/Bl class cities. 

Note (2): An employee in the revised pay of Rs.3350 per month and above shall be entitled to the rates of allowances prescribed for employees in die 

pay range of Rs.4100 and above but less than Rs.6500. 

Note (3): In the case of transport by road, an employee can draw the actual expenditure (or) the amount admissible on transportation of maximum admissible 
quantity by rail and then an additional amount of not more than 25% thereof, whichever is less. 

Personal effects should be transported by goods train at owner’s risk between places connected by rail. If transported by road, the actual expenditure or 1 V* times 
of the amount admissible for transport by goods train whichever is less will be admissible. 

The higher rate of road mileage is admissible for transport of personal effects between one place and another within the limits of A or B1 class cities. 

The lower rate of road mileage is admissible for transport of personal effects between stations not connected by rail, 
e) Transport of conveyance: 

The scales for transportations of conveyance at University expenses will be as follows with effect from 14 111 November 2008 _ 

Pay Range _ Entitlement _____ 

Rs .6500 and above _ One Motor Car, or one Motorcycle/Scooter, or one horse _ 

Less than Rs.6500 _ One Motorcycle/Scooter/Moped or one Bicycle _ 

Transport by rail: 

(a) By Passenger train; Actual freight charged by the railway 

(b) By Goods train: Cost of packing, cost of transporting the packed car, motor cycle to and from the goods shed, cost of crating the car, loading and 
unloading charges colt of ropes, etc. are all reimbursable. Claim to be limited to the amount under (a) above. 

(c) One second class fare by the shortest route between the stations from and to which the car is actually transported by rail can be drawn for a chauffeur or 
cleaner 

Transport by road: 

Rs.l .30 per Km. For motor car Rs,0.50 per km for motor cycle/scooter, limited to freight rate by passenger train 

Between places connected by rail - Actual cost of transportation, limited to the freight charges by passenger train. Between places not connected by rail, 30 paise 
per km. 

34. (i) Except on resignation, dismissal and removal from services, an employee, who on retirement from University service settled down at places other than 

the last station of their duty located at a distance of more than 20 km. is eligible for composite transfer gram equal to a month’s basic pay last drawn. 

(ii) In case of employee who on retirement settles at the last station of duty itself or within a distance of less than 20 km. the composite transfer grant is 
equal to one third of the basic pay last drawn by him subject to the condition that a change of residence is actually involved. 

(iii) In the case of transportation of conveyance by employees on their retirement, the expenditure shall be re-imbursable without insisting on the 
requirement that the possession of the conveyance by them while in service at their last place of duty should have been in public interest. 

(iv) An advance of travelling allowance may be sanctioned by authorities competent to sanction such an advance in cases of journeys performed 
During leave preparatory to retirement but not in case of journey performed after the date of retirement. 

35. The family of an employee who dies in harness may draw traveling allowance from the last headquarters of the deceased employee to the home town or 
to another selected place of residence where the family wishes to settle down, provided the journey completed within one year after the death of the 
employee, 

36. Finance Officer may sanction to an employee who is required to proceed on tour/ transfer an advance to cover his personal traveling expenses. The 
Vice-Chancellor may sanction tour advance in his favour. 

37. Second advance is not permissible, except under special orders of the Vice Chancellor until an account has been given of the first advance. 

An employee who has taken an advance for any particular journey may not take payment of Travelling Allowance bills before rendering complete 
accounts of the said advance or any portion of it. 

38 The amount of advance granted shall be adjusted within one month from the date of completion of the tour or by 31” March, whichever is earlier 

Advances drawn in the month of March, may, however, be adjusted on completion of the tour or by 30 th April whichever is earlier 

39. No claim of traveling allowance which is not preferred within six months of the completion of journey shall be paid without the specific sanction of the 
Vice-Chancellor. 

40. No revision of traveling allowance, once drawn, shall ordinarily be permissible. 

41 All other cases not covered by these rules shall be dealt with in accordance with the general or specific orders of the Vice Chancellor after considering 

the corresponding provisions in the Government Rules on the point. 

42. Where it is satisfied by the Vice-Chancellor that the operation of any of these rules causes or likely to cause undue hardship to any employee, he may, 
notwithstanding anything contained in these rules, deal with the case of such employee in such manner as may appear to him to be just and equitable 
subject to approval of the Executive Council. 

43. Members of the University Bodies (Executive Council, High Power Committee. Finance Committees, Court, Board of School. Board of Governor, 
Boards of Studies, Academic Council and other authorities) are entitled to Travelling Allowance indicated in the following rules: 

(i) Journey by rail: Normally, a member should travel by first class by rail In respect of such journeys, he will be treated at par with Government servant 
of the First Grade and will be entitled to first class rail fare. 

Where, however the Vice-Chancellor considers that a non-official should travel by A.C.C., he may, at his discretion, allow A C C. travel, where this 
concession is, in his opinion, justified by fulfillment of one or more of the following conditions:- 

1) When a person is required -to travel in air-conditioned accommodation on grounds of health or because of very advanced age and/or 
infirmity 

2) Where a person is or was entitled to travel in air-conditioned coach under the rules of the organization to which he belongs or might have 
belonged before retirement. 

3) Where the Vice-Chancellor is satisfied the A.C.C. travel by rail is the customary mode of travel by the non-official concerned in respect of 
journeys unconnected with the performance of Government duty. 

Note: Non-official members of University Bodies, etc., will be entitled to travel by Second Class AC. 2 tier sleeper coach while performing journeys to 

attend meetings of University Bodies. However, this concession would not be available for travel by Second Class AC, 2-tier sleeper coach in Rajdhani 
Express train 

(ii) Journey by road: In respect of journeys by road between places not connected by rail, the member will be entitled to road mileage admissible to an 
officer of the First Grade under rule 23 above for travel in own car/full taxi or on motor cycle/scooter. 

In a case where journey between two places connected by rail, is performed by road, he will be entitled to the prescribed road mileage limited to first class fare by 
rail 

However, if. in an individual case, the Vice-Chancellor is satisfied that the journey by road was performed in the public interest, full road mileage allowance may 
be granted without restricting it to rail fare. 

(Ms) Journey by sea or by River Steamer: In respect of journey by sea or by river steamer, a non-official member will be entitled to one fare at the 

lowest rate (exclusive of diet) of the highest class of accommodation. 

_The non-official members of the University Bodies will be eligible for daily allowances conveyance allowances at the following rates 


(i) High Powered Comm ittees/Com miss tons ] 

Classification of 

Daily allowance (for outstation non- 

Conveyance allowance (for local non-otficial members) 

cities 

official members) for stay in a hotel 


‘A’Class cities 

Rs.300 per dav 

Actual conveyances hire charges subject to a ceiling of Rs.75 per 

'B’Class cities 

Rs.250 per day 

day. 

‘C’Class cities 

Rs 200 per day 

Actual conveyances hire charges subject to a ceiling of Rs.50 per 
day 
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If an outstalion non-oif. 
classification of the cit\ 


(ii) For routine/less ••• 

Classification of! 

cities 


'A’Class'Cities ' A: ; 

: i 

(iii) When a non-olu. . to-.t; 
Govemmen: 
which Govern •' 
allowance ad -. 

rates. 

The entire ah-; 

(tv) 

T A and H - 
journey and : 

(V) 

The bills prey 
which the ah ■. 
treated as fm.i 

(vi) 

Members are .: 
their permar, ■< : ■ 

returns to a n ; <w 
actually travel!.-.i - 

44. 

Road mileage ■ . 

45 

It shall be the . 

(a) 

to sent!:”.! •■!:'.■ 
the trau-b; -, t ,.i 

(b) 

to serulm, •••• :>: 

(c) 

to sati>.:••• 
expens l-r h • • •"> 
journeys v!:.::. 

(d) 

to obse.> 

(e) 

to satisfy i.-.v- 
possible Am :: I’i 
joumcv 

46 

Unless there i- ;■ 

shall be deem-.i ■ > :•> 
issued by the . • • " A 
amendment:, u.-•- 

ordinance: 

THE UNIVER 

1 

Those rules r r.: . >••• -. 
14 lh Novembei .■•••■>•: 

2(a) 

They shall apei- t 

date of corns lie!-.- . : • 

(b) 

Re-employed >;is. 
block of two. lot , 
that he is like )-,,-.m 

3. 

Save as other,. .. ; ■ 

(a) 

“Family” mem-s :u -.• 
with and vvh.T . 
mother, urim:;- . 

abandoned or 
with and vviK'i - 

Note 1 

The Kesuici. •• .:'•< 
year of the - *..• 

Note 2: Not more than ■. a a 
and 2 nl mair,.: •• •• 

(b) 

“Home tO\. ■■/ r- 
been declare ■■■■ 

where the e: ;; 

(c) 

“Once in a : \r 
constituting ' ! i G 

(d) 

"Once in a pc: : ... 
four years 

(e) 

“An\ pi lie*: !; i ••!■!: i 
overseas. 

(0 

“Shortest ro,: 

4.(1) 

An employ 's- ■■ 


in a period oi 
and back iimc ■n 
Prov ided tl.u: i. 

excluding u.r >>: 

(2) 

When the h< ■ 
place to be tit --r 
Provided th.e . 
according to . • 

Provided Cl. r= : : 

(3) 

When the m-,:- 
the claim to- .- ■■■. 


in a hotel, the above rate will be reduced by Rs 50 per day, according to the 


ration non-official members) 


Conveyance allowance 
official members) 


(for local nott- 


■er day if the member stays in a hotel 
ic member does not stay in a hotel, 
ration of thecitv 


Actual conveyance hire charges subject to 
a ceiling of Rs.50 per day irrespective of 
the classification of the citv 


nmittee, Commission or Board of Enquiry, is allowed free boarding and lodging at the expense ot the Central 
it an autonomous industrial or commercial undertaking or corporation, or a Statutory body or a local authority , in 
invested or in which Government have any other interest, he shall be entitled to only one-fourth of the daily 
,:ese orders If onlv board is allowed free, daily allowance shall be admissible at three-fourth of the admissible 


. >:• . ■ if. [)A shall be reckoned from and to the ordinary place of residence of the members 

admissible on production of a certificate that they have not drawn any traveling or daily allowance for the same 

.. members will be countersigned by Finance Officer Payments will not be made earlier than the last date up to 

. '.ini'i.. :ie iraveling allowance for onward journey and return journey will be included in the bill and the payment will be 

i , i lowance for the journey actually performed in connection with the meeting of the Committee, etc to the place of 

I; j.i, member performs a journey from a place other than the place of his permanent residence to attend a meeting or 
i ■ * iv!:n: - odence afler the termination of the meeting, traveling allowance shall be worked out on the basis of the distance 
•• -Jisiurci •'». ■ -. on the place of permanent residence and the venue of the meeting, whichever is less 
T- y ;t;ri r*r-ruber (u; Rs. 1 30 per km if he/she traveled by own car’iaxi subject to the approval of the Vice-Chancellor 
.i; 'out;.>11 m.. f)il’icer before signing or countersigning a traveling allowance bill - 

■ !r-,'.;!ie:u;. cm i duration of journeys and halts for which traveling allowance is claimed, and to disallow the whole or any part of 

:,i;c: ■.i-.-incd for any journey was unnecessary or unduly protracted or that a halt was of excessive duration 
-i a!iv, Hie to-uauve entered in traveling allowance bill 

II uj thai if. mileage allowance for journeys by railways or steamer excluding additional fare or fares allowed lor incidental 
i-.-n claimed ;t' rhe rate applicable to the class of accommodation actually used and (ii) that concessional return tickets for the 
d leu m me toll were purchased wherever and whenever possible 

or- ..liar- n.V- >r orders which the Executive Council or the Vice Chancellor may make for his guidance. 

• : for;- penniiii'ig a claim under rule 34 that the individual actually bought a through ticket at the rate claimed and that it was not 
a ii> : ,. v ;! ticket at a cheaper rate by paying only for the appropriate class of accommodation over that portion of the 
. v i-iv:or-Tf .-! that class was available. 

h_iv. j. i' ll a. Maritime University Act, Statutes, Ordinances, any amendments to Fundamental Ruics and Supplementary Rules 
,;.vr.i’d::’cnts of the relevant provisions of these rules or any order or any Administrative instructions already issued/to be 
; i i.i!,,-; nail be deemed to be the orders or administrative instructions under these rules with effect from the date ol such 
r>-i:;’i:i i.i i .!' r A by the Central Government. 

Chapter 6 

S GOVERNING THE LEAVE TRAVEL CONCESSION TO THE EMPLOYEES OF 

.SIT Y 

..died :h ; i.j,.in Maritime University- (Leave Travel Concession) Rules”. They shall he deemed to have come into force on the 

|i , ;>•.- hi, i: whole time employment of this University who have rendered a continuous service of more than one year on the 
i'i of ,!.■• Xui-Kv 

■ brail -sc e-ij-J-.-ic for the concession on completion of one year continuous service and subject to the condition that the succession 
cedar ■ .-nr-, m the case of such employees shall be reckoned from the actual date of their joining the post under the University and 
Umov in ,i-iw- under this University fora period of 2/4 years from the date of joining the post m the University 

-v n'..',' dvr-c rules 

mi or husband. As the case may be residing with the employee and two surviving children or stepchildren residing 

i;employee, whose income from all sources does not exceed Rs.1500/- p m It includes m addition, parents, step 
. 1 - "ix,v '■<h: , .,unned/scparated from husbands or widowed sisters, minor brothers and married daughters, who have been divorced 
;. j - i. i i, ii . ; ,»sbands, tf residing with and wholly dependent upon the employee Widowed sisters are also included, if residing 
v.vn; -.o.i t!. employee (provided their parents either not alive or they themselves dependent on the employee) 

,• ur- ■ •■•lijren as indicated above shall not apply in respeci of existing children of an employee and a child bom within one 
: . ,.,r. 11 .• • ■: i; ,• :ce and also in case of multiple quilts after ex-child 
; a iiiui.-i itic terms family for the purpose of these rules However, if a Government serv ant has two legally wedded wives 
•:*! tit ixciT. permission of the University, the 2 nd wife shall also he included in the definition of''Family" 

.-V pen -.in,:.' hometown or village as entered in the service book or other appropriate office record or such other place as has 

• jidv . :r •:by reasons such as ownership of immovable property, permanent residence of close relative, etc . or the place 
> i.i Id y.nrr.iilv icside but for his absence on account of service in the University Declaration once made shall be final 

r->. > | l.'i:J„i .eai-s” means once in each block of two calendar years commencing from the year 1986 i.e. year 1986 and 1987 

■ [v.,! calendar >ears. 

. [i 1 ;'■■>,cm -.cars' means a period of four calendar year 1986 i.e. the years 1986. 1987, 1988 and 1989 constituting one block of 
->v.-.. > ■'.=>K> the home town of the employee, any place within the territory of India whether it i> on the mainland of India or 


a >•> win;!; ; traveler can most speedily reach his destination bv the ordinary modes of traveling 

i : vci '..[•■ - f.l avail leave travel concession for self and family to visit hometown declared by him/her by the shortest route once 
k-ii-j.-r c.M- ,i: he/she shall be eligible for full rc-imbursement of the entire fare for thejoumev to home town from headquarters 
■c \ : 1 1/Road mileage, etc., as on tour: 

,c • , ;-c between places not connected by rail, fare paid tor any type of bus including super deluxe, deluxe, express 

..: ,v j;■•-, .. employees of this University, the couple should be treated as a single family unit and should declare only one 
u Id be the same place for both of them for all times 

:r: -| husband and wife are residing separately they can claim the concession independently as two separate employees 

: ir.s journeys separately there is no objection to an employee presenting separate claims 
. n.wv -ir'.pioyed in an office other than this University where L T. C. facilities are available or otherwise not so employed. 

,-.j 1 gamed by an employment/non employment certificate in respect of the spouse as m Form as prescribed. 
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5(1X0 


(A) 


by the employee in advance and back. 
Journey by Air/Rail 


Pay Range 


Rs. 18,400 and above 


Rs. 16,400 and above, but less than Rs 18,400 
Rs.8,000 and above, but less than Rs. 16,400 


Entitlement 


Air Economy (Y) Class by National Carriers or AC First 
Class by Train, at their opinion 
AC First Class 
Second AC 2-tier Sleeper 


Pay Range 


Rs.4,100 and above, but less than Rs.8,000 
Below Rs.4,100 


Entitlement 


First Class/AC 3 - tier Sleeper/AC Chair Car* 
Second Sleeper 


I lflf) 1 ^ivvkv _____—-* , , 

* All Government servants who are entitled to trav d^LTC by First Class/AC 3-tier Sleeper/AC Chair Car may, at their discretion travel by 

AC 2-tier Slee^r in cases where any of the trains connecting the originating and destination stations concerned by the direct shortest route 

provide these three classes of accommodation 


__* ---— 

Rs. 16,400 and above. 

Rs 8,000 and above, but less than Rs. 16,400 

AC First Class 

Second AC 2-tier Sleeper 

AC 3-tier Sleeper 



Pay Range 

Entitlement 

Rs. 16,400 and above 

Rs 4 100 and above, but less than Rs 16,400 

Executive Class 

AC Chair Car 


SEJSXKT ESS! “ 5E7-**-*-•-*- 


Express. 
(B) 


Journey by Sea or by Kiver Meamer 

Pay Range 

Entitlement 

Rs.8,000 and above 

Rs.6,500 and above, but less than Rs.8,000 

Rs.4,100 and above, but less than Rs 6,500 

Below Rs 4,100 

Highest Class 

If there are two classes only on the steamer, the lower class. 

If there are three classes, the middle or the second class. 

If there be four classes, the third class 

The lowest class. 


(C) 


*ated by trie j>mppmK uorpuraLiun muia ^ 

Pay Range 

Entitlement 

Rs 8,000 and above 

Rs.6,500 and above, but less than Rs.8,000 

Rs.4,100 and above, but less than Rs 6,500 

Less than Rs.4,100 - 

Deluxe Class 

First/’A’ Cabin Class 

SecondTB’ Cabin Class 

Bunk Class. 


Journey by Road 


Pay Range 


(i) Rs. 18,400 and above. 


(ii) Rs.8,000 and above, but less than Rs 18,400 

(iii) Rs.6,500 and above, but less than Rs.8,000 

(iv) Rs 4,100 and above, but less than Rs.6,500 

(v) Below Rs.4,100 


Entitlement 


Actual fare by any type of public bus. including air-conditioned bus. 
OR 

At prescribed rates for AC Taxi/ Taxi (AC Taxi when the journey is 
actually performed by AC Taxi) for journey to the places not 
connected by rail, subject to condition that the claim shall be restricted 
to the bus fare by entitled class or the fare actually paid, whichever is 

less. . 

Same as at (i) above with the exception that journeys by AC Taxi will 

not be permissible 

Same as at (ii) above with the exception that journeys by air- 
conditioned bus will not be permissible. 

Actual fare by any type of public bus other than air-conditioned bus. 
OR 

At prescribed rate for auto rickshaw for journey to places not 
connected by rail, subject to condition that the claim shall be restricted 
to bus fare by entitled class or the fare actually paid, whichever is less. 
As at (iv) above with the condition that the claim shall be restricted to 
the bus fare by ordinary bus 


NOTE: In all cases of travel by AC Taxi, Taxi or Auto rickshaw, production of fare receipt will be necessary . 

Wh^ea mibh^transDort system as aforesaid does not exist the assistance will be regulated as in case of journeys undertaken on transfer 
Notwithstanding anvthin/contained in sub-rule (1) or Clauses (i) of sub-rule (2) where a Government servant travelling by road takes a seat or seats in 
a bus van or other vehicle operated bv Tourism Development Corporation in the Public Sector, State Transport Corporations and Transport Services by other 
Government or local bodies to visit any place in India, the reimbursement shall be either the actual hire charges or the amount reimbm^le ^e journey to the 
declared place of visit had the journey been undertaken by entitled class by rail by the shortest direct ™ute, whichever is less Reimbursement 
arimi«ihle for ioumev bv a private car (owned, borrowed or hired), or a bus, van or other vehicle owned by private operators 

(3) b By Air - ^Government servant may travel by air between places not connected by rail, where an alternative means of travel is either not avaiiab 
is more expensive. ,. --vices, the entitlement of a Government servant to travel by ship will be regulated as in 


.pviwiTv. 

(4) In regard to places in territory of India connected by shippi 
the case of journeys by ship undertaken on transfer. 

(5) Travel between places not connected by any other means 
Government servant can avail or animal transport like pony 
for journeys on transfer. 

Provided that the LTC will not be admissible for journey, 
vehicle owned by private operators. However, if the joume 
State Transport Corporations and Transport Services run b; 
the railway fare by the authorized class of accommodation. 
Provided further that between places not connected by rail, *» 
system shall be admissible. 


nsport - For travel between places not connected by any other means of transport, a 
hant, camel, etc. in such cases mileage allowance will be admissible at the same rate as 

ormed by private car (owned), borrowed (hired) or in a chartered bus, van ij>r other 
erformed by vehicles operated by Tourism Development Corporations in Public Sector 
'eminent or local bodies, the claim will be restricted to the actual expenses limited to 

,ere a recognized public transport system exists, the fares actually charged by such a 
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(16) 
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|: avr a 11 higher class, the assistance will be restricted to the fare of the appropriate class and if ne/she travels by 
i'.MV.a;:..- aoI he based on the lower class fare actually paid. 

:! ■, iiiv.j ■■■;. pine basing a circular tour ticket the claim shall be admissible as between the headquarters and the declared place 
I. j' - .i -n ■■...; i-.i uie by the class of accommodation actually used or entitled class whichever is less 

in .,ii the journey upto the port of embarkation shall be admissible as usual From the port of embarkation to Port Biair 
in • c .ii'Hiiieu to me cost of sea passage by the entitled class which is given below 

cvisi.rav.Mig^y ofRs.5.100. 

:v ' Vl Deluxe cabin 

■ ‘ I Class cabin 

II Class (A) cabin 

II Class (B) cabin 

Bunk 

imi may .'c;:ni. t bade 1 Officers to travel from the nearest point in mainland to Port Blair by Air. 
employee si mu oe decided on the date of journey. 

.’:.<r:,:.'Mnie for the journeys performed during regular or casual leave including special casual leave and maternity 

. o e in India is m lieu of one of the two concessions to hometown available m a block ol four calendar years 

.i. -ii:. ! . t vmi is outside India the assistance is admissible upto the India Railway station or port nearest to hometown 
l.-j studying at a place other than the hometown residing in hostels he/they shall be eligible for LTC as 
’ the place of study to the hometown/any place in India and back or from the headquarters of the employee 
um i;i..... t..; A x whichever is less 

M i . ■ - T :o employee who proceeds on regular leave and then resigns his post without returning to duly 
•• ■!r. : .\ ,■ n journeys on transferor tour 

a.-.> is under suspension, the LTC is admissible to his/her family only. 

'* i!,; W-dared place of visit before the commencement of the journey with the approval of the Registrar 
' 1 l,!S lamt| y VISI1 ei 'ber same place or different places of the choice under the scheme to visit anywhere in 

:■ ' ■- alar block oftwo/four years which is not availed of during the block may be availed of in the first vear of 
• = .'•!■'! -lie : .miIv independently of each other. 

'' ' 11 ' unbursement of L rave T ravel Concession shall stand forfeited or be deemed to have been relinquished if the 

. ."nnv. nr,l.'of the date of Ci mpletion of the return journey 

. ciw;:..-d !•■■. mese rules shall be dealt with m accordance with the general or specific order of Vice Chancellor after taking 
■f. niii'iv psi-ions m Govemmeat Rules on the subject. 

- ; - '■ •" i: sfial * be competent to grant advance to the employees of the University to enable them to avail themselves 
.(. .nice si'Mii Ire limited to 4/5 of the estimated amount which the University would have to reimburse in respect of the 

1 ' ! i ,i;!V - -' !:avef $ separately the advance may also be drawn separately to the extent admissible 
i t.iw if-I' ..v lor LTC journey for his family members 65 days before the proposed date of onward journey. However he 
o' ... la \ - w itiim 10 days ol the drawa) of advance to the competent authority to show that he has actually utilized the 
■" 5 ‘..-•.M.e drawn for the purpose should be refunded in full if'the onward journey is not commenced within 65 days 

" !> -'V' •" .a! wince ,br LTC should submit the adjustment bill within one month of the completion of return |oume> 

w. is i. ■; ■ anenced within one month from the date of sanction of advance or if the adjustment bill is not presented 

•' " ' '.urn journey or if anv of the rules for granting advante tor L1 C has been violated, a penal interest @ 2 '4 

... : 1 "i ;■!!:■. wise of conveyance shall be charged 

. : _,f:.tf! n ■ iindian Maritime University Act, Statutes and Ordinances any amendments to the otuers regarding the grant 
' -i.ruiar leave shall be deemed to be the amendments of the relevant provisions of these rules or any order or 
: • ■ ■ i !i y the Central Government shall be deemed to be the orders or administrative instructions under these rules 
Ti'-aii-. o;u..‘i - i.'e brought into force by the Central Government. 


Chapter 7 

ORDINANCES CIO* > iAfv, till- iii sMBl RSEMENT MEDICAL EXPENSES TO THE EMPLOYEES OF THE UNIVERSITY 


2 . 


These rules may be ■....■. .. me Ind M.i'Vjme University (Medical Attendance) Rules". They shall apply to all employees of the University both 
leae ing and non-u\n who are on re-employment They shall noi applv to those who are on deputation from Govemmem 
Departments Centra, or a . 

In those rules unlesN y. ansinii;: 1 . repin/jiani in the subject or context > 

<i) Authorised Medical . icu. r* Medical Officer appointed by the University 

(ii) “Employee of the I u'-civil*. i km: ■ all officers and employees of the University under its administrative control and employees of the various centres 
under the comm, n m.- i nucv.tv nut will not include a pan-time employee, piece-worker, casual dailv labourer and employees on contract 
basis. 


(iii) 


(iv) 

(v) 


'Medical Attendance means aim 
recognized bv rh.- t iruT-i.v 
examination n>i tne mu-peso' 
Medical Attend.r; .i.id such . 
to such extent ,:i„;:.i -ra ,i nn 
''A Specialist" mean-. ■ Vicbi-.a (. 

branch of the scum c .=, iv.eu 
“Treatment" means •:. . : 

which the ernpi.,.. . . i :,.v .,,, 
(a) The empiu• ■■.. . m s 
Medical A; 


i.i.iucc .ii the consulting room of the Authorised Medical Attendant or Government Hospital or any other hospital 
l, ‘ ■ ’ ' - -vsidencc ot the employee, including such pathological, bacteriological, radiological or other methods of 
ol u sac i iosis as are available m the hospital or consulting room and are considered necessary by the Authorised 
ohm. button with a Specialist or other Medical Officer as the Authorised Medical Attendant certifies to be necessary 
ner as me Specialist or the Medical Officer may. in consultation with the Authorised Medical Attendant, determine 
n.e service of the Government or in private practice who has obtained special proficiency in a particular 

; .Ik a; and surgical facilities available at the University recognized hospital or any other Government hospital in 

wi:--i n . .ides; 

c: 'logical, bacteriological, radiological or other methods as are considered necessary by the Authorised 


(b) The supp; 

(v) The suppi. 
maycenn. 
in items .:u- 
I Preparations wiu 

2. Expensive drugs 

Note Sales tax pud 
puichasmg special ire. 
(d) Such accwii 
bv the hi 


-i'-' i- • '..iccines. sera or other therapeutic substances as are ordinarily available in the hospital 
cm; • -.leeines, sera or other therapeutic substances not ordinarily so available as the authorized medical attendant 
'v.uual for the recovery or for the presentation of senous deterioration in the condition of the employee except 

J ■ i are primarily foods, tonics, toilet preparations or disinfectants, and 

■- iii oi nei elegant and proprietary preparations for which drugs of equal therapeutic value are available. 

• I:■ i -’ purchasing medicines from the market is refundable Packing and postage charges paid b\ employees for 
i,■ ■■ i.,I are not refundable. 

1 , . provided in the hospital and is suited to his status and such nursing as is ordinary provided to in-patients 
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3 (1) A University employee shall be entitled, free of charge to med.cal attendance by the 

Univmity or at the University recognized hospital or at the Government hospital or at his/her residence when in the opinion ot the Authorized Medical Attendant, 

production of a certificate in writing by the authorized medical attendant in this behalf be reimbursed to him by the University. . „ 

provided that the Finance Officer shall reject any claim if he is not satisfied with its genuineness on facts and circumstances of each case. While tlomgso, he sha 
communicate to the claimant the reasons, in brief, for rejecting the claim and the claimant may submit an appeal to the Vice Chancellor wtthm period of forty 

five days M^ical A^iSi s^f the opin.on that the case of an employee .s of such a serious nature as to require 

other Medical Officer or Specialist he shall, with the permission of the Vice Chancellor, refer the patient to such other Medical Officer or Speciahst. appo nlcd h.v 
the University as may be available in the station for such attendance In case no other Med.cal Officer orSpec.ahst appointed by i” j! 
station or the Med.cal Officer is not competent to render ass.stance or advice of the special type required by the employee or fee, it™^ or call 
special treatment, the Authorized Medical Attendant may apply to the Vice Chancellor for permission to refer the patient to a Specialists! anotta-station orcaU 
from other station The fee and Travelling allowance of the Specialists (in station or outside) and the cost of medicines prescribed by him and pure fid by 
^e“e shS be reimbursed to him from the Authorized Med.ca. Attendant In emergent cases when the Vice Chancelloryj.out of. 
to lead to serious impairment of the health of the patient the Medical Attendant may call in a Specialist or summon a Medical Officer 
anticipation of the sanction of the Vice Chancellor and will report such cases immediately to him for approval. 

« > near .he ** where he falls ,11 as can. ,n * op,-» of .he Author M«d,C 

(b)!f*ere a rSd ujTrTInbi'lause (a), in such hospital other than a Government hospital at of near the place as can. in the opinion of Ihe 

Authorised Medical Attendant, provide the necessary and suitable treatment nf , 

(ii) Where an employee is entitled, free of charge, to treatment in hospital, any amount paid by him on account of such treatment shall, on production oi 

certificate in writing by the Authorized Medical Attendant in this behalf, be reimbursed to him by the University. ...... 

Note 1: Expenses fncurred by an employee or a member of his family on treatment for ‘Venereal Diseases” and “Delirium Tremens should be regarded as 
reimbursable. . 

Note 2 : Reimbursement of expenditure incurred on account of treatment of sterility will be admissible , , ., . _ iti _ 

Note 3: Expenses meuned on medical termination of pregnancy is reimbursable provided the medical termination of pregnancy has been performed at Gosemmen. 
or other institutions/hospitals/institutions approved under the Medical Termination ot Pregnancy Act 1971. 

Provided that the Finance Officer shall reject anv claim if he is not satisfied with its genuineness on facts and circumstances of each case. While doingso, he shall 
communicate to the claimant the reasons, in brief, for rejecting the claim and the claimant may submit an appeal to the Vice Chancellor within a period of forty 

five days of the date of receipt of the order rejecting the claim. . . . , . 

5 (j) if t he Authorized Medical Attendance is of the opinion that owing to the severity of the illness, an employee cannot move the hospital, he may receive 

treatment at^ recejvmg treatmen , at hls residence shall be entitled to receive towards the cost of such treatment incuned by him a sum equivalent ol 
the cost of such treatment as he would have been entitled to receive had he been treated in the University recognized hospital or any 

(3) Claims for sums admissible under sub-clause (2) shall be accompanied by a certificate in writing by the Authorized Medical Attendant stating his 

reasons for the treatment at the residence ofthe patient and the cost ofsimilar treatment in the hospital. , . . . , . . 

6 . In special cases, the Vice Chancellor may sanction treatment of a University employee or his/her family at special hospital/chmc, nursing home 

such case, the extent of reimbursement over and above the expenses admissible under these rules will be decided by the Vice Chancellor. . . 

7. Families ofthe University employees are entitled to medical attendance and/or treatment on the scale and conditions allowed to the employees themselves. 

subject to such exceptions or restrictions specified in these rules. 

Jamiiymeans^ife or husband as the case may be, parents, children and step-children wholly dependent’ upon the University employees. 

13 (a) The term‘Family’does not include any other dependent relations such as brother, sister, widowed sister etc. The term Parents does not include Step 
parents' The term‘Children’will include children adopted legally. .. _ , . ... 

(b) The husband or wife ofthe employee, as the case may be, employed under the Government or any other corporation, bodies financed partly or wholly 
by the Central or State Government local bodies and private organisations which provide medical facilities provided by the organisations in w ic 

fc) For this purpose every employee should give a declaration at the commencement of these rules or immediately after appointment whether his wife or 
her husband is employed or not If employed a joint declaration should be furnished as to who will prefer the claim for reimbursement of medical 
expenses incurred on the medical attendance and treatment in respect of wife/husband and the children. The above declaration should be submitted in 
duplicate. It will remain in force till such time as it is revised on the express request in writing by both the husband and wife. 

(d) Such parents should be regarded as ‘Wholly/mainly dependent’ upon an employee who normally reside with the employee concerned ano whose total 

monthlv income does not exceed Rs.500/- p m. . . , r „,. „ 

8 . (a) For the purpose of medical attendance, up to four consultations at the rate of one consultation a day completed within a period often days from the date ot 

commencement of treatment is allowed in respect of one single and continuous spell of illness/disease , 

(b) There should be a reasonable gap between the closing of first spell of illness from one disease and recurrence of the same disease for a second time to 

justify a fresh claim in respect of medical attendance , .. . ... „ 

(c) The employees may be required to produce the original prescriptions by the claimants, if considered necessary in order to verify the prescribed ceilings 
on the number of consultations/visits etc and in order to satisfy about the genuineness of the claims. 

(d) In cases which are definitely not prolonged, treatment (limited to the administration of injections only) prescribed, while medical attendance is received, 
may be taken at the consulting room ofthe Authorised Medical Attendant or at the residence of the patient, spread over a period not exceeding ten days. 
In such cases, normally ten injections in a period of end days should suffice. These limits may be exceeded slightly (not exceeding five) vi* 15 
injections spread over a period of 10 to 15 days depending on the conditions of ailment of the patient as in the opinion of the Authorised Medical 

Attendent is essential for the recovery of the patient, charges for injections will be payable at the prescribed rate 

(e) (i) Every consultation after the first in respect ofthe same patient should be treated as ‘subsequent consultation’ and charged for at the prescribed 
lower rates irrespective of the interval between the two consultations provided that the patient has been under the treatment of the same doctor. 

(n) Where a patient after being cured a particular illness develops a ‘fresh’ illness and consults the same doctor that consultation should be regarded as 
a ‘fresh consultation’ and may be charged for at full rates and 

(iii) Where a patient consults the same doctor in regard to the super-imposition of another disease during the course ot treatment of one disease, that 
consultation should be regarded as ‘fresh consultation' and charged for at full rates. 

Note- If at the time of consultation the medical officer consulted also administers injections he will be entitled to charge tees both tor the consultation and tor the 
injection at the prescribed rates However if at a later stage the medical officer administers injections prescribed at the previous consultations, tees should be 

charged fonnjections^o^y ^ ^ ^ hospitals an <j j g Sanatoria, etc by the University employees and members of their families during the course ol their in¬ 
door treatment will be reimbursed in full in case where the pay of the employees concerned is not more than, 

I) Rs 400/- per month (pre-revised) in the case of patients suffering from diseases other than T B and mental; and 

ID Rs .640/- per month (pre-revised) in the case of patients suffering from T.B. and mental diseases. ,, 

(ii) In the case of reimbursement of medical expenses incurred by University employees on hospitalisation for themselves and members ol tneir families m 

hospitals the tariffs of which indicate a flat rate inclusive of diet charge, the diet charges should be regulated as follows 
(a) Where the flat charge made by the hospital includes 


1768 GI/09—20 



154 


i I IE GAZETTE OF INDIA: EXTRAORDINARY 


0) Diet (2)ac>' ' 

(b) Where the !!a; - 
(1) Diet (2}act : 
diet charge.- 


[Part III —Sec. 4] 


••■■■•'■•■'■■S- nursing and (4) medical and surgical services 20% ofthe flat charges will be reckoned as diet charges, and 

r-r;de !'■■■ T.e hospital includes 

a r ’I ■"‘..hn av nursing only, but not (4) viz. charges for medical and surgical services, 50% of the flat charge will be reckoned as 


9. Cash memos for p. : . 
of all the medicines pr>.^ 

10 The final claims to. .. 
Ire preferred within 5 m. .. 

11 The present ; 


;;s! ^ countersigned by the doctor prescribing the medicines and the essentiality certificate must contain the names 
ncurred on the purchase of each medicine 

.real expenses of University employees and their families m respect of a particular spell of illness should ordinarily 
cnpletion of treatment as shown in the Essentiality Certificate issued by the Authorised Medical Attendent. 
i.vting fees are as follows: 

•ilist 


Fees for visit 



| For First consultation 

For subsequent consultation 

a) 

Civil Surgeon ’ '■•: ,'v- 

xia'-si j 16.00 

6 00 

b) 

Junior Specie ;" 

5.00 

2 00 

c) 

Assistant Sat .- 

2.00 

1.50 


- 1 --- 

j Fees for Specialist 




! ■ For First consultation 

For subsequent consultation 


Civil Surgeon 

■ h : 16.00 


10.00 i 

-V- 

b) 

Junior Spec la!. : 

5 00 


3.00 

c> 

Assistant Sure; 

i 3.00 


"2.00 


The pay bill 


■"sT 

Name of the 

No 


1.. 1 

2 

I 





Fees for injections 


Injection ' 1 •.« ( wil a c; genus 

For Assistant Surgeons 
(per injection) 

For Sub-Assistant Surgeons (per 
injection) j 

a) 

Intra-venus 

3 

2 i 

b) 

Intra-musculai 

3 

2 

Is). _ 

Subcutaneous 

2 

n 1 

■-- ^ J 


cgister in the form given below in respect of individual University employees claiming reimbursement of 


-i ■ . -hip with the 

Name of 

Name of the 

Consultation fee 


disease 

doctor 



h 4 

5 H 

b~6 



i 

-1 

. 


Injection fee i . • 

Name of the medical 

Cost of medicine 

Pathological 1 


shop 

purchased 

charges 

7 ; : 

10 

11 

12 


—___j 




Amount passe d 

'll' 


13 Unless there - 

Attendance) Rules. 1911 
issued/to be issued by S 
amcndtnents/ofders are : : 


ORDINANCES ; 


Progressive Total 

Remarks 

i 

\ s 




1 II. u ."i . . the Indian Maritime University Act, Statutes. Ordinances, any amendments to the Central Civil Services (Medical 
i - ic i i lire amendments of the relevant provisions of these rules or any other of administrative instructions already 
' io. iH'. snail be deemed to be the orders or administrative instructions under these rules with effect from the date of such 
; o Tmv : ■ i c Central Government. 

Chapters 

tMM l 'll t ()!)E OF CONDI CT AND DISCIPLINE FOR AVOIDANCE OF SEXUAL HARASSMENT AND 
MAINTENANCE OF EQLLITY OF OPPORTUNITY 


Sexual harassment is a 
this code of conduct is 
matters of sexual haras- ■■ 
itiaiters concerning alle:-. 
as ma> be required by an-. 


PART I Preamble: 

: - ss hich can destroy human dignity and freedom In an effort to promote the well being of the students and staff, 

i; ' :rs of sexual harassment in which students and staff are cither the alleged victims or the alleged assailants In all 
‘ " !, i b° aware of the extreme personal sensitivity of such issues. The University shall maintain confidentiality in 

;,l: - : . '• -^sailants in instances of sexual harassment This shall in no way preclude any statistical report of such incidents 


1 . (i) f hesc rib. 

of equality a-,.: 
(ii) These rules s.. • 


Indian Maritime University code of conduct and discipline for avoidance of sexual harassment and maintenance 
■'■'me into force from Nov 14. 2008 


(a) 

(b) 

(c) 

(t!) 

(e) 


In this chap.,- . .. .. i. ■ wise required 

Umversm r • :tc I'sot.:. NI imeUniversity 
’Managens- l-v. ,r . ,■ Cmmcir of the University 

' Employee e ii'.* nvci.-v- mid non-teaching employees of this University 

Student me.. : ■■ x 1 .,. ■.•••:.•. : .: indian Maritime University 

Sexual Hai:; -. -. ■ 

,;i! Oomii. !l: ' .-it i - ical or other conduct including comment, gesture or conduct of sexual nature, individually or collectivelv bv men 

against ! m, a i. • 

ft) I . ■.i !.. 

(lit I :• . ■ ■■: ... ! . ■!,.!, re, 

(nil J;.f. ■ ■ .'i ike!’, -v eause awkwardness or embarrassment 

(IV) I:i: a 1.1 lai.m-. 

iv) t r.'i:..!;. i i m -.exist remarks 

DU « -u. evia! ■■■■■ .’none in any manner.such as over telephone and the like 

(vii) !uue>:.f-o: biash r.i tic.-mst the body, and the like 

Di») Di > i\mi"«;:.ir'h‘.- m other offensive or derogatory picture, cartoons, pamphlets or sayings 
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(ix) Forcible physical touch or molestation 

(x) Physical confinement against one’s will and other acts is tentative to violate ones privacy 

(b) Denial of equal opportunity in pursuit of education/career development or 

• (c) Otherwise making the study/work environment hostile or intimidating for students/employees . h . 

(f) ‘Sexual Harassment of Students’ means the use of authority by any person incharge of the management or any person employed by > to exploit the 
sexually or sexual identity of a student to harass in a manner which prevents or impairs that student s full employment of educational benefits, climate 

‘or opportunities It includes faculty/non-faculty behaviour that covertly or overtly uses the power inherent in the status o! a 
Professor/Reader/Lecturer/Non-teaching staff etc. to atTect negatively a student’s educational experience or career opportunities « n thchas|Sof sexual 
identity and or to threaten, coerce or intimidate a student to accept sexual advances or risk reprisal m terms of a grade, a recommends , 

(g) means use of an authority by any person incharge of the management or any employed by it to explou die 

sexuality or sexual identity of a subordinate employee to harass in a manner which prevents or impairs the employee s full utilisation of employment 
benefits, climate or opportunities. It includes employer/fellow staff/non-teaching staff behaviour that covertly or overtly used the power inherent m 
status of management to affect negatively an employee’s work experience or career opportunities on the basis of sexual identity and or to threate 
coerce or intimidate an employee (Teaching Staff/Non-Teaching Staff) to accept sexual advances or making employment decismn affecting the 
individual or create an intimidating, hostile or offensive working environment, 

PART II 

3. Prohibition of sexual Harassment; There shall be no harassment of women members whether student, or employee within the University or in any 

place away from University, if such place has a relevance or any bearing on the relationship as employer/empioyee/student/persons incharge o 

4 P^oVrm^smKfor^Sal Harassment The Vice-Chancellor shall having regard to the location, environment and the like, of the University take 
every step within his/her means to initiate action to identify spots or places and spheres of activity which are prone to harassment whether between 
studaits, or between students and employees (teaching and non-teaching staff) of the University or between employees themselves or between persons 
incharge of management and employee and shall make adequate arrangements with the view to prevent sexual harassment. 

5 Grievance Cell Constitution „ , . . - 

(a) The Vice-Chancellor shall, for the purpose of implementing the code, constitute a Grievance Cell which shall consist ot 

(i) A Woman Professor/senior most Woman Reader in the University who shall be the Chairperson 

(ii) One male member of the employee on the teaching side 

(iii) One male member of the employee on non-teaching side 

(iv) One female student ^ 

(v) One female representative of non-governmental organisation actively engaged either in the welfare of women or in the field ot Education 

(vi) One female member from Non-teaching side (and) 

(vii) Deputy Register (Grievance) will be the Member Secretary 

(b) The members of the cell in category (ii), (iii), (iv) and (v) and (vi) shall be nominated by the Vice-Chancellor in consultation with the 
Chairperson 

(c) The term of office for the membeis shall be two years and the members are eligible for renommation 

(d) Any casual vacancy in the Grievance Cell shall be filled up by the Vice-Chancellor in consultation with the Chairperson from the concerned 
category 

6, Conducting Enquiry by the Grievance cell „ „ , , 

(a) Any person aggrieved by any contravention of this code, shall prefer a complaint before the Grievance Cell at the earliest point of time and in any 

case within 15 days from the occurrence of the alleged contravention. , , 

(b) (i) Complaint shall contain all the material and relevant details concerning the alleged contravention including the names of the contravener an 

the complaint shall be addressed to the chairperson of the Grievance Cell . 

(ii) However where the complainant prefers not to disclose his/her identity, the complaint, shall be addressed to the Vice-Chancellor handed over 
in person, or sent in a sealed cover. Upon receipt of any such complaint, the Vice-Chancellor shall retain the original complaint with 
himselfrherself and send a gist of the complaint containing all material and relevant details other than the name of the complainant and other 
details which might disclose the identity of the complainant to the Grievance Cell. ^ 

(c) The grievance cell upon receipt of any complaint or gist of complaint under sub-clause (b) may in case of a complaint addressed to the grievance 
cell and shall in the case of gist of complaint received from the Vice-Chancellor, cause an enquiry to be made discreetly. 

(d) Where the Grievance Cell is satisfied that the complaint is justified. It shall report the matter to the Vice-Chancellor, who shall institute 
disciplinary action under the relevant rules 

(e) The penalty to be imposed under this code shall be any one or more the following 
Warning 

Serious warning 

Suspension for specified period 

Expulsion from the University for a Specified Period 

Lodging a complaint with police for appropriate criminal action 

(f) The Vice-Chancellor shall give wide publicity regarding the arrangement made under the Sub-Clause (b) and the establishment of the Grievance 
Cell and shall permanently affix copies thereof in the notice board 

7. Savings: Nothing in this code shall preclude the Vice-Chancellor from lodging a complaint straightaway with the police in respect of any act amounting to an 
offence under the law . 


Chapter 9 

RECRUITMENT RULES: ACADEMIC AND ADMINISTRATIVE SERVICE 

_ 1. VICE CHANCELLOR _„__ 

Name of Post Vice Chancellor - 

Number of posts _ O ne ___ 

Classification _ Chief Executive Officer ______ 

Scale of Pay The post will carry a fixed pay of Rs 75000 along with a special allowance of Rs 5000 ] 

Whether selection post or non selection Selection Post 


Age limit for direct recruitment 
Educational and other qualifications 

required for direct recruitment _ 

Whether age and educational 
qualifications prescribed in case of 
omotees 


Age not exceeding 55 years _________ 

An eminent educationist in the areas of Maritime Management/ General Management/ Science and 

Technology with Ph. D degree ____ 

Age maximum of 70 years. 

(As per provisions laid down in8f(i)ofOM No 1 -32/2006-U 1I/U. 1(1) dated December 31,2008 
issued by MHRD, Department of Higher Education). _ 
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1 

1 

1 

| recruitment • 
deputation/ 
vacancies to 

methods. 

i i i 

in oi l- 

piwrot »<>jv * 

]•vv^riir- 

12 


i 

| M }■'<** 

: 3 

[Das sifo-vn 

| 4. 

i Scale of Pay 

i c 

r— 

Whether s -t*or 

Age lun't f:>t dir-’t 

7 

iivltiCtiiKtDoj anJ o f 

r 8 

Whether age ami o 
promote*:-. 

9 

Period of probation 

10 . 

Method offr-cnui'i 
promotion or bv *.'< 
be filled by varw 

11 

In ease of'roc nut m.. 
which promo!ior* 

12 . 

If a depanmenal - 
exists who* j'.. its c. 

13. 

Remarks 
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i As dessraj by executive Council. 


Appointed by Visitor (President of India) to* five years after the transition period of three years Eligible 
i for reappointment for a period of five years nil attaining the age of 70 years. (With reference to 
| Provisions hurt down in 8 f (i) of O M No I -32/2006-U.II/U.I (t) dated December 31. 2008 issued by 
: MHRD, Department of Higher Educat ion; 

j As per provisions laid down in 8 f<i)of 0 M No I-32/2006-U.II/U.l (1 (dated December 31.2008 
| i ssued by MHR D, Department of Hi gher Education. 


PRO V (Q OH A NCELLOR 



Pro Vice Chancellor 


As per University rooiin’mcnt (if necessary, one each to campus at the discretion of 
VC). 


i Class 1 service 

..--. 

I As per revised scale, mm. Pay Rand will be Rs. 37400- ft 'hint l with AGP of Rs 

10000 or Rs 12000 as the case may be. along with a Special allowance of Rs. 4000. 

| subject to the maximum emoluments not exceeding to Rs 80000 per month. 

Selection Post 


Age not above 5t> ;> cars trdaxabie by Vice Chancellor in deserving cases) 

: direct recruitment 

An eminent professor with Ph D degree 

enbed in case of 

J 

Age: Not applicable 

Essential qualification- As prescribed by the IMU 


N A 

"mmt or bv 

•Mge of vacancies to 

Promotion failing wW 14 by direct recruitment 

[ 

■ transfer, grades for j 

Promotion: Eligible Pro lessors with age limit and educational qualifications as 
prescribed in column 6 A 7 respectively. 

■•if nt commitU'c 

Appointed by Vice chancellor as recommended by Executive Council for a term of S 
years Eligible for reannointmeni. 

—..i- - ..... , _ 


PAL OF L N DERGKADl ATE/ POST OKA PLATE COLLEGES 


1. 

L Nameot -Vm _ 

| Principal (in ! hidergraduate and Post 

J radiate Colleges) 



Number e-‘ posts 

As pet University requirement 



3 

Ciasst hem-on 

l Class s service 



, 4. 

Sca’e of p;.\ 

j a) f or principal in Undergraduate Co! 

eg<:> Pay Band shall be Rs. 37400- 

;Ki with AGP of Rs 


| 10000 plus a special allowance of Rs cuOd per month 

j in) for print ipa! in Post Graduate Co»iet..:s Pas Band shall be Rs 37-400- o?OOu with AGP of Rs 




1 10000 phe, a special allowance of Rs Win per month 

i 5 

. ..' . 

Selection Pits! 

6 

Age limit for d*r- i : 

; Age not fibiiv e 50 years (relaxabie by V:eo Chancellor in deserving cases) 

7 

Ldur'alii>o;ii and o f 

An eminent professor with Ph. D decree 


direct recocinvm 


8. 

Whether are atnt w 

A ge N ot appl scab 1 e 

_ 

j 

| 

Essential qualification As prescribed m *>■.,• jynj 

[9 

Period of nrobaiff^i 

1 v o s ears 

10. 

Met ho.1 ii! nxiiJitr- 

rec rui mi frit or hv • 

transfer ar.c.i - : ;* v 

Promotion lading which by deputation tailing which bv direct recruitment 


various methods 

_ 

U 

In case ot ivcniiiou- 

Promotion: Eligible Professors with age limn and educational qualifications as prescribed in 


transfer, grades lor '• • 

column 6 & 7 respectively 


transfer to he. made 

Deputation: Professors holding analogous posts on regular basts in any rworniyed University/ 
Autonomous body/ Central/ State Government Undertaking possessing qualifications as prescribed 

_ 

___ 

in column 7 

12 

It a depart tK-nia.i pm- 

Departmental Promotion Committee Selection Committee will consist * | 


committee t-visis. \v 

i) Chairperson of the Governing Board 

ti) One member of the Governing Board to be nominated by the Chair .-.-son 
hi) 1 wo Vice-Chancellor’s nominees, out of whom one should be an .-.pert m the concerned 
suhieci 

'v) l new experts consisting ot the Principal ol a College, a Professor and an accomplished 
educationist not below 1 the rank or the Professor (to be nominated bv the Governing Board) 

—- 

..... .. 

out O' a panel of experts approved bv the Vice-Chancellor. 

13 1 



-L 


—- - - - - 


\'y1r : ' : I\. 


PROFESS OR 

Professor 
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Classification 


Scale of Pay 


Whether selection post or non selection 

JSSE 


Faculty in Pay Band IV 


Pre- revised 16400-450-20900*224000. 

As per Vlth Pay Commission Pay Band of Rs. 37400- 67000 with AGP Rs 10000 or as the pnmstons 
laid down in Para 2 (a) (xiv) and subsequent para of O.M No 1-32/2006-U.II/U.I (1») dated 
December 31.2008 issued bv MHRD, Department of Higher Education. - 


Selection and promotion based Post 


12 


13 . 


Age limit for direct recruitment 


Educational and other qualifications 
required for direct recruitment 


Ace not more than 50 year s (relaxable by Vice Chancellor in deserving cases). ___ 

An eminent scholar with published work of high quality actively engaged in research, with ten years 
of experience in postgraduate teaching, and/or experience in research at University/ national level 
institutions, including experience in guiding research at doctoral level. 

Associate Professor completing three years of service in the AGP of Rs 9000 and possessing a Ph D 
degree in relevant discipline._____ 


Whether age and educational 
qualifications prescribed in case of 
promotees 


Age: Not applicable 
Essential qualification: As prescribed by the IMU. 


Period of probation, if any 


Method of recruitment, whether by direct 
recruitment or by promotion or by 
deputation/ transfer and percentage of 
vacancies to be filled by various 
methods _ 


Two years _____— 

Promotion failing which by deputation failing which by direct recruitment. 


In case of recruitment by promotion/ 
deputation/ transfer, grades for which 
promotion/ deputation/ transfer to be 
made 


If a departmental promotion committee/ 
recruitment committee exists, what is its 
composition? 


Remarks 


Promotion: Eligible Associate Professors" with age limit and educational qualifications as prescribed 
in column 6 & 7 respectively. 

Deputation: An eminent scholar holding analogous post on regular basis in any recognized 
University/ Autonomous bodies/ Central/ State Government Undertaking possessing qualifications as 
prescribed in column 7. 


Departmental Promotion Committee/ Selection committee will consist of: 

i) The Vice-Chancellor as Chairperson. 

ii) Three experts m concerned subject as recommended by Vice- Chancellor. 

iii) Dean of the concerned Faculty/ Head/ Chairperson of department concerned 

iv) An academician nominated by the Executive council 


i) Ten percent of posts of professors shall be higher AGP ot Rs 12000. 

ii) There shall be as many posts of professors as many as Departments. 

iii) The 10% of the number of sanctioned posts in an undergraduate college of Assistant Professor 
shill be that of professors._____ 


5. ASSOCIATE PROFESSOR 


1 

Name of Post 

Associate Professor 

2 

Number of posts 

As per University requirement 

3 

Classification 

Faculty in Pay Band IV 

4. 

Scale of Pay 

Pre- revised 12000- 420-18300. 

As per Vlth Pay Commission Pay Band of Rs. 37400- 67000 with AGP Rs 9000 for direct 
recruitment or as the provisions laid down in Para 2 (a) (viii) & subsequent Para for incumbent 

Readers/ Lecturers (Selection Grade) of O.M No 1-32/2006-U.II/U.I (1) dated December 31,2008 
issued bv MHRD, Department of Higher Education 

5. 

Whether selection post or non selection 
post 

Selection and Promotion based Post 

6 

Age limit for direct recruitment 

Aee not above 45 years (relaxable by Vice Chancellor in deserving cases). 

7. 

Educational and other qualifications 
required for direct recruitment 

i) Good academic record with doctoral degree or an equivalent published work 

ii) A Master’s degree with at least 55% marks (relaxation of 5% for SC/ST/PH candidates) or its 
equivalent grade of B at seven point scale ofO,A,B,C,D,E &F. 

ijj) Five years of teaching and / or research experience excluding the period spent on acquiring 
doctoral degree, or 

Three vears teaching experience as Assistant Professor in AGP of RS 8000 

8 . 

Whether age and educational 
qualifications prescribed in case of 
promotees 

Age: Not applicable 

Essential qualification: As prescribed by the IMU. 

9 

Period of probation, if anv 

Two years 

10 . 

Method of recruitment,, whether by direct 
recruitment or by promotion or by 
deputation/ transfer and percentage of 
vacancies to be filled by various 
methods 

Promotion failing which by deputation failing which by direct recruitment. 

n. 

In case of recruitment by promotion/ 
deputation/ transfer, grades for w'hich 
promotion/ deputation/ transfer to be 
made 

Promotion: Eligible Assistant Professors with age limit and educational qualifications as prescribed 
in column 6 & 7 respectively. 

Deputation: An eminent scholar holding analogous post on regular basis in any recognized 

University/ Autonomous bodies/ Central/ State Government Undertaking possessing qualifications as 
prescribed in column 7. 

12 

If a departmental promotion committee/ 
recruitment committee exists, what is its 
composition 9 

Departmental Promotion Committee/ Selection committee will consist of: 

i) The Vice-Chancellor as Chairperson 

ii) Three experts in concerned subject as recommended by Vice- Chancellor. 

iii) Dean of the concerned Faculty/ Head/ Chairperson of department concerned 

iv) An academician nominated by the Executive council. 

13 

Remarks 



6 . 

ASSISTANT PROFESSOR 

1 . 

Name of Post 

[ Assistant Professor 

2 

Number of posts 

i As per University requirement 

3. 

Classification 
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4 . 

Scale of Pay 

5 . 

Whether select;! 

6. 

Age limit lor do 

7. 

Educational and 
required for dir. 

8 

Whether age an. 
qualifications p< 
pro mo tees 

9. 

Period ofprobu: 

10. 

Methixj ofrecru 
recruitment or b 
deputation/' i,u.; 
vacancies u, be 
methods 

n 

In case ofrecruv 
deputation/ tram 
promotion/' dope 
made 

! 2. 

i 

j 

If a department;! 
rccruttmeni com 
composition 0 

13 

Remai ks 


1 

Name of Post 

2 

Number of posts 

1 3. 

Classification 

4 

Scale of Pay 

5. 

Whether selection pos 
post 

6 

Age limit for direct to 

7. 

Educational and other 
required tor direct ren 

8 

Whether age and euuc 
qualifications present 
pmmotees 

9. 

Period of probation, it 

10 . 

Method of recruitment 
recruitment oi bv pron 
deputation/ transfer an. 
vacancies to be filled h 

1 1 

In case of recruitment 
deputation/transfer. g( 
promotion/ deputation' 
made 

12 . 

If a departmental prom 
recruitment committee 
composition' 1 

13. 

Remarks 


r ' AZETT'E OF INDIA: EXTRAOR DINARY [Paki III Sir. 4] 


i Pro revised 9 tOO- 250- 15000. 

S As per Vlth Pay Commission Pay Band of Rs ! 5600- 39100 with AGP Rs 6000 (or as per the rules 
prescribed by UGC/ GO!) 


Selection Post 


1 Maximum 40 years (relaxable bv Vice Chancellor in deserving cases) 

i) A Master’s degree with at least 55% marks (relaxation of 5% for SC/ST/PH candidates) or its 

I equivalent grade of B at seven point scale of O.A,B,C,D,E &F 

1 it) Must have cleared National Eligibility i cst conducted by UGC, CSIR or similar test accredited 
by UGC 

Desirable. Ph. D degree in related subject 

: (However, candidates having Ph D. degree are exempted from NE'E vide UGC D O No ¥. 1-1/2002 
(PS) Exemp effective from June 14.2006) 

Age. Not applicable 

Essential qualification: As prescribed by the 1MU 

1 wo years 

Promotion tailing which by deputation failing which by direct recruitment. 

Promotion: Eligible Lecturers (Selection Grade) with age limit and educational qualifications as 
prescribed in column 6 & 7 respectively 

Deputation: An eminent scholar holding analogous post on regular basis in any recognized 

University/ Autonomous bodies/ Central/ State Government Undertaking possessing qualifications as 
prescribed in column 7. 

Departmental Promotion Committee/ Selection committee will consist of 
i) The Vice-Chancellor as Chairperson 

,; ) Three experts in concerned subject as recommended by Vice- Chancellor 
! iii) Dean of the concerned Faculty/ Head' Chairperson of Department concerned 
iv) An academician nominated by the Executive Council 

i) Assistant Professor possessing M Phil, or PG Degree in professional courses shall be eligible 
for AGP of Rs 7000 after completion of five years as Assistant Professor 
r.) 1 ive non-compounded advance increment shall be admissible at the entrv level of recruitment 

as Assistant Professor to persons possessing Ph D in the relevant discipline 1 lowovcr M Phil 
degree holders will be entitled for two non compounded advance increments 

7. LECTURER (SELECTION GRADE) 

turer (Selection Grade) 

per University requirement 

■jlly in Pay Band III 

■ revised 9100- 2.MJ- 1 >000. As per Vlth Pay Commission Pay Band of Rs 15600- 39100 with AGP Rs ! 

.o or as per the rules prescribed by UGC/'GDI 

vcfion Post 

■- irtium 40 years (relaxable by Vice Chancellor in desen. ing crises) 

A Master s degree with at least 55% marks (relaxation of 5% for SC/ST/PH candidates) or its 


equivalent grade of B at seven point scale ol'O. A.B C.D.E &F. 

Must have cleared National Eligibility Test conducted bv UGC. CSIR or similar test accredited by 
UGC. 

Vlust have completed at least three years sere ice in lecturer grade, 
arable Eli. D. degiee in related subject 

M.\ever, candidates having Ph. D. degree are exempted from NET vide UGC D O No 1 1-1/2002 (PS) 
emp. effective from June 14, 2006) 

Not applicable 

■c'liial qualification As prescribed by the I Ml/ 


--ears 

•motion failing which by deputation failing which by direct recruitment 


' motion: Eligible Lecturers with age limn and educational qualifications as prescribed in column 6 &. 7 ~ 

■ vtively 

’ ‘mutation: An eminent scholar holding analogous post on regular basis in any recognized University/ 
•innomous bodies/ Central/ State Government Undertaking possessing qualifications as prescribed in 

../'..nit 7. 

ximnenia) Promotion Committee/Selection committee will consist of: ” 

no Vice-Chancellor as Chairperson 

’ free experts in concerned subject as recommended by Vice- Chancellor. 

1 >ean of the concerned Faculty/ Head/ Chairperson of Department concerned 
1 An academician n ominated by the Executive Council. 

' ■ iters (selection Grade) in service at present shall voniinue to be designated as such subject to the 
■ n coo ns laid down in para 2 (x) & (xi)of O.M No i-32/2006-U.H/U.I (1) dated December 31. 2008 issued 
•' i IRD, Department of Higher Education. 










1 . 

Name of Post 

Lecturer 

2 

Number of posts 

As per University requirement 

3 

Classification 

Faculty in Pay Band 111 

4 

Scale of Pay 

Pre- revised 9100- 250-15000. As per Vlth Pay Commission Pay Band ot Rs. 15600- 39iu0 with AGP 

Rs 6000 (or as per the rules prescribed by UGC/ GOI) 

5 

Whether selection post or non selection post 

Entry level post 

~ 6 . 

Age limit for direct recruitment 

Maximum 40 years (relaxable by Vice Chancellor in deserving cases). 

7. 

Educational and other qualifications required 
for direct recruitment 

a) A Master’s degree with at least 55% marks (relaxation of 5% for SC/Sl/PH candidates) or its 
equivalent grade of B at seven point scale of 0,A,B,C,D,E &F 

b) Must have cleared National Eligibility Test conducted by UGC, CSIR or similar test accredited by 
UGC 

Desirable: Ph. D. degree in related subject. 

(However, candidates having Ph. D degree are exempted from NET vide UGC D O. No. F. 1-1/2002 
(PS) Exemp. effective from June 14,2006). 

8 . 

Whether age and educational qualifications 
prescribed in case of promotees 

N/A 

9 

Period of probation, if any 

Two years 

10 . 

Method of recruitment, whether by direct 
recruitment or by promotion or by deputation/ 
transfer and percentage of vacancies to be 
filled by various methods. 

Direct 

11 . 

In case of recruitment by promotion/ 
deputation/ transfer, grades for which 
promotion/ deputation/ transfer to be made 

N/A 

12 . 

[f a departmental promotion committee/ 
recruitment committee exists, what is its 
composition? 

Selection committee will consist of: 

i) The Vice-Chancellor as Chairperson. 

ii) Three experts in concerned subject as recommended by Vice- Chancellor 

iii) Dean of the concerned Faculty/ Head/ Chairperson of department concerned 
ivl An academician nominated by the Executive Council. 

13. 

Remarks 



9. CAMPUS DIRECTOR 


1 

Name of Post 

Campus Director _-———— 

2 

Number of posts 

04 (for Chennai, Mumbai, Vizag and Kolkata Campuses) 

3 

Classification 

Class I service -- 

4. 

Scale of Pay 

Pre revised scale 18400-500-22400. 

As per Vlth Pay Commission Pay Band of Rs 37400- 67000 with AGP Rs 10000 (or as per the rules 
prescnbed by UGC/ GOI). - 

5. 

Whether selection post or non selection 

Selection and promotion post 

6 

Aee limit for direct recruitment 

Age not more than 55 years (relaxable by Vice Chancellor in deserving cases) 

7 

Educational and other qualifications 
required for direct recruitment 

i) Shall be an eminent scholar with published work of high quality actively engageatn researcn 

ii) Ten years experience in cadre of Professor with a Ph. D degree and experience of having guided 
research at Doctoral level. 

iii) The appointee must have a minimum period of 2 years of service after appointment 

8 . 

Whether age and educational 
qualifications prescribed in case of 
Dromotees 

Age: Not applicable 

Essential qualification: As prescribed by the IMU. 

9 

Period of probation, if any 

Not applicable 

10 , 

Method of recruitment, whether by direct 
recruitment or by promotion or by 
deputation/ transfer and percentage of 
vacancies to be filled by various 

i) Direct and Promotion based. 

ii) Nomination basis 

II 

In case of recruitment by promotion/ 
deputation/ transfer, grades for which 
promotion/ deputation/ transfer to be 
made 

Promotion: Eligible Professors with educational qualifications and experience as prescribed in column 

7. 

Deputation: Professors holding analogous post on regular basis in any recognized University/ 
Autonomous bodies/ Central/ State Government Undertaking possessing qualifications as prescnbed in 
column 7. _—-— 

12 . 

If a departmental promotion committee/ 
recruitment committee exists, what is its 
composition? 

Departmental Promotion Committee/ Selection committee will consist of: 

i) The Vice-Chancellor as Chairperson 

ii) Two experts as recommended by Vice- Chancellor. 

iii) Nominee of Executive Council 

13 

Remarks 

i) The appointment to the post of director wil! be made for a period of 3 years on the recommendation of 
Selection Committee. 

ii) Maximum age will be 65 years in case of Director being academic staff, otherwise 60 years 
extendable up to 2 vears, on case to case basis. 


10. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION 


HT 

Name of Post 

University Director of Physical Education 

2. 

Number of posts 

As per University requirement 

3 

Classification 

Class I service 

4. 

Scale of Pay 

Pre revised scale 12000-375-18300. As per Vlth Pay Commission Pay Band of Rs. 37400- 67000 with 

AGP Rs 9000 (or as per the rules prescribed by UGC/ GOI). 

5. 

Whether selection post or non selection post 

Selection and promotion post 
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m 

Age limit for dire 



Age not more than 50 years (relaxable by Vice Chancellor in deserving cases) 


Educational and :■:••• ■ 

for direct recruit:: .. 



i) Ph D in Physical Education 

ii) Experience of at least ten years as University Deputy DPE or fifteen years as University Assistant 
DPE/ College DPE (Selection Grade). 

iii) Participation in at least two national/ international seminars/ conferences 

iv) Consistently good appraisal repons 

v) Evidence of organizing competitions and conduction coaching camps of as least two weeks 
duration. 

vi) Evidence of having produced good performance teams/ athletes for compel itions tike state/ 
national/ inter- university/ combined university etc. 

8 

Whether age ana -v . 
presented in ca.s-. 



Age: Not applicable 

Essential qualification: As prescribed by the IMU 

9, 

Period of probatm; 



Two years 

10. 

Method of recruit::..;, 
recruumem orb\ , . 
transfer and percvn..- 
filled by various u -. 

. ...... 


Promotion failing which by deputation failing which by direct recruitment 

II. 

In case of recruit u ■ • 

deputation/ trailsic: 
promotion/ depuNu . 

V: : 


Promotion: Eligible Deputy Directors ct Physical education with educational qualifications and 
experience as prescribed in column 7. 

Deputation: An eminent scholar in the field of Physical Education holding analogous posts on regular 
basis in any recognized University/ Autonomous bodies/ Central/ State Government Undertaking 
possessing qualifications and experience as prescribed in column 7. 

12. 

If a departmental p; 

recruitment comnniii. 

composition? 

■••■ill.' WO.!!.: 


Departmental Promotion Committee/ Selection committee will consist of: 

i) The Vice-Chancellor as Chairperson 

ii) Three experts in concerned subjeci as recommended by Vice- Chancellor 

iii) Dean ot the concerned Faculty/ Head/ Chairperson of department concerned 

iv) An academician nominated by the Executive council. 

13 

Remarks 





UNIVERSITY: ASSISTANT DPEs/ COLLEGE DPEs (Selection Grade) 


1 

Name of Post 

University: Assistant Director Physical Education/ College Director Physical Education (Selection 
Grade) 

2. 

Number of posts 

As per University requirement 

mm 

Classification 

Class 1 service 

m 

Scale of Pay 

Pre revised scale Rs 8000- 275- 13500 As per Vlth Pay Commission Pa>, Hand of Rs 15600 - 39100 
with AGP Rs 6000 (or as per the ruies prescribed by UGC/ CrOI) 

5. 

Whether selection: . 


Selection Post 

6 

Age limit for dueli >y , mr.w..--'. 

Not more than 40 years (relaxable by Vice Chancellor in deserving cases) 

7 

Educational and .. 

direct recmkmeii 

z!*i:• .u •. ud for 

i) Completed five years of service as University DPEs/ College DPEs in the senior scale 

ii) Has attended at least two refresher courses of about three- four weeks duration with proper and 
well defined evaluation procedure. 

iii) Shown evidence of having produced good teams/ athletes and of having organized and 
conducted coaching camps at least of two weeks duration 

iv) Passed the physical fitness test. 

v) Consistently good appraisal reports. 

8 

Whether age ana 

coiilii qua: 

Age: Not applicable 


presented m case ot 


Essential qualification: As prescribed by the IMU. 

9 

Period of probation . 

Two years 

10. 

Method of recruit;: .. 

- hetr-c: - u 

Promotion failing which by deputation failing which by direct recruitment. 


recruitment or by prom 

•lion iy b-. ocpLii-uon/ 



transfer and percenia>rc 
by various method:-, 

oi' vacancies m ix lilled 


11 

In case of recruitment: 
transfer, grades for 

; ;-.:omu(:oi'. '-.nation/ 

:. tvi'Civu.itior;.-- Civ-ination/ 

Promotion; Eligible officers in the field of Physical Education with educational qualifications and 
experience as prescribed in column 7. 


transfer to be maoc 


Deputation: An eminent scholar in the field of Physical Education holding analogous posts on 
regular basis in any recognized University/ Autonomous bodies/ Central/ State Government 

Undertaking possessing qualifications and experience as prescribed in coiumn 7 

12. 

If a departmental pro o 

•(.or; cnnimitivv' 

Departmental Promotion Committee/ Selection Committee will consist of: 


recruitment committee 

ur.f» US 

l) The Vice-Chancellor as Chairperson 


composition 1 


ii) Three experts in concerned subject as recommended by Vice- Chancellor 
in) Dean of the concerned Faculty/ Head/ Chairperson of department concerned, 
iv) An academician nominated by the Executive council. 

13. 

Remarks 


i) After completion of five years of service m the pay band of Rs 15600- 39100 with the AGP of 

Rs 7000 Assistant DPE (Senior Scaie) shall move to AGP of Rs 8000 in the pay band of Rs 

15600- 39100 and designated as Deputy DPE/ Assistant DPE (Selection Grade)/ College DPE 
(selection grade) as the case mas- be 




ii) After completion of three years service in pay band 15600- 39100 and AGP Rs 8000 and 

subject to eligibility laid by UGC. University DPE/ DPE (Selection Grade)/ College DPE shall 
move to the pay band ol'Rs 37400- 67000 with the AGP of Rs 9000 


12, DEPUTY DIRECTOR OF PHYSICAL EDUCATION 


1 . 

Name of Post 



Deputy Director of Physical Education 

2. 

Number of posts 


j 

As per University requirement 

3. 

Classification 

. . 

_ 1 

Class 1 service 
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Scale of Pay 


10 . 


Whether selection post or non selection posl^ 
Age limit for direct recruitment 
— j _i nih»r mialificat! 


Age limit ior uuw ----- 

Educational and otter^ifications required for direct 

recruitment 


AGP of in *000 Ate compkl(WMW) * tv) of O.M. No lOMOOMJJIIU.l (I) 

- 


Selection Post ~ . v „.„ rhance llor i n Serving c a ses). - - 

- 

equivalent grade of B at seven point scale ^of O A t ^ Collegc DPEs with 

Passed the physical fitness test. 

2212 !2K2Xi--- and one refresh* conn* of .boo, rhree ,0 ft. 

weeksduration sub ject to desirable exe mptions —-- — “ 


"Whether age and educational qualifications prescribed"^ 

case of promotees ____ 

Period of probation, if any 


Period oi pioiwiiuii, «■ ---—— 

Method of recruitment, Aether by direct recruitment or 
by promotion or by deputation/ transfer and percentage 
to be filled by various method^ - 

"in case of recruitment by promotion/ deputation/ 

,_...wh nrnmntion/ deCUtatlOTV 


ii) 

iii) 

iv) 

V) 


Age: Not applicable 
Essential qu alification: As presenbed by thej MU 


12 . 


In case of recruitment oy promouv.* uv K -— 

transfer, grades for which promotion/ deputation/ 

transfer to be made 


Tf a departmental promotion committee/ recruitment” 
committee exists, what is its composition? 


experience as prescribed in^column 7_ Muaj „„ holdrrrg analogorrs posrs on 

I iLokibi possessing qiiai ifica.i.ns and experience as " H-- 

"Departmental Promot.on Co^mee/ Selection committee will consist 

.. ™ , n,_asllevr sat: Phaimerson. 


13. Remarks 


uv^arwiiviio*. * -- 

it The Vice-Chancellor as Chairperson. 

L Three experts in concerned subject as recommended by Vice- Chancello_ 
ii!)^ean oftfle concerned Faculty/ Head1/ Chairperson of department conee 
iv) An academician nominated by the Executive council.-—- 


*c«i«taimTDIRECTOR PHYSICAL_EDlJCATlON(AMt ; _DPE}_ 
— : - - Assistant Director Physical Education -- 


Classification 


Scale of Pay 


A GP Rs 6000 (or as per the rules pres cribed by UGC/ OQl)_ 
Entry level post 


Age limit for direct recruitmenT ___ 

Educational and other qualifications required for 
direct recruitment 


ii) 


Whether age and educational qualifications 
prescribed in case of promotees_ 


AMSSSdSS'" Physical “ i "“^“ f “ s 5 e 5 l m p S Sof O.A.B.C.O.E *f. 

SHE 232252?«- - *««• csm - “ 

college a, rhe »<« —W 

or the state in national championships 

iv) Passed the physical fitness test. 

Desirable Ph D degree in related subject NET vjde UGC D .0. No. F 1 - 

(However, candidates hav.ng Ph. D degree are exempted from NEi 
1 /2002 (PS) Exemp. effective from June 14.2006f 
N/A 


Peri od of probation, if any _ 

Method of recruitment, whether by direct 
recruitment or by promotion or by deputation/ 
transfer and percentage of vacancies to be filled by 

various methods. ____ _ _ 

'in case of recruitment by promotion/ deputation/ 
transfer, grades for which promotion/ deputation/ 
transfer to be made 


Two years _ 

Direct recruitment. 


N/A 


12 . 


inuisici iu Hiiwv____—— 

If a departmental promotion committee/ recruitment 
committee exists, what is its composition? 


13. Remarks^ 


Selection committee will consist of: 

recotntnerKiea .y Vice- Chanced 

i„) Dean ofthe concerned Faculty/ Head/ Chairperson of department concern 

^. 1 . . nnrnmnt " i'u ..... . . .. . ril¥ ~ 

0 fofAGP^Wo’Jter completion offiveje^s ^^^tjrofessor. ^ ^ 

10100 with AGP of Rs 7000. 


ii) 


iii) 
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Name of the post 


Number of Posts 


■ 4 REGISTRAR/ FINANCE O FFICER/ CONTROLER OF EXAMINATIONS 
' Registrar/ Finance Officer/ Co ntroller of Examinations 


[Part III —Sec. 4] 


Classification 
Scale of Pay 


Whether selects i posi or non sdectmryxist 


Age limit for dir ect recruitment 


Educational a*d other qualification: required for 
direct recruitment for Register/ finance Officer/ 
Controller of F-xivtii oat ions and coer.-dcnt posts 


As per University requirement 


Group A 


As per pre revised scale of Rs IM60-450-20900-50C-22400, new Pay Band will be Rs. 37400-67000 
with GP of Rs. 10000 (or as the rules prescribed by UGC/GOD 


Selection post 


In case of recruit 
absorption 


■ et ion/ deputation / 


Age no unore than 50 years (relaxa ble by Vice Chancellor in deserving cases.) 

i) Master’s degree with at least 55% marks or its equivalent grade of B in the UGC prescribed seven 
point scales. 

In) At least 15 yeara experience as Assistant Professor in the AGP of Rs 7000 and above or with * years 
of service in the AGP of Rs 8000 and above including as Associate Professor along with 
experience in educational administration. Or 

Comparable experience in research establishment and / or other institutions of higher education. Or 
I - years of administrative experience, of which 8 years shall be as Deputy Registrar or an equivalent 
post 


9 

Period of probation 

10 

Method of rccruiti 
recruitment or fey 
transfer and percvnstig 
various methocs 

11 

In case of pecruimv. 
transfer, grades for 
transfer to be made 

12 

If a departmental pnr. 
committee exists, wi,,v 

"TTl 

Remarks 

15. It 

1 

Name of Post 

2 . 

Number of posts 

3. 

Classification 

4 

Scale of Pay 

5 

Whether seieci.- —i 

6 

Age limit for d,u. • : 

7 

Educational ar.d .•i:s l 
recruitment for • v 
Officer/ IX’putv : 

equivalent posts 

8 

In case of iecon 
absorption 


,:n\ 

nent. who! hot 

•umotsw: or K 
} of vacancies *u 


■jv ditect 
deputation/ 
ne filled by 


imputation/ 

Vision '-deputation/ 

cononrrree uveruitment 


Promotion: 

Age not applicable 

EQ as in the case of direct recruit 

Deputation/absorptatfon 

aXi) holding analogous post on regular basis Or 

(u) with 3 years regular service in the post in the pav scale of Rs 12000-375-16 500 of equivalent 

Or 

(in) with 8 years regular service in the post in the pay scale of 10000-325-15,200 or equivalent 
b) possessing 12 years administrative experience in group A post. 

Note: period of deputation including period of deputation in another ex-cadre posts held in 
immediately preceding this appointment, in the same other Organization /Department of the Central 
Government shall ordinarily not exceed five years or till the date of retirement or absorption whichever 
is earlier. 

Two years 


Promotion failing Much by Deputation failing both by Direct Recruitment. 


Will be provided appropriate AGP as per the UGC/ University norms. 


Departmental Promotion Committee/ Selection committee will consist of 
i) The Vice-Chancellor as Chairperson 

lif Three experts in concerned subject as recommended by Vice-Chancellor 
mj Dean of the concerned Faculty/ Head/ Chairperson of department concerned 
iv) An academician nominated by the Executive council 


superannuation shall continue to be 62 years for Registrar and equivalent Posts 


!!n>n V lt!:( ' !S i K \R/ DEPUTY FINANCE OFFICER/ DEPl TV CONTROLLER OF EXAMINATIONS 


ilfil'alio:\' 
Rceistc' 


cquired for direct 
U-'Piity Finance 
imitations and 


Deputy Registrar/ Deputy Financ e Officer/ D epu ty Controller of Examinations 


As per University requireme nt 
Group A 


As per pre revised scale ot Rs 12000-18300. new Pay Band will be Rs 15600-39100 with GP 
ot Rs. 8700 or Rs 37400-67000 with GP of Rs 8700 (or as pr the rules prescribed by UGC/ 
GOlj 


Sel e ction po st 


_A je not more than 45 years (re la xable by Vice Chancellor in deserv ing cases) 


Uiimcm b\ muii] 


deputation / 



Period o f prohj i 
j MetiuxJ c! reertu 
by pro moti on <ir 


a) Master s degree with at least 55% marks or its equivalent grade of B in the UGC prescribed 

seven point scales 

lb) At least 9 years experience as Assistant Professor in the AGP of Rs 6000 and above 
experience in educational administration 
Or 

Comparable experience in research establishment and / or other institutions of higher 
education. 

Or 

5 years of administrativ e Assistant Registrar or in an equivalent post 

Promotion : ” — 

Age not applicable 
EQ as in the case of direct recruit 
Deputation/absorption 
aXi) holding analogous post on regular basis 

or 

(ill with 5 years regular service in the post in the pay scale of Rs 10000-325-15.200 of 
equivalent. 

Or 

(ui) with 8 years regular service in the post in the pay scale of 8000-275-13.500 or 
equivalent. 

b) possessing 10 years administrative experience in group A and B post together 

Note: period of deputation including period of deputation in another ex-cadre posts held in 
j lmm °diately preceding this appointment in the same other Organization .'Department of the 
j <_ cnira! Government shall ordinarily not exceed five years or till the date of retirement or 
' .abs orption which ever is earlier 

Two vears - 


ecru it men t or 
j percentage 


Promotion failing which by Deputation failing both by Direct Recruitment 
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of vacancies to be filled by various method* 



ivalent. Posts. 


16. ASSISTANT REGISTRAR/ ASSISTANT FINANCE OFFICER/ ASSISTANT CONTROLLER OF EXAMINATION 



?<'ST;£ cfPrttt 


Number of 


Cta$$'ftesfron 


Scale of Pey 


or RUTl SCrtO-'4‘i ; t OSS 


Sunil ft* daws recruitment 


Ettuceiksai and other qwlakatws^ sevoaed tor direct recruitment for 
Assistant Registrar/ Assuiaic ^insuce Officer/ Assistant CoRfrofier of 
Exa^uatione and etsuvaknt post; 


Perud of probation, if any 


Method w rccmitmcn-, whether by direct recruitment of liy promotion 
or uy tk putt non. damicr and percental? of vacancies to be filled by 
vanow 


Is cate of recruitment by prerooeorv deputation/' transfer, grades tor 
which piomotion/ deputation/ transfer to be made 


if \ departmental promoticr. committee/ recruitment committee exists, 
what is its composition'’ 


Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of 


As per University requirement 


Class I service 


As per pre revised scale of Rs 8000- 250-13300, new Pay Band will be Rs 
15600- 39100 with GP of Rs 5400 (or as per the rules prescribed by UGC/ 
GDI) 


Entry Serve) post 


3 ! 


i 


Name of the Post 


Number of Posts 


Classification 


Scale of Pay 


Whether selection post or non-selection post _ 

Ajie limit for direct recruits 


Educational and other qualifications required for 
direct recruits 


Whether age and educational qualifications prescribed 
for direct recruits will apply in case of promotees 


Period of Probation, if any 


Method of recruitment, whether by direct recruitment 
or by promotion or by deputation/transfer and 
percentage of the vacancies to be filled by various 
methods. 


In case of recruitments by promotion/ 
deputation/transfer, grades from which promotion/ 
deputation/ transfer to be made 


Master’s degree with at least 35% masks’, or its equivalent grade of B in the 
UGC prescribed seven point scales along with a good academic record 


Age: Not applicable 

Essential qualification: As prescribed by the 1MU. 


Two yean 


Promotion fcilirq which by deputation failing which by direct recruitment. 


Promotion Eligible officers with requisite qualifications and experience (as 
applicable and notified Son time to time). 

Deputation; Individual holding analogous post on regular basis in any 
recognized University/ Autonomous bodies/ Central/ State Government 
Undertaking possessing qualifications as prescribed in column 7. 


Departmental Promotion Committee/' Selection Committee will consist of: 
i) The Vice-Chancellor as Chairperson. 

it) Three experts in concerned subject as recommended by Vice- Chancellor 

iii) Dean of the concerned Faculty / Heart/ Chairperson of depemtinnr 
concerned. 

iv) An academician nominated by tbs Executive council 


| a) The existing pattern c . 50% of the posts at this level being t itled laRogfr 
I promotion from lower grades shall continue. The minimum quasifi .ratons 
prescribed above shall not apply in the case of promotion. 

b) Age of superannuation shall continue to be 60 years. 

c) The officer in this category shall be eligible for higher grade pay of Rs 
6600 after 8 years of service provided they have participated in two training 

| programmes on Educational Administration each of approximately four weeks 
I duration and their performance appraisals arc consistently satBitnrtory. 


17. LAW OFFICER 


Law Officer 


As par University requirement 


Administrative Service. Group A" 


Pre- revised Rs 8000-275-13500. As per Vlth Pay Commission Pay Band of Rs.li«»>jy 
w itft Grade Pay of Rs.5400 


Selection Post 


Not apDlicaolc 


i) A Master's Degree in Law with atteast 55% of marks or its equivalent grade o o i 

UGC seven point scale (o -) 

A Master’s Degree with at least 55% of marks or its equivalent grade of B in the LK>.7 • 
point scale with a Bacheioi Degree in Law 

ii) 5 years experience in legal works which will include defending court cases, 
conversant with legal procedures, etc. preferably in academic institutions 


Age: Not applicable. 

Educational and other qualifications apply except the minimum peromitape of mark 



100% By Promotion failing which by Deputation/ Absorption railing both by direct 
recruitment 


Promotion from Section Officers / Private Secretaries with 5 years of regular service. 
DepuUtion/AbsorptloB Officers with atleast 5 years of regular service in the ie- ot' &etr»«Ti 
Officer / Equivalent in any recognized University/ Autonomous Body/Govt [it; <* 

Organisation/ Public Sector Undertaking and possessing the qualifications prescrireo under 
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12 

If a Depat 

■ n-.ttt^Jj/ 


Recruitmen: : 



composition' 


Lid 

Remaiks 



col 7 


Departmental Promotion Committee/ Selection Committee will coi sist ot 

(i) Vice Chancellor as Chairperson 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(iii) Dean' Head/ Chairperson of department cotiCnmed 

(iv) An academician n omi nated by the executi ve Council._ 


IS- SECTION OFFICER 


1 

Name of the 

] Section Officer 

-1 

2 

Number of **< 


j As per Uni versify requirement j 

3 

Classification 


| Administrative Set£ 

!'■“>! ip "B” 

4 

ocalt; Oi j ii * 

Pre- revised Rs b500-20t 
34800 with Grade Pev :■! 

-10500. As per Cl’h Pay Commission Pay Band of Rs.9300- 

s 

whether sei . 

-XlSt 

Selection Post j 

6 

Age limit iui . 


Maximum 45 yean? i k. 1 

x ioSr? ov Vice Chancellor m deserving cases) 1 

7 

Educational :■ 
recruits 

inquired for direct 

i) A Master's Degree wof alleast 55% of marks or its equivalent grade of B m the UGC 
seven point scale tor) 

A Bachelor degree with C A (Chartered Accountant) (or) 




A Bachelor degree m Ljv 

* 

_ 

„ _ _ _ 


ii> * years experience m office *ork in an educational instituiion/Governrncnt office 

8 

Whether ai.,<. •: ■. . 

direct reeni'!' 

i noons prescribed for 

Not applicable except to die ot^ •: 'hat the promotec should he a graduate 


Period r*j knv-. 

Two years 

i 


Method of r. 
by promotion 
the vacantic: n. < 

Erect recruitment or 
: " and petcemage of 
.. • at hods. 

50% by Promotion tailing which by Deputation/ Absorption 

50%. By Deputation/Absorption failing which by Direct recruiernen? 

1 i 

In case oi = • •>: 

grades from 

deputation, transfer. 
on/transfW to be 

Promotion: from Senior 
possessing a Graduate de 

Assistant/ Statistical Assistant with 0 years regular service and j 


made 


Dtp_utafioii/AbsorDtion Individuals with six years regular service in the y v'r .-,f p 5 
5000-8000 in any rectignu^d Urn vers iry/Autonomous Ixidv/ Central /State Govt 
Department /organisation and possessing the qualifications prescribed in column No.7 

1 2 

If a Depam • 1 

Committee i • ■ 

> • '-.niitee/ Recruitment 

..-.ill’' 

Departmental Promotion Committee/ Selection Committee will consist of 
(i ) Vico Chancellor as Chairperson 




(ii) Three persons 

(iii) Dean/ Hoad/1 
(tv) An academia.- 

ir, concerned subjects as recommended by Vice Chancellor 
hairperson of depanmen t concerned 
.n nominated by tlie Executive Council 

13 

Remarks 

The proposed method oi 
only after 3 years as ther 
posts will be filled Kit>% 

recruitment of 50% by deputatioivahsorption will be operated 
's acute stagnation at the level of Senior Assistant. Till then the 
by Promotion 


19. PRIVATE SECRETARY 


1 

Name of the P• 

Private Secretary 

..A _ 

Numrvr or ri;\ 


As per die University requirement 

3 

t iassifi cation 


Secretarial Service Group "ii 

4 

Scale ol Pav 


Pre- revised Rs 6500-200-I05lf'i As per Vlth Pay Commission Pa> Band of Rs 9300- 34800 
with Grade Pay of Rs 480“. ' 

5 

Whcthct sek\: > 

lit.:- . k ••• post 

Selection Post 

6 

Age limit tor .d, , • t T • 

Maximum 45 years (RolaxaWe by Vice Chancellor in deserving cases) 

7 

Lducational ! 

direct recruit * 

. required for 

1 ) A Master’s Degree with at least 55% of marks or its equivalent grade of B in the UGC seven 
point scale. 




ii) Shorthand Junior grade in English (80 wpm) 

iiiJTypewritmg Higher/Senior grade in English (45 wpmV Proficiency m Computer operations 
iv) 5 years of experience in office work in an educational institution Government office. 
Desirable: Shorthand/tvpewritiric in Hindi/ Tamil 

8 

Whether age .• . 
prescribed l>>: 
promotecs 

c ., qualifications 

;>1> in case of 

Not applicable, except to the extent that the promotee should be a graduate and should have 
passed Stenography in English (junior Grade 80 wpm) and Typewriting in English (Senior 

Grade) 

9 

Period ol Inn 1 ' t , ■ ■ 

Two years 

10 

Mcthcxi ot rci.ri. 
or f«\ pron>.--> 
percentage o • 
methods 

... ect recruitment 

transfer and 
: .ted by various 

50% by Promotion failing which by Deputation/ Absorption failing lx>i.h by Direct Recruitment. 
50%. By Deputation/Absorpt:on fading which by Direct Reca.hr,<.m 

11 

III CJ.,e Ot TCt.: • 
deputation/!;. in. • 
deputation/ 

' n. onlOtlOil/ 

Promotion: from Personal Assistants with 6 years of regular serviee 

Deputation/Abs outran: Personal Assistants/ equivalents with six years regular service in the 
scale of Rs 5000-8000 in any recognized University/Autonomous bodv/ Central /State Govt. 
Depanmcnt /organization and possessing the qualifications prescribed in column No.7 

12 

ii a Depot!.• 

Recruitment < . 

composition ’ 

Committee / 

■ ■ ■ '.hat is its 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor as Chairperson 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor 

(iii) Dean/ Head/ Chairperson of department concerned 

(iv) An academician nominated by the Executive Council 
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Remarks 


The proposed method of recruitment of 50% by deputation/absorption will be operated only 
after 3 years as there is acute stagnation at the level of Personal Assistant. Till then the posts 
will be filled 100% by Promotion _ 


1 

Name of the Post 

Senior Assistant 

~2 * 4 

Number of Posts 

As per University requirement 

3 

Classification 1 

Ministerial Service, Group ”C* 

4 

Scale of Pay 

Pre- revised Rs 5000-150-8000. As per Vlth Pay Commission Pay Band of Rs 9300-34800 
with Grade Pay of Rs 4200 

5 

Whether selection post or non-selection post 

Selection Post 

6 

Age limit for direct recruits 

Maximum 35 years (Retaxable by Vice Chancellor in deserving cases) 

7 • 

Educational and other qualifications required for direct 
recruits 

Not Applicable 

8 

Whether age and educational qualifications prescribed for 
direct recruits will appiy in case of promotees 

Age: Not applicable 

Essential qualification As prescribed by the IMU 

9 

Period of Probation, if any 

Two years 

10 

Method of rccn iUnetu whether by direct recruitment or 
by' promotion or by deputation/ transfer and percentage of 
the vacancies to be filled by various methods 

;CO% By Promotion [75% by selection and 25% through L.mited Departmental 
Competitive Examination] with 5 years of regular service failing which by Direct 
Recruitment. 

11 

In case of recruitments by promotion/ deputation/transfer, 
grades Ifom which promotion/deputation/transfer to be 

made 

Bv Promotion : From Assistants with 5 years of regular service and possessing graduate 
degree. 

Bv Limited DemrtmenUl Competitive Examination From Assistants with 5 years of 

regular service The merit will be determined on the basis of written lest and ACRs 

12 

If a Departmental Promotion Committee / Recruitment 
Committee exist, what is its composition? 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(ii) One officer from department concerned as Member. 

(iii) One officer from department familiar as Member. 

13 

Remarks 



21. STATISTICAL ASSISTANT 


ni 

Name of the Post 

Statistical Assistant 

5 

Number of Posts 

As per University requirement 


Classification 

Ministerial Service, Grotrr "C" 

4 

Scale of Pay 

Pre- revised Rs 5000-150-800*3. As per Vlth Pay Commission Pay Band of Rs. 9300-34800 
with Grade Pav of Rs.4200 

__ 

Whether selection post or non-selection post 

Selection Post 

6 

Age limit for direct recruits 

Maximum 35 years (Relaxah’ ' ' ■ Chancellor in deserving vases) 

7 

Educational and other qualifications required for direct 
recruits 

i) MA/M Sc. in Statist. . r equivalent 

ii) Working knowledge in Computers 

8 

Whether age and educational qualifications prescribed 
for direct recruits will apply in case of piomotees 

Age: Not applicable 

Ws-ntia! qualification: As prescribed by the IMU 

9 

Period of Probation, if any 

Two years 

10 

Method of recruitment, whether by direct recruitment 
or by promotion or by deputation/transfer and 
percentage of the vacancies to be filled by various 
methods 

By Promotion fainng which by P-e'.-siiuit: n ; Absorption 

11 

In case of recruitments by promotion/ 
deputation/transfer, grades from which 

promotion/deputation/transfer to be made 

Promotion: From Assistants with 5 years of regular service and possessing the qualification 
in Col7 or M.A. (Economics) with Statistics and proficiency in Computer operations, subject 
to passing the Department Test / Interview. 

By Deputation/Absorption from among persons working in equivalent grade/cadre in 
Government /Universities and possessing the qualifications prescribed in column No.7 

12 

If a Departmental Promotion Committee/ 

Recruitment Committee exist, what is its composition? 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(it) One officer from department concerned as Member 
(in) One officer from department familiar as Member. 

■EB 




22. PERSONAL ASSISTANT 


1 

Name of the Post 

Personal Assistant ] 

2 

Number of Posts 


3 

Classification 

Secretarial Service, Group"C" 

4 

Scale of Pay 

Pre- revised Rs 5000-150- 8000. As per Vlth Pay Commission Pay Band of Rs.9300- 
34800 with Grade Pay of Rs 4200. 

5 

Whether selection post or non-selection post 

Selection Post 

6 

Age limit for direct recruits 

Maximum 35 years (Retaxable by Vice Chancellor in deserving cases) 

■ 

Educational and other qualifications required for direct 
recruits 

i) A pass in Bachelor Degree 

ii) Shorthand Lower/Junior grade in English (80 wpm) 
iii) Typewriting Higher/Senior grade in English (45 wpm) 

iv) 5 years experience in office work in an educational institution/ Government office. 


Whether age and educational qualifications prescribed for 
direct recruits will apply in case of promotees 

Age: Not applicable 

Essential qualification: As prescribed by the IMU. 

9 

Period of Probation, if any 

Two years 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled by various methods. 

100% By Promotion [75% by selection and 25% through Limited Departmental 
Competitive Examination] failing which by Direct Recruitment 
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k 1 ,i;i " ^ stim'trajisfrf, Frf^r v^.i-grj^hers wuh 5 years of regular service 

^ fr0m Whctt .--r,r,nsfer to be made j BiLUgl^I^^I Competitive Exa mination From Stenographer with 5 year, 

o: regmar service anti possessing the qualijication mentioned above The merit wifi he 
-n-;r-—-- - • —.. .. ____ .jkt*n»*ztd**i*etm.jjj'»rnit 2 K«<mdA(.Us. 

Zin&SZZ r ''"™ Mon romm,t5e6r Recruitmi ' m C-’epaitetental PionwC* Comm tree/ Se^ Committee wlk^Tof- 

v.omTrjjeeexisi.'.vnjt is u.': rii,ti ... ~ ,. „ 

.i ' y tee Chanctilc* ui one officer nominated by Vice ( hancellcr as Chairperson 
(d) Oiii •Jli’cr-e * re. .. C r «a<tme; it concerned as Member 

li —^— £- -- • - ... - <r ’' ^ depanment familiar as Memlier 


1 [ Name of the Post 

2 ~t Number of Post- 

_3_clayed ico*'on 

4 Vale of Psy 

5 _ Whether select km t,, 

6 Age lim i t for dnei t_ 
7j Educal ..wsai aiv 


Wiied <e< j*ge ar..i 
direct ffrc.-vibs wf t 


9 Period r -if> aba cion is ,> 

10 Metinxt 01 recnm.r-:: ... - rv' 
promotion or by o-n^tjnctnomr 

_vacancies to be !i•!•..-! :• .. ■ ■ 

11 In case of re(;n: ; 'm •• • 

grades from which ;.•>> - ■• .•-•< 


_ __ 2.3. ASSISTANT 

_i Aw btaui _ * ’ 

..... T A.SJJt: {■. -j , ty — 

___j Minima-.ji 'rer,:<•<:, Cr o. 

1 ’2 ,l ~* i *’ ? v - v - ‘ As fir V!?h Pay Commission Pa' Band ofRs 5200- 


_i 2*200 w.t h uraae Pay of.V 

__J Nyti- -Select; go Pc-.:_ 


___j :-Ci AppiiCaple . ." ” " 

• red Tor do-.vi r '..a A;=t'<;«a£?e ' ' 

_j_ 

prsscnx-d \>r j St* Ar,. jc s Kc . 

.. ..._..r 1 wo yea rs_2. 2 

erontmem o; r,v j »00% i y fWKtKrtun •t'S by selection and 25% through7imped’ DepartmentaT 
.rcentsge o* *k^ j ( OMtHftfcvc ^w.maoon j «uism? which by Dnwl Recniitment 


12 Fit" a Departmental 
Committee exist v**a' 


13 j Rgrna rks _ __ 

1 Name of thf Post 

2 Number o! Posts 

3 Classification 

4 Scale of Pay 


” r ' K ; BmU ffiSMil • - rotr -y, jx«5an?s with 5 vearj of regular service 

.• ;ma' , tian.- ; e> to be m.yi; j g*X^ja^JfeS^gqaM?. examination From Junior Assistant with 5 

| ot regular service. J he aerii > vii! be determined on tht busts of written test and 

Rc^m*itnerit , Lj^wtrtrr*4tiul Promotion ; •.•nnvtrec' Selection Committee will consist of 
j «i) Vice Charter"..".- ne 'ificer nominated by Vice Chancellor as 
t.ha’rpe’sr ■»: 

| mi One otTicr.r Ironi o. f iirtfiicnt concerned as Membei 

... _ _(in; One ofticer tro.n de partment lam i liar as Member . 

.....2J._S^\tK,--c.\PH KR 

Stenographer " 

J As per L'nivstsiry requu emeut ” 

! Vc{eJ5/<al Service rj'cup ' f.. ’ ~ . ' ‘ ' 

j ?re ' revised Rs 4000- As per Vlth Pay Commission Pas Band t: Rs 5200^” 

__ ] 2020f> with Grade Pav of R« 2400. 


-- ■ „ ^ iirii v urum^iuii rudnu (: ks 

--—... .. __with OfBde_P9V of 240g 

_ Wh ether scicchoii ot); y oi n*.|ji»sj Sclcv^on Post ^ _— 

-*-A^jimiMm dwaurex• j ; . ... Maximum30years(Relaxabie by Vice Chancellor in~deserv'inFFa!JtsFi ' 

7 EducatJonal and uia:’I* Mfrr>r3%; r.bHi ^,n^i dMeet recruits i) A Bachelor TKpj^c 

o> Shorthand k-wer/jumor giade in Hnghsh (80 wpm) 
iii)Typewriting Higher.Senior grade in Hnglish (45 wpm) 
ivj Pi otic lei icy in L omp-iter operations 

___ __ ___Ucsiiabte: Shorthand m lamil/Hindi 

8 Whether age and «v» at>< ■,! •i.i-oit.eaoo.is prcxTibed for direct Age: Not applicable . ... 

reemnts wil! app'y us. i-i••. oa'c:-. .-I 4 , ~ 

—--- ..IL: • . _ hssc.'.tkt! qualification. As [ * scrilvd by the IMU. 

9 Peno d of Probsi io n. - nm .. Two yea:s --“-- 

1° Method or .’ivruitm mt wicrr.ci hv vi.wt recruitment oT by' KXJ?o by^mrnotiojrTlaihri'a which'hy Direct Recraitincn't . 

promotior. >v by d.p. •: :•> -nrtri;.. e- ,:.J f«.aentage of the 
_ vaca ncies to be filic e i-y arme., n. : n !• 

1 * lT2f!fh 0f | rC< ' TU::PW "’'' ’ ' " i0:; Uan5fi ‘r 1 grades Premotton fromTuniorX ssim an7s wthTyearc of rcguTaF:sem^ sublet m qualifying 

_froni which promosK n■■ puunon:JrjF , '.k > ? it made rhe departmenial test. 

12 It a Departmental Promotion Commim ■■■■■ Ra ruimiem Committee IJepuimental Promotion Committee/SelectTon Committee will consist of:- 

exist, what is its C'lmpoMlion ... „ .. „ 

ti) Vice Chancellor or one c'ficcr nominated by Vice Chancellor as 
Chairperson 

(siJ One officer from department concerned as Member 

—-— -t - - ___ (’>0 One officer from department familiar as Memlv-r 

13 Remarks --^-—— - 


N ame of the Post 
Num ber of Posts 

Classification _ 

Scale of Pay 

Whether selection post or non 1 
Age limit for direct recruits 
Educational and other otnH's u 


■ is rc.unod tor .iirect recruits 


2 5 J(MOR ASSISTANT 

_Junior Assistant_ ' 

_ As per University re quirement ” ~ “ 

_ Ministerial Service, Gro up C" 

FSe- revised Rs 3050-75-3950-80-4591). As per Vlth Pay Commission Pay Band of 

_R? 5 200-20200 with Grade Pay of Rs. 1 900. 

Non-Selection post 

Maximum 30 years (Relaxabie by Vice Chancellor in deserving cases) 
s i) SSL C / Equivalent 

;i) Typewriting I ower/Junior grade in English (30 WPM) 

lit) Proficiency in Computer operations 
Desirable: Typewriting in Tamii.'Hindi 
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1 

Whether age and educational qualifications prescribed for direct 
recruits will apply in case of promotees 

Age not applicable 

Educational and other Qualifications apply except that 10% of vacancies may be filled 
by those who do not possess SSLC / equivalent qualifications 


Period of Probation, if any 

Two years 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled by various methods. 

100% by Promotion failing which by Direct Recruitment 

11 

In case of recruitments by promotion/ deputation/transfer, grades 
from which promotion/deputation/transfer to be made 

The Promotion should be on the basis of overall seniority from among the Group "D" 
employees who have put in a total of 8 years of regular service in the University and 
possess the qualifications prescribed for Direct Recruitment, subject to passing the 
departmental test 

Note: 10% of the posts may be filled by those who do not possess SSLC / equivalent 
certificate, but possess other qualifications subject to passing the special departmental 
test. 

12 

If a Departmental Promotion Committee / Recruitment 
Committee exist, what is its composition? 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson, 
i i) One offcer from department concerned as M ember 
iii) One officer from department familiar as Member 

KOI 

Remarks 



26. SYSTEM MANAGER 


1 

Name of the Post 

Systems Manager 

2. 

Number of Posts 

As per University requirement 

T~ 

Classification 

Academic - Non Vacation, Group "A" 

4 

Scale of Pay 

Pre- revised Rs 12000-420-18300 As per Vlth Pay Commission Pay Band of 

Rs.3 7400-67000 with Grade Pay of Rs 8700. 

5. 

Whether selection post or non-selection post 

Not Applicable 

6 

Age limit for direct recruits 

Maximum 45 Years (Relaxabie by Vice Chancellor in deserving cases) 

1 

Educational and other qualifications required for direct recruits 

i) ME/ M Tech degree in Computer Science and Engineering/ Information Technology 
with first class 

n) 5 years experience in Computer Centre management/ software development and 
maintenance / database administration 

Desirable : Ph D in Computer Science 

■ 

Whether age and educational qualifications prescnbed/or direct 
recruits will apply in case of promotees 

Not Applicable 

KB 

Period of Probation, if any 

Two years 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled by various methods. 

100% by Direct Recruitment 


In case of recruitments by promotion/ deputation/transfer, grades 
from which promotion/deputation/transfer to be made 

Not Applicable 

12 

If a Departmental Promotion Committee/ Recruitment 
Committee exist, what is its composition' > 

Selection Committee will consist of: 

(i) Vice Chancellor as Chairperson. 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(iii) Dean/ Head/ Chairperson of department concerned 

(iv) An academician nominated bv the Executive Council. 

ra 

Remarks 



27. PLACEMENT OFFICER 


rn 

Name of the Post 

Placement Officer 

PT" 

Number of Posts 

As per University requirement 


Classification 

Academic - Non Vacation, Group "A" 

S 

Scale of Pay 

Pre- revised Rs 12000-420-18300 As per Vlth Pay Commission Pay Band of 

Rs 37400-67000 with Grade Pay of Rs.8700 


Whether selection post or non-selection post 

Not applicable 


Age limit for direct recruits 

Maximum 45 years (Relaxabie by Vice Chancellor in deserving cases) 

1 

Educational and other qualifications required for direct 
recruits 

i) MBA Degree/equivalent with atleast 55% of marks or its equivalent grade of B in the UGC 
seven point scale 

ii) 8 years of experience as Placement Officer or as a faculty member in an 
University/renowned Institution or possessing relevant experience in a reputed Public/Private 
sector undertaking 

Desirable Must be smart, resourceful and possesses very good communication skills to 
directly communicate w ith the CEOs, HR Chiefs and other functional Chiefs of medium and 
laree scale industries 


Whether age and educational qualifications prescribed for 
direct recruits will apply in case of promotees 

Not Applicable 


Period - Probation, ifanv 

I wo years 

nr 

Method of recruitment, whether by direct recruitment or 
by ptor.lotion or by deputation/transfei and percentage of 
the vacancies io be fined by various methods. 

100% by Direct Recniitmeni 

n 

In cas- of recruitments by promotion/ deputation/transfer. 
grades from which promolion/deputation/transfer to be 
made 

Not Applicable 

12 

if a Departmental Promotion Committee/ Recruitment 
Committee exist, what is its composition? 

Selection Committee will consist of: 

(i) Vice Chancellor as Chairperson 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor 
(in) Dean/ Head/ Chairperson of department concerned 

(iv) An academician nominated by the Executive Council 
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1 

Name of the Post 


urriTr.K 

Public Relations Officer 

2. 

Number ot Posts 


As per University requirement 

3. 

Classification 


Administrative Service, Group "A” 

4 

Scale ol Pay 


Pre- revised Rs . 12000-420-18300. As per Vlth Pay Commission Pav Band of 


... 


Rs 37400? 67000 with Grade Pav of Rs 8700 

5. 

Whether selection post or non-se'cviion ;xk 


Not Applicable 

6. 

Age limit for direct recruits 


Not applicable 

7 

Educational and other qualification-, ■ 

recruits 

red for direct 

i) A Master's Degree with at least 35% of marks or its equivalent grade of 13 m the UQC 
seven point scale and a degree/Diploma in Public Relations/ Joumalism/Media relations 
or equivalent to relevant qualification 

u)5 years of experience in Public Relations m Educational Institutions/ Government 
Departments/ Public Sector 1 Indenakings/ Autonomous bodies 

Desirable Knowledge of Tamil and Hindi 

8 

Whether age and educational <.|uaiil teat ions 
direct recruits will appU in case s:i‘ cron mu-.-.- 

prescribed for 

Not applicable 

9 

Period ot Probation, it am 


Two years 

10 

Method of recruitment, whet her by limit re 
promotion or by deputation transfer and ; 

.raitment or by 
ccntage of the 

i 00”- o by Deputation /Absorption 


vacancies to be tilled b\ venous !!iciho<s 



11 

(n case of recruitments o, pr.m.oti e, i,-; 

u'aiiorvtrunsiei. 

Deputation /\bso ration Officers with atleast 5 years of regular service m the scale of 


grades Irom which promotion deputation '\-y 

• io be made 

Assi Registrar/ Equivalent in any recognized University/ Autonomous Body/Govt 
Department or Organization Public Sector Undertaking and possessing the qualifications 


... 


prescribed under col.7 

12 

il a Departmental Pic-racoon 

Committee exist, what is iu -.uimx. :.o,. 

a aliment 

Not Applicable 

13 

Remarks 

. 

Nil 


29. INTERNAL AUDIT OFFICER 


1 

Name of the Post 


Internal Audit Officer 

2 

Number ot Posts 


As per the university- requirement 

3 

l. lassification 

Administrative Service - Group "A" 

4 

Scale ol Pay 

Pre- revised Rs 10000-325-15200 As per Vlth Pay Commission Pav Band of 

Rs 15600-39100 with Grade Pav of Rs 6600 

5 

Whether selection post or no 

i sele.'tiO.i ho .! 

Not Applicable 


Age Jirrrn lor direct realms 

Not Applicable 

7 

Lducational and other v jui, 
recruits 

itivaunn. requited li>r direct 

Not Applicable 

8 

Whether age and education, 
direct recruits will apoiv n: c. 

qualification-: prescribed tor 
sc ui promo:oe. 

Not Applicable 

9 

renod ot Probation. ij ar.\ 

Not Applicable 

10 

Method or recruitment, whet 
promotion or by deputation 
vacancies to be filled bv van. 

rer h\ ouevi recruitment or by 
: .i nsl u r and pen village of the 
m.s rnetiiods 

100% by Dcputation/Re-employmeiit/contract 

11 

in cased recruitments by piouunum 
deputation/transfer. ui.ides from which 

promotioii/deputation. tt a i: ? i c i to tv made 

Deputation : From among officers working in the Indian Audit & Accounts Department/ 
Central/State Government Departments with similar duties and responsibilities and having 
five years of regular service in the scale of 8000-275-13500 or eight wars of regular service 
in the scale of pay of Rs. 6.500-200-10.500 

Reemployment/ Contract: Officers retired from Indian Audit & Accounts Service/Cadre 
and possessing the experience prescribed above 

12 

H a Departmental Prwm 
Committee exists, what is ns 

iron Coinmnkv-' Recruitment 

l imposition •’ 

Not Applicable 

| 13 

Kemarks 



30. PROJECT OFFICER (Adult Education) 

1 

Name or the Post 

Project Officer (Adult Education) 


Number of Posts 

As per University requirement 

3 

Classification 

Academic - Non Vacation Group "A" 

4 

.Scale ol Pa> 


Pre- revised Rs 8000-275-13500 As per Vlth Pay Commission Pav Band of 

Rs 15600-39100 with Grade Pay of Rs 5400. 

5 

_VVhether selection post or ,:,u 

■'daimi! post 

Not Applicable 

6 

Age limit lor a\reel rec \ uii> 

Maximum 35 years (Relaxable bv Vice Chancellor in deserving cases) 

7 

j.uucaiional ana other ol.jii 
recruits 

ovations 'equired for direct 

i) A Master's Degree in Adult Education / Education/Community Education with at leasi 

55% of marks or its equivalent grade of B in the UGC seven point scale 
'•) M Phi|/ ph D. in a subject related to Adult Education or Ph D m Social Science / 
Education 

Desirable: 2 years of experience in teaching,' field-work in the subject ol Adult/Community 
Education 

8 

Whether age and educational 
direct recruits vsiU apply if. ,i 

GOviiiheaiJiiiis p:o;-.cnhed tor 

se o- prui.it- 

Not Applicable 

9 

Period ot Probation, it am 

.. 

i vvo years 

10 

Method ot recruitment, whet 
by promotion or bv deputup. 
the vacancies to be filled b> i 

<■•■■■ ■ i■ i l ns :!.dirnem or 
d fraasKr .u ■.■ tvovniage of 

iriiiijs I'll - !• 

By Deputation, Absorption tailing which by Direct Recruitment 

11 

In case ot recruitments h\ pr 
grades from whn.il promi.;: 
made 

'fiiohuii. dvi-u.ciou/transler. 

■ii .deputationmansfer to be 

f tom among individuals working in recognized Universities/Autonomous bodies' Central 
/State Govt Departments /organi/atitins in the pay scale of Rs. 8000-13500 or with 3 vears 
service in the scale of Rs. 6500-10500 and possessing the qualifications prescribed ibr direct 
recruitment * 
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12 

If a Departmental Promotion Committee/ Recruitment 
Committee exist, what is its composition? 

Selection Committee will consist of: 

i) Vice Chancellor as Chairperson. 

ii) Three persons in concerned subjects as recommended by Vice Chancellor, 
jii) Dean/ Head/ Chairperson of department concerned. 

(iv) An academician nominated by the Executive Council 

iEl 

Remarks 

- 


31, ASSISTANT SPORTS OFFICER 


1 

Name of the Post 

Assistant Sports Officer 

2 

Number of Posts 

As per University requirements 

3 

Classification 

Technical Service, Group "C" 

4 

Scale of Pay 

Pre- revised Rs 5000-150-8000 As per Vlth Pay Commission Pay Band of 

Rs.9300-34800 with Grade Pay of Rs 4200. 

5 

Whether selection post or non-selection post 

Not Applicable 

6 

Age limit for direct recruits 

Maximum 30 years (Relaxable by Vice Chancellor in deserving cases) 

7 

Educational and other qualifications required tor direct 

) M.P.Ed. or its equivalent 


recruits 

Desirable: National Cadet Corps Senior Division training undergone 

8 

Whether age and educational qualifications prescribed for 
direct recruits will apply in case of promotees 

Not applicable , 

9 

Period of Probation, if any 

Two years 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled by various methods. 

100% by Direct Recruitment 

11 

In case of recruitments by promotion/ deputation/transfer, 
grades from which promotion/deputation/transfer to be 
made 

Not applicable 


If a Departmental Promotion Committee / Recruitment 

Departmental Promotion Committee/ Selection Committee wilt consist of: 

H 

Committee exist, what is its composition? 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(ii) One officer from department concerned as Member. 

(iii) One officer from department tamiiiar as Member. 

El 

Remarks 



32. SYSTEMS ANALYST 


1 1 

Name of the Post 

Systems Analyst 

b 

Number of Posts 

As per university requirements 

B 

Classification 

Academic - Non Vacation, Group "A” 

II 

Scale of Pay 

Pre- revised Rs 8000-275-13500. As per Vlth Pay Commission Pay Band of 

Rs. 15600-39100 with Grade Pay of Rs.5400. 


Whether selection post or non-selection post 

Selection post 

IS 

Age limit for direct recruits 

Maximum 35 Years (Relaxable by Vice Chancellor in deserving cases) 

1 

Educational and other qualifications required for direct recruits 

M E / M.Tech degree in Computer Science and Engineering/ Information Technology with first 
class (OR) 

BE/ B Tech degree in Computer Science and Engineering/ Information Technology (or) 
MCA with first class having 3 years experience in a reputed industry/organization/institution. 
Desirable : Experience in software development and maintenance / database administration / 
network management / Computer centre maintenance 

8 

Whether age and educational qualifications prescribed for direct 
recruits will apply in case of promotees 

Age: Not applicable 

Essential qualification: As prescribed by the IMU 

9 

Period of Probation, if any 

Two years 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled by various methods. 

Promotion by Limited Departmental Competitive Examination failing which by Direct 
Recruitment. 

11 

In case of recruitments by promotion/ deputation/transfer, grades 
from which promotion/deputation/transfer to be made 

Promotion from among Senior Technical Assistant (Computer) and Programming Assistant 
with 5 years of relevant experience. 

1 

If a Departmental Promotion Committee/ Recruitment 
Committee exist, what is its composition? 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor as Chairperson 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(iii) Dean/ Head/ Chairperson of department concerned 

(iv) An academician nominated by the Executive Council 

El 

Remarks 

The Competitive examination shall be written and interview 


33. INFORMATION OFFICER ANPCOMPl TER/ INFORMATION SCIENTIST 


m 

Name of the Post 

Information Officer (1) and Computer/lnformation Scientist (1) 

wm 

Number of Posts 

Two (Subject to variation depending on work load) 

on 

Classification 

Academic - Non Vacation Group '’A" 

■ 

Scale of Pay 

Pre- revised Rs 8000-275-13500 

As per Vlth Pay Commission Pay Band of 

Rs . 15600-39100 with Grade Pay of Rs 5400. 

5. 

Whether selection post or non-selection post 

Selection Post 

6. 

Age limit for direct recruits 

Maximum 35 Years (Relaxable by Vice Chancellor in deserving cases) 

1 

Educational and other qualifications required for direct recruits 

M E / M Tech degree in Computer Science arid Engineering/ Information Technology with first 
class. (OR) 

B E / B.Tech degree in Computer Science and Engineering/ Information Technology (or) 

M C A. with first class having 3 years experience in a reputed industry/organization/institution. 
Desirable : Experience in software development and maintenance / database administration / 
network management 


0 6 8 Q,i / 0 9 -22 
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8 

Whether age and edu\!iio»ai qualifications prescribed for direct 
recruits will apply m v :-sc of promo toes 

Age: Not applicable 

Essentia! qualification: As prescribed by the 1MU 

9 

Period of Probation, ii'anv 

Two years 

10 

Method of r'ecruitmvir whether by direct recruitment or by 
promotion or by deputation/! runs ter and percentage of the 
vacancies to be filled ns > annus methods 

Promotion by Limited Departmental Competitive Examination tailing which by Direct 
Recruitment. 

H 

In case of recruitments i.y promotion, deputation/transfer, grades 
from which promotion.-deputation/ transfer to be made 

Promotion from among Senior Technical Assistant (Computer) and Programming Assistant 
with 5 years of relevant experience. 

12 

If a Departmental Promotion Committee/ Recruitment 
Committee exist, what :•> us composition 1 

Departmental Promotion Committee/ Selection Committee will consist of 

i) Vice Chancellor as Chairperson 

ii) Three persons in concerned subjects as recommended by Vice Chancellor 
in) Dean/ Head/ Chairperson of department concerned 

iv) An academician nominated by the Executive Council 

wm 

Remarks 

The Competitive examination shall be written and interview 


34, SENIOR TECHNICAL ASSISTANT (COMPUTER) 


ra 

Name of the Post 

Senior Technical Assistant (Computer) 

EH 

Number of Posts 

As per university requirement 

3. 

Classification 

Technical Service - Computer Group "B" 

4. 

Scale of Pay 

Pre- revised Rs 5500- i 75- 9000.As per Vlth Pay Commission Pay Band of 

Rs. 9300-34800 with Grade Pay of Rs.4200 

5 

Whether selection poM n: non-selection post 

Selection post 

Efl 

Age limit for direct (ecruax 

Maximum 30 Years (Relaxable by Vice Chancellor in deserving cases) 

i 

Educational and other at t'dicruion:; required for direct recruits 

BE/ B.Tech degree in Computer Science and Engineering/ Information Technology (or) 
M.C.A w'ith atleast 55% marks or its equivalent grade of B in the UGC seven point scale 
Desirable: Experience in the installation/ operation/ maintenance of computer 
systems/network systems/ software 

8 

Whether age and eJi.i m oiun .qualifications prescribed for direct 
recruits will apply in cav-promoted 

Age: Not applicable 

Essential qualification: As prescribed by the IMU 

9 

Period of Probation. T'a-iv 

Two years 

10 

Method of recruitment whether by direct recruitment or by 
promotion or by deputation-transfer and percentage of the 
vacancies to be filled b> various methods 

1/3 by Promotion failing which by Deputation/ Absorption failing which by Direct 
Recruitment; 

2/3 by Deputation /Absorption failing which by Direct Recruitment 

11 

In case of recruitment r-\ promotion, deputation/transfer, grades 
from which promotuvi'depiiialion/tnuvder to be made 

Promotion from Computer Assistant with 8 years of regular service and possessing the 
qualifications prescribed for Direct recruitment or possessing PG degree and PGDCA subject to 
passing the departmental test 

12 

if a Departmental Pioiviotiui: t ommittee/ Recruitment 
Committee exist, wh.ii Os composition 1 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor as Chairperson. 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(ui) Dean/ Head/Chairperson of department concerned. 

(iv) An academician nominated bv the Executive Council. 


Remarks 



35. SENIOR PROGRAMMING ASSISTANT 


1. 

Name of the Post 

Senior Programming Assistant 

A 

X. 

Number of Posts 

As per University requirement 

EB 

Classification 

Technical Service - Computer Group “B” 

El 

Scale of Pay 

Pre- revised Rs 5500-175-9000. As per Vlth Pay Commission Pay Band of 

Rs 9300- 34800 with Grade Pay of Rs 4200 

5 

Whether selection post or non-selection post 

Selection Post 

6. 

Age limit for direct recruits 

Maximum 35 years (Relaxable by Vice Chancellor in deserving cases) 

7 

Educational and othoi qualifications required 
for direct recruits 

MCA/ M.Sc Computer Science with atleast 55% marks or its equivalent grade of B in the UGC seven 
point scale (or) 

Any B.Sc degree with PG Diploma in Computer Applications from a recognized University with at least 
55% of marks or its equivalent grade of B in the UGC seven point scale and 3 years working experience in 
Programming 

Desirable: Experience in programming / software development / database administration 

8 

Whether age and educational qualifications 
prescribed for direct t ecru its will nppK in 
case of promotees 

Age: not applicable 

Educational Qualifications: As prescribed by the IMU. 

9 

Period of Probation if ary 

Two years 

10 

Method of recruilmeri. whether by direct 
recruitment or h\ promotion or by 
deputation/ transtei aim percentage of the 
vacancies to be filled In various methods 

By Promotion failing which by Deputation/Absorption failing both by Direct Recruitment. 

11 

In case of recruitment-: bv promotion/ 
deputation/ transfer guides ftom winch 
promotion/deputation, tr.ii is ter to be made 

Promotion: Eligible Computer Assistants with experience of 8 years service and possessing the 
qualifications as prescribed in column 7 

Deputation: Individuals holding analogous posts on regular basis in any recognized University/ 

Autonomous bodies/ Central/ State Government Undertaking possessing qualifications as prescribed in 
column 7. 

12 

If a Departmental Promotion Commillee/ 
Recruitment Committee exist, what is its 
composition’ 7 

Departmental Promotion Committee/ Selection Committee will consist of 
(i} Vice Chancellor as Chairperson 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(in) Dean/ Head/ Chairperson of department concerned 
(iv) An academician nominated by the Executive Council. 


Remarks 
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36. COMPUTER ASSISTANT 


m 

Name of the Post 

Computer Assistant _____—- 

ra 


As per University requirement ______ 

KT 

Classification 

Group "C" Non-Ministerial Services 

■ 

Scale of Pay 

Pre- revised Rs 4000-100-6000. 

As per Vlth Pay Commission Pay Band of 

Rs. 5200-20200. with Grade Pav of Rs.2400 

wm 

Whether selection post or non-selection post 

Not Applicable 

wm 

Age limit for direct recruits 

Maximum 30 years (Relaxable by Vice Chancellor in deserving cases) 

1 

Educational and other qualifications required 
for direct recruits 

i) B.C A /B.Sc Computer Science or any Bachelors Degree with PG Diploma in Computer 
Applications from a recognized University. 

ii) Proficiency in Computer operations, should posses Data Entry speed of minimum 45 wpm 

Desirable : Typewriting in Hindi/Tamil 


Whether age and educational qualifications 
prescribed for direct recruits will apply in case 
of promotees 

Not applicable 

9 

Penod of Probation, if any 

Two years - 

10 

Method of recruitment, whether by direct 
recruitment or by promotion or by 
deputation/transfer and percentage of the 
vacancies to be filled by various methods. 

100% by Direct Recruitment 

TT 

In case of recruitments by promotion/ 
deputation/ transfer, grades from which 
promotion/ deputation/ transfer to be made 

Not applicable 

12 

If a Departmental Promotion Committee/ 
Recruitment Committee exist, what is its 
composition? 

Departmental Promotion Committee/ Selection Committee will consist of 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 

(ii) One officer from department concerned as Member 
(iiri One officer from department familiar as Member 

13 

Remarks 

-- 


37. DATA ENTRY OPERATOR 


m 

Name of the Post 

Data Entry Operator 

Hi 

Number of Posts 

As per University Requirement 


Classification 

Group "C" Non-Mini$terial Services 


Scale of Pay 

Pre- revised Rs 4000-100- 6000 As per Vlth Pay Commission Pay Band ot 

Rs 5200-20200 with Grade Pay of Rs.2400 


Whether selection post or non-selection post 

Not Applicable 


Age limit for direct recruits 

Maximum 30 years (Relaxable by Vice Chancellor in deserving cases) 


Educational and other qualifications required 
for direct recruits 

i) Bachelors Degree in Arts/Science/Commerce or Equivalent from a recognized University 

ii) Typewriting in English (Higher) 

iii) Working knowledge in operating computers 


Whether age and educational qualifications 
prescribed for direct recruits will apply in case 
of promotees 

Not applicable 

9 

Period of Probation, if any 

Two vears 

10 

Method of recruitment, whether by direct 
recruitment or by promotion or by 
deputation/transfer and percentage of the 
vacancies to be filled by various methods 

100% by Direct Recruitment 

■ 

In case of recruitments by promotion/ 
deputation/ transfer, grades from which 
promotion/ deputation/ transfer to be made 

Not applicable 

12 

If a Departmental Promotion Committee/ 
Recruitment Committee exist, what is its 
composition? 

Departmental Promotion Committee/ Selection Committee will consist of; 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(ii) One officer from department concerned as Member. 

(iiif One officer from department familiar as Member 

El 

Remarks 



Name-of the Post 


Number of Posts 


Classification 



Whether selection post or non-selection post 


Age limit for direct recruits __ 


Educational and other qualifications required for direct 
recruits _ 


Whether age and educational qualifications prescribed tor 
direct recruits will apply in case of promotees 


Period of Probation, if an 


Method of recruitment by direct recruitment or by promotion 
or by deputation/transfer and percentage of the vacancies to 
be filled by various methods 


38. EXECUTIVE ENGINEER 


Executive Engineer 


As per University Requirement 


Engineering Service. Group A 


Rs 10,000-325-15,200 (Pre revised scale) 

Rs. 12,000-420-18,300 (Pre revised scale) 

New Pay scale as per 6 th Pay Commission Pay Band - Rs 15600-39100 Grade Pay 
Rs.6600* _ 


Selection Post 


Not Applicable _ 


Not applicable 


Not applicable 


100% by promotion failing which by deputation/ absorption 















n J In case of rccniiiT’ 
grades from which r 


12 if a Department;! 
f Committee exist w% 
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ation/transfer. 
ns ter to be made 


Recruitment 


P r omot ion: from Assistant Engineers possessing Degree in Civil Engineering' with 5 yews 
o( regular service, 

deputation/Absorption: Officers from Central/State Govt, Departments/Organisations 
Autonomous bodies and Public Sector Undertakings with 5 years of regular service in the 
level of Assistant Engineer. 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor as Chairperson 

<ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(in) Dean/ Head/ Chairperson of department concerned 
(iv) An academician nominated by the Executive Council 


[ Name of the Post 

Number of Posts 
: Classification 

. 


Scale ot Pay 

Whether selection pii • ! . ■ ■ . 

Age’limit tor direct n .. . 


Educational and ot! r 
recru.Ss 

• .red tor direct 

Whether age and ed i 
direct recruits will a;' 1 -:- 

" i; ' ■ described for 

Method of recruitme: 1 ' 
promotion or hv dem . •• v •• n 
vacancies to be tilled • . • 

'• •' 'mtmem or by 
•• outage of the 

In ease ol recruitment 
grades from which pn» 

■' on/transfer, 

" ■ ■ to he made 


12 it a Departmental 
Committee exist what 


13 Remarks 


Assistant E ngineer " 

As per University' requirements " ~ 

Engineering Sea-ice, G roup "A"~ ~ ~ 

Pre- revised Rs 8000*27.3-13500 As per Vith Pay Commission Pay Rand of 
Rs 15600-39100 with G rade Pav of Rs 5400 

Selection Post _ " ~ 

Maximum 35 years (Rclaxablc hv Vice Chancellor in dese rving cases) 

B E/B Tech. in Civil Engineering with 3 years experience in design, construction and 
inamienance of buildings and roads. 

Age not applicable ~ ~ 

Piomotce should have either degree in Civil Engineering with 5 years experience or 
: Diploma in Civi l Engineering with 8 years of experience 
Two years * ~ ‘ ---- 

100% by Promotion failing which by Deputation/absorption tailing which "by direct 
recruitment 

P romotion: from junior Engineers having Degree in Civil Engineering with 5 years regular 
service or Diploma in Civil Engineering with 8 years regular service. 
jj fputation/.A i gorptioir Officers from Central/State Govt DepartmenEs/Oganisahons. 
Autonomous Bodies and Public Sector Undertakings. Possessing degree in Engineeri g and. 
holding analogous posts or Diploma in Engineering with 8 years regular service in tf ; level * 
ol Junior Engineer _ 

Departmental Promotion Committee/ Selection Committee will consist of: 

(0 Vice Chancellor as Chairperson 

(iC Three persons in concerned subjects as recommended b> Vice Chancellor 
(in) Dean/ Head/' Chai [person of department concerned 
(iv) An academician nominated hv the Executive Council 


Name oft he Post 
Numb er of Posts 
Classification 
Scale of Pav 

Whether selection pc- 
Age lim it tor direct rex 
Educational and «ih 
recruits 


Whether age and edi< 
direct recruits will ap; i 
Period of Probation ii 
Method ol recriiitinen' 
promotion or bv deju. 
vacancies to be tilled h 
In case of rovruitinem 
grades from which 

made _ 

If a Departmental 
Committee >. osi. wine , 


■lent or bv 
■ge of the 


MOR ENGINEER (ClVILi _ 

Junior Engineer (Civil) 

As per University requirement. ~~ ~ ~~ ~ " ' 

Engineering Service, Group "C" ' —— —— — - 

Pre- revised Rs 5000-150-80!X) As”per Vlth Pay Commission Pav Band of 
Rs 93(10-34800 w ith G rade Pav of Rs 4200 

Selection Post ‘ “- 

I Maximum 35 Years (Relaxahle bv ViceChancellor in dese rving cases) ' 

Degree in Civi 1 Engineering (on “ ” 

Dipiomu in Civil Engineering with 3 years experience m design, construction and 
maintenance o t buildings and roads 

Age not applicable - 

Educational and othe r qualifications apply 

Two years _ ' 

100% by Promotion failing which hv Direct Recruitment ~ 


.'ii/translcr Promotion from Draughtsman/ Technical Assistants with 5 years regular service 

der to be 

ovruitment Depanmemal Promotion Committee/Selection Committee witi consist of 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 
tii) One officer from department concerned us Member 
---tin) One officer from department familiar as Member 


Name of the Post 


2. Number ol Po sts 

3. Classification 

4. Scale of Pav 


tt. DRAUGHTSMAN/!TXHMCAl. ASSIST\N I 
Draughtsman/TecbnicaI Assistant* 

f he destination of Draughtsman will he applicable only to the sen ng individuals AH new 

__ appointments will be made on ly as Technical Assistant. 

_ As per I diversity requir ements 

Engineering Service. Group "C" ” -- 

Pie-reused Rs 4000-100-6000 As per Vlth Pax Commission Pav Band of 
j Rs 52JO-20200 wnh Grade Pav ot Rs 2400 
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a 

Whether selection post or non-selection post 

Selection Post 

ia 

Age limit for direct recruits 

Maximum 30 Years (Relaxable by Vice Chancellor in deserving cases) 

■ 

Educational and other qualifications required for direct 
recruits 

Diploma in Engineering Or 

ITI certificate (after passing I0 lh standard) in the requisite Trade with 5 years of relevant 
experience in a Government or reputed Organisation 


Whether age and educational qualifications prescribed for 
direct recruits will apply in case of promotees 

Not Applicable 

9 



10 

Method of recruitment, whether by direct recruitment or 
by promotion or by deputation/transfer and percentage of 
the vacancies to be filled by various methods. 

100% By promotion failing which by Direct Recruitment 

11 

In case of recruitments by promotion/ deputation/transfer, 
grades from which promotion/deputation/transfer to be 
made 

Promotion from the individuals serving as Technicians in the pay scale of Rs 3050-4590 with 
ITI/Equivalent certificate in their Trade subject to passing the departmental test 

12 

If a Departmental Promotion Committee/ Recruitment 
Committee exist, what is its composition? 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(ii) One officer from department concerned as Member. 

(iii) One officer from department familiar as Member. 

■a 

Remarks 



42. TECHNICIAN (CIVIL) 


1 . 

Name of the Post 

Technician (Civil) 

2. 

Number of Posts 

As per University requirement 

3 

Classification 

Engineering Service, Group "C” 

m 

Scale of Pay 

Pre- revised Rs 3050-75-3950-80-4590. As per Vllh Pay Commission Pay Band of 

Rs 5200-20200 with Grade Pav of Rs. 1900. 


Whether selection post or non-selection post 

Non-Selection Post 

6. 

Age limit for direct recruits 

Maximum 30 Years (Relaxable by Vice Chancellor in deserving cases) 

7 

Educational and other qualifications required for direct 
recruits 

10* standard pass and 

ITI certificate in the requisite Trade 

8 

Whether age and educational qualifications prescribed 
for direct recruits will apply in case of promotees 

Age not applicable 

Educational and other qualifications apply 

9 

Period of Probation, if any 


10 

Method of recruitment, whether by direct recruitment or 
by promotion or by deputation/transfer and percentage 
of the vacancies to be filled by various methods. 

100% by Promotion failing which by Direct Recruitment 

II 

In case of recruitments by promotion/ 

deputation/transfer, grades from which 

promotion/deputation/transfer to be made 

Promotion from Technical Attendants (Khalasi-Helpers) with 8 years regular service and 
possessing ITI certificate in their Trade or equivalent certificate issued by Government of 
India. 

Note: The Technical Attendants who do not possess ITI certificate will also be considered for 
promotion after completion of 10 years of regular service, subject to passing the departmental 
test 

■ 

If a Departmental Promotion Committee/ 

Recruitment Committee exist, what is its composition' 1 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(ii) One officer from department concerned as Member. 

(in) One officer from department familiar as Member. 

m 

Remarks 



43. JUNIOR ENGINEER (ELECTRICAL) 


1 

Name of the Post 

Junior Engineer (Electrical) 

2. 

Number of Posts 

As per university requirement 

3. 

Classification , 

Engineering Service. Group "C“ 

4. 

Scale of Pay 

Pre- revised Rs 5000-150-8000 As per Vlth Pay Commission Pay Band of 

Rs 9300-34800 with Grade Pay of Rs.4200. 

5 

Whether selection post or non-selection post 

Not Applicable 

EH 

Age limit for direct recruits 

Maximum 35 Years (Relaxable by Vice Chancellor in deserving cases) 

m 

Educational and other qualifications required for direct 
recruits 

Degree in Electrical Engineering (Or) 

Diploma in Electrical Engineering with 3 years of relevant experience 

8 

Whether age and educational qualifications prescribed for 
direct recruits will apply in case of promotees 

Not Applicable 

9 



■ 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled bv various methods 

By Deputation /Absorption failing which by Direct Recruitment 

11 

In case of recruitments by promotion/ deputation/transfer, 
grades from which promotion/deputation/transfer to be 
made 

Denutation/Absori)tion : Individuals with five years regular service in the scale of Rs 4000- 
6000 in any recognized University/Autonomous body/ Central /State Govt Department 
/organization and possessing the qualifications prescribed in column No.7. 

12 

If a Departmental Promotion Committee/ Recruitment 
Committee exist, what is its composition? 

Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(ii) One officer from department concerned as Member 

(iii) One officer from department familiar as Member 

19 

Remarks 



44. TECHNICIAN (ELECTRICAL) 


Name of the Post 

Technician (Electrical) 

Number of Posts 

As per University requirement 
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Classification 


Scale of Pay 


Whether selection post or non-selection post 
Age limit tor direci recruits 


Educational and other qualifications required for direct recruits 


Whether age and educational qualifications prescribed for direct 
recruits will apply in case of promoters 


Period of Probation, if any 


Method ot recruitment, whether b> direct recruitment or by 
promotion or by deputatio'Vtransfer and percentage of the 
vacancies to be filled hv various methods. 


In case ot recruit*), .ns i- nomotion/ deputation/transfer, 
grades from which prnuinuonAjeputation/transfer to be made 


If a Depanmental 
Committee exist, what 


Promotion Committee/ Recnutment 
is composition' 1 


Remarks 


Engineering Service. Group "C" 


Pre- revised Rs 3050-75-3950-80-4590. As per Vlth Pay Commission Pav Band of 
Rs 5200-20200 with Grade Pav of Rs 1900 


Non-Selection Post 


Maximum 30 Years (Relaxable by Vice Chancellor in deserving cases) 
10 th standard pass and 

ITI certificate in the requisite Trade or equivalent _ 


Age: Not applicable 
Essential qualification As prescribed by the 1MU 


Two years 


100% by Promotion tailing which by Direct Recruitment 


Promotion from Group D employees with 8 years regular service and possessing ITI 
certificate in the relevant Trade or equivalent certificate issued by Government of India 
subject to passing the departmental test 

Note: The Technical Attendants who do not possess IT! certificate will also be considered 
for promotion after completion of 10 years of regular service, subject to passing the 
departmental test 


Departmental Promotion Committee/ Selection Committee will consist of 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 

(ii) One officer from department concerned as Member 
(ui) One officer from department familiar as Member. 


m 

Name of the Post 

-■ .._■- 

Senior Technical Assistant (Science) 

a 

Numberof Posts 

As per university requirements 

3 

Classification 

Technical Service, Group "B" 

4 

Scale of Pay 

Pre- revised Rs 5500- 175-9000 As per Vlth Pay Commission Pay Band of 

Rs 9300-34800 with Grade Pay of Rs. 4200. 

5. 

Whether selection post or non-selcciton j'Ost 

Selection Post 

Ifl 

Age limit for direct recruits 

Maximum 30 Years (Relaxable by Vice Chancellor in deserving cases) 

1 

Educational and other qualifications required for direct 
recruits 

M.Sc degree in relevant discipline with at least 55%of marks or its equivalent grade of B in 
the UGC seven point scale 

Desirable : 2 years experience in a laboratory (or) 

B Sc. degree in relevant discipline with 8 years of experience in a laboratory' 

8 

Whether age and educational qualifications prescribed for 
direct recruits will apply in case ol promotes* 

Age: Not applicable 

Essential qualification: As prescribed by the IMU. 

9 

Period ol Probation, i! any 

T w'o years 

10 

Method of recruitment whether b\ direct recnutment or by 
promotion or by deputation/transfe- and percentage of the 
vacancies tp be filled h\ vanoir. tru hoes 

100% by Promotion failing which by Direct Recruitment 

■ 

In case of recruitments in promotion/ deputation/transfer, 
grades from which promotion, dcpiuaiioretransfer to be 
made 

Promotion from Jr Lab Assistants and existing Lab Technicians in relevant departments 
w-ith 8 years service and possessing the qualifications prescribed for direct recruitment 

12 

If a Departmental Promotion Committee/ Recruitment 
Committee exist, what w n* composition' 1 

Departmental Promotion Committee/ Selection Committee will consist of 

(i) Vice Chancellor as Chairperson. 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(iii) Dean/ Head/ Chairperson of department concerned 

(iv) An academician nominated bv the Executive Council 

i m 

Remarks 



46, JUNIOR LAB ASSISTANT 


1 

Name of the Post 

Junior I,ab Assistant 

2. 

Number of Posts 

As per University requirements 

ebb 

Classification 

Technical Service Group "C" 

m 

Scale of Pay 

Pre- revised Rs 4000- 1000- 600U As per Vlth Pay Commission Pay Band of Rs.5200- 
20200 with Grade Pay of Rs 2400 


Whether selection p; - : .>• non-selection post 

Selection Post 


Age limit tor direct recruits 

Maximum 30 Years (Relaxable by Vice Chancellor in deserving cases) 

■ 

Educational and other qualifications required for direct 
recruits 

B Sc. degree in relevant discipline having atleast second class with 3 years of experience in a 
laboratory 

■ 

Whether age and educational qualifications prescribed for 
direct recruits will apply m ease of promotees 

Age Not applicable 

Essential qualification As prescribed by the IMU. 

9 

Period ol Probation it air. 

Two years 

10 

Method ot recruitment, whether h\ direct recruitment or 
by promotion or by depuiution/transfei and percentage of 
the vacancies to be filled by various methods 

100% by Promotion failing w'hich by Direct Recruitment 

11 

In case of recruitments by promotion/ deputation/transfer, 
grades from which promotion/ deputation/transfer to be 
made 

Promotion from Sr. Lab Attendant in relevant departments with 5 years service and 
possessing the qualifications for direct recruitment 
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12 

If a Departmental Promotion Committee / Recruitment 
Committee exist, what is its composition? 

Departmental Promotion Committee/ Selection Committee will consist of 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 

(ii) One officer from department concerned as Member. 

(iii) One officer from department familiar as Member. 

13 

Remains 



47. SENIOR LABORATORY ATTENDANT 


EM 

Name of the Post 

Senior Laboratory Attendant 

EM 

Number of Posts 

As per University requirement 


Classification 

Technical Service. Group ”C” 

4. 

Scale of Pay 

Pre- revised Rs 3050-75-3950-80-4590. As per Vlth Pay Commission Pay Band of 

Rs. 5200-20200 with Grade Pay of Rs. 1900. 

5. 

Whether selection post or non-selection post 

Non-Select ion Post 

6 

Age limit for direct recruits 

Maximum 30 Years (Relaxable by Vice Chancellor in deserving cases) 

7. 

Educational and other qualifications required for direct 
recruits 

i) A Bachelor’s degree in Science 

ii) Two years experience in a laboratory 

8 

Whether age and educational qualifications prescribed for 
direct recruits will apply in case of promotees 

Age: Not applicable 

Essential qualification: As prescribed by the IMU. 

9 

Period of Probation, if any 

Two years 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation /transfer and percentage of the 
vacancies to be filled by various methods. 

100% by Promotion failing which by Direct Recruitment 

11 

In case of recruitments by promotion/ deputation/transfer, 
grades from which promotron/ deputation/transfer to be 
made 

Promotion from laboratory attendant with 5 years service 

12 

If a Departmental Promotion Committee/ Recruitment 
Committee exist, what is its composition? 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(ii) One officer from department concerned as Member. 

(iti) One officer from department familiar as Member. 

Q 

Remarks 



48. UNIVERSITY LIBRARIAN 


1 

Name of Post 

Librarian (Univeisity) 

2- 

Number of posts 

As per University requirement 

EM 

Classification 

Class I service 

m 

Scale of Pay 

As per Vlth Pay Commission Pay Band of Rs. 37400- 67000 with AGP Rs 10000 (or as per the rules 
prescribed from time to time by UGC/ GOI). 

5. , 

Whether flection post or non selection 
post 

Selection Post 

6. 

Age limit for direct recruitment 

Age not more than 50 years (relaxable by Vice Chancellor in deserving cases) 


Educational and other qualifications 
required for direct recruitment 

i) Master’s degree in Library Science/ Information Science/ Documentation with at least 55% marks or 

its equivalent grade of B in the UGC prescribed seven point scale and consistently good academic 
record. “ 

ii) At least thirteen years as deputy Librarian in University Library or eighteen years experience as a 
College Librarian 

iii) Evidence of innovative Library service and organization of published work. 

Desirable: M.Phil. / Ph D degree in library science/ information science/ documentation/ archives and 
manuscript keeping 


Whether age and educational qualifications 
prescribed in case of promotees 

Age; Not applicable 

Essential qualification: As prescribed by the IMU 

9 

Period of probation, if any 

Two years 

10. 

Method of recruitment, whether by direct 
recruitment or by promotion or by 
deputation/ transfer and percentage of 
vacancies to be filled by various methods. 

Promotion failing which by deputation failing which by direct recruitment 

11 . 

In case of recruitment by promotion/ 
deputation/ transfer, grades for which 
promotion/ deputation/ transfer to be made 

Promotion: Eligible Deputy Librarians and equivalents with requisite qualifications and experience as 
prescribed in column 7. 

Deputation: Individual holding analogous posts on regular basis ,n any recognized University/ 

Autonomous bodies/ Central/ State Government Undertaking possessing-qualifications as prescribed in 
column 7. 

12. 

If a departmental promotion committee/ 
recruitment committee exists, what is its 
composition? 

Departmental Promotion Committee/ Selection committee will consist of: 

i) The Vice-Chancellor as Chairperson 

ii) Three experts in concerned subject as recommended by Vice- Chancellor 

iii) Dean of the concerned Faculty/ Head/ Chairperson of department concerned. 

iv) An academician nominated by the Executive council 

■ 

Remarks 

Deputy Librarian completing service of three years in the AGP of Rs. 9000 and otherwise eligible as per 
prescribed conditions shall also be eligible for appointment to the post of Librarian through open 
recruitment. 
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Classification 

Class I service 

Scale of Pay 

Pre revised scale of Rs 12000-375-16500 

As per Vlth Pay Commission, Pay Band of Rs. 15600- 39100 with AGP Rs 8000 (for direct recruitment (or 
as per the provisions laid down in Para 5 (c) (i) and subsequent Para of O.M No 1-32/2006-U U/U.1 (1) 
dated December 31,2008 issued by MHRD, Department of Higher Education) 

Whether selection post or non selection 

post 

Selection Post 

Age limit for direct recruitment 

Maximum age 45 years (relaxable by Vice Chancellor in deserving cases) 


Educational and other qualifications 
required for direct recruitment 


Whether age and educational 
qualifications prescribed in case of 

promotees 


Period of probation, if any 


Method of recruitment, whether by direct 
recruitment or by promotion or by 
deputation/ transfer and percentage of 
vacancies to be filled by various methods 
In case of recruitment by promotion.'' 
deputation/ transfer grades for which 
promotion/ deputation/ transtei to be made 


i) Master’s degree in Library Science/ Information Science/ Documentation with at least 55% marks or 
its equivalent grade of B in the UGC prescribed seven point scale and consistently good academic 
record. 

ii) At least five years as Assistant University Librarian/ College Librarian. 

iii) Evidence of innovative library service, published work and professional commitment and 
computerization of Library. 

Desirable: M Phil./ Ph. D. degree in library science/ information science/ documentation/ archives and 
manuscript -keeping, computerization of Library 

Age: Not applicable 

Essential qualification: As prescribed by the 1MU. 


Two years 


Promotion failing which by deputation failing which by direct recruitment. 


If a departmental promotion committee.'' 
recruitment committee exists, what is its 
composition? 


13. Remarks 


Name of Post 
Number of posts 
Classification 
Scale of Pay 


Whether selection post or non selection post 
Age limit for direct recruitment 
Educational and other qualifications 
required for direct recruitment 


Whether age and educational qualifications 
prescribed in case of promotees 
Period of probation, if any 
Method of recruitment, whether by direct 
recruitment or by promotion or by 
deputation/ transfer and percentage of 
vacancies to be filled hv various methods 
In case of recruitment b\ promotion/ 
deputation/ transfer, grades lor which 
promotion/ deputation tr.isislcr to he made 


If a departmental promotion committee.- 
recruitment ccmmiuee exists, what is it 
composition? 


Promotion Eligible Assistant Librarians and equivalents with requisite qualifications and experience as 
h prescribed in column 7 

e made Deputation: Individual holding analogous posts on regular basis in any recognized University/ 

Autonomous bodies/ Central/ State Government Undertaking possessing qualifications as prescribed in 
column 7. 

nee. Departmental Promotion Committee/ Selection committee will consist of: 
is its i) The Vice-Chancellor as Chairperson 

ii) Three experts in concerned subject as recommended by Vice- Chancellor. 

iii) Dean of the concerned Faculty/ Head/ Chairperson of department concerned 
_ iv) An academician nominated by the Exe cutive council 

On completion of service of 5 years, Assistant Librarian (Sr. Scale)/College Librarian (Senior Scale) shall 
be eligible for the post of Deputy Librarian/equivalent posts in Pay Band of Rs. 15600-39100, with academic 
Grade of Pay of Rs.8000 

51). ASSISTANT UNIVERSITY LIBRARIAN/COLLEGE LIBRARIAN/ DOCUMENTATION OFFICER 

_ Assistant University Librarian/College Librarian/ Doc umentation Officer 

As per University requirement ~™~ 

Class 1 service ~ 

a) As per pre revised scale of Rs 8000-13500 new Pay Band will be Rs. 15600 -39100 with AGP Rs 6000. 

b) As per pre-revised scale of Rs 10000-15200 applicable for Assistant librarian (Senior Scale)/ College 
Librarian (Senior Scale) shall be placed in the Pay Band of Rs 15600- 39100 with AGP of Rs 7000 (or as 
per the rules prescribed by UGC/ GOl). 

m post Entry level post ... 

Maximum age 45 years (relaxable by Vice Chancellor in deserving cases). 

i) Master’s degree in Library Science/ Information Science/ Documentation with at least 55% marks or 
its equivalent grade of B in the UGC presen bed seven point scale and consistently good academic 
record. 

ii) Working knowledge of computerization of Library 

Desirable M.Phil./ Ph D degree in library science/ information science/ documentation/' archives and 
manuscript -keeping, 
it ions Age: Not applicable 

Essential qualification: As prescribed by the IMU. 

Two years 

-ect Promotion faiting which by deputation failing which by direct recruitment. 


Promotion Eligible Professional Assistants with requisite qualifications and experience as prescribed in 
column 7 

Deputation: Individual holding analogous posts on regular basis in any recognized University/ 
Autonomous bodies/ Central/ State Government Undertaking possessing qualifications as prescribed in 
column 7. 

Departmental Promotion Committee/ Selection committee will consist of: 
l) The Vice-Chancellor as Chairperson. 

ii) Three experts in concerned subject as recommended by Vice- Chancellor 

iii) Dean of the concerned Faculty/ Head/ Chairperson of department concerned. 

iv) An academician nominated by the Executive council 

a) On completion of service of four years in AGP of Rs 6000, Assistant Librarian shall be eligible for 
higher AGP of Rs 7000 in Pay Band Rs 15600- 39100 
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~" b) Five non-compounded advance increment shall be admissible at the entry level of recruitment as 

Assistant Librarian to persons possessing Ph D. in the relevant discipline. However M.Phil. degree holders 
will be entitled for two non compounded advance increments._ 


51. PROFESSIONAL ASSISTANT 


m 

Name of the Post 

Professional Assistant 


Number of Posts 

As per university requirements 


Classification 

Library Service, Group "B" 


Scale of Pay 

Pre- revised Rs 5500-175-9000 As per VIth Pay Commission Pay Band of 

Rs. 9300-34800 with Grade Pay of Rs.4200, 


Whether selection post or non-selection post 

Selection Post 


Age limit for direct recruits 

Maximum 35 years (Relaxable by Vice Chancellor in deserving cases) 


Educational and other qualifications required for direct recruits 

1 Bachelor’s Degree in Library Science 

2 Two years relevant experience in a University/College Library (or) 

1 Any Masters Degree with a Diploma in Library Science. 

2 Two vears relevant experience in a University/College Library. 


Whether age and educational qualifications prescribed for direct 
recruits will apply in case of promotees 

Age Not applicable 

Essential qualification: As prescribed by the IMU. 

9 

Period of Probation, if any 

Two years 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled by various methods 

80% by Promotion failing which by Deputation and failing both by Direct Recruitment; 20 % 
by Direct Recruitment failing which by Deputation 

11 

In case of recruitments by promotion/ deputation/transfer, grades 
from which promotion/deputation/transfer to be made 

Promotion from the employees in the scale of pay of Rs.4000-6000 and above with 10 years 
of service in the grade out of which 5 years in the Library service or experience in the 
Department Library with a minimum of 1000 books and possessing the qualifications 
prescribed for direct recruitment subject to qualifying the Departmental Test. 

Deputation: Individual holding analogous posts on regular basis in any recognized 

University/ Autonomous bodies/ Central/ State Government Undertaking possessing 
qualifications as prescribed in column 7. 

12 

If a Departmental Promotion Committee / Recruitment 
Committee exist, what is its composition? 

Departmental Promotion Committee/ Selection Committee will consist of 

(i) Vice Chancellor as Chairperson. 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor 

(iii) Dean/ Head/ Chairperson of department concerned. 

(jv) An academician nominated by the Executive Council. 


Remarks 



52. IV 

IEDICAL OFFICER 

rr 

Name of the Post 

Medical Officer 

wm 

Number of Posts 

As per university requirements 

a 

Classification 

Health Service, Group "A" 

H 

Scale of Pay 

Pre- revised Rs 8000-275-13500. As per Vlth Pay Commission Pay Band of 

Rs 15000-39100 with Grade Pav of Rs.5400 

Efl 

Whether selection post or non-selection post 

Not applicable 

6 

Age limit for direct recruits 

Not applicable 

7. 

Educational and other qualifications required for direct 
recruitment/ Deputation 

Recognised Medical Degree (MBBS) of any University and Registered with the Indian 
Medical Council and completion of compulsory rotating internship 

8 

Whether age and educational qualifications prescribed for direct 
recruits will apply in case of promotees 

Not Applicable 

9 

Period of Probation, if any 

Two years 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled by various methods. 

100% By Deputation / Absorption failing which by re-employment on Contract. 

11 

In case of recruitments by promotion/ deputation/transfer, grades 
from which promotion/deputation/transfer to be made 

Deuutation/AbsorDtion: Doctors from Govt. Hospitals / Autonomous bodies/ Public Sector 
Undertakings, employed on regular basis and possessing the qualifications prescribed in 
column 7 

Contract: Ex- servicemen with the qualifications and experience prescribed in col. 7 


If a Departmental Promotion Committee / Recruitment 

Committee exist, what is its composition' 7 

Not Applicable 


Remarks 



53. STAFF NL'RSF 



Name of the Post 

Staff Nurse 


Number of Posts 

As ner University requirement 


Classification 

Health Service, Group "C" 


Scale of Pay 

Pre- revised Rs 5000-150-8000 As per Vlth Pay Commission Pay Band of 

Rs.9300-34800 with Grade Pay of Rs 4200. 


Whether selection post or non-selection post 

Not Applicable 


Age limit for direct recruits 

Not Applicable 


Educational and other qualifications required for direct 
recruitment/ Deputation 

Degree in Nursing, recognized by ihe Nursing Council. 


Whether age and educational qualifications presen bed for direct 
recruits wilt apply in case of promotees 

Not applicaole 

E 

Period of Probation, if any 

Two years 


I768QI /09-Zi 
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10 


11 


Method of recruitment. whether by direct recruitment or by 
promotion or by deputation/traiisfer and percentage of the 
vacancies to be tilled by various methods. 


100 /a By Deputation / Absorption failing which by re-employment 


[PartIJI—Sec. 41 

on Contract 


In case ot recruitments b> promotion/ deputation/transfer, grades 
from which promotion Jvputation/transfer to be made 


Nurses from Govt Hospitals / Autonomous bodies/ Public Sector 
column? 8 * employed 0n reguiar md possessing the qualifications prescnbed in 


12 


13 


If a Departmental "Promotion Committee / Recruitment 
Committee exis t, what is its composition’’ 

Remarks ‘ - 


J & 2 Itt£i£fr’Ex- servicemen with the qualifications 
Not Amicable ~ 


and experience prescribed 


in col.7 


1 

Name of the Post 

54. SANITARY INSPECTOR 

2. 

X" 

Number of Posts 

Classification 

As per university requirements 

4 

Scale o) Pay 

Health Service Group "C" 

Pre revised Rs 5000-150-8000 As per Vlth Pay Commission Pay Band of Rs 9300-34800 
with Grade Pay of Rs.4200 


Whether selection post or non-selection post 

Not applicable ‘ --- 


Age limit for direct recruits 

Not applicable " ----—-- 


Educational and orhor qualmcations required for direct 
recruitment/deputu: ion 

i) Bachelor s degree 1 " 

9 

Whether age and educational qualifications prescribed for 
direct recruits will appiv m ease of promotees 

Period of Probation, i! arc 

Not applicable 1 -- 

10 ' 

Method of recruitment, whetner by direct recruitment or 
by promotion or by ocputaiion/transier and percentage of 
the vacancies to be fiileti hv various methods 

100 /o By Deputation/ Absorption tailing which by re-employment on Contract. 


In case or recruitment:- by promotion/ deputation/transfer, 
grades from which promofion/depu tat ion. -'transfer to be 
made 


Public Sector Undertaking/University/ Local bodies. , employed on regular basts and 
possessing the qualifications prescribed in column 7. 

12 

M a Department! i“:on;ution C ojt-itu r.tcc/Rccruitoicnt 
Committee exist, in ]'■> composition* 

Not Applicable .. 

Ld 

Remarks ’ " 


1 

2. 

T~ 

Name ot the Post 

Number ot Posts 

Classification 

As per University requirements 

4. 

Scale of Pay 

Pre revised Rs 4500-125-7000 As per Vlth Pay Commission Pav Band of Rs 5200-20200 
with Grade Pay of Rs 2800 

6 

Whether Selection poM oi • ionise iectuvi post 

Age limit for direct ivuaits 

Not Applicable -—- 

7 

Educational and oih*.' L|u<ilit]cuiii>n:* required for direct 
recruitment/ deputation 

Not Applicable 

i) B.Pharm 

ii) Registered with the State Pharmacy Council 

9 

Whether age and educational qualifications prescribed for 
direct recruits will appiv n case of promotees 

Period of Probation lam 

Not Applicable -*-— 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputai'on/imnsfer and percentage of the 
vacancies to be filled various methods 

100.4 By Deputation/ Absorption failing which by re-employment on Contract. 

11 

In case ot recruitments hv promotion-’ dcputation/transfer, 
grades from which r:-roi!'.ot:on ; v!cpuiaiion-'transferto be made 

Deputation/Absorption : from persons in equivalent 

Grade/cadre in Central/State Govts. Public Sector Undertaking/University/ Local bodies, 
employed on regular basis and possessing the qualifications prescribed in column 7. 

CflHlntgl’ Ex- servicemen with the qualifications and experience prescribed in col.7 

13 

If a Departmental I’iomotioi; <_ ornmutee/ Recruitment 

Committee exist, vvlcu n. its composition ’ 

Remarks 

Not Applicable ' ~ "— --— 


56. HORTICULTURIST 


1 

Name of the Post 


4m . 

T 

Number of Posts 

Classification 

As per university requirement 

4 

T~ 

Scale of Pay 

Whether selection post or ntui-vo-evlion post 

Pre- revised Rs 10000-325-15200 As per Vlth Pay Commission Pa"y Band of 

Rs 15600-39100 with Crade Pav of Rs 6600 

Selection Post • 1 

6 

7, 

8 

3= 

Age limit for direct recruits 

Not Applicable 

Educational and otner qdauiications required for direct 
recruits 

i) M .Sc. in Horticulture/Agriculture with atleast 55% of marks or its equivalent grade of B 
in the UGC seven point scale 

wnewer age and ediiLLinana! qualilicuiums prescnbed for 
direct recruits wilt appiv in case of promotees 

Period of Probation, it am 

Age: Not applicable 

Educational and other Qualifications apply, except the minimum requirement of 55% i 
marks. 

Two years ~-— 
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Method of recruitment, whether, by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 

vacancies to be filled by various methods, __ 

In case of recruitments by promotion/ deputation/transfer, 
grades from which promotion/deputation/transfer to be made 


2 If a Departmental Promotion Committee / Recruitment 
Committee exist, what is its composition? 


By Promotion failing which by Deputation/Absorption failing both by Contract 

Promotion: Assistant horticulturist with 5 years of regular service, 
ru pflfflftyft/Ahaorotion : Officers with atleast 5 years of regular service in the scale, of 
Asst, horticulturist / equivalent in any recognized University/ Autonomous Body/Govt 
Department or Organisation/ Public Sector Undertaking and Possessing the qualifications 
prescribed under col.7 

Contract: Ex-servicemen with relevant qualifications and experience -- 


Departmental Promotion Committee will consist of: 

(i) Vice Chancellor as Chairperson. 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(lii) Dean/ Head/ Chairperson of department concerned. 

(jv) An academician nominated by the Executive Council___ 


Name of the Post 


Number of Posts 


Classification 


Scale of Pay 


Whether selection post or non-selection post_ 


Age limit for direct recruits _ 


Educational and other qualifications required for direct 
recruits 


Whether age and educational qualifications prescribed for 
direct recruits will apply in case of promotees__ 


Period of Probation, if any _ 


Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled bv various methods_ 


In case of recruitments by promotion/ deputation/transfer, 
grades from which promotion/deputation/transfer to be made 


12 If a Departmental Promotion Committee / Recruitment 
Committee exist, what is its composition 9 


57. ASSISTANT HORTICULTURIST___._ 


Assistant Horticulturist---_--- 


As per university requirements ___,_ 


Horticultural Service Group A ______ 

Pre- revised Rs 8000-275-13500, As per Vlth Pay Commission Pay Band of 

Rs. 15600-39100 with Grade Pay of Rs 5400 _____ 

Selection Post ____—-- 

Not Applicable ________—— 

i) M Sc. in Horticulture/Agriculture with atleast 55% of marks or its equivalent grade of B in the 

UGC seven point scale , 

ii) 3 yeprs of relevant experience in Government/Educational Institution ___ 

Age. Not applicable , 

, Educational and other Qualifications apply, except the minimum requirement ot /»marks. 


■HE 


Name of the Post _ 


Number of Posts _ 


Classification __ 


Scale of Pay 


Whether selection post or non-selection 


Age limit for direct recruits _ 


Educational and other qualifications required for direct 
recruits 


8 Whether age and educational qualifications prescribed tor 
direct recruits will apply in case of promotees 




Method of recruitment, whether by direct recruitment or 
by promotion or by deputation/transfer and percentage of 
the vacancies to be filled by various methods. 


In case of recruitments by promotion/ deputation/transfer, 
grades from which promotion/deputation/transfer to be 
made 


12 If a Departmental Promotion Committee/Recruitment 
Committee exist, what is its composition? 


Two years _ ______ 

100% by Promotion failing which by Deputation/Absorption failing both on Contract basis 

Promotion from Horticultural Assistants with 5 years regular service 

Deputation/Absorption : Officers holding equivalent post or with atleast 5 years of regular 
service in the scale of Horticultural Assistant/ Equivalent in any recognized University/ 
Autonomous Body/Govt Department or Organisation/ Public Sector Undertaking and Possessing 
the qualifications prescribed under col (7) 

Contract: Ex- servicemen with relevant qualifications and experience 


Departmental Promotion Committee will consist of 

(i) Vice Chancel lor as Chairperson. 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor 

(iii) Dean/ Head/ Chairperson of department concerned. 

(iv) An academician nominated by the Executive Council.___ 


58. HORTICULTURAL ASSISTANT_____ 


Horticultural Assistant _ ____ 


As per University requirements____ 


Horticultural Service Group "B __ 

Pre- revised Rs 6500-200-10500. As per Vlth Pay Commission Pay Band of Rs. 9300-34800 
with Grade Pay of Rs 4200 ___ 


Selection Post__—---- 


Not Applicable ----- 

B.Sc. in Horticulture/Agriculture 

Desirable: Eight years relevant experience in Government/ /Autonomous Institutions/Pubhc 

Sector Undertakings. _____ 

Age: Not applicable 

Essential quali fication: As prescribed by the 1MU. ___ 

Two years _______ _ _ 

100% by Promotion failing which by Deputation/Absorption failing both on Contract basis 



Promotion from among Field Assistants with 8 years service 

Demitation/Absorption : Persons holding equivalent post or with atleast 8 years of regular 
service in the scale of Field Assistant/ Equivalent in any recognized University/ Autonomous 
Body Govt. Department or Organisation / Public Sector Undertaking and Possessing the 
qualifications prescribed under col.7 

Contract: Ex- servicemen with relevant qualifications and experience._ 


Departmental Promotion Committee will consist ot 

(i) Vice Chancellor as Chairperson 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(iii) Dean/ Head/ Chairperson of department concerned 

(jv) An academician nominated by the Executive Council_. 



59. FIELD ASSISTANT 
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1 i 

Name L*f i.bv* :vs« 

2 i 

Number of 'hosts 

3 


4 

Scale of Pav 
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7 
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] Field Assistant 



j As per university requirements 11 - 

...... 

T Horticulture Service ( Group "C") 


J Fr ‘ re%,SL(E * 145 4500-125- /UtM As per Vlth Pay Commission Pav Band of Rs 5200-20200 with 

I Grade Pay of Rs 2800. 

_ __ 

Not Applicable 

__ _ ___ 

N ot Applicable 

for direct 

B Sc in Horticulture/Agricuiture 

Desirable: One year relevant experience in Government//Autonomous Institutions/Public Sector 

Undertakings. 

.■-escribed tor 

Not Applicable 

- - 

! 1 wo years 

■ mment or by 
■ enlace of the 

iiXi « By [Reputation/Absorption tailing which by re- employment of ex-servicemen failing both 
on Contract 

e on/transfer. 

‘ ■ i to be made 

i>ti)uiati(>n/Absor|)tion Pei so, ;., holding equivalent post or with atleast 5 years o f ' res 
service m the scale of Field Assistant/ Equivalent in any rccogmvcd University/ Autonon 
Body/Govt Department or Organisation/ Public Sector Undertaking and 

Possessing the qualifications prescribed under col 7. 

Re tnydojjnent: Fx- servicemen with relevant qualifications and experience 

Contract Retired persons from Centra! or State Govt Organisafions/Autono" 

^'/■diCs,'Public Sector Undertakings with relevant Qualifications and expi-irenre 

iular 

nous 

lOUS 

Recruitment 

Noi Applicable 



60 J! 

■SiiiR HE ID ASSISTANT 

— • . 

Junior Field Assistant 



As per University requirements 


,s___ 

1 Ion.culture Service Group ( ’ 



Pre- revised Rs3050-75-39xO-*M590 As per Vlth Pay Commission Pax Band of 

Ri .5200-20200 with Grade Pav of Rs 1900. 


.... 

Not Applicable 



Not Applicable r 

for direct 

Possession of Technical Ouahfiations iike, Certiiicate w llorticulture/Agnculture issued 
by the Government Institutions.! Universities 

■■■'scribed lot 

Not Applicable 


I wo years 

■ tment or by 
■stage of the i 

__L 

l()(i% FIv Promotion. 

ciiiii/transfer I 
■ to )>e made j 

At It as. lb years ot regular service at Group D level (Horticulture Attendant) possessing the 
qualification prescribed at Si No 7 and passing the skill test 

Recruitment | 

1 

1 

j 

Departmental Promotion Committee will consist of: 

i i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 
!ii) One officer from department concerned as Member 
fur) One officer from department familiar as Member 

i 

- 


61, TECHM Cy I OFFICER GRADE -1. 
r, s\m _^_ 1 . .. 



1 echnical Officer Grade - II 


As per University requirements 


Academic Non Vacation Group "A" 


I re- revised Rs I2000-420-! 8300 As per Vlth Pay Commission Pav Band of 

Rs 37400-67000 with Grade Pay of Rs 8700 


Not Applicable 


Not Applicable 

meet recruits 

i) M F / MTech in Instrumentation (or) related area with atleast 55% marks or its 
equivalent grade of B in the UGC seven point scale 

ii) Atleast 10 years experience in reputed laboratories/ industries in design/production/ 
ma intenance of instruments 

Desirable: Ph D. in instrumentation (or) related area 

■escribed for 

Not Applicable 

____ _ 

Two years 

itment or by 
liage of the 

'•on/transfer, 

• ' be made 

100% By Promotion 

Promotion trom the Technical Officer Grade -1 with 8 years of regular service 

---—----- - 
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12 If a Departmental Promotion Committee / Recruitment Departmental Promotion Committee will consist of: 

Committee exist, what is its composition? (j) Vice Chancellor as Chairperson. 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor 

(iii) Dean/ Head/ Chairperson of department concerned 

-_ (iv) An academician nominated by the Executive Council. 

Remarks 


Name of the Post 


Number of Posts 


Classification 


Scale of Pay 


Whether selection post or non-selection post 


Age limit for direct recruits 


Educational and other qualifications required for direct recruits 


Whether age and educational qualifications prescribed for 
direct recruits will apply in case of promotees 


Period of Probation, if any 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled by various methods 


In case of recruitments by promotion/' deputation/transfer, 
grades from which promotion/ deputation/transfer to be made 


If a Departmental Promotion Committee / Recruitment 
Committee exist, what is its composition? 


Remarks 


62. TECHNICAL OFFICER GRADE - I 


Technical Officer Grade -1 


As per University requirements 


Academic - Non Vacation Group "A" 


Pre- revised Rs 8000-275-13500. As per Vlth Pay Commission Pay Band of 
Rs. 15600-39100 with Grade Pay of Rs.540ff 


Selection Post 


Maximum 35 Years 


M.Sc /B,E/B Tech.in instrumentation or related area with atleast 55% marks or its 
equivalent grade of B in the UGC seven point scale 
Desirabl&-M.E./M.Tech /Ph.D in Instrumentation (or) related area 


Age: Not applicable 

Essential qualification: As prescribed by the 1MU. 


Two years 


50% by Promotion failing which by Direct Recruitment, 50% by Direct Recruitment 


Promotion from individuals working in the Technical Cadres with a scale of pay of 
Rs 5500-9000 with 8 years of regular service and possessing the qualifications for direct 
recruitment 


Departmental Promotion Committee/ Selection Committee will consist of 

(i) Vice Chancellor as Chairperson. 

(ii) Three persons in concerned subjects as recommended by Vice Chancellor. 

(iii) Dean/ Head/ Chairperson of department concerned. 

(iv) An academician nominated by the Executive Council. 


Recruitment/Promotion for this post will also be based on a comprehensive test or 
interview or both 


Name of the Post 


Number of Posts 


Classification 


Scale of Pay 


Whether selection post or non-selection post 


Age limit for direct recruits 


Educational and other qualifications required for direct recruits 


Whether age and educational qualifications prescribed for direct 
recruits will apply in case of promotees 


Period of Probation, if any 


Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies to be filled by various methods. 

.In case of recruitments by promotion/ deputation/transfer, grades 
•from which promotion/ deputation/transfer to be made 


If a Departmental Promotion Committee / Recruitment 
Committee exist, what is its composition? 


63. TECHNICIAN GRADE - IV 


Senior Technician 


As per University requirements 


Technical Service, Group "C" 


Pre- revised Rs 4506-125-7000. As per Vlth Pay Commission Pay Band of 
Rs 5200- 20200 with Grade Pay of Rs.2800. 


Non-Selection post 


Maximum 30 Years 


Diploma in Electronics/Eiectncal/Mechanicai Engineering with 3 years relevant 
experience in industry/research laboratory 


Not applicable 


Two years 


100% by Promotion failing which by Direct Recruitment 


Promotion from the Technician Grade - II with 8 years service 


Departmental Promotion Committee/ Selection Committee will consist of: 
(i) Vice Chancellor or one officer nominated by Vice Chancellor as 
Chairperson 

(n) One officer from department concerned as Member 
(iii) One officer from department familiar as Member 


Name of the Post 


Number of Posts 


Classification 


Scale of Pay 


Whether selection post or non-selection post 


Age limit for direct recruits 


64. TECHNICIAN GRADE - II 


Technician Grade - II 


As per University requirements 


Technical service Group "C" 


Pre- revised Rs 4000-100-6000. As per Vlth Pay Commission Pav Band of' 
Rs. 5200-20200 with Grade Pay of Rs. 2400. 


Non-Selection Post 


Maximum 30 Years 


Educational and other qualifications required for direct I ITI Certificate with atleast five years experience in Mechanical/ Electrical/ Electronic 


shops ot reputed industry/educational institution/research laboratory (or) 
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H.Sc. with 6 years experience in glass blowing 

8 

Whether age and education;)! qualifications prescribed for 
direct recruits will apply in case of promotees 

Age: Not applicable 

Essential qualification: As prescribed by the IMU. 

9 

Period of Probation, if an> 

Two years 

10 

Method of recruitment, whether by direct recruitment or by 
promotion or by depot ami n/nansfer and percentage of the 
vacancies to be filled try various methods 

100 % Promotion failing which by Direct Recruitment 

11 

In case of recruitments b\ promotion/ deputation/transfer, 
grades from which promotion.' dcniitn’im fransicr to be made 

Promotion from the Technician Grade -1 with 8 years service 

12 

If a Departmental >'r,■mopon Committee/ Recruitment 
Committee exist, what is it virf’ipo.utiun» 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 

(ii) One officer from department concerned as Member 

(iii) One officer from department familiar as Member, 

ia 

Remarks 



65. TECHNICIAN GRADE -1 


rr 

Name of the Post 

Technician Grade -1 

2, 

Number of Posts 

As per University requirement 

a 

Classification 

Technical service Group "C" 

H 

Scale of Pay 

Pre- revised Rs 3050-75-3950-80-4590. As per Vlth Pay Commission Pay Band of 

Rs.5200-20200 with Grade Pay of Rs 1900 

a 

Whether selection post or non-selection post 

Selection Post 


Age limit for direct recruits 

Maximum 30 Years 

1 

Educational and other qualifications required tor direct recruits 

IT1 Certificate with atleast one year expenence in Mechanical/ Electrical/ Electronic 
shops of reputed industry/edueational institution/research laboratory (or) 

H Sc. with 2 years experience m glass blowing 

8 

Whether age and educational qualifications prescribed for direct 
recruits will apply in case oi promotes'.-! 

Age: Not applicable 

Essential qualification. As prescribed by the !MU. 

9 

Period of Probation, it am 

T wo years 

10 

Method of recruitment, whetliei by direct recruitment or by 
promotion or by deputation transtci ami percentage of the 
vacancies to be filled hv various methods 

By Promotion failing which by Direct Recruitment 

11 

In case of recuitments bv promotion/ Jcputation/transfer. 
grades from which promotion-' deputation/transler to be made 

Through Departmental Test 

12 

If a Departmental Promotion Committee / Recruitment 

Committee exist, what is its ciimposition' 1 

Departmental Promotion Committee/ Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(ii) One officer from department concerned as Member 

(iii) One officer from department familiar as Member 

in 

Remarks 



66. DRIVER (LEVEL-I) 


1 

Name of the Post 

Driver (Level-I) 

wm 

Number of Posts 

As per University Requirements 

wm 

Classification 

Group "C" Transport Services 

■ 

Scale of Pay 

Pre- revised Rs 5000- 150-8000 As per Vlth Pay Commission Pay Band of 

Rs.9300- 34800 with Grade Pay of Rs 4200 


Whether selection post or non-selection post 

Non-Selectioa Post 

a 

Age limit for direct recruit-. 

Not Applicable 

1 

Educational and othei .ji.uiit'ie.itioiis required for direct 
recruits 

1) A Pass in XII Std or Diploma in Automobile Engineering 

2) Possession of a valid driving license for Heavy Vehicle 

3) Knowledge of Motor Mechanism 

4) Experience of driving a motor car for at least 15 years including 3 years Driving of Heavy 
Vehicles 


Whether age and educational qualifications prescribed for 
direct recruits will apply in case ol pmmmces 

Age: Not applicable 

Essential qualification As prescribed by the IMU 


Period of Probation, il an» 

Two years 

10 

Method of recruitment whether hv direct recruitment or by 
promotion or by deputation Punster and percentage of the 
vacancies to be filled bv various methods 

By Promotion 

1 

In ease of recruitments h>. promotion dcnu-alion/transfer, 
grades from which prom.mon.deputation*transfer to be 
made 

Promotion with Driver Level-I 1 with 10 years’ regular service 

Only candidates who qualify the proficiency 'est will be eligible for consideration of 
promotion. 


If a Departmental Promotion (.Tuunnttee Recruitment 
Committee exist, what is iis composition" 

Departmental Promotion Committee/ Selection Committee will consist of 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 
(it) One officer from department concerned as Member 
(iii) One officer from department familiar as Member. 


Remarks 

Aec and qualifications are relaxable bv Vice Chancellor in deserving cases 


67. DRIVER (I.EVEL-II) 


n 

Name of the Post 



Driver (Level-N) 

3 

Number of Posts 



As per University requirement 

a 

| Classification 

Group "C" Transport Services 






















































Scale of Pay 


MRtT *MMj| : afRIWm 


or non-selection 


Age nmit for direct recruits _ 

Educational and other qualifications required for direct 
recruits 


Whether age and educational qualifications prescribed for 
direct recruits will apply in case of promotees 


MEagBTKB?THMHff!W 


Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the 
vacancies t o be filled by various methods. 

in ^ recruitments by promotion/ deputation/transfer, 
grades from which promotion/deputation/transfer to be made 

If a Departmental Promotion Committee / Recruitment 
Committee exists, what is its composition? 


Qi 


Remarks 


Name of the Post " -- 


Number of Posts ——-— 


Classification “ — 


Scale of Pay * ■ 


Whether selection post or non »selection post 

Age limit for direct recru its " “ 

Educational and other qualifications required for direct 
recruits 


R* 4000-100-6000. As per VHh Pay Commission Pay F Un^~ 
Rs. 5200-20200 with Grade Pay of Rs,2400. 


Non-Selection Post " 


1) APassinXStd. 

2) Possession of a valid driving license for Heavy Vehicle. 

3) Knowledge of Motor Mechanism 

H«^VeSdes° fdr,Vin8 a mo$or w for lcast 10 '"eluding 3 years Driving of 

Age: Not applicable “ ’-— 

Essential qualificatio n As prescribed by the IMU. 

Two years ~ -—*-—--- 


By Promotion ----— 

“Promotion from among the Driver Levei-IH with 10 years of regular service- 

“* Trade Te ” of "* h •* 

Departmental Promotion Committee/ Selection Committee will consist of:-~ 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 
(it) One officer from department concerned as Member 
(iii) One officer from department familiar as Member. 


- _ 

Whether age and educational qualifications prescribed for 
__direct recruits will apply in ca se of promotees 

Period of Probation, if any __ 

Method of recruitment, whether by direct recruitment or 
by promotion or by deputation/transfer and percentage of 
the vacancie s to be filled by various methods. 

In case of recruitments by promotion/ deputation/transfer, 
grades from which promotion/deputation/transfer to be 
made 

2 If a Departmental Promotion Committee / Recruitment 
Committee exist, what is its composition? 




W. DRIVER (LEVEL-111 
1 Driver (Levd-fll) 


As per University requirements . — 


Group "C" Transport Services ~ --—— 


rmt^ 7MW5W ' As P* r v,th Ky Commission Pay Band of- 

_Rs. 5200-20200 with G rade Pay of Rs. 1900 

Non-Selection Post -■- - ---— 


Maximum 3C Years 


1) A Pass in X Std. 

2) Possession of a valid driving license for Heavy Vehicle 

3) Knowledge of Motor Mechanism 

VeKf enW ° f driVinga m0t0r car f0r 81 iea3t 3 yea " '"eluding one year Driving of Heavy 

Age not applicable * ~ ---- 

'ffjlw 0 ” “ laid d0Wn — C ° luim (7) wili applv in *** of Promotees _ 

By Promotion failing which by Direct Recruitment ---- 


Name of the Post 


Number of Posts 


Classification 


Scale of Pay 


Whether selection post or non-selection pos t 
Age limit for direct recruits ’ 


Educational and other qualifications required for di rect recruits ~ 

Whether age and educational qualifications prescribed for direct 
recruits will apply in case o f promotees 

Period of Probation, if any ” -- 

Method of recruitment, whether by direct recruitment or by 
promotion or by deputation/transfer and percentage of the vacancies 

to be filled by various methods. _ 

In case of recruitments by promotion/ deputation/transfer, grades 
_trom which promotion/deputation/transfer to be made 
If a Departmental Promotion Committee / Recruitment Committee 
exist, what is its composition? 


Remarks 


“Promotion from among the Motor Vehicle Attendants with 5 years of experience in TransooT 
s«t.on, failing which from Group "D" Employees with 5 Yeai expenen« * 

promotforf 1 ^ 1 * 5 Wh ° ***''* the proficiency tes£ wiil be eligible for consideration of 

Departmental Promotion Committee/ Selection Committee will consist of:--- 

!ih rw ^ ance ‘ lor °; one officer nominated by Vice Chancellor as Chairperson 

(ii) One officer from department concerned as Member. 

(iii) One officer from department familiar as Member i 


in deserving cases _ 

69. OFFICE ATTENDANT 

1 Office Attendant ~ ■—- 


As per university requirements “ ~ ■ 

Group "D" ------ 

R^52oSn5nn 25 >h ’rU 6 S* 60 ? n 200 ' As per VIth Pay Com mission Pay Band of 
Rs.5200-20200 with Grade Pay of Rs . 1800. 

Not Applicable ~ ----- 


Maximum • 30 Years -—-— 


A Pass in SSLC or equivalent Examinations - 

Not applicable---- 


Two years 


100% by Direct Recruitment 


Not applicable ~ *----- 


Selection Committee will consist of: -- 

<!> Xl Ce ^ anCC i ,0r or one off,cer nominated by Vice Chancellor as Chairperson 
(ii) One officer from department concerned as Member. 

_ Qii) One officer from department familiar as Member 



70. TECHNICAL ATTENDANT 
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fj 

Name of ihe Post 

Technical Attendant 

wm 

Number of Posts 

As per University requirements 


Classification 


H 

Scale of Pay 

Pre- revised Rs 2550-55-2660-60-3200 As per Vlth Pay Commission Pay Band of 

Rs. 5200-20200 with Grade Pay of Rs 1800 

5. 

Whether selection posi or non-selection post 

Not Applicable 

6. 


Not Applicable 

B 

Educational and other aiions required for direct recruits 

Not Applicable 

r 


Not Applicable 

MM 

Period of Probation n : 

Two years 

10 

Method of recruit met e Sc-her b', tiircct recruitment or by 
promotion or by Jc; -i runnier run: percentage of the 

vacancies to be filled . .nr ;; ,;r. methods 

By Transfer (Absorption) fa,ling which by direct recruitment 

11 

In case of recruUmc.. 1 b*. pionuumn. depi-tation/transfer. 
grades from which i-tcnonor J •t-ma; ,'. : unsfer to be made 

By Transfer (Absoiption) of other Group “D” employees possessing ITI certificate. 

12 

If a Departmental ■ : •■nm . n t .im. iat.ee/ Recruitment 
Committee exist, wive •.«• nuosUMO 

Selection Committee will consist of: 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 

(ii) One officer from department concerned as Member 
(in) One officer from department familiar as Member 

13 

Remarks 



71. LAB ATTENDANT 


1 

Name of the Post 

Lab Attendant 

2 

Number of Posts 

As per University requirements 

~Y~ 

Classification 

Group "D" Service 

4. 

Scale of Ray 

Pre- revised Rs 2650-65-3300 70-4000 As per Vlth Pay Commission Pay Band of 

Rs 5200-20200 with Grade Pay of Rs. 1800 

~T~ 

Whether selection po-ti-cuno ;>om 

Non-Selection Post 

ir~ 

Age limit for direct re-. !;.<•' 

Maximum 30 years 

7. 

Educational and othoi imiiiiic aaons required lor direct recruits 

A Pass in H. Sc. with Science subjects 

"~8 

Whether age and cuuca'Kiu.ii q.ijiiffcatkius prescribed for 
direct recruits will upgi • .u e.i.w c>: ; lornekes 

Not Applicable 

~9 

Period of Probation ir ,i:u 

Two years 

~W 

Method of recruttitieiu. wkcin..! i s .mat recruitment of by 
promotion or by depuuiion.-iransidr and percentage of the 
vacancies to be filled h ..n ions metnods 

Direct Recruitment 

TT 

in case of recruitm-;.:,.. :<v pioiiiuitoiV deputation/transfer, 
grades from which pi on;•.!■:,omiMxiuKioii/irunsfcr to be made 

Not applicable 

12 

If a Departmental f '••suuji :un t 'omruinee/ Recruitment 
Committee exist, what i ,; iis coinpesuion ’ 

Selection Committee will consist of 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson 

(ii) One officer- from department concerned as Member 

(iii) One officer from department familiar as Member 

13 

Remarks 



72. HORTICULTURE ATTENDANT 


i 

Name of the Post 


Horticulture Attendant 

2 

Number of Posts 


As per University' requirements 

3 

Classification 


Group "D” 

4 

Scale of Pay 


Pre- revised Rs 2550-55-2660-60-3200 As per Vlth Pay Commission Pay Band of 

Rs 5200-20200 with Grade Pav of Rs 1800 

5. 

Whether selection pom e 

ii«>n-No:v.*v;iion 

Not Applicable 

6 

Age limit lor direci icco 


Maximum 30 years 

7 

Educational and otikt 

recruits 

i.ii ilir'iea'.ions inquired for direct 

A Pass in X Standard 

8 

Whether age and od.k 
direct recruits will app:- 

itionai quail Ileal ions prescribed for 

Not Applicable 

9 

Period of Probation, i! 

\ 

Two years 

10 

Method of recruitment, 
promotion or by dc;\.u 
vacancies to be lllled K 

whether fn dircci recruitment or by 
:.o,: :r.i:v,1’er and percentage of the 
, iii iii.js methods 

By Transfer (Absorption) iaii,ng which by Direct Recruitment 

1 1 

In case of rccruiimeno 
grades from w hich pre -e 

iw pioititiinm '..mutati on/transfer, 

11.-1 u;!iuio!:•:i .msPer to be made 

By Transfer (Absorption) of other Group TV’ employees who have experience in 
Horticulture, subject to passing a skill test 

12 

If a Department! 
Committee exist, wiiui 

i ,; AiT-.iuii.i! (.*•>!: 111 •.itvee/ Recruitment 
• cnni'iiN ’d, 

Selection Committee wiii consist of 

(i) Vice Chancellor or one officer nominated by Vice Chancellor as Chairperson. 

(ii) One officer from department concerned as Member 

(iii) One officer from*department familiar as Member 

■a 

Remarks 


_—. 
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